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At 100 Years …
We Have alWays Been & Will alWays Be stronger togetHer
Brothers, Sisters and Friends,

It is with great pride we take the opportunity to celebrate this historic 
occasion: Local No. 16’s 100th anniversary. Over the last year or so, 
we began the task of preparing for this publication, and we dove into 
our communal past and discovered a clear appreciation of the struggles 
those before us endeavored to overcome and the overshadowing 
victories they shared along the way.

It’s a privilege to be the spokesperson for arguably the finest group 
of craftworkers and union advocates I’ve had the pleasure to meet in 
my career. Allow me to take this opportunity and thank the Local 16 
membership for all its diligence, forever striving to be the best. Our 
members and their skills are recognized throughout Northeast Ohio, 
and I couldn’t be prouder to represent you.

This local has always had a “small but mighty” aura about it. It’s what 
attracted me and so many others to it and has been the source of great 
pride for many of you throughout the years. I am faithfully devoted to preserving those principles 
and cultivating a new crop of working-class leaders to see this body not only continue to expand but 
flourish, moving forward as the sprawl eastward continues.

Our mission is simple: never stray from our one true objective, to represent working people. Only 
by fearlessly standing in solidarity and demanding strong collective bargaining will our century-old 
practice of deeds outlive our words.

Fraternally,

Danny Musacchio, President
B.A.C. Local No. 16, Ohio

local 16 MeMBer service to tHe B.a.c.
B.A.C. Local No. 16 honors the following brothers who have been loyal members of 
the International Union of Bricklayers and Allied Craftworkers for at least 25 years.

liFetiMe MeMBersHiP aWarDs – 50 years anD More oF service
George E. Arsulic
Daniel J. Barber
Tyrone O. Brininger
Lawrence Chapman Sr.
Eli Cone
Wilford L. Cone
David M. Dill

Kenneth G. Dunham
Wesley J. Gaul
Edward J. Humpal
Donald A. Marrison
Daniel McMaster
David J. Myers
Robert Nichols

Elmer W. Niemi
Richard Obratil
Frank Piras Jr.
Wilburt H. Reed
John R. Rich
Joseph M. Vitale

Richard Yerse

40 years anD More oF service
Robert J. Baker
James R. Bloom
Paul J. Chapman
Jeffrey J. Coy
Charles R. Drenik
James W. Dvorak
Philip C. Eddington
James R. Fularz

Burton H. Jones
Gerald F. Karkutt
Kenneth L. Kastelic
Daniel N. Kikel
Todd M. Korver
Tommie Marshall
Dale R. Newman
Neil A. Newman

John P. Pfouts
John P. Quayle
Greg A. Risley
John H. Schwentker Jr.
Douglas E. Stevens
David R. Streets Sr.
Peter V. Wayman

Duane R. Yerse

25 years anD More oF service
Robert A. Babic
Richard C. Bacurin
Benny D. Barrette
Tyrone J. Brininger
Christopher D. Cardaman
Christopher Coladangelo
Patrick J. Dwyer
Allen S. Eckert
Paul K. Elmore
Dave A. Gabor
Terrence L. Gabor
Craig P. George
Brian Hall
Joseph J. Holy III

Randy E. Howell
Donald J. Kimak
David J. Kral
Mark A. Langer
Ronald Lech Jr.
Ronald L. Loving
John Metrisin
John M. Lucarelli
John A. Moulton
Daniel C. Musacchio
Mark A. Neely
Michael E. Patterson
Jeffrey L. Paul
Stephen F. Phillips

Franklin W. Rooks

Keith T. Scheibelhoffer

William J. Schultz

Timothy E. Shadow

Robert L. Shimek

David A. Shinkle

Paul J. Smychynsky

Jeffrey M. Stocker

Mike E. Stocker

Terry L. Streets

Harold A. Tinker

Kevin A. Vaux

David R. Yerse



Bricklayers and allied craftworkers local no. 16
Anchored in QuAlity & de    dicAtion Across A century

While Serving northeaSt ohio

W hen 10 bricklayers, masons and 
plasterers in Willoughby, Ohio, 
applied on April 12, 1920, for a charter 

to become a local union with the Bricklayers, 
Masons and Plasterers International Union 
of America, conditions in the trade within 
the city were “good,” as were prospects for the 
coming construction season. By that time, in 
fact, bricklayers in and around Willoughby 
were already working 8-hour days (instead of 
the previous 9- and 10-hours that were the 
norm in the construction industry), and they 
were earning a relatively robust 90 cents per 
hour – while having already been promised a 
raise to $1.15 per hour on May 1 of that year.

But those charter applicants, who represented 
a majority of the 18 total bricklayers, masons 
and plasterers living in the city at the time, 
recognized the additional benefits that being 
part of the union would provide. In particular, 
although two of the city’s bricklayers refused 
to join the union because they “don’t want any 

union to dictate to them,” four of the charter 
applicants were already members of Bricklayers 
and Masons Local No. 34 in nearby Painesville 
and knew firsthand the advantages of being 
members of the union.

The International Union subsequently 
chartered Local No. 16 on April 26, 1920, 
to represent bricklayers, masons, plasterers, 
marble masons and tilesetters in Willoughby. 
Two weeks later, an official for the union 
formally installed the new local on May 10.

Throughout the following century, Local 16 
has represented the most highly skilled industry 
professionals in northeast Ohio’s Lake, Geauga, 
and Ashtabula counties – who have come to also 
include stone masons; cement masons; terrazzo 
and mosaic workers; and pointers, cleaners and 
caulkers. As it marks its 100th anniversary in 
2020 as part of the International Union of 
Bricklayers and Allied Craftworkers (B.A.C.) 
– the oldest continuous union in North 



BRICKLAYERS 16BRICKLAYERS 16 100TH ANNIVERSARY100TH ANNIVERSARY BRICKLAYERS 16BRICKLAYERS 16 100TH ANNIVERSARY100TH ANNIVERSARY

America as successor of the Bricklayers, Masons 
and Plasterers International Union – the local 
continues to provide its members with the 
training, protections, resources and wages they 
deserve and need to enjoy a higher quality of life.

Local 16’s ability to serve its membership, 
employing contractors and communities within 
its jurisdiction was further enhanced when it 
was affiliated first with the B.A.C. Northern 
Ohio Administrative District Council in 
2001 and then with the Ohio-Kentucky 
Administrative District Council in 2007. The 
District Council is the administrative arm of 
its affiliated 19 B.A.C. local unions and their 
more than 6,000 members, who it represents in 
collective bargaining for contracts, while also 
providing training to the locals’ apprentices 
and journeymen through Joint Apprenticeship 
Training committees and partnerships with 
signatory contractors.

local 16 cHarter MeMBers
These 11 men applied for the charter that the 

Bricklayers and Masons Union of America issued to 
Local 16 on April 26, 1920.

H. D. Billson
William Billson
Tom Cormell
Ray C. Conway
F. C. Ellsworth
James Frederick
William Haret
Henry Seitz
J. H. Seitz
Harry Sheffield
O. B. Sheffield

B.A.C. Local No. 16 charter, dated April 26, 1920.

Delegates to the fourth annual convention of the Ohio State Conference of Bricklayers, Masons and Plasterers, which 
was held in Painesville and would have included representatives from Local 34 of Painesville (which was disbanded 

in 1935 before Local 16 took over its territory), pose on the steps of the city’s Courthouse on May 11, 1909.
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Enduring
through A Modest erA

I mmediately after it was formed and chartered 
on April 26, 1920, the comparatively small 
Local 16 set out to be an active organization, 

taking part in proceedings of the 15th annual 
conference of Bricklayers, Masons, Plasterers, 
Marble Masons and Tilesetters of Ohio that 
assembled in the City Building in Lancaster, 
Ohio, on June 14, 1920. The local sent Brother 
Henry Seitz and Brother J. H. Seitz as its 
representatives to the meeting of all International 
Union locals in the state.

However, over the next four decades and 
into the 1960s, Local 16 remained a relatively 
diminutive and detached organization. As 
such, the local rarely communicated with the 
International Union and was not mentioned 
in its monthly Journal publication during that 
time, nor was it featured in local or national 
media – rendering historic information about 
the local throughout those 40-some years 
decidedly scarce.

But the local did persevere and – at the very 
least – endured through two of the most difficult 
and challenging episodes in the history of the 
United States: The Great Depression, the historic 
economic and social catastrophe that began 
with the October 29, 1929, stock-market crash, 
and World War II, which the country officially 
entered after the Japanese attack on the U.S. 
Naval Base at Pearl Harbor on December 7, 1941. 
In fact, although neighboring sister Local 34 of 
Painesville did not survive the Great Depression 
and was disbanded on June 20, 1935, Local 16 

a BrieF History oF tHe B.a.c.
(Abridged from the B.A.C. history.)

Following the Civil War, bricklayer unions began to form in 

New York, Maryland, Rhode Island, Pennsylvania, Massachusetts, 

Missouri and New Jersey. Eventually, the Bricklayers and 
Masons Union of America – which is now the International 
Union of Bricklayers and Allied Craftworkers (B.A.C.) – 

was formed on October 17, 1865, with John A. White, a member 

of the Baltimore local, serving as president.

In 1881, the B.A.C. became an international union with the 

admittance of locals representing workers from Hamilton and 

Toronto in Ontario, Canada. The union’s acceptance of all masonry 

workers was formalized at its 1897 Convention in Worcester, 

Massachusetts, when delegates agreed that membership in the 

B.A.C. should be open to “all members of the mason craft … 

without condition as to servitude or race.”

The B.A.C. was one of the first unions to support the eight-

hour workday, and by the early 1890s, following successful strikes 

against the anti-union National Builders Association, the nine-hour 

day became part of the union’s collective-bargaining agreements. 

Thanks in large part to the efforts of B.A.C. members, the eight-

hour workday became the rule for workers across North America 

11 years later.

In 1917, the tilelayers became part of the union, and its 

membership grew to roughly 130,000 in 1928. During the Great 

Depression, however, the union’s membership dropped to 35,000.

By the 1950s, the B.A.C. membership included bricklayers, 

stone and marble masons, cement masons, plasterers, tilelayers, 

terrazzo and mosaic workers, pointers, cleaners and caulkers. By 

1960, the union had grown to 156,000 members, reflecting its 

broader craft jurisdiction and new work opportunities.

During the 1960s and 1970s, new materials in the industry 

were introduced and the non-union sector grew. In response, 

the B.A.C. took several important steps, including establishing 

the International Masonry Institute (I.M.I.) as a labor-

management trust fund to promote the unionized masonry-

trowel trades industry; strengthen the apprenticeship and training 

system; expand research and development; and improve labor-

management relations.

The challenges of the 1980s, spurred by poor economic 

conditions in the construction industry and anti-union sentiment, 

prompted the B.A.C. to form the Project 2000 Committee. 

In 1985, the committee presented a plan after which many 

improvements were made to the union’s structure and operations 

to help ensure its survival for the remainder of the century.

At its 2000 Convention, B.A.C. President John J. Flynn 

announced the formation of the Millennium Morning Project 
(M.M.P.) to create a strategic plan for the union that would ensure 

its growth and survival in the 21st Century. The M.M.P. Report and 

recommendations were unanimously adopted by the delegates to 

the 2005 Convention and focused on improving the coordination 

of activities between B.A.C. locals; the International Union and 

the I.M.I.; expanding work opportunities for members; and 

implementing new operating goals for locals and the International 

Union that are targeted towards improving member services.

In 2020, the B.A.C. is the oldest continuous union in North 

America. Having worked for well over a century to protect the 

rights of its members, the union represents the most highly skilled 

trowel trades craftworkers across the United States and Canada, 

including bricklayers; stone and marble masons; cement masons; 

plasterers; tilesetters; terrazzo and mosaic workers; and pointers/

cleaners/caulkers.

Bricklayers, Masons and Plasterers’ International Union 
of America executive board officers elected during 

the union’s convention in Houston in 1914 are (left to 
right) First Vice-President Thomas R. Preece, President 

William J. Bowen and Secretary William Dobson.

local 16 original oFFicers
J. H. Seitz, President

H. D. Billson, Vice President

William H. Billson, Recording Secretary/
Financial Secretary/Corresponding Secretary

J. C. Ellsworth, Treasurer

Local 16 member Brother Joe Ress (center) receives his commemorative pin for 50-years of service to the International 
Union of Bricklayers and Allied Craftworkers from International President Tom Murphy (left of Brother Ress) in 1960, while 

(left to right) Local 16 Business Agent Robert McMaster, Local 16 Trustee Vic Palinkas, International Treasurer George 
King, International Vice President Ed Baker and Ohio State Conference of B.A.C. Secretary-Treasurer Tom Davis look on.
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soon after extended its jurisdiction into that 
city and its surrounding area while continuing 
to represent all craft branches of the B.A.C. 
within its expanded northeastern Ohio domain 
into the 1940s.

The local then signaled its slowly but steadily 
growing presence when it rented storefront space 
at 150 Chestnut Street in Painesville in 1941 
to serve as its union hall and offices. The local 
would be headquartered in that location for 
the next 50 years and even used it as a training 
facility for its apprentices and members.

Emerging from the 1950s, which was a 
flourishing time for organized labor throughout 
Ohio and the United States – and there are 
no indications that Local 16 did not share in 
the prosperity during the decade – the local 
would grow to more than 300 members by the 

early 1960s. Likewise, the B.A.C. had grown 
to 156,000 members across North America, 
similarly reflecting the broader craft jurisdiction 

and new work opportunities 
that Local 16 was experiencing 
in northeast Ohio.

Moving forward, the 1960s 
and 1970s was a “pivotal time” 
for the entire B.A.C., as the 
union’s international history 
describes it, during which new 
materials were introduced into 
the masonry-trowel trades 
industry and its non-union 
sector grew. In response, the 
international union instituted 
three important measures that 
would greatly benefit Local 16 
and all of its locals, including 
establishing the International 

Masonry Institute as a labor-management 
trust fund to promote its unionized industry; 
strengthen its apprenticeship and training 
system; expand research and development; 
and improve labor-management relations. 
The B.A.C. also created new departments to 
address collective bargaining, communications, 
education, organizing, and trade jurisdiction; 
and it created the International Pension Fund 
and its Political Action Committee during 
that time.

For Local 16 in particular, the 1960s was 
a busy decade for its membership, which 
benefited from strong industrial work within 
the local’s jurisdiction and throughout 
northeast Ohio. The influx of employment in 
the region was punctuated by a large amount 
of work on factories and often their related 
refractory jobs, which involved construction 
of firewalls and machine foundations. In 
particular, many Local 16 members were 
employed at the Lubrizol factory in Wickliffe 
performing refractory work, as well as the 
several General Electric plants in the area 
throughout the 1960s and 1970s.

In this robust period, the local saw the need 
to better-prepare its growing membership for 
the expanding demands of the construction 
industry and, accordingly, started its formal, 
regulated apprenticeship program during the 
1960s. The new instruction would enhance 
the on-the-job training its apprentices had 
always received with structured classroom 
education provided in the local’s union hall 
on a regular basis.

The 300-member-strong local also flexed its 
new-found muscle during that time when it 
went on strike for seven days beginning May 
1, 1967, for a new contract after its previous 
agreement had ended and its employers would 
not grant the union’s requests for a new wage 
scale. The local and the Mason Contractors 
Association of Lake and Geauga counties finally 
came to terms on May 7 when the contractors 
granted the local a $2.30-per-hour pay increase 
over the term of a new, three-year contract.

Notably, in addition to a Health and Welfare 
Fund insurance benefit for members, the new 
contract also included a first-time contractor 
contribution into the new Local 16 Pension 
Fund benefit. (The local would not enter the 
B.A.C. International Pension Fund, which 
would further supplement the local pension, 
until the early 2000s.)

The Local 16 membership remained busy 
into the 1970s on substantial jobs that included 
a Cleveland Electric Illuminating Company 
(which later became part of Centerior Energy, 
which become part of today’s FirstEnergy) plant, 
although most employment came primarily 
with commercial work in the jurisdiction, 
all of which was done by union building-
trades workers at the time. In addition to 
the large number of stores, warehouses and 
office buildings providing manhours for the 
union bricklayers, masons and other trowel-
tradesmen, strong residential construction, 
much of which was done union, also kept them 

international Union in 1920
When Local 16 was chartered on April 26, 1920, 

the international offices of the Bricklayers, Masons and 
Plasterers International Union of America were located 
in the University Park Building in Indianapolis, 
Indiana. At the time, the following brothers (listed with 
his respective home local’s city) were the union’s 
international officers:

William J. Bowen, President (New York)
(Brother Bowen served as international president from 
1904 until his retirement in 1928.)

Thomas R. Preece, First Vice President (Indianapolis)

George T. Thornton, Second Vice President (Boston)

Joseph P. Duffy, Third Vice President (San Francisco)

Thomas Izzard, Fourth Vice President (Toronto)

Bert Childs, Fifth Vice President (St. Louis)

James Hickey, Sixth Vice President (Brooklyn)

Michael H. Nolan, Seventh Vice President (Scranton)

Alfred R. Taubman, Eighth Vice President (Cleveland)

William Dobson, Secretary (Indianapolis)

Patrick Murray, Treasurer (Albany, N.Y.)

Brother William J. Bowen, 
president of the Bricklayers, 

Masons and Plasterers’ 
International Union of 

America when Local 16 was 
chartered in 1920.

Local 16 members and officers attend the local’s Christmas party at its union hall at 150 Chestnut Street in Painesville in 1964.
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busy – although into the 1980s, most of the 
local’s residential employment disappeared as 
the non-union sector took over the residential-
construction market.

Meanwhile, Local 16 won another new 
contract in May 1973 after threatening to 
strike if their demands for a wage increase and 
certain working conditions were not met by 
the Mason Contractors Association. The union 
had been seeking a 39-cent-per-hour increase 
to its $10.31 hourly wage-and-benefits package 
in the first year of a new, three-year contract 
while also rejecting contractors’ proposals for 
new starting times and reduction of overtime 
pay from double-time to time-and-one-half.

ProgrEssing
towArd A new resolve

C onstruction of the Perry Nuclear Power 
Plant in North Perry, Ohio, during 
the mid-1970s and much of the 1980s 

proved to be a watershed project for Local 16. 
Work on the $4-billion, single-generating-unit 
facility (and a large amount of work completed 
for a second unit that was officially canceled 
in 1994) located on the shores of Lake Erie 
provided most all of the local’s members with 
an abundant amount of manhours during its 
construction from 1974 through 1987 – and 
has since been a steady source of maintenance 
and upgrade jobs for the Local 16 membership.

Employment on a large number of commercial 
projects within the Local 16 jurisdiction during 
that time also remained strong, as work came 
to the suburbs of Cleveland while that city 
was experiencing an exodus of residents and 
businesses. Members gained regular manhours 
while working on a steady stream of projects 
that included shops, offices and restaurants 
throughout much of the decade. Meanwhile, 
construction of multiple warehouses in the area 
was a significant employer of Local 16 members 
for a number of years, as well.

Initially during the early 1980s, however, 
poor economic conditions around the United 
States severely throttled the national and 
state construction industry, and non-union 
competition and political climate created 
mounting challenges for the B.A.C. and its 
locals, including Local 16. Subsequently, only 
about 25 percent of the local’s 300 members 
were working at one point in May 1982.

“It’s the worst I’ve seen it in all my years,” 
Local 16 Business Manager Robert C. 
McMaster stated in the May 13, 1982, 
Cleveland’s The Plain Dealer when discussing 
the local’s unemployment, “and I go way back, 
17 or 18 years as a business representative, and 
even as a kid, back to the Great Depression.”

Regardless, the local at that time was seeking 
a $2-per-year raise in wages for its journeymen 
in negotiations with its employing contractors 
for a new, three-year contract, a request that 
was in-line with contracts recently obtained by 
the construction-crafts unions of Cleveland. 
After Local 16’s previous contract had expired 
on May 1, a partial building-trades strike 
involving the bricklayers and masons was 
averted with a 14-day “grace period” for mason 
contractors out of fear a strike would disrupt 
work on the Perry Nuclear Power Plant, which 
was employing 900 union bricklayers and 
laborers, before a new agreement was settled.

With a new wage scale in effect and 
employment conditions showing signs of 
improvement as the economic recession waned 
and consistent work at the nuclear plant 
continued, the Local 16 membership voted 
in 1982 to create a Building Fund for a new 
union hall. The fund would be subsidized 
with a 10-cent-per-hour-worked donation 
from each member, and over the ensuing eight 
years it would amass $100,000 by the time 
construction began on the local’s new facility 
in August 1990.

Meanwhile, steady work in its jurisdiction 
and employment for its members picked back 

up in earnest beginning in late 1983 with an 
influx of jobs building and renovating area 
schools, churches and residential structures. 
Subsequently, the local’s membership remained 
busy during much of the second half of 1980s 
and throughout the better part of the 1990s.

The local also gained an important concession 
in its contract settled after its previous pact 
expired on May 1, 1985, that capped the use 
of apprentices working on a job in the Local 
16 jurisdiction at a maximum of 20 percent of 
the workforce, thereby making more manhours 
available to its journeymen. As part of the 

at tHe ForeFront oF area Politics
Since it was opened in 1991, the Local 16 union hall in 

Mentor has become a hub of political activity for the area 
in which it is located. At the core of that involvement, the 
union’s grassroots political efforts have always been heavily 
supported by the local’s membership.

Those activities have included – and continue to include 
– endorsements, working with political candidates and 
supporting tax issues that benefit the region and the union, 
to name a few. Among those activities, for example, many 
Local 16 members helped deliver literature to over 5,000 
homes in 2011 to support Ohio State Issue No. 2 on 
the November 8 ballot that repealed Senate Bill No. 5, 
which limited collective bargaining for public employees in 
the state after it was signed into law on March 31, 2011. 
In 2012, a building trades-sponsored, grassroots, political-
information effort that was run through the Local 16 union 
hall posted a record number of homes canvassed (8,100 
homes) and a record amount of literature distributed 
(48,777 pieces).

The local’s union hall itself has constantly been host 
to political conversations and forums with politicians and 
candidates for offices from local to national levels. One of 
countless such events was as a public town hall for Ohio 
Democratic Gubernatorial candidate Richard Cordray on 
April 14, 2018, held to discuss his candidacy.

To enhance its political imprint, in January 2004 Local 
16 member Brother Keith Hocevar was named the 
local’s first political coordinator. In that voluntary position, 
Brother Hocevar would perform a variety of tasks that 
included arranging poll workers for local elections.

The Local 16 Executive Board in 1966 consisted of (left to right) Trustee Eli Cone, President John Fees, Vice 
President Bill Lynch, Business Agent Robert McMaster, Trustee Bill Nieaman and Financial Secretary Bill Storey.
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apprentice statute in the agreement, the rate of 
pay for the trainees was set between 50 percent 
(for new apprentices) and 80 percent (for 
final-year apprentices) of the journeyman rate 
“until such time as the Joint Apprentice Board 
determines he is a qualified journeyman.”

During the late 1980s and into the early 
1990s, Local 16 members also kept busy 
with work on projects for the expanding 
Cleveland Clinic and University Hospitals, 
all of which was performed by union labor. 
Additional larger jobs in the local’s jurisdiction 
that employed the membership in all trades 
as the 1980s progressed included the Mentor 
Water Treatment Plant and a number of 
bridges, while smaller projects on which the 
local’s members worked included various new 
shopping centers.

By summer of 1988, more jobs employing 
Local 16 craftspeople included the Lake 
County Jail, the Fasson Products office and 
warehouse, Points-East Shopping Center 
in Mentor, Chardon Shopping Center, a 

Mednet medical clinic in Mentor and work 
expanding Lakeland College. The influx of 
projects in the local’s jurisdiction prompted 
officers to report to the membership during its 
regular union meeting in August 1988, “Work 
is very good right now.”

The following year, work continued to pick 
up that summer and was further bolstered by a 
$20-million renovation of Great Lakes Mall. 
Before the newly overhauled mall was dedicated 
in November 1989, workers including Local 
16 members gave its interior and exterior a 
makeover and installed a 13-bay food court in 
existing space.

With that project underway and additional 
jobs opening up in its jurisdiction as the decade 
advanced through its latter years, the local’s 
craftsmen found themselves in high demand 
– so much so that Local 16 officers reported 
to the membership during its August 1989 
regular union meeting, “(There is) a need for 
bricklayers now and cement finishers, too! 
Contractors are begging for help.”

Moving
into A hoMe of its own

L ocal 16 entered the 1990s with the 
second-highest wage rate of all B.A.C. 
locals in the State of Ohio, even before 

it gained another new, three-year contract in 
May 1990. The pact added another 45 cents 
the first year, 30 cents the second year and 25 
the third year to the local’s hourly journeyman 
wage-and-benefits package, 10 cents of which 
the local designated to its Pension Fund and 
30 cents of which it assigned to its Health and 
Welfare Fund.

Construction and renovation work and, 
subsequently, employment for Local 16 
members remained strong in the local’s 
jurisdiction throughout much of the decade, 
although as many as half of the membership 
was out of work during down periods. 
Otherwise, cyclical building booms in the 
area helped keep members, and especially 
bricklayers, constantly working.

When employment in the local’s jurisdiction 
of Lake and Geauga counties did slow in 
the summer of 1990, however, the Local 16 
membership was able to work in and around 
Cleveland under the jurisdiction of that city’s 
B.A.C. Local No. 5. In August of that year, 
for instance, most of the local’s members were 
employed in the Cleveland area as little work 
was available in the Local 16 territory, although 
highway work kept some concrete-finishing 
members busy.

Along with other building-trades locals, the 
union bricklayers and trowel-trades craftspeople 
of Lake and Geauga counties also faced 
increased non-union competition beginning 
in 1990, against which they often vigorously 
and publicly protested. For example, in the 
fall of that year, unions picketed the new Lake 
County Ambulatory Center in Mentor that 
was being built without union tradespeople, 
and no bricklayers crossed the picket line.

Into 1991 and throughout the spring that 
year, however, many of the local’s bricklayers 

Local 16 members Brother William Billson (left) and Brother Oscar Radike (right) 
receive their 40-year B.A.C. service pins from Local 16 President John Fees in 1967.

Local 16 members (left to right) Richard Newman, Bill Storey, Louie Babic, Wilford Cone, Eugene Pizzino and (second from 
right) James Breedlove pose after receiving their 25-year B.A.C. service pins from Ohio State B.A.C. Conference Secretary 

Ralph Sandoz (third from right) and B.A.C. International Seventh Vice President Clarence J. Kurlinski (far right) in 1978.
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were unemployed and work in Cleveland had 
also decreased significantly. Fortunately, the 
local’s finishers were able to find some jobs on 
road work around the area.

Despite the adverse employment conditions, 
construction began in August 1990 for the new 
B.A.C. Local 16 Union Hall on property at 
Lot 39 on Hamilton Road in Mentor, which it 
had purchased in June 1988. Once completed 
on March 1, 1991, the local moved into the 
first union hall it owned since it was founded 
in April 1920.

With Local 16 member Brother Dan 
McMaster serving as foreman on the project, 
about 170 volunteers from Local 16 and 
other building-trades locals worked weekends 
over a seven-month period to construct the 
5,400-square-foot facility, for which the local 
paid using its 10-cent-per-hour-financed 
Building Fund and a $125,000 loan. The hall 

was officially dedicated on July 4, 1991, with 
a ceremony that featured the installation of a 
time capsule behind the building’s cornerstone; 
addresses by dignitaries including U.S. Senator 
Howard Metzenbaum; and the reading of the 
names of all volunteers and companies who 
contributed to the project: Geauga Sheet Metal, 
Belden Brick Co., R.W. Sidley Company, 
Zavarella Brothers Construction, Newman 
Masonry and Hamann Construction.

Local 16 Business Manager John P. 
Dougherty also declared during the dedication:

“This building represents something 
more than a union hall. We chose the 
Fourth of July because it’s Independence 
Day. This is our independence day.”

The following month, however, the business 
manager had to report to the membership 
during its September 1991 regular meeting 
that employment for the local was “awful.”

But when the brick and trowel-trades work 
on the new Perry High School began in 
earnest, overall employment spiked into 1992 
and remained steady over the next two years. 
Brother Dougherty even noted during the 
local’s January regular meeting that year that 
“the Perry School project alone will help get the 
(Local 16) General Fund back up to acceptable 
standards by the (union) dues collected” from 
members working in the local’s jurisdiction.

Meanwhile, the non-union sector continued 
to make inroads into the area’s trowel-trades 
industry. “More and more jobs are becoming 
non-union,” Business Manager Dougherty 
warned the membership during its September 
17, 1994, general membership meeting. 
“Things for the local will get nasty, not only for 
masonry work but other trades as well.”

Although the following year started off 
slowly, Local 16 members were able to travel 

to other B.A.C. locals’ jurisdictions for work, 
including several jail construction projects in 
Ashtabula, Steubenville and Columbus. Back 
home, employment picked back up quickly 
with jobs such as refractory work and upgrades 
for the Grand River Lime Kilns that employed 
several Local 16 members, helping to make 
1995 relatively lucrative for the local.

Also that year, the local finally won a decade-
long court case involving a suit brought against 
it in 1984 by member Steven Polk for race, 
age and retaliation discrimination. After five 
different court appearances, during each of 
which a judge ruled in favor of Local 16, the 
local had spent upwards of $38,000 to defend 
itself before the case was closed in November 
1995 and the local sued Mr. Polk for additional 
the attorney fees of $21,000. (In the meantime, 
the local assessed each member $50 during 
1996 to pay those fees.)

Local 16 members (left to right) Brother Bill Knop and apprentice Rick Booth build a permanent 
brick sidewalk during the Ohio State Fair at the fairgrounds in Columbus, circa 1985.

Local 16 members (left to right of Senior Center Director Janet Delaney) apprentice Rick Booth, Brother Jim Dvorak 
and Brother Bobby Drazetick volunteer their time to fix the steps of the Willoughby Senior Center, circa 1986.
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Back out in the field, the Local 16 membership 
remained generally busy on jobsites throughout 
the second half of 1990s as employment 
opportunities remained strong, with members 
employed locally on notable projects such as 
the Willoughby Service Garage and the Mentor 
Water Treatment Plant. Much of the work 
during that time, however, was found outside 
of the local’s jurisdiction in locations including 
Cleveland, Youngstown (where in early 1996 
the need for bricklayers compelled contractors 
to pay $2 above the B.A.C. Local No. 8 hourly 
union scale) and Lansing, Michigan.

What’s more, there was still “plenty of non-
union work in the area going on,” as Business 
Manager Dougherty reported to the membership 
at its March 1996 general meeting.

But that May, the local gained another new, 
three-year contract following negotiations 
during which the union asked for an annual 

3-percent raise (equivalent to 86 cents per 
hour the first year) while contractors offered 
only 45-cent yearly increases. After “much 
struggle,” as the local’s May 1996 meeting 
minutes describe the negotiations, the local’s 
Negotiating Committee agreed to hourly wage 
raises of 55 cents the first year, 75 cents the 
second year and 75 cents the third year ending 
April 31, 1998.

Meanwhile, Brother Dougherty retired as 
Local 16 business manager effective June 28, 
1996. After Brother Dan McMaster (whose 
father, Brother Robert McMaster, had served 
as business manager in the 1980s), declined 
the local’s Executive Board appointment to the 
post, the board elected Brother Ken Kastelic 
to take over as business manager in July 1996.

The 1990s was bookended (the construction 
of Local 16’s new union hall in 1991 being on 
the frontend) with another one of the most 

significant events in the local’s history when 
the B.A.C. merged Local No. 42 of Ashtabula 
into Local 16 on November 30, 1999. With its 
overall jurisdiction adding Ashtabula County 
from the former Local 42 – which had been 
chartered on April 14, 1899, revoked in August 
1900 and reinstated to the union on March 9, 
1931 – Local 16 would enter the new “Y2K” 
millennium poised to better organize and 
administer the trowel-trades of northeast Ohio.

TargETing
Beyond Added chAllenges

A national recession to begin the 2000s 
tanked the northern Ohio economy 
and left work scarce for Local 16 

over the next couple of years. The sporadic 
remodeling work that was available was not 

enough to sustain the membership, and many 
members traveled to other B.A.C. locals around 
the state and country for employment during 
that time.

Indeed, after five years of strong work during 
the second half of the 1990s, employment took 
a “nose dive” in the spring of 2000, as an article 
in the March 6, 2001, The Plain Dealer put it. 
“For years, you looked around and couldn’t 
find a guy (available for more work),” Business 
Manager Kastelic explained in the newspaper. 
“Today, 15 guys are bidding jobs where in the 
past it would be five.”

To compound the local’s precarious 
condition at the time, a troublesome, ongoing 
jurisdictional dispute arose beginning in 
October 2000 when Operative Plasterers and 

Local 16 members and other building-trades craftspeople build a brick barrier around the 
new Arby’s Adventureland playground at the Ohio State Fair in Columbus in August 1989.

Local 16 Business Manager John Dougherty stands outside the local’s new union hall on July 4, 1991, following a dedication ceremony 
marking the opening of the facility at 9437 Hamilton Drive in Mentor that the local’s members funded and built. (Deborah A. Winston/
The Plain Dealer; Ralph J. Meyers/The Plain Dealer. © 1991 The Plain Dealer. All rights reserved. REPRINTED/USED with permission.)

Continued after following spread.
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Local 16 Apprentice and Journeyman Training

coMMitteD to PreParing cUr    rent & FUtUre craFtsPeoPle

In the years leading up to Local 16’s 100th anniversary in 2020, 
the Bricklayers and Allied Craftworkers’ apprenticeship and training 
system has become widely recognized for producing highly-skilled 
craftworkers. As the local celebrates its centennial milestone, its 
apprentices and the apprentices of 16 other regional B.A.C. locals 
are educated through the Ohio-Kentucky Administrative 
District Council four-year apprenticeship program conducted 
in state-of-the art training centers.

However, during the local’s first four-plus decades, it had no 
formal training program in place; instead, the local prepared its 
apprentices over a four-year period mostly through on-the-job 
training while working on jobsites with an experienced journeyman 
– and the trainees were paid while they learned their craft. At best 
during that time, classroom instruction to enhance the hands-on 
training was provided on a limited usually sporadic basis.

Recognizing the need to better prepare the local’s workforce, 
during the 1960s Local 16 Business Manager Robert 
McMaster started the local’s first structured apprenticeship-
training program for bricklayers – although no program was 
established for the local’s apprentice cement finishers. That initial 
four-year program, for which Brother McMaster also served as the 
local’s first apprentice instructor, was approved and accredited by 
the State of Ohio.

During that time and over the next three decades, training 
classes were held one evening per week at the local’s union hall 
on Chestnut Avenue in Painesville. Apprentices, however, continued 
to gain the bulk of their education through on-the-job training, for 
which they continued to earn wages and benefits.

By 2002, Local 16 had begun to place more emphasis on 
thoroughly training its apprentices, and to that end, in January 
the local leased a 3,000-square-foot building in Painesville from 
contractor Newman Masonry, in which the local would conduct 
classes for training in bricklaying, cement finishing and plastering. 
To pay for the lease, the local used $6,000 from its Masonry 
Promotional Fund and another $250 from its Apprenticeship Fund.

But in 2004, the B.A.C. Northern Ohio Administrative 
District Council began assessing the local’s members a fee for 
the establishment of a regional training center for all B.A.C. locals 
under the council’s jurisdiction. The council soon afterward set up 
the new Northern Ohio Bricklayers & Allied Craftworkers 
Regional Training Center in Hudson, Ohio, at which it 
administered and provided training classes for the union’s four-
year apprenticeship, as well as upgrade-training sessions for B.A.C. 

journeymen. The school would be funded in large part through 
negotiated employer and member contributions, which were 
based on hours worked by B.A.C. members, into the Northern 
Ohio B.A.C. Regional Training Center Trust Fund.

With the establishment of the B.A.C. Ohio-Kentucky B.A.C. 
Administrative District Council, Local 16 members were trained 
beginning in 2017 in the council’s new, 35,000-square-foot 
Northern Regional Training Center in Amherst, Ohio. 
Along with its 19 affiliated locals, including Local 16, and the 
B.A.C. International Masonry Institute, District Council 
coordinates and funds four years of job-site and classroom 
training for apprentices, after which they become journeymen and 
journeywomen with their respective B.A.C. locals.

Through the Ohio-Kentucky Administrative District Council, 
Local 16 apprentices within the different B.A.C. trades undergo a 
four-year training program, which includes 6,000 hours of paid, 
on-the-job training and 640 hours of related technical instruction 
involving classroom teaching on essential theory. Additionally, while 
apprentices “earn as they learn,” as their skills and knowledge of 
the trade advance, their compensation also increases.

The Ohio-Kentucky Administrative District Council apprenticeship 
program is also affiliated with Cuyahoga Community College, 
so by the end of the four-year training program, an apprentice 
will have earned half of the school’s credit hours required for an 
associate’s degree.

Importantly, Local 16 and the District Council also put a great 
amount of emphasis on keeping its journey-level members up-to-
date on the most recent industry technologies and methods by 
providing them with upgrade training at the Northern Regional 
Training Center. Continuing-education courses widely vary 
depending on need, while courses that cross-train the different 
B.A.C. crafts are constantly provided to members.

Local 16 apprentices Adam Eggleston (left) and Kyle 
Stillman train in 2020 at the Northern Ohio Regional 

Training Center on Leavitt Road in Amherst, Ohio.

Apprentices with locals of B.A.C. Ohio-Kentucky Administrative 
District Council train at the Northern Ohio Regional Training Center.

The Ohio-Kentucky Administrative District Council Office and Northern Regional Training Center in Amherst, Ohio.

The Ohio-Kentucky Administrative District Council Northern 
Regional Training Center under construction in Fall 2016.
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Cement Masons’ International Association 
(O.P.C.M.I.A.) Local No. 404 of Cleveland 
extended its territory into Lake, Geauga 
and Ashtabula counties. While the B.A.C. 
International Office joined in the fight 
against the cement masons’ raid on B.A.C. 
jurisdiction, Local 16 exercised legal measures 
and the issue was brought before the National 
Labor Relations Board in April 2003, Local 
404 and the O.P.C.M.I.A. continue to claim 
jurisdiction over cement-masonry work in each 
of Local 16’s northeast Ohio counties in 2020.

Yet during that time, to relieve its locals 
from the burdens of a host of administrative, 
organizing and training functions, the B.A.C. 
international office placed Local 16 into the 
recently formed B.A.C. Northern Ohio 
Administrative District Council (A.D.C.) on 
December 1, 2001, along with all other B.A.C. 
locals in the geographic region. But while the 

District Council would oversee training and 
larger managerial, financial and organizational 
duties, Local 16 and the other locals would still 
remain sovereign and make their own decisions 
on local issues.

Out in the field, the few major jobs that 
were available to Local 16 members into the 
following year included work on buildings in 
the Cardinal School District in Middlefield; 
renovation and expansion of Mentor Fire 
Station No. 5; and the Geauga County Transit 
Garage in Chardon.

Meanwhile on May 1, 2002, the local and 
the Northeast Ohio Contractors Association 
executed a new, three-year contract that 
immediately raised the local’s journeyman 
total package scale by $1.11 to $34.05 per 
hour in base pay and benefits including the 
international and local pensions, healthcare, 
apprentice training, industry promotion and 
contribution to the International Masonry 
Institute. Subsequent raises of $1.08 per hour 
each for the second and third years would 
increase the package total to $36.21 per hour 
for the final year ending April 31, 2005.

The agreement also put into place new rates 
for residential work performed by bricklayers, 
cement masons and plasterers in Lake, Geauga 
and Ashtabula counties over its duration. With 
the pact, the local’s residential rate was raised to 
$22.50 per hour for the first year, $23 per hour 
for the second year and $23.50 for the final year.

As smaller jobs sustained its members locally 
throughout 2002 and 2003, Local 16 led a 
grassroots campaign beginning later that year in 
support of a tax levy that would fund construction 
of new schools for the Painesville City Local 
Schools District – which, in turn, would create 
a deluge of new jobs for the local’s members. 
Although the region was still in an economic 
recession, with the local’s help the $31-million 
bond issue was passed by voters on March 8, 2004, 
and would fund part of a $90-million program 
to replace seven aging schools with three new 

elementary schools, a middle school and a high 
school (with the balance of the funding coming 
from the Ohio School Facilities Commission).

A grateful Painesville City 
Board of Education sent a 
“thank you” letter to Local 
16 that May expressing 
its gratitude for the local’s 
work on getting the schools-
improvement levy passed.

Local 16 members at that 
time were also working on 
one of the local’s signature 
projects, construction of 
the new Morley Library 
in Painesville, which broke 
ground on May 14, 2003, 
and would be opened to 
the public on November 7, 
2004. The exceptional skills 
of Local 16 members, as well 
as members from B.A.C. 
Local 5 and Local 7, would 
be evident throughout the 
$8.5-million, three-story library building, 
for which union craftspeople installed 
approximately 110,000 bricks, including those 
on the circular corner entryway that features 
base columns and bands constructed from 
sandstone quarried in Amherst, Ohio.

Employment opportunities escalated in 
2003 and 2004 with additional 
jobs including several schools in the 
Conneaut Area City, Grand Valley 
Local, Pymatuning Valley Local and 
Geneva Area City school districts. 
Members could also be found working 
on Lake East Hospital, Lake West 
Hospital, the LaMalfa Party Center 
in Mentor and the Fairport Harbor 
Senior Center, among several other of 
the growing number of projects in the 
local’s jurisdiction.

PUrsUing DrUg-Free WorkPlaces
Recognizing the problems created by drug and alcohol 

abuse, Local 16, the B.A.C. Northern Ohio Administrative 
District Council and the local’s employing contractors 
negotiated a new Drug and Alcohol Abuse Screening 
Program into their new contract that went into effect May 
1, 2002. The purpose of the new program was to establish 
and maintain a drug-free, alcohol-free, safe and healthy 
work environment for the entire Local 16 membership.

Many of the large corporations and signatory contractors 
for which the local’s members were working required the 
drug and alcohol testing. 

The new program called for an independent administrator, 
Mobile Medical Corporation at the time, to annually test 
members for 10 categories of drugs. Those who test 
negative would receive a “Drug Free” card that would act as 
a valid pre-employment test.

In addition to annual testing, a randomly selected 25 
percent of the local’s membership would also be subjected 
to random testing. What’s more, a member could also be 
requested to submit a drug or alcohol test if there was 
proper “cause” (considered to be damage to a person or 
property on a jobsite).

Bricklayers raise 9/11 MonUMent
In September 2002, Local 16 

members helped construct the “Never 
Forget” Memorial in Eastlake, built to 
commemorate the nearly 3,000 lives lost 
to the 9/11 terrorist attacks on the nation 
on September 11, 2001. Located on the 
city’s Boulevard of Flags, the memorial 
incorporates remnants of the World Trade 
Center, the Pentagon’s west façade and 
sod collected from the hijacked United 
Airlines Flight 93 crash site in Pennsylvania.

Donating more than 100 hours, the 
local’s team of bricklayers built two split-face 
block piers, representing the twin towers of 
the World Trade Center, to frame the twisted 
steel and granite remains of the attack 
locations. The memorial is surrounded by a 
walkway in the shape of the Pentagon and 
a grassy area representing the field in which 
Flight 93 crashed.

The plaque at the site lists the names of 
individuals who donated materials and their 
time and talents to build the “Never Forget” 
Memorial at no cost to the city.

After asking for a piece of the steel 
from the World Trade Center to construct a memorial, the 
City of Eastlake received two pieces of steel, a lamppost 
and pieces of granite from the lobby of the WTC from 
the U.S. government, which later provided the city with an 
actual piece of the Pentagon building for the memorial, 
as well. During their trip to Washington, D.C., to pick up 
those artifacts, city representatives stopped in Shanksville, 
Pennsylvania, and asked the Somerset County Sheriff for 
soil from the crash site of Flight 93, after which the property 
owner granted the city’s wish.

Donating their time to work on the “Never 
Forget” 9/11 Memorial in Eastlake in 

September 2002 are (left to right, top row) 
field representatives Local 16 member 

Jim Dvorak and Ken Kastelic, and Local 16 
members Keith Hocevar and Jim Kimak; 
and (bottom row) union laborers Mark 

Rosborough and Moe Fryer, city worker Dave 
Zern and Eastlake Mayor Dan DiLiberto.
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By that time, the Local 16 Ohio Target 
Fund Program, which had been negotiated 
into a recent contract with the local’s employers 
and was subsidized with contributions from 
members and contractors based on hours 
worked, was securing work for the local by 
targeting jobs and supporting lower bids on 
the projects. The program was so effective, 
in fact, that Northern Ohio A.D.C. Director 
Bob Fozio stated in April 2004 that Local 16 
was the leader in targeting jobs and that the 
A.D.C. was going to follow the local’s lead. (By 
December 2006, the Target Fund would contain 
about $160,000.)

Regardless, with the local having recently 
gone through some very lean years, at one 
point in October 2004 its membership stood 
at only 201 active members and 75 retirees.

succEEding
Alongside old, new Allies

A nother new, three-year agreement 
effective May 1, 2005, would raise 
the Local 16 journeyman total wage-

and-benefits package rate to $39.37 per hour 
for the third and final year covering May 1, 
2007, through April 30, 2008. Fringe-benefit 

contributions from employers for 
each hour worked by the local’s 
members included $3.75 into the 
Local 16 Pension Fund; $1 into 
the B.A.C. International Pension 
Fund; $5.75 into the Health and 
Welfare Fund; 20 cents into the 
Apprentice Training Fund; 40 
cents to the International Masonry 
Institute; and 3 cents to the local’s 
new Drug and Alcohol Screening 
Program, which it had established 
in 2002.

As the second half of the decade 
progressed, projects on which the 
local’s members worked included 
construction of the new Chestnut 
Elementary School, the first of 
five new, state-of-the-art buildings 
for Painesville City Schools. The 
$13-million project required 
upwards of 30-member crews of 

Local 16 and Local 5 members who 
installed more than 120,000 block, 
50,000 brick and 25,000 split-face 
concrete masonry units (CMU) between 
June and November 2006 before the 
school was opened in August 2007.

That year and the next, Local 16 
members worked on three other 
Painesville schools before they opened 

in August 2008 (and would be employed on a 
final school before it opened in January 2010), 
as well as several other major jobs including a 
Kohl’s department store in Mentor. Meanwhile, 
in January 2007, Local 16 signatory contractor 
Newman Masonry replaced a non-union 
contractor on construction of a new Walgreens 
pharmacy store in Madison after the local 
used $52,000 from its Target Fund for an 
information campaign that convinced the 
owner to remove the non-union workers from 
the job, creating more employment for the 
local’s craftspeople.

Another milestone transition for Local 16 
also occurred in 2007 when the B.A.C. merged 
the Northern Ohio A.D.C., the Southern Ohio 
A.D.C. and locals in 77 counties in Kentucky 
to form the Ohio-Kentucky Administrative 
District Council of the B.A.C. The new 
organization would continue to serve as an 
administrative arm of the international union 

while representing 19 local unions and over 
6,000 members throughout its two-state 
jurisdiction – as it does in 2020 as Local 16 
celebrates its 100th anniversary.

During that time, though, the non-union 
industry also continued its all-out crusade for 
work the union trowel-trades should have been 
performing in the local’s tri-county jurisdiction. 
“Leading the charge in their offensive is their 
low prices. When I say low, I mean low,” Local 
16 Field Representative Keith Hocevar wrote 
in the November 2007 Benchmark, referring to 
the non-union bricklayers’ hourly wage scale 
that was about $10 to $12 lower than the scale 
for skilled union craftspeople.

Nevertheless, larger jobs on which the 
local’s members were employed late that year 
and into 2008 included the massive South 
Franklin Circle retirement village near 
Chagrin Falls, the first-ever residential P.L.A. 

Local 16 members work on construction of a Y.M.C.A. in Madison, Ohio, in 2003.

Local 16 members helped build the 61,000-square-foot Morley Library in Painesville 
from its groundbreaking on May 14, 2003, to its opening on November 7, 2004.



Local’s Legacy of Generosity on Display

MeMBer HonoreD For PUBlic service
Among Local 16’s sustained tradition 

of giving back to its community through 
countless charitable efforts, Local 16 
member and Ohio Administrative District 
Council marketing representative Brother 
Jim Dvorak received the prestigious 
Craft Award for Outstanding Public 
Service from the International Union of 
Bricklayers and Allied Craftworkers (B.A.C.) 
in 2010. Presented annually by the B.A.C., 
the award acknowledged Brother Dvorak’s 

efforts to erect a lasting tribute to late Geauga County 
Sheriff George “Red” Simmons, who died in office in 2003.

A B.A.C. member since 1972 and constantly active in 
many outreach and service organizations in the community, 
Brother Dvorak spent two years helping coordinate and 
build the Red Simmons Memorial at the Geauga County 
Safety Center in Chardon, Ohio. Opened in 2005, the 
memorial, which honors the sheriff who was the driving 
force behind construction of the safety center, consists of 
a garden and gazebo surrounded by concrete walkways, 
brick walls, plantings, benches and swings.

Brother Dvorak not only served on the planning 
committee but also designed the monument walls, which 
were built with two types of masonry units corresponding 
with the county’s old and new safety centers, and several 
other aspects of the project. On the west wall, a marker 
made of jet black granite with a laser etching of the late 
sheriff faces the new center, and children’s handprints 
are incorporated in the structure to symbolize Simmons’ 
dedication to children.

Local 16 members and B.A.C. Ohio Administrative 
District Council field representatives joined Brother Dvorak 
in building the monument walls and laying out the footers 
on the project. Thanks to the donation of time by Local 
16 signatory contractor Platform Cement, members also 
finished the concrete for the gazebo and walkway.

Throughout the project, Brother Dvorak worked with 
other local trade unions, contractors and businesses to 
line-up donations of time, materials and funds for the 
memorial. He also had the honor of laying the original 
cornerstone from the 1961 safety center – which had 
been laid by his father, Bernie Dvorak – in one of the 
new monument walls.

“It took my breath away,” Brother Dvorak had said when 
he learned about receiving the award. He also later noted 
that he shared the honor with the hundreds of community 
volunteers and dozens of civic groups who had contributed 
to the project.
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for the Cleveland Building and Construction 
Trades Council, and a new medical campus 
for University Hospitals. Construction of the 
$150-million, four-story TriPoint Medical 
Center in Concord Township beginning in 
2007 and continuing through 2009, the first 
prevailing-wage project for the Lake Hospital 
System and the largest project in Lake County 
in many years, also provided a large amount of 
manhours for Local 16 members.

In addition, the local and the A.D.C. were 
able to secure an agreement with the Jefferson 
Area Local Schools Board of Education in 
early 2008 for the use of union bricklayers to 
build the new Jefferson Junior/Senior High 
School. After members in that town sent 
more than 100 letters to the board, it awarded 
the project to signatory contractor Valentine 
Construction, which was up against two non-
union companies in the bidding process.

A two-year agreement between the local and 
the Northeast Ohio Contractors Association 
effective May 1, 2008, initially raised the 
local’s base journeyman wage to $28.99 per 
hour and the total package rate to $40.12 
per hour. The pact then provided subsequent 
total increases of 30 cents per hour on 

October 1; 80 cents per hour on May 1, 2009; 
and 30 cents per hour on October 1, 2009, 
through April 30, 2010.

While work remained strong during 
the earlier months of that agreement, 
another crippling national recession 
beginning late that year put many 
projects in the local’s jurisdiction on 
hold into 2009. “Commercial and 
residential development in the area has 
slowed immensely,” Brother Hocevar 
announced in the February 2009 
Benchmark. “We are still feeling the direct 
effects of a struggling national economy.”

But the poor employment conditions that 
persisted in the throes of the continuing 
recession did not deter the local and its 
membership. Case in point, in August 2009 
many Local 16 members joined their union 
brothers and sisters from several other B.A.C. 
locals at an Ashtabula Area City Schools 
Board of Education meeting to support 
its proposed use of prevailing-wage and 
responsible-contractor criteria for $50-million 
worth of school work. Subsequently, the board 
voted unanimously to implement the criteria 
into bid specifications for all of the work – 
and that spring, union-signatory contractor 
Mike Coates Construction began building an 
elementary-school campus in Ashtabula.

Then on November 2, 2009, following 
another B.A.C. informational campaign led 
by Local 16, signatory contractor Pustelak 
Masonry began placing its equipment on site 
at the Geneva Middle School project to take 
over the block work that a non-union contractor 
had originally started. It was the first time in the 
State of Ohio that a contractor was made to leave 
a project funded by the Ohio School Facilities 
Commission after having already started the job.

With that victory also in hand, Brother 
Hocevar exclaimed in the December 2009 
Benchmark, “Here is an example of members 
doing their part to take back our work from the 
non-union, literally.”

Organized by the Local 16 Social Committee, the 
first annual Local 16 Golf Classic, in which 101 golfers 
participated, and the first annual Local 16 Shotgun 
Shoot were both initiated in 2009. The two events and 
others like them are held regularly to increase comradery 
between Local 16 members to help further strengthen the 
local’s membership.

Brother Jim Dvorak

Local 16 members volunteer their time and skills to help 
construct an addition to the Laborers’ Union Local No. 
245 union hall in North Kingsville, Ohio, in June 2005.
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unifying
for iMproved conditions

W ith employment opportunities 
relatively limited in the challenging 
economic climate that continued 

into the 2010s, Local 16 reactivated its Trial 
Board in January 2010 in order to establish a 
tougher stance on members working at non-
union jobs, or “uncovered employment.” 
The local’s Executive Board also instituted a 
three-month “dues bounty” for members who 
inform the local about other members working 
uncovered employment in the Local 16 area.

“If the non-union is allowed to man projects 
with the use of our manpower, the entire local 
suffers,” Field Representative Hocevar declared 
in the February 2010 Benchmark. “The non-
union is our enemy and once a member decides 
to step on a non-union job site, they, too, 
become the enemy.”

But the Local 16 membership showed its 
unity when it unanimously voted for a strike 

authorization during contract negotiations that 
spring, which proved instrumental in the local 
gaining wage increases in a new contract during 
the dismal economic times. The three-year pact 
reached between the Negotiating Committee 
and the Northeast Ohio Contractors 
Association on April 29, 2010, provided hourly 
wage increases of 90 cents for each year, which 
would take the local’s journeyman construction 
wage-and-benefit total package to $44.32 per 
hour for the final year. A separate Residential 
Agreement set the rate for housing work at 70 
percent of the construction scale.

New language in the contract included a 
contractor option for a four-day, 10-hour 
workweek with a Friday make-up day, the addition 
of Insulated Concrete Forms or any similar wall 
system into the local’s scope of work and the 
addition of the “Mason Trainee” classification to 
the local’s apprenticeship program. Also among 
the features of the agreement was the addition 
of the Union Construction Industry Diversity 
Initiatives Program, designed to bring more 
minorities and women into the union building 

trades in order to create a more inclusive and 
diverse workforce.

As poor employment persisted through the 
year, a year-and-a-half of work came to fruition 
in November 2010 when the area’s union 
building trades, including Local 16, signed 
the first-ever Project Labor Agreement (P.L.A.) 
with Lake Hospital Systems, which covered a 
new emergency-room expansion in Madison. 
The labor-friendly P.L.A. set stringent standards 
for work performance, and true to form, the 
union bricklayers and other trades workers 
would complete the project ahead of schedule 
the following summer.

Meanwhile, by February 2011 the local’s 
bricklayers had installed the brick veneers to 
three of the five schools being built for the 
Ashtabula Area City Schools District ahead 
of the April target deadline. As the local’s 
craftspeople completed the remaining two 
schools, members were busy that summer on 
jobs that included the Lakeland Community 
College Student Service Center and a 
manufacturing project for PAKO Inc., a 
producer of jet engine and industrial turbine 
parts in Mentor, both of which were finished 
on schedule.

Following a sound 2011 during which 
the local ran most of the year at 96-percent 
employment of its active membership, work on 
schools continued to buoy the local in 2012. 
Once those were completed late that year, larger 
jobs for Lake Erie College and the Cleveland 
Clinic but primarily smaller projects in the 
local’s jurisdiction sustained its membership 
into and throughout much of 2013.

After a three-day strike that was unanimously 
approved by the membership and shut down 
a large number of jobs in the area, the Local 
16 Negotiating Committee and the Northeast 
Ohio Contractors Association reached an 
agreement on May 3, 2013, on a new, four-
year contract that increased journeyman wages 
and benefits by 90 cents per hour each year 

of the pact. Changes that were also negotiated 
included strengthening jurisdictional language 
that dealt with the installation of flashing 
materials within wall systems and the installation 
of horizontal and vertical reinforcements within 
wall systems, along with control of the nozzles 
of grout pumps.

In order to expand work opportunities for 
its members, the local and its contractors also 
put in place a new Residential Agreement 

Local 16 members (left to right) Chris Coladangelo, Jake Klasen, (two acquaintances), Business Manager Ken Kastelic, 
Neil Newman, Keith Hocevar, and Ron Goertler stand next to the local’s float that participated in a parade in July 2005.

MeMBers HelP WitH a ‘Makeover’
In another shining example of the B.A.C. giving back to 

the community, Local 16 members, along with members of 
B.A.C. Local No. 5 of Cleveland and signatory contractors 
Zavarella Brothers Construction and LMR Construction, 
proudly donated their time and skill to help a deserving 
family in Maple Heights, Ohio, for the December 3, 2010, 
episode of the ABC-TV series “Extreme Makeover – Home 
Edition.” The show featured the construction and unveiling 
of a new home built especially for the Andersons, a visually 
impaired couple, and their hearing-impaired sons.

The B.A.C. craftworkers and Zavarella Brothers laid 
6,000 bricks in just under six hours for the televised 
home-construction project. Meanwhile, fellow members 
and LMR Construction installed cultured stone on the new, 
custom home.

Local 16 member Brother Dave Yerse (left) and 
B.A.C. Ohio Administrative District Council Field 

Representative Dave Wondolowski set the monument 
stone of the Anderson family’s new home in Maple 
Heights, Ohio, that was built by the ABC-TV series 

“Extreme Makeover – Home Edition” in 2010.
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that would cover residential work performed 
exclusively in Lake, Geauga and Ashtabula 
counties. Set up as a “Memorandum of 
Understanding,” the agreement was designed 
to help capture assisted-living housing, 
condominium developments, housing 
developments and home repair by setting 
brickwork for those projects at 60 percent of 
the journeyman total pay-package scale. The 
memorandum was initially active for one year 
in order to determine if the reduced wage rate 
would make the local’s signatory contracts 
more competitive within the residential market 
than they had been.

With the number of prevailing wage-
mandated projects also decreasing in the wake 
of legislative changes, the local’s focus remained 
on smaller, light industrial and residential 
projects in 2014 and 2015. In September of 
2014, however, Lake Health Systems signed 
a second P.L.A. with the building trades for 
construction of the Lake West Power House, 
a new, alternate-power addition on Lake West 
Hospital in Willoughby.

Those jobs and more within the Local 16 
jurisdiction and the Cleveland, Youngstown 

and Akron areas helped make the summer 
and fall of 2014 the busiest time for the local’s 
membership in nearly a decade. As such, the 
local had to greatly increase its recruiting and 
organizing efforts in order to provide union 
contractors with sufficient skilled labor.

But work significantly faded again by the 
spring of 2015 and remained light throughout 
the year, leaving the local to fend for every 
available manhour against outside forces. For 
the local’s contractors, just about every project 
that was bid during that time was a fight against 
several non-union contractors.

rEaching
Beyond historic events

I n stark contrast to the previous year, 
employment in 2016 and 2017 was 
exceptionally strong for the Local 16 

membership, as jobs expanding and renovating 
the health technologies building and science 
and biotech facilities at Lakeland Community 
College and work building two high schools, 
a grade school and additions on other schools 
for the Willoughby-Eastlake City Schools 

Local 16 members, along with members from B.A.C. Local 5, work on construction of the new, 78,500-square-
foot Chestnut Elementary School in Painesville in November 2006 for its opening in August 2007.

The Northern Ohio B.A.C. Administrative District Council and Local 16 hosted a celebrity bricklaying contest, 
directed by Local 16 Brother Jim Dvorak (far right), during the Geauga County Maple Festival on April 22, 2006.
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District got underway. Simultaneously, a bulk 
of the local’s manhours came from projects for 
Lake Health, including its new women’s health 
facility and new LiveHealthy fitness/aquatics 
center in Mentor.

As favorable employment conditions and 
work forecasts continued throughout 2017 
and additional significant projects were set to 
begin, the local found itself facing a manpower 
shortage – and a subsequent threat from outside 
and non-union workers to move into the local’s 
jurisdiction. In response, the union again made 
a massive push to recruit new members into 
Local 16, and as a result, the first apprentice 
class to train in the Ohio-Kentucky A.D.C.’s 
new Northern Ohio Regional Training 
Center beginning that fall was the largest first-
year class that the program ever matriculated, 
with 127 total new apprentices from all locals.

That same year, Local 16 and the A.D.C. 
also negotiated and signed a new, five-year 
agreement with the Northeast Ohio Contractors 

Association that went into effect May 1, 2017 
(and is still active as the local celebrates its 100th 
anniversary in 2020). The record-duration 
accord immediately set the local’s journeyman 
total wage-and-benefits package at $49.08 per 
hour and provided additional hourly increases 
of $1.20 effective May 1, 2018; $1.15 effective 
May 1, 2019; $1.10 effective May 1, 2020; and 
$1.20 effective May 1, 2021, for the final year.

Additional important changes made to the 
collective-bargaining agreement included 
revamped apprentice-to-journeyman worker 
ratios for jobsites in the local’s jurisdiction. 
Under the new language, the standard ratio 
was set at three journeymen to one apprentice 
and the ratio could never be more than one 
apprentice to one journeyman.

By year’s end, Local 16 members worked 
more total manhours during 2017 than they 
had in several years, with multiple school, retail, 
municipal and refractory projects providing the 
local “a long-anticipated shot in the arm,” as 

Local 16 Business Manager Dan Musacchio 
announced in the January 2018 Benchmark. 
Looking ahead, he further declared:

“It’s exciting to be a part of an 
organization that’s moving forward 
and has no signs of slowing down.”

Work held strong in 2018 as new school 
construction provided the bulk of member 
manhours, with Local 16 craftspeople working 
on five schools during the peak of construction 
season while retail and municipal projects 
provided additional employment. A large 
amount of additional work on which the 
building trades had been waiting, including 
more school, library and private jobs, also 
finally broke that year as well.

By the end of 2018, at which time the total 
number of hours worked by Local 16 members 
over the previous few years had not been 
reached in decades, the local’s concerted efforts 
over the prior year had boosted new member 
growth by roughly 13 percent. But with the 
local’s attrition rate through retirements and 
members passing, it had simply maintained 
its membership numbers and was still seeking 
more manpower.

Optimism within Local 16 persisted as 
work in its jurisdiction remained robust 
through 2019, and projections looked as if the 
membership would be even busier in late 2019 
and 2020 than it had been during past few years 
combined. Indeed, with work on the Berkshire 
Local Schools District campus; the long-
anticipated Petmin Steel Plant; the Cleveland 
Clinic Mentor Hospital; and multiple water 
treatment facilities, libraries, hospitals and 
private work all set to begin, Business Manager 
Musacchio was able to proclaim in the June 
2019 Benchmark, “We should see work hours 
and growth rivaling the days of the Perry 
Nuclear Plant project.” 

However, as with most all life in northeast 
Ohio, the state, the country and the world, the 

Coronavirus “COVID-19” pandemic that 
struck in early 2020 stifled – if not outright 
shut down – and dramatically altered many 
Local 16 activities through to and beyond its 
100th anniversary on April 26, 2020. Notably, 
the ongoing plague forced the local to cancel 
its centennial celebration open house that had 
been scheduled for April 25.

On jobsites, safety measures came to not 
only include but focus on Local 16 and 
Ohio-Kentucky A.D.C. working with their 
contractors and general contractors to keep 
members healthy through implementation of 
new jobsite safety protocols and COVID-19 
guidelines. What’s more, in response to 
directives from various government and health 
officials, the A.D.C. canceled all apprentice 
and journeyman-upgrade classes at both of its 
training centers and the local began holding 
its monthly general membership and other 
meetings online so attendees could be safe 
while participating remotely.

Despite the historic pandemic, Bricklayers 
and Allied Craftworkers Local No. 16 at 100 
years old remains committed to improving the 
quality of life for all of its members and their 
families. In doing so, the local also continues 
to serve the communities and trowel-trades 
industry of Lake, Geauga and – since 1999 – 
Ashtabula counties as it has for a century.

These Local 16 members, family and friends hosted a group of autistic children with the Geauga County 
Board of Developmental Disabilities for a fishing trip sponsored by Union Sportsmen Alliance in June 2012.














