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I.B.E.W. Local 158

Alan Biller and Associates is an investment adviser registered with the 
United States Securities and Exchange Commission.  Visit us at www.alanbiller.com.

Alan Biller and Associates 
is delighted to honor 

Alan Biller and Associates has been proudly 
serving the union community since 1983.

100th Anniversary

on their

Brian Bruzda, Managing Senior Consultant
bbruzda@alanbiller.com

Asad Ali, Managing Senior Consultant
aali@alanbiller.com
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CONGRATULATIONS ON YOUR CENTENNIAL ANNIVERSARY!

LOCAL 158

International Brotherhood of Electrical Workers®

Lonnie R. Stephenson, International President
Kenneth W. Cooper, International Secretary-Treasurer

David J. Ruhmkorff, International Vice President, Sixth District
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I.B.E.W. Local 158 and Union Histories give special thanks to the 
following for their contributions to this book:
Local 158 Business Manager Don Allen (who chronicled a Local 158 history in 2009)
Curtis Bateman, Manager and Curator, I.B.E.W. Museum
Local 158 retirees Robert Rukamp, Gary Counard, Gene Collins, Kenneth Kruzicki, Marsha 
Nebel and Neal Beardo
Neville Public Museum of Brown County; Louise Pfotenhauer, Collections Manager

This book was proudly produced by

At 100 YeArs, LocAL 158 ceLebrAtes its PAst And Future
Welcome members, retirees and guests to I.B.E.W. Local 158’s 100th-anniversary 

celebration. On behalf of my fellow officers, I hope you enjoy the contents of this anniversary-
edition history book as much as I do and appreciate how the history of the local has shaped 
it into the strong and proud organization that it is today – and will be for next generations.

Local 158 is a local rich in history and tradition; we helped build and power Titletown U.S.A.! 
We take pride in our electrical knowledge, craftsmanship and undeniable work ethic.

Our local has survived throughout the hard times and prospered because of the good times, 
which is a true testament to the strength of our members and officers these past 100 years.

It has been my esteemed honor to be the business manager of our local for the past 12 
years and an officer for the past 24 years. I take great pride in representing our members and 
retirees, as well.

I sincerely hope that this anniversary celebration will be talked about for years to come as 
our local continues to grow into its next 100 years.

Don Allen, Business Manager, I.B.E.W. Local 158

i.b.e.W. LocAL no. 158 oFFicers, 2019
Business Manager/Financial Secretary

Donald Allen

President Jesse Jacques

Vice President Brook Macholl

Treasurer Gerald VanDen Elezen

Recording Secretary Scott Evanstad

Executive Board

Troy Behnke
Jeremy Schauer

Chad Eschenbach
Richard Brice
Andrew Pagel

Examining Board

Chadd Coleman
Bruce Steffel

Thomas Ullman
Aaron Lund

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 

I.B.E.W. LOCAL UNION 158, GREEN BAY, WISCONSIN

I.B.E.W. Local 158 100-Year  
Anniversary Celebration

SATURDAY, APRIL 27, 2019 
4:30 p.m. to Midnight

Lambeau Field Atrium
1265 Lombardi Avenue, Green Bay, Wisconsin

Cocktail Hour ............................................ 4:30 p.m. to 5:30 p.m.

Dinner .......................................................... 5:30 p.m. to 6:30 p.m.

Program and Presentations................. 7:00 p.m. to 8:30 p.m.

Music and Dancing ................................... 8:30 p.m. to Midnight



The 100-Year hisTorY of i.B.e.W. Loca    L No. 158 – charTered JuNe 6, 1919

Electrical workers in Green Bay were 
first organized by the International 
Brotherhood of Electrical Workers 

(I.B.E.W.) when the union chartered Local 
No. 296 on August 7, 1902. However, the 
small group would be disbanded not even a 
year later when its charter was revoked on 
June 30, 1903.

The I.B.E.W. then chartered “mixed” inside-
electricians, outside-linemen Local No. 158 
on December 8, 1905 – beginning an on-
again, off-again existence that would last over 
the next dozen-plus years. During that time, 
many members of those fledgling locals became 
electrical contractors, leaving their local’s 
charters inactive on three separate occasions.

That first incarnation of the Green Bay 
electrical union joined the city’s Federated 
Trades Council in May 1906 and held a “big” 

picnic that month, as the July 30, 1906, 
Green Bay Gazette newspaper described it, 
at Hagemeister Park (which would become 
the first home of the Green Bay Packers). At 
the time, the local represented workers in 
both of the city’s telephone companies, Street 
Railway and Postal Telegraph, and its light 
company. But while the local declared in the 
July 1906 issue of the I.B.E.W. Journal, “Since 
we received a permit to open our charter, we 
have been successful beyond our most sanguine 
expectations,” it would go defunct and have its 
charter revoked in late 1910 or early 1911.

Meanwhile, a growing rift within the I.B.E.W. 
manifested into a bitter internal struggle 
beginning in 1907 during which a large number 
of locals across the country formed a competing 
faction of the union. The resulting “Reid-
Murphy Split” (so-called after the two elected 
leaders of the breakaway group) was essentially 
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LocAL 158 chArter MeMbers

P. J. Christman
Fred Decker
Fred Fabry
Harry Gajewski
James C. Gerhard
Vilas Grebel
William Jourdain
William J. Maske
John Messenger
William Messner
Arthur Peterson
Theodore Stuebe
August Verheyden
John Wallenfang

driven by discord between the union’s linemen 
and wiremen, disgruntled international office-
seekers and a former international treasurer 
removed from office in 1907 because of 
“irregularities,” as History of The I.B.E.W. 
recounts. The conflict boiled over 
that year when a dispute between 
International Secretary Peter Collins, 
an inside wireman from Boston, and 
International Treasurer Frank Sullivan, 
a lineman from Cleveland, came to 
blows in the International offices, further 
widening the divide between inside and 
outside members of the I.B.E.W.

Subsequently, Sullivan called on James J. 
Reid, an I.B.E.W. District Council president 
and fellow lineman, to unseat current I.B.E.W. 
President Frank J. McNulty and Secretary 
Peter W. Collins. Reid enlisted the support of 
linemen leaders across the country to protest 
what he described as the “incompetence 
of President McNulty.” The organizations 
that were against the Murphy-Collins 
administration then held a special convention 
in October 1908, during which the seceding 
locals elected Reid as their president and James 
W. Murphy as their secretary.

President McNulty eventually appealed 
to American Federation of Labor (A.F.L.) 
President Samuel Gompers, who ruled that 
the McNulty-Collins administration were the 
duly-elected delegates of the I.B.E.W. The 
matter was finally settled when a court decision 
in February 1912 declared the 1908 Reid-
Murphy convention illegal and its actions were 
void. Soon after on March 21, a Federal judge 
in Cleveland, Ohio, recognized the McNulty-
Collins group’s claim to all I.B.E.W. assets.

I.B.E.W. founder and first president Brother Henry 
Miller reportedly went without food and other necessities 

and instead used his earnings to travel the country to 
organize local unions in various cities after he and 

a small group had officially formed the National 
Brotherhood of Electrical Workers during a 
convention on November 21, 1891 in St. 
Louis. (At the 1899 convention in Pittsburgh, 
Pennsylvania, the union’s name was officially 
changed to the International Brotherhood of 

Electrical Workers.) Brother Miller passed 
away on July 10, 1896, while working as head 

lineman for the Potomac Electric Power Company 
after he was shocked, fell from a ladder and died the 

next morning from a concussion; he was only 38 years old.

I.B.E.W. Local 158 charter, dated June 6, 1919, and signed by I.B.E.W. General President 
James Patrick Noonan (who served in that position from 1919 into 1929) and I.B.E.W. 

Secretary Charles P. Ford (who served in that position from 1912 into 1925).

Charter member Harry Gajewski (seated, far left) 
poses with other longtime Local 158 members (left 
to right, seated) Hudson Slattery, Emil Zimdars and 

John Evanson; and (standing) Maurice Hoopingarner, 
Fred Marquardt, Clarence Webb and Arthur 

Gallenberger during an event in November 1951. 
(Photo used with permission from newspapers.com.)



By the time the two sides of the I.B.E.W. 
split met in Des Moines, Iowa, in early 1913 to 
discuss the complete cessation of hostilities, the 
International Office had already received requests 
from several local unions and representatives of 
District Councils “connected with the seceders” 
asking to “re-affiliate,” President McNulty 
reported in the June 1914 Journal. During that 
meeting, a “Tentative Agreement” to allow the 
Reid-Murphy locals back into the I.B.E.W. 
was further interpreted for the leaders of the 
split. Afterwards, nearly all of the locals that 
had broken away attended the I.B.E.W.’s 12th 
convention in Boston later in 1913.

Although Local 158 did not defect and 
remained allied with the original I.B.E.W. 
officers, the local lost its charter twice during 
those turbulent times as members continued to 
move into contracting. After having its original 
membership revoked in late 1910 or early 1911, 
the local was re-chartered on March 27, 1911, 
but by 1912 had its charter rescinded – only to 
have it restored again on March 5, 1913.

When announcing the new charters of 
Local 158 and nearly a dozen other locals, 
the April 1913 Journal declared, “They will 
prove a valuable addition to our Brotherhood 
in its future battles.” However, less than five 
years later, Local 158 had again surrendered 
its charter by February 1918 and Green Bay 
was again without a union representing its 
electrical workers.

1919 and The 1920s

ForMing A LAsting LocAL, 
Moving it ForWArd

During 1918 and into 1919, the City of 
Green Bay experienced a “remarkable 
growth of labor organizations” 

during which membership in the city’s Trades 
Council “practically doubled,” according 
to the February 26, 1919, Green Bay Press-
Gazette. The expansion of the city’s unions 
was so pronounced, in fact, that the council 

in early 1919 determined that it would build 
a Labor Temple for Green Bay (which it would 
complete on Main Street later that year), the 
newspaper reported.

In that atmosphere, yet another attempt to 
establish an I.B.E.W. local in Green Bay would 
100 years later prove outright successful when 
the union again chartered mixed inside- and 
outside-electrical workers Local 158 for the city 
on June 6, 1919. Among the charter members of 
the new local were former officers of the former 
Local 158, Brother Fred Decker, Brother Fred 
Fabry and Brother Arthur L. Petersen.

The local held its first meeting June 17, 1919, 
in the home of Brother August Verheyden at 
706 South Jefferson Street. The 12 members 
that were present voted for the local’s first 
officers and appointed a Bylaws Committee, 
which set union meetings for the second and 
fourth Wednesdays of each month and work 
hours for 7 a.m. to Noon and 1 p.m. to 4 p.m. 
at a wage scale of 75 cents per hour.

The members then passed a resolution by 
which any member working for a contractor 
and also doing work for himself on the side 
would be fined $5. The local’s contractors 
that year included Lengstad Meyer, Hansan, 
Habbins, Kehl and Mueller.

i.b.e.W. LocAL no. 158 union hALLs
Local 158 held its first meetings in various locations around 

Green Bay, beginning in June 1919 at the home of Brother 
August Verheyden at 706 South Jefferson Street. Before 

utilizing more-permanent locations beginning sometime during 

the following month, the local then held meetings in the Moose 
Hall at 110 North Washington Street and the American Legion, 
Turner Hall at the corner of Walnut Street and Monroe Avenue.

Green Bay Building Trades Hall
214 Pine Street
July 1919 into 1920

(Previous Local 158 organizations
also met in this hall during the 1910s.)

Federated Trades, Turner Hall
Walnut Street and Monroe Avenue
1920 into 1922

Cauwenbergh Building
213 North Washington Street
1922 into 1924

DeLair’s Café Hall
208 North Washington Street
1924 into 1925

Green Bay Labor Temple
508 Main Street
1925 into 1965

Green Bay Labor Temple
514 Main Street
1965 into 1973

Green Bay Labor Temple
1570 Elizabeth Street
1973 into June 2011

Local 158 Union Hall
2970 Greenbrier Road
June 2011 to present

Turner Hall at Walnut Street and Monroe Avenue, circa 1910. 

(Courtesy of the Neville Public Museum of Brown County.)

Green Bay Labor Temple at 514 Main Street, sometime during the early 1970s.

Green Bay Labor Temple at 1570 Elizabeth Street, circa 1973.

Local 158 Union Hall at 2970 Greenbrier Road.

The Green Bay Labor Temple at 508 Main Street, 
which served as the first long-time home of Local 158, 
was constructed in 1919 at a cost of $50,000 to the city’s 
trade unions affiliated with the Federated Trades Council.

During the Great Depression, Local 158 combined its 
offices of Financial Secretary and Treasurer in 1935, and 
they would remain the duties of a single officer until 1971.



One of the primary functions of the local 
during its first few years was to work to organize 
new electrical contractors who could put the 
local’s men to work. While the business agent 
often took the lead on that at-times daunting 
task, the members also did their parts; case in 
point, the membership voted during the local’s 
January 11, 1921, general meeting to have one 
man from each contractor shop submit a list of 
names to the local of employees who were not 
members of the union.

By that time, the local represented the city’s 
electricians – and likely represented linemen 
working for Wisconsin Public Service, the 
utility company serving Green Bay.

That year, the local was also involved in a 
push to have the city institute an ordinance to 
require electricians have a license. It would be a 
campaign in which the local would be involved 
for many years to come.

The local also willingly supported the causes 
and battles of other labor organizations at the 
time. To those ends, Local 158 joined the 
Labor Temple, the State Federation of Labor, 
the Green Bay Labor Council and the Green 
Bay Building Trades and used funds from its 
treasury for political campaigns and advertising.

In one specific instance in April 1921, Local 
158 decreed that each member give 50 cents 
per week for two weeks to be given the union at 
the Northern Paper Mill, which was on strike. 
The local also demanded that Brother F. Mende 
walk off his job at the mill or have his union 
card revoked, and when he declined to do so, the 
local during its April 26, 1921, general meeting 
voted to fine him $5 each day he continued 
working at the mill during the strike.

The following year, the local raised its 
initiation fee to $15 for each new member, 
which included $2 for an “insurance fee” 
that was put toward a fund that would assist 
members who were unable to work because of 
an illness or injury. With the local still focused 
on bringing in new members, the increased 
initiation fee also included a $3 stipend to 
be given to the Local 158 member who had 
recruited the new member.

Its feet now firmly on the ground, Local 158 
began what would become an extended strike 
on May 24, 1923, after contractors refused to 
increase the wages of the local’s journeyman 
electrical workers, which had not changed in 
four years. The locals 40 union electricians were 
seeking an increase of 15 cents per hour to their 
80-cents-per-hour scale under an agreement 
that had expired May 1.

However, after three negotiating meetings, 
each member of the Electrical Contractors’ 

Association in the city refused to sign a new 
agreement for the 95-cent-per-hour wage rate. 
“Readiness to meet contractors halfway at all 
times has been, and still is, the attitude of the 
union journeymen electricians and helpers,” 
Local 158 Secretary James C. Gerhard declared 
the next day in the Press-Gazette. “At the present 
time, Green Bay electricians are among the 
lowest-paid mechanics in the city. He also 
must take an examination and prove that he is 
qualified before he can secure a license.”

With a large amount 
of electrical work in the 
city at the time, among 
the local’s grievances 
was that contractors 
were paying unlicensed 
electricians 40 cents to 
50 cents per hour while 
charging customers the 
standard rate of $1.20 
per hour. Additionally, 
the union was seeking 
the increase in wages 
because the cost of living 
and the cost of tools had 
increased beyond the 
current pay scale.

During the strike, 
the local caught one 
member working and 
brought him before its 
trial board, which levied 
a $125 fine against 
the strikebreaker and 
suspended his union 
card for one month. 

After nearly two 
months of the walkout 
that “seriously hampered” 
electrical contracting in 
Green Bay, an agreement 
was finally reached on 
July 1, 1924, for the 
new 95-cent-per-hour 

journeyman wage scale. What’s more, the pact 
also put in place recognition of the “closed” 
union electrical shop throughout the city.

As the strong electrical work and employment 
continued, Local 158 hired its first paid 
business agent in 1925, Brother Pat Collins. 
Work would continue to spike two years later 
when in 1927 construction began on the 
new, 20,000-kilowatt Public Service Bayside 
power plant for Wisconsin Public Service (later 

LocAL 158 Jurisdiction-
cLAssiFicAtions tiMeLine

Local 158 was designated with Inside Wireman and 
Outside Lineman jurisdiction classifications when it was 
chartered on June 6, 1919.

The I.B.E.W. added Radio-Television Service and 
Sound & Public Address classifications to the local’s 
jurisdiction on January 22, 1971.

On January 18, 1972, the union removed the local’s 
Outside jurisdiction.

On May 24, 1983, Radio-Television Service was 
removed from the local’s jurisdiction.

On January 27, 1987, Utility and Marine Electrician 
classifications were added to the local’s jurisdiction.

The Utility classification was removed from the local on 
September 1, 1997 (when utility members were transferred 
into I.B.E.W. Local No. 2150 in Milwaukee).

With the addition of Maintenance Technician and 
Instrument Technician classifications on October 1, 
2003, Local 158’s jurisdiction classifications at its 100th 
anniversary in 2019 encompass:

Inside Wireman,
Sound & Public Address,
Marine Electrician,
Maintenance Technician and
Instrument Technician.

Contract between Local 158 and the electrical contractors of 
Green Bay for the period April 12, 1938, through May 1, 1939.



renamed the J. P. Pulliam Generating Station 
after one of the company’s former presidents) 
at the mouth of the Fox River in Green Bay, 
with I.B.E.W. members helping to build its 
two original, coal-fueled generating units. (At 
the time it was built, the plant was considered 
“astonishing,” according to Wisconsin Public 
Service, and at its peak decades later, the plant 
would consist of eight electric-generating units and 
would be a steady employer of Local 158 labor.)

The 1930s

surviving the dePression, 
groWing stronger

During the Great Depression, which 
was ushered in with the historic 
“Black Tuesday” Wall Street stock-

market crash of October 29, 1929, Green Bay 
was relatively well-insulated from the economic 
turmoil because of the existence of the paper 
industry and its several mills in the area. These 
helped the region and Local 158 stave off 
the worst effects of the financial and human 
catastrophe that would persist throughout the 
1930s, although early on the local took a cut in 
its wages to help spur employment.

Even as the Depression maintained its 
stranglehold on the national economy, Local 
158 in 1933 formed a committee to work with 
its contractors to “thrash out” an electrical 
ordinance for the city.

Wages were also increased during that time, with 
the journeyman scale rising from 85 cents an hour 
in 1934 to 95 cents per hour in 1936. During 
that year, the local’s “helpers” (or apprentices) 
earned 35 cents per hour for those with one to 
six months of experience; 45 cents for six to 12 
months of experience; 55 cents for one to two years 
of experience; 65 cents for two to three years of 
experience; and 75 cents per hour for apprentices 
with three to four years of experience.

As the nation’s economic turmoil continued 
in 1935, Local 158 even remained active in 

the community and in organizing and growing 
the local while also seeking employment 
opportunities for its members. That year, for 
instance, the local sent letters to the Blatz, 
Schlitz, Pabst, Miller, Rahr’s and Hochgreves 
breweries to inquire about hiring union 
electricians in their plants and to work on 
their signs. The local also wrote to all licensed 
journeymen in the city that April to inform 
them that the local’s charter was open for 
new members from May 1 to July 1 and the 
initiation fee would be $12.

Some of the contractors for whom the local’s 
members were working at that time included 
Gerhard, Beemster, Kehl, La Haye, Kuveler 
and J.W. Becker, a sign contractor. Projects on 
which the union electricians were employed 
included jobs at the city’s asylum, the Masonic 
Hall, the Bellin Building, the De Pere disposal 
plant, Cormier School, De Pere School, a 
Kimberly Clark paper facility, Northern Paper 
and the Hoberg Paper facility (which had first 
manufactured Charmin toilet paper in 1928), as 
well as street-lighting jobs throughout the city.

The local was also able to make donations 
to the Red Cross, Women’s Union Label 
organizations, the Tuberculosis Society and the 
Wisconsin Association for the Disabled.

During the mid-1930s, as the local’s 
relatively stable condition continued, the union 
dominated the city’s electrical industry; in 1936, 
for example, 88 of the 108 men employed in 
the field in Green Bay were members of Local 
158, including 39 journeymen who had passed 
the city’s electrical licensing exam. The other 
20 industry men were electrical contractors, or 
“master electricians.”

Dues for the local’s members at that time were 
$3 per month, which entitled the member to a 
$1,000 death benefit through the I.B.E.W. and 
a $300 funeral expense benefit. If a member 
held his union card for 20 years, he was entitled 
to an I.B.E.W. pension of $42 per month at the 
age of 65.

i.b.e.W. LocAL no. 158 LeAdershiP And KeY oFFicers

PRESIDENTS
William Jourdain 
1919

Vilas Grebel
1920

R. Webb
1920

H. Bero
1920 into 1923

Harold Dietz
1923 into 1924

Glen Fiddler
1924 into 1933

Arthur Gallenberger
1933 into 1935

Francis Timmers
1935 into 1937

Clarence Webb
1937 into 1939

Glen Fiddler
1939 into 1943

Darrell Jossart
1943 into 1947

Lloyd Lindner
1947 into 1949

Gerald “Jerry” Rutten
1949 into 1951

Rupert Fuller
1951 into 1953

Francis Watermolen
1953 into 1955

Camillus Greguske
1955 into 1959

Lloyd Anderson
1959 into 1963

Merlin Baenen
1963 into 1969

Leon Corsten
1969 into 1971

Merlin Baenen
1971

Lloyd Anderson
1971 into 1977

Patrick La Haye
1977 into 1983

Gary Moore
1983 into 1992

Joel Westphal
1992

Roger Young
1992 into 1995

Dale Decker
1995 into 1998

Craig Miller
1998 into 2004

Terry Monfort, Jr.
2004 into 2007

William Mencheski
2007 into 2010

Terry L. Monfort
2010 to July 2013

Jesse Jacques
July 2013 to present

FINANCIAL
SECRETARIES
P. J. Christman
1919

James Gerhard
1919 into 1925

Clarence Webb
1925 into 1926

James Gerhard
1926 into 1932

Hudson “Harry” Slattery
1932 into 1933

Maurice Hoopingarner
1933 into 1939

Arthur Gallenberger
1939 into 1947

Robert Hilton
1947 into 1949

Bernard Rukamp
1949 into 1951

Camillus Greguske
1951 into 1953

Bernard Rukamp
1953 into 1955

Stanley Johnson
1955 into 1957

Arthur Van Ess
1957 into 1959

Michael Eland
1959

Harold Meyer
1959 into 1969

Leslie Burns
1969 into 1971

Florian Jankowski
1971 into 1974

(The position of Financial  
Secretary was merged with  
the position of Business Manager 
in 1974.)

BUSINESS MANAGERS
Brother Madden
1920

Glen Fiddler
1920

(None listed in 1921 and 1922.)

Harold Dietz
1923

(None listed in 1924.)

Pat Collins
1925

(None listed 1926 through 1932.)

Maurice Hoopingarner
1933 into 1935

Arthur Gallenberger
1935 into 1936

Francis Timmers
1936 into 1937

Len Verbriggan
1937 into 1939

H. Campbell
1939

Joe Kowalski
1939 I to 1941

Darrell Jossart
1941 into 1945

Harrison “Harry” Counard
1945 into 1953

Lloyd Linder
1953 into 1955

Harrison “Harry” Counard
1955 into 1959

Coolidge “Sam” Lieuwen
1959 into 1963

Camillus Greguske
1963 into 1969

Harrison “Harry” Counard
1969 into 1974

BUSINESS MANAGER/
FINANCIAL SECRETARIES
(The position of Business Manager 
was merged with the position of 
Financial Secretary in 1974.)

Robert Rukamp
1974 into 1983

Wayne N. Helms
1983 into 1989

Gerald Wellens
1989 into 1998

Wayne N. Helms
1998 into 2001

James J. Neuens
2001 into 2004

Jack G. Heyer
2004 into 2007

Donald C. Allen
2007 to present



i.b.e.W. LocAL no. 751, MAnitoWoc

Merged into LocaL 158 on February 1, 1971
Like many smaller I.B.E.W. locals during the Great Depression, “mixed” inside 

and marine electricians and outside linemen Local No. 620 of Sheboygan, 
Wisconsin, which had been chartered by the union on May 12, 1908, was 
either temporarily merged with other smaller locals or was temporarily defunct 
between 1929 and the late 1930s. But as the Depression waned, the local was 
reactivated and functioning again by 1937.

During that time, Machinists Local No. 516 represented the marine electricians 
working in the shipyards in and around Sheboygan, including the Manitowoc 
Shipbuilding Company. However, in 1940, those electricians were transferred 
into Local 620.

Soon after, the local’s marine members and electrical workers in Manitowoc, 
Wisconsin, (that latter of whom were known as the “Uptown Electricians”) 
requested to be chartered as their own local with the union. Subsequently, the 
I.B.E.W. chartered “mixed” Local No. 751 for Manitowoc on August 1, 1941. 
(The remaining inside-wireman members of Local 620 would be amalgamated 
into Local No. 494 of Milwaukee on April 1, 1959.)

The new local held its first meeting on August 8, 1941, and adopted its first 
bylaws during early 1941. It would meet during those first years at Saenger 
Hall on Washington Street before holding most meetings afterwards at the Hotel 
Manitowoc and then relocating to the Shipbuilders and Boilermakers Service Club 
Hall on Jay Street in 1951, after which it would meet in the city’s Veterans Club at 
9th and York streets throughout the 1960s until it merged into Local 158.

Primarily because of World War II, the local’s marine members were very busy 
during the first half of the 1940s in the area shipyards, Manitowoc Shipbuilding 
and Burger Boat. The local’s wiremen were also relatively busy while working 
for contractors such as Anderson Electric, Buerstatt Electric, Johnson Electric, 
Rahr Appliance and Supply Co., Lakeside Machine Shop, Myers Electric, Crafts 
Electrical Contractor, Michalek Electric Shop, Koepp Motor Shop, Frank Kunz and 
Strobbe & Sefeldt in Two Rivers.

With abundant work at the shipyards, by 1943 Local 751 had 217 journeymen 
who were eligible to vote in the local’s elections and helpers almost doubled the 
size of the local. Several of those members were women who were helping the 
war effort while men were off fighting with the armed forces.

Throughout the years, members at the shipyards and the Uptown Electricians 
went on strikes against their employers, some of which lasted for just days and 
others of which lasted for months. But in the end, the local always settled a contract.

The local experienced growth during the busy years of the 1950s. Then the 
1960s brought some more very good years of work, especially in 1967 with the 
start of construction on the Point Beach Nuclear Plant in the nearby Town of 
Two Creeks, which would employ many members and travelers.

During that time, however, Local 751 did not have a full-time business 
manager; subsequently, it was often involved in jurisdictional disputes at the 
nuclear plant in the late 1960s. Then in 1970, there was strong talk of putting 
a full-time business manager in place or amalgamating Local 751 with another 
I.B.E.W. local that had one.

On February 1, 1971, International President Charles H. Pillard authorized 
the amalgamation of Local 751 (along with Local No. 1012 of Sturgeon Bay) 
into Local 158.

However, the local was not immune to 
the ongoing cataclysmic recession, and 
around that time its officers sent a letter to 
the state government in Madison to request 
information on unemployment compensation 
for its members.

Then on May 1, 1937, Local 158 went out 
on strike after contractors denied a 20-cent-
per-hour wage-increase request that would 
boost the local’s journeyman hourly scale to $1 
from 80 cents, the scale having been reduced 
again during the Depression. Some of the jobs 
on which the local was working that would 
be affected by the stoppage included a new 
Westside fire station; however, the local did 
not win the new wage.

The local was also forced to threaten another 
strike action the following year on April 2, 1938, 
over a disagreement with contractors regarding 
the two City of Green Bay electricians who 
were represented by the I.B.E.W. union. The 
men, whose primary duties were to maintain 
the police and fire alarm systems and electrical 
equipment of the city’s bridges and buildings, 
were also working on remodeling jobs of the 
City Hall annex and the Bay Beach pavilion, 
which the union said constituted construction 
work and the men should be paid as if they 
were employed by contractors and not the city, 
which paid a lower wage.

But with the Depression nearing its end, Local 
158 was able to negotiate a new contract with the 
electrical contractors of Green Bay and vicinity 
on April 12, 1938, that provided a $1-per-hour 
wage scale for journeymen for the following 
year. The agreement also kept the workday set 
at eight hours and provided time-and-a-half pay 
for overtime and work on Saturdays.

Into and through the early 1940s, Local 
158 members worked for multiple contractors 
including Kehl, Vanderheyden, La Haye, 
Beemster, Verheyden, Gerhard, Mande, 
DeGroot & Allen, Knoeller, Grebel, McKee, 
Slattery, Nebel, G.W. Electric, Maske, Anderson 

and Star Electric. Some of the jobs on which 
the local worked during the decade included 
projects for Wisconsin Public Service, the Stone 
Motor Company, Atlas Cold Storage, Pranges, 
Chicago Northwestern, Larsen’s Canning, C. 
Reiss Coal, Liebmann’s and Mead; and projects 
at the Riverside Apartments, the Sturgeon Bay 
Hospital and the paper mills.

As the economy improved while the world 
was becoming engulfed in a global war into 
the new decade, Local 158 went on another 
protracted strike on May 1, 1941, after being 
refused a 10-cent-per-hour raise to $1.10 for 
journeymen. After two weeks, the two sides 
settled on an hourly scale of $1 until August 
1, after which the wage would be increased to 
$1.05 for the remainder of the year-long term.

Included in the contract was a clause that 
addressed a growing need to combat non-
union electrical contractors: “The union agrees 
at all times to further the interests of the employer. 
The union agrees to use every reasonable effort to 
eliminate the unfair advantage now enjoyed by 
non-union competition in this territory.”

Later that year, when its membership stood 
at about 38 electricians and helpers, Local 
158 for the first time ever sent a delegate to 
the I.B.E.W. International Convention when 
Brother Francis Timmers attended the union’s 
21st Convention, which was held in St. Louis 
in October 1941.

The 1940s and 1950s

escALAting WorK, WAges, 
beneFits & groWth

World War II created a dramatic 
increase in the demand for ships 
during the early 1940s that helped 

compel the I.B.E.W. to charter Local No. 1012 
on November 6, 1942, to serve the electrical 
needs of Sturgeon Bay. At the time, that primarily 
included representing workers in the shipyard of 
the Leathem D. Smith Shipbuilding Company 

(which would become the Christy 
Corporation just after World War II 
and would continue to employ I.B.E.W. 
members throughout its history.)

After the United States entered 
the conflict following the Japanese 
surprise attack on the U.S. Naval base 
at Pearl Harbor, Hawaii, on December 
7, 1941, Local 158 members worked 
alongside their brothers and sisters 
of Local 1012 to fulfill the increased 
need for shipping and combat vessels. 
Together, those I.B.E.W. members 
built more than 70 “liberty ships” 
– simple, low-cost cargo ships that 
were mass-produced during the war 
on an unprecedented scale – as well 
as smaller combat Patrol Torpedo 
(“PT”) and “submarine-chaser” boats 
in and around Sturgeon Bay. (Nearly 
three decades later, Local 1012 would 
amalgamate into Local 158 in 1971.)

Wages for Local 158 journeymen 
also escalated during the decade, 
increasing from $1.10 per hour in 
1942 to $1.65 per hour in 1947 
and then $1.95 per hour effective 
May 1, 1948, which represented 
a 30-percent pay increase in a 
new, one-year contract. During 
that time, the local also gained a 
1-percent-of-wages Pension Fund 
contribution from employers, which 
was established on October 1, 1946, 
when the I.B.E.W. and the National 
Electrical Contractors Association 
(NECA) signed an agreement 
creating the National Electrical 
Benefit Fund (N.E.B.F.).

Following the war, Local 158 
members were busy with work 
throughout the second half of 
the decade, punctuated by the 
$1.5-million construction of new 



i.b.e.W. LocAL no. 1012, sturgeon bAY

Merged into Local 158 on February 1, 1971
Chartered on November 6, 1942, by the I.B.E.W., Local No. 1012 would 

serve the inside and marine electricians of Sturgeon Bay, Wisconsin, if only 
temporarily. On July 1, 1959, the local’s 57 inside wiremen were transferred into 
Local 158 and the Green Bay local would have jurisdiction over all inside and 
outside work in Door County. Local 1012 retained the marine work in Sturgeon 
Bay and became solely a “marine” local.

Before the transfer, the local’s electricians worked for several contractors 
in the area, including one of the first and by far the largest in Sturgeon Bay, 
Nebel Electric. Established by Louis H. Nebel in 1918, the shop helped bring 
electricity to Washington Island by installing generators there and worked on 
many businesses and homes in Sturgeon Bay and Door County – using I.B.E.W. 
electricians – and performed work on the Sturgeon Bay Bridge, commercial 
work, industrial maintenance, service work, appliance repair and residential work. 
Nebel Electric also won some union contracts at the shipyard, where it employed 
I.B.E.W. members.

With the transfer of Local 1012 electricians to Local 158, Nebel would 
become signatory with the Green Bay-based local. However, Peter Nebel passed 
away in 1981 and the shop closed its doors in 1984.

Local 1012 marine members were primarily employed at the Leathem D. 
Smith Shipbuilding Company, which was founded in 1920 and built cargo 
boats and many different U.S. Navy ships. The I.B.E.W. came into the yard when 
the local was formed in 1942, by which time World War II was raging around the 
globe and Leathem D. Smith was producing about one boat per month.

In June 1946, Leathem Smith drowned in a yachting accident on Green Bay, 
and the following year, C. Ray Christianson and Bernard Leineau took over the 
company and renamed it the Christy Corporation. The new company would 
go on to build ships such as the ferries Badger and Spartan and many tugboats 
with I.B.E.W. labor.

In June 1968, the Manitowoc Company closed its Manitowoc shipyard and 
bought the neighboring Sturgeon Bay Shipbuilding and Dry Dock Company and 
the Christy Corporation and created Bay Shipbuilding, a 50-acre complex 
capable of serving any vessel on the Great Lakes with skilled I.B.E.W. marine 
electricians. Bay would perform many retrofits, AC-to-DC power conversions, 
re-powerings, steam-to-diesel conversions, conversions to self-unloaders and 
installations of new switchboards on multiple boats and would be one of the 
premier yards for performing maintenance on ships.

(In 2009, Italian shipbuilding company Fincantieri bought the Manitowoc 
Company’s marine division, which included Marinette Marine and Bay Shipbuilding.)

Local 1012 initially held its meetings at the Labor Hall on Cedar Street and then 
the A.F.L. Union Hall on North 3rd Street and the American Legion Hall before 
moving to the Red Room Hall in 1950. The local also had an apprenticeship 
program and offered training in an electronics class for both its inside and marine 
members.

With Local 1012’s influence diminishing in the shipyards, on February 1, 
1971, International President Charles H. Pillard authorized the amalgamation of 
Local 1012 (along with Local No. 751 of Manitowoc) into Local 158.

units at the Pulliam power plant. Press 
Secretary W. D. Williquette also counted 
about eight other “jobs of good size” in addition 
to “the usual run of work” that had kept 
members busy and were continuing to provide 
them with strong employment, he reported in 
the November 1949 I.B.E.W. Journal.

Meanwhile, Local 158 continued to follow its 
practice of not working without a contract and 
went on strike on November 8, 1948, affecting 
12 of the 14 electrical contractors in Green Bay 
and De Pere. The dispute resulted from the 
contractors’ insistence that the May 1 contract 
they signed earlier that year be honored even 
though it did not include the I.B.E.W. pension 
contribution and, therefore, was not approved 
by the union’s International Office – thereby 
rendering the contract null and void, the local 
contended.

The contactors that did not sign a new 
contract providing for the pension fund 
donation instead sought a court injunction on 
November 14 to force the union to give them 
“equal services,” claiming that the local was 
breaking a contract. However, the union won 
the dispute and a new contract after a Circuit 

Court judge refused to grant the injunction.

The following year, the local was made 
to strike again after its contract expired on  
April 1, 1949, when the two sides could not 
agree on the local’s request for a raise of 30 
cents per hour to bring the journeyman scale 
to $2.35 per hour. Instead, contractors told 
that day’s Press-Gazette that they were trying 
to “hold the line” on building costs and “there 
should be no increase in hourly rate for 1949.”

Also at issue was the contractors’ claim that the 
local’s journeymen could become contractors 
and compete with other contractors while 
still members of the union. However, a union 
member must have first employed at least one 
journeyman before being permitted to become 
a contractor, and journeymen were not allowed 
to contract “on their own,” according to the 
union’s rules and bylaws at the time.

Ultimately, the local and the contractors 
settled on a revised journeyman scale of $2.05 
per hour in a new, one-year contract that would 
cover the end of the decade and take Local 158 
into the 1950s.

During that decade, wages for the local’s 
roughly 70-strong membership continued to 
increase as a large amount of work sustained 
strong employment for the union electricians, 
punctuated by another addition to the Pulliam 
Generating Station and a large amount of 
shipbuilding work alongside Local 1012 at the 
Christy shipyard, which included automobile 
ferries and military landing craft. Indeed, the 
journeyman scale for Local 158 would go from 
$2.25 per hour in 1951 to $2.65 per hour in 
1954 and $3.24 per hour and a 6-cent hourly 
contribution for a vacation benefit in 1959.

The 1950s also brought about referral 
rules to the contractors, set journeyman-
to-apprentice ratios working on jobsites 
and established new jurisdictional lines in 
Kewaunee and Door counties. Meanwhile, the 
local’s members were employed by contractors 

who included Star Electric, Kehl, 
Anderson, DeGroot, Verheyden, 
Beemster, Gory Wallenfang, La 
Haye, Gerhard, Nebel, De Baker, 
Vanderheyden, Electrical Services, 
Hartwell, Timmers, Van Den 
Heuvel and Eland Electric.

On May 12, 1952, about 40 of 
Local 158’s construction members 
walked off their jobs to gain a wage 
boost of 15 cents per hour for the 
coming year. Subsequent contracts 
on May 1, 1953 and May 1, 1954, 
garnered the local’s construction 
journeymen new hourly wage scales 
of $2.55 and $2.65, respectively.

The local had to briefly strike 
beginning May 1, 1955, in another 
wage dispute, stopping work on 
projects including construction of 
the new St. Vincent Hospital that 
would open in Green Bay in 1957, 
before gaining a new, two-year pact 
that raised the hourly scale to $2.70 
immediately and to $2.85 beginning 
May 1, 1956. The contract also 
included a new Vacation Fund into 

Peter Nebel (left), father of future Local 158 
journeyman Sister Marsha Nebel, and John Nebel, his 

brother, sit in the shop of I.B.E.W. contractor Nebel 
Electric on 3rd Avenue in Sturgeon Bay, Wisconsin, 

during the early 1950s. Peter and John’s father, Louis 
Nebel, was the original founder/owner of the longtime 

I.B.E.W. signatory electrical contractor.

During World War II, Local 158 sent boxes of cigarettes 
and candy to its members serving in the U.S. armed forces 
overseas, who included Brother Joseph La Haye and 
Brother Robert Hilton, and also purchased defense 
bonds and stamps to support the war effort. When members 
returned home from the war and re-entered the union 
electrical trade, their initiation fees for entrance back into 
the local were waived.

In 1942, a proposal to have the linemen of Wisconsin 
Public Service utility company in Green Bay join Local 
158 was voted down and they subsequently joined 
Operating Engineers Local No. 310.



i.b.e.W. LocAL no. 1235, MArinette

Merged into Local 158 on December 1, 1974
The I.B.E.W. chartered inside electricians Local No. 1235 in Marinette, 

Wisconsin, on November 19, 1940, after which the local held its first meeting 
on November 25 in the Marinette & Menominee Trades and Labor 
Council room of the city’s Public Service Building. The first members sworn 
into the local were brothers Charles William, Charles Lemke, Clyde Heinritz, 
Leonard Grun, Peter Wendel, Joseph Hoffman, Arthur Miller, Victor Charnetski, 
Edward Kehoe, Edward Frankard, Gerrald Sturst, Robert Heinritz, Otto Maurer 
and Carl Vanderheiden.

Local 1235 had jurisdiction in territory in both Wisconsin and Michigan, 
covering most of the counties of Oconto, Marinette and Menominee. Some of 
the work performed by the local’s electricians throughout its history was on 
paper mills, community schools, small businesses, office buildings, garages, 
maintenance, street lighting and other factories.

During the 1940s, members worked for contractors that included V&M 
Electric, Wendel Electric, Gene’s Electric, Lemke Electric, Pape Electric and 
Mylener Electric. Signatory contractors doing business in the 1960s and early 
1970s and employing the local’s electricians included V&M, Gene’s, Benesh 
Electric, Drees Electric, Lafave Electric, Interstate Electric, Anderson Electric 
and Allegheny, who employed I.B.E.W. members at the Marinette and 
Menominee Paper Company Mill in the early 1970s.

Wages for Local 1235 journeyman wiremen escalated from $1.25 per 
hour in 1946 to $8.13 per hour in 1974, by which time the local also had a 
residential-wiring contract with a scale of $5.50 per hour. During that time, the 
local established a vacation plan fund in 1964 into which contractors initially paid 
10 cents per hour, and in 1970 the local received a health-insurance benefit for 
members that in 1973 cost $35.33 per month.

Throughout the years, the presidents and business agents of Local 1235 were 
usually part time and did a good amount of the local’s administrative work out 
of their homes, but in 1970, I.B.E.W. International Representative Jim Conway 
was administering the local. By that time, there was talk about amalgamating 
Local 1235 with another local either in Wisconsin or Michigan that had a full-
time business manager. Subsequently, on December 1, 1974, International 
President Charles H. Pillard approved the merger of Local 1235 into Local 158, 
into which 27 new members were transferred.

which contractors would pay 5 cents per hour 
worked by Local 158 members.

Construction of a new City Hall in Green 
Bay began on April 3, 1956, and would be 
completed with Local 158 manpower in 
September 1957. The $1.7-million, six-story 
structure was dedicated on September 24 of 
that year, during what the city dubbed “Green 
Bay’s Dedication Week,” which also included 
dedications of the Lake Michigan pipeline and 
the new City Stadium. (Home of the Green 
Bay Packers, the stadium would be renamed 
Lambeau Field in 1965 after the death of team 
founder Curly Lambeau.)

But the following year, about 60 Local 158 
electricians did not report to work beginning 
May 1, 1957, after negotiations for a new 

agreement with contractors that had been 
ongoing since April 4 broke down. After two 
days, a new agreement gave the local the $3-per-
hour journeyman rate and 6-cent Vacation 
Fund contribution it had originally requested.

Employment remained strong for the local, 
as well, during the second half of the 1950s. 
Among the many projects on which its members 
were employed, several helped construct the 
seventh generating unit added to the Pulliam 
Power Plant, which was put online in 1958.

That year, however, the local’s 
men were back out on strike 
beginning May 1 after they failed 
to reach an agreement with the 
Green Bay Electrical Contractors’ 
Association on a new wage contract, 
halting most electrical work in the 
city. While the contractors were 
proposing a 9-cent-per-hour scale 
increase, the union had reduced its 
original demand of a 25-cent-per-
hour raise to 14 cents per hour – 
the same amount for which it had 
recently signed a contract with 
Beemster Electric, which was not 
a member of the association. The 
contract was finally settled on May 
7 when contractors granted the 14-
cent wage increase and a 6-cent-per-
hour vacation contribution, bring 
the journeymen’s total wage package 
to $3.20 per hour.

A final, one-year contract during the 
1950s raised the local’s journeyman 
rate to $3.24 per hour plus 6 cents per 
hour worked into the Vacation Fund 
beginning May 1, 1959.

That year, Local 158’s membership 
also was increased and its jurisdiction 
was expanded into Sturgeon Bay 
when the I.B.E.W. transferred the 
inside-electrician members of Local 
1012 into the Green Bay local on 
July 1, 1959.

The 1960s

going nucLeAr & gAining 
heALth insurAnce

Some of the largest jobs on which Local 158 
members have ever worked throughout 
the local’s 100 years were begun during 

the 1960s, specifically construction of the 
Point Beach Nuclear Plant in the Town 
of Two Creeks, Wisconsin; the Kewaunee 

Nuclear Power Station in Carlton, Wisconsin; 
and Procter & Gamble’s paper-products mill 
in Green Bay. “It was a time when you could 
pick your job,” future Business Manager Don 
Allen wrote of the decade in 2014.

But the local brought all of the abundant 
electrical work in its jurisdiction to a halt when 
its 63 construction members went on strike 
May 1, 1960 against the Electrical Contractors 

After Local 158 Brother Gerald Rutten passed away 
in 1952, the local auctioned off his tool box and tools to 
a highest bidder for $131.30, all of which was given to 
Brother Rutten’s family.

Wartime ships built for the U.S. Navy during World War II by I.B.E.W. electricians, including some Local 158 
members, working at the shipyards in Sturgeon Bay and Manitowoc, Wisconsin, which at that time were under 
the jurisdiction of Local 1012 and Local 751, respectively (both of which would later be merged into Local 158).



Association after their contract expired without 
a new wage scale. More than a week later, the 
union accepted a new contract providing a 10-
cent raise retroactive to May 1 and another 5-cent 
boost six months later to bring the journeyman 
scale to $3.45 per hour. Notably, the local’s 
electricians returned to work after the agreement 
was announced but before a pact was signed – 
marking the first time the local worked in Green 
Bay without a contract in place, according to the 
May 11, 1960, Press-Gazette.

The following year, the union and its 
contractors signed a new, two-year contract that 
was effective May 1, 1961, through August 30, 
1963, and would raise journeyman wages to 
$3.60 per hour on November 20, 1961, and to 
$3.75 per hour on April 30, 1962. Included in 
the agreement was a Referral Procedure clause 
that, “in the interest of maintaining an efficient 
system of production,” designated the union 
as “the sole and exclusive source of referrals of 
applicants for employment.”

Meanwhile beginning in December 1962, 
Local 158 was at odds with the Green Bay 
City Council after the local requested a raise 
in wages from $2.26 per hour to $2.90 per 
hour for the 12 bridgetenders represented 
by the local. The union was also seeking to 

have the work week of those city employees 
reduced from 48 to 40 hours.

The city’s electricians had also submitted 
a protest to the Council over a proposed 
wage increase for 1963 that would increase 
their pay from $2.95 to $3.11 per hour. The 
disagreement was “based on interpretations of 
a policy of paying 83 percent of union scale in 
the construction trade” to the city’s electricians, 
the December 12, 1962, Press-Gazette reported. 
As such, the electricians maintained that they 
should be paid 6 cents more than what was 
being offered.

The dispute continued into the following 
year and would heighten on March 5 when 
the Wisconsin Employment Relations Board 
agreed with the city’s contention that no union 
had been formally recognized to represent city 
electricians and bridgetenders, the newspaper 
reported that day. The local subsequently agreed 
to hold an election for the three city elections 
and 12 bridgetenders – who voted (3-to-0 and 
10-to-2, respectively) on April 5, 1963, to be 
represented by the I.B.E.W. and Local 158.

Soon after, the local’s construction 
journeymen won another two-year contract 
that would bring their hourly scale to $3.87-1/2 

on May 20, 1963, then to $4 on May 1, 1964, 
to April 30, 1965. The agreement also included 
a 10-cent-per-hour contractor contribution 
into the union’s Vacation Fund.

Work on construction of the Unit 8 generator 
on the Pulliam Power Plant then began in 
1964, providing another source of employment 
for Local 158. In fact, the mid-1960s and the 
remainder of the decade were good, busy times 
for the local, which would grow to more than 
100 members before the end of the decade and 
help build large expansion projects to the paper 
plant for Procter & Gamble (which would 
continue to be a consistent employer of many 
Local 158 and I.B.E.W. traveling members 
into 2019).

The local’s condition even gave it cause to take 
on its first full-time, paid business manager, 
Brother Camillus Greguske, in 1964.

A new, two-year contract between Local 158 
and the Electrical Contractors Association, 
raised wages to $4.17-1/2 per hour on  
May 24, 1965, and then to $4.35 per hour on 
May 1, 1966, for the ensuing year. The contract 
also put 10-cents-per-hour worked into the 
Vacation Fund.

What would be Local 158’s last true strike 
action – although it was brief – produced another 
two-year pact that provided journeymen with 
$4.70 per hour beginning May 1, 1967, and 
increment raises to $5.25 per hour beginning 
October 1, 1968. In addition to endowing the 
local with the 10-cent vacation payment, the 
new pact also established a Joint Electrical 
Apprenticeship and Training Trust Fund, 
into which contractors would contribute 1 
percent of their gross labor payroll “for the 
purposes of maintaining an apprenticeship and 
training program.”

The beginnings of construction of the Point 
Beach Nuclear Plant in 1967 and then the 
Kewaunee Nuclear Plant in 1968 were boons 
for Local 158 and the I.B.E.W. Over the 

next several years, the projects would provide 
enormous amounts of man-hours for the local’s 
electricians and countless traveling I.B.E.W. 
brothers from other locals.

Located on Lake Michigan, the Wisconsin 
Electric Power’s Point Beach plant was 
wired by I.B.E.W. members working for 
Bechtel Corporation. The first of its two, 
591-megawatt, two-loop Westinghouse 
pressurized water reactors would be 
completed in December 1970, while the 
second reactor would go online in October 
1972. (In 2019, Point Beach is now owned 
and operated by NextEra Energy Resources and 
continuing to employ Local 158 members, as it 
has throughout the years.)

One year after work on Point Beach began, 
Local 158 electricians and many I.B.E.W. 
travelers were also at work on a second nuclear 
plant in the area, the Kewaunee Nuclear Plant, 
while working for contractors Comstock and 
Andrae Electric. The 566-megawatt, single-
reactor station would first go online in 1972 
and be commissioned in 1974. (Because of 
falling electricity prices resulting from the low 
price of natural gas, the plant would be closed 
in May 2013.)

Local 158 Business Manager Harry Counard (left) 
and President Camillus Greguske oversee a union 
meeting at the Green Bay Labor Temple on Main 

Street in the late 1950s.

Local 158 Business Manager Harry Counard (left) 
and President Camillus Greguske (right) and an 

unknown officer take care of union business at the 
Labor Temple on Main Street in the late 1950s.

Local 158 Executive Board member Lloyd Lindner 
(left) and Business Manager Harry Counard 

conduct union business at the Labor Temple on 
Main Street circa 1960.

Continued after the spread.



Throughout its 100-year history, Local 158 has attended to the 
needs of those who are less fortunate or who are in a time of crisis. 
Throughout a century, the local’s membership has volunteered its 
labor for a wide array of functions and causes, including providing 
military veterans with housing or making repairs to their homes, 
and they have donated to multiple organizations such as the 
Federation of the Blind, March of Dimes, Cancer Society, 
Cerebral Palsy Telethon, Cure for Polio, the Red Cross, 
Habitat for Humanity, Rebuilding Together Greater Green 
Bay and many more – as they continue to do as the local 
celebrates its 100th anniversary in 2019.

Some of the many more-recent community-service projects in 
which Local 158 has been involved included wiring the Green Bay 
“Holiday Tour of Lights” beginning in 1992. For many years, 
members donated their time to set up and maintain a collection 
of lighted sculptures in downtown Green Bay during the holiday 
season as part of the tour.

Among countless other charitable activities, the local also 
participated in a Heroes at Home project in Menominee in 
2003. Then in 2005, members of the local pulled together and 
donated a pickup truck-load of gifts and toys for the Salvation 
Army’s “Toys for Teens” campaign while also working on the 
seasonal light displays at the Green Bay Botanical Garden and the 
city’s new Zoo.

In May 2009, 10 Local 158 members worked on a disabled 
veteran’s house for the Rebuilding Greater Green Bay program, 
during which changing a few outlets turned into a complete house 
electrical renovation. The following year, the local helped install a 
photovoltaic solar-energy system at an Options for Independent 
Living facility in Green Bay, which helps people with disabilities to 
live independently,. Then in May 2012, the local helped renovate 
a KI Hope House in Green Bay as part of the national Heroes 
at Home veterans housing program so that the once-vacant 
property could serve as a transitional home for a returning military 
service member and his or her family.

Additional community contributions have included Local 158 
members, retirees and staff donating clothing, toys and more to 
The Freedom House and The Golden House in Green Bay 
during the more-recent holiday seasons – while continuing the 
local’s involvement in the Holiday Garden of Lights at the 
Botanical Gardens. “Local 158 has sponsored the caterpillar 

(150,000-LED lighted display) at the Garden of Lights since its 
inception and plan on doing so for many years to come,” Business 
Manager Don Allen even stated in 2014.

Local 158 has often been recognized for its charitable 
work; in 1998, for example, the local received an I.B.E.W. 
Community Service Award for its contributions to volunteerism 
in the community. Among the several services cited in the award 
description, Local 158 met its quota of donating 52 pints of blood 
in a one-week donor program and participated in the Toys for 
Teens program through the Salvation Army that year.

In March 2012, the local received the Ralph A. Jirkowic 
Award from the Wisconsin State A.F.L.-C.I.O. Community Services 
Committee and the Victor Crambeau Award from the Greater 
Green Bay Labor Council’s Community Services Committee. Then 
in March 2014, the local received the Labor Council’s Gerald 
Koester Award for its volunteer work on a solar installation at the 
Green Bay Boys & Girls Club.

Most recently, in addition to its many other community and 
volunteer efforts, Local 158 in September 2018 teamed again 
with radio station WOGB to support a Football Toss Fundraiser 
to benefit Rebuilding Together.

Local 158 Helping Those in Need
ALWAYs A conscientious    MeMber oF its coMMunitY

Local 158 member Terry Eland and Shelly 
Eland man a donation kettle for the 

Salvation Army during the holidays in 2006.

Local 158 members Bruce Steffel (left) and 

Josh Steffel man a donation kettle for the 

Salvation Army during the holidays in 2004.

Local 158 Business Agent Ron Vercauteren (left) 
and member Jim Wood, volunteering their time 

for Signatory contractor Qwest Electric, help 
set up electrical power for festoon lighting and 
vendor sites at the Celebrate De Pere festivities 
in 2007. The annual event, held in the City of De 
Pere, attracted 23,000 people on Memorial Day 
weekend that year, while the local marketed its 

services by flying a TruPro.org banner, distributing 
300 insulated beverage coolers and providing its 

volunteers with custom-printed polo shirts.

Local 158 members take part in the Veterans 
Initiative Housing Project in Green Bay in 2009 to 

help provide housing to U.S. military veterans.

Local 158 members volunteer their time with contractor 
Eland Electric to install a photovoltaic solar-energy 
array on West High School in Green Bay in 2013.

Local 158 officers and office personnel display some of 
the local’s donations collected for the Freedom House, 
a not-for-profit organization that provides services to 

homeless families with children in the Green Bay/Brown 
County area, and the Golden House, a domestic violence 
program and shelter, during the holiday season in 2016.



“The Sixties” closed for Local 158 with its 
members enjoying strong employment and 
gaining a new, two-year contract that went 
into effect May 1, 1969, that contained a new 
Health and Welfare Fund among several 
benefits included for the membership. In 
addition to pushing the journeyman wage 
scale to $6.90 per hour by November 1, 1970, 
contractors would also pay 3 percent of their 
gross income into the Vacation Fund; one-
quarter of 1 percent into the Training Fund; 
1 percent for the I.B.E.W. Benefit Fund; and 
18 cents per hour worked into the Health and 
Welfare insurance.

The 1970s

A stout Presence, signs oF 
Anti-union creeP

Driven by the robust employment 
within its jurisdiction, Local 158’s 
membership ballooned to 166 

electricians and apprentices by the fall of 1970. 
The following year, the local’s membership and 
jurisdiction were significantly and instantly 
expanded when the I.B.E.W. merged mixed-
classification Local No. 751 of Manitowoc, 
Wisconsin, and marine-electrician Local 1012 
into the Green Bay local on February 1, 1971.

With the amalgamation of the two locals 
complete, Local 158 had jurisdiction over all 
inside; radio and television service; and sound 
and public-address union electrical work 
performed in Brown, Door, Kewaunee, and 
Manitowoc counties; the townships of Abrams, 
Chase, Gillett, Little Suamico, Morgan, 
Oconto Falls, Pensaukee, Stiles and Underhill 
in Oconto County; and the townships of 
Birnamwood, Pella and Richmond in Shawano 
County. The local also had jurisdiction over all 
inside and marine electrical work performed in 
and around Sturgeon Bay.

The abundant work for the local during the 
1970s included construction of the Port Plaza 
Mall in downtown Green Bay in 1977; the 
Montgomery Ward store and Bay Park Square 
shopping mall in the Town of Ashwaubenon, 
Wisconsin; the Pine Tree Mall in Marinette; 
and the Cherry Point Mall in Sturgeon Bay. 
In addition to ongoing construction and 
maintenance work at the nuclear power plants, 
Local 158 members were also employed on 
jobs such as The Boys Club, the metropolitan 
sewage plant, the Packers stadium sign, the 
De Pere sewage plant, the Beaumont Clinic, 
the Employers Insurance building, St. Mary’s 
Hospital, the Holiday Inn Holidome in 
Manitowoc, ShopKo stores, a YMCA remodel 
and the Scott Paper, American Can, Nicolet 
Paper, Procter & Gamble, Fort Howard paper 
facilities – as well as an addition at the Northeast 
Wisconsin Technical Institute (which would 
become the school’s apprenticeship section).

However, while the local was enjoying a 
measure of prosperity during the decade, it 
would lose several contractors as the non-
union electrical industry, led by the anti-union 
Associated Building Contractors (ABC), made 
some inroads into the Local 158 jurisdiction.

Regardless, a new agreement for June 1, 
1971, raised journeyman wages to $7.40 per 
hour, and fringe benefit contributions included 
an increased 23-cent-per-hour into the Health 
and Welfare Fund.

In an effort to gain more housing work within 
its jurisdiction, Local 158 and its contractors 
put a new Residential Wireman Agreement in 
place with their 1973 agreement. Under terms 
of the pact, the local’s residential electricians 
would be paid reduced wages of $5.20 per 
hour beginning July 1, 1973; $5.35 per hour 
beginning January 1, 1974, and then $5.50 
per hour from July 1, 1974, until the contract 
expired on January 1, 1975. The agreement 
also put in place a no-work-stoppage clause, 
whereby the two sides established that there 
would be “no stoppage of work either by strike 
(by the union) or lockout (by the contractors) 
because of any proposed changes in this 
agreement or disputes over matters relating to 
this agreement.”

The Residential Agreement was quickly 
amended on January 1, 1974, to reduce the 
wage scale to $5.25 per hour and then $5.40 
per hour on July 1; however, an added insurance 
benefit called for contractors to contribute 38 
cents per hour into a Health and Welfare Fund 
for the local’s residential members.

As work for Local 158 members remained 
strong in 1973 and 1974, the local moved its 
offices into the new Green Bay Labor Temple 
on Elizabeth Street in November 1973. The 
next year, the local provided its business 
manager with some needed assistance when 
it hired its first paid assistant business agent, 
Brother Robert Rukamp.

The local’s territory was then expanded again 
when the I.B.E.W. amalgamated the inside 
electricians of Local No. 1235 in Marinette into 
Local 158 on December 1, 1974, giving the local 
added jurisdiction over all of Oconto County 
and most of Marinette County in Wisconsin 
and all of Menominee County in Michigan.

With Brother Rukamp by that time in the 
office of business manager, the local would 
achieve many new and beneficial developments 
over his nine-term tenure into the 1980s. He 
would oversee the creation of a new Local 158 
self-funded health-and-welfare plan after 
getting the local out of the statewide I.B.E.W. 
Wisconsin Physicians Service program in 1976; 
an improved apprenticeship-and-training fund; 
a renewed vacation benefit plan; and the local’s 
own Pension Plan.

A new, two-year contract that would cover 
the end of the decade for Local 158 pushed 
its journeyman-wiremen wage scale to $11.73 
per hour on June 1, 1978, and then to $12.60 
per hour on June 1, 1979, for the ensuing year. 
Benefits in the agreement called for contractors 
to subsidize 60 cents per hour worked into the 
local’s Health and Welfare Fund; one-quarter 
of 1 percent of the their gross payroll into 
the Apprenticeship and Training Fund; and 3 
percent of their gross payroll into the N.E.B.F.

The 1980s

highs And LoWs,
reMAining resiLient

Into the early 1980s, Local 158 grew to more 
than 430 inside and marine electricians and 
technicians who were kept busy throughout 

much of the decade, especially with ongoing 
upgrades to the nuclear plants and the Procter 
& Gamble paper plant. Even when a national 
recession slowed the local economy during the 
first years of the decade and about 15 percent 
of the local’s construction electricians were 
out of work in May 1980, a large-scale job in 
Kimberly, Wisconsin, provided work for about 
25 members.

Local 158 members including Executive Board member 
Mearl Maus (left) enjoy lunch after a union meeting at 

the Labor Temple on Main Street circa 1960.

Local 158 Executive Board member Bernie Rukamp 
(left) and Brother Art Vaness (right) relax with 

another unknown member after a union meeting at 
the Green Bay Labor Temple circa 1960.



The local also gained a new, two-year contract 
beginning June 1, 1980, that initially boosted 
the journeyman inside-wireman rate to $13.45 
per hour and then added an additional $1.05 
on June 1, 1981. What’s more, identical 30-
cent increases on December 1, 1980, and 
December 1, 1981, would be put into either 
the local’s first Pension Fund or added onto 
the base wage rate, as the local would see fit. 
The Health and Welfare benefit contribution 
was also upped to 75 cents per hour with the 
new agreement.

Meanwhile, the local’s marine electricians, 
who also experienced a work slowdown in 
1981 and 1982, were earning about $4 less per 
hour than the local’s construction electricians. 
During that time, some of those members were 
building a new, 30,000-square-foot building at 
the Bay Shipbuilding yard (the former Christy 
Corporation yard in Sturgeon Bay) that would 
be used for section construction  on super ore 
carriers, among a few other projects on which 
they were employed.

Some of the other major jobs on which Local 
158 members were employed during the 1980s 
were Holy Family Hospital, the Green Bay 

Post Office, the Anheuser Busch malt plant, 
the Green Bay Regency Center, Fort Howard 
paper mill, work at Pepsi Cola, hotels in Oneida 
and Manitowoc, St. Vincent Hospital, Gold 
Bond corporate office, ShopKo in De Pere, a 
five-story addition at the Point Beach Nuclear 
Plant, the Brown County Jail annex, upgrades 
to Lambeau Field and construction of the 
Brown County Expo Center (now Shopko 
Hall) in Ashwaubenon that opened in 1986.

New contractors with whom the local would 
work in its jurisdiction during the decade 
included Van Ert Electric, Tweet-Garot, Craig 
Johansen, and Morrison and Knutson.

As the recession waned after 1982, the 
following year Local 158 put members onto 
new jobs that included the Fort Howard paper 
machine project, a steam-generator replacement 
job at Point Beach and another shutdown 
for maintenance, refueling and upgrades at 
Kewaunee Nuclear. “With the jobs and others, 
our work picture looks very good for the next 
year,’ Business Manager Wayne Helms declared 
in the local’s September 1983 newsletter.

However, the local was following an alarming 
trend that would permeate throughout the 
decade, as by 1984, its work became centered 
around the two nuclear plants and several 
paper mills, and 75 percent of its journeymen 
were working on only five jobs. Indeed, the 
local’s contractors were not getting much if 
any of the smaller commercial and residential 
jobs in the area.

Regardless, in sharp contrast to other 
I.B.E.W. locals in Wisconsin, Local 158 fared 
well into the mid-1980s. Brother Helms even 
announced in the January 1984 newsletter, 
“No unemployment problems here like the rest 
of the state.”

Further supporting the local’s prosperous 
condition, the I.B.E.W. and NECA signed the 
General President’s Maintenance Agreement in 
1983 and the National Maintenance Agreement 

in 1987, which leaders of various unions created 
to regain industrial maintenance work. Owners 
of the nuclear plants and contractor Fruin-
Colnon Corporation at Procter & Gamble 
requested to implement those agreements with 
Local 158, creating more work for its members.

By April 1984, all of the local’s members 
and apprentices were working and 50 travelers 
were also employed in the local’s jurisdiction – 
although 78 percent of the electrical work being 
performed in Green Bay during that time was 
being done by non-union contractors.

But the local received another shot in the arm 
in December 1984 when Bay Shipbuilding 
won a contract to build three, 700-foot vessels 
in Sturgeon Bay.

Further bolstered by ongoing Procter & 
Gamble paper mill calls for electricians, into 
September 1985 Local 158 not only continued 
to enjoy strong employment but also remained 
the benchmark for I.B.E.W. locals throughout 
Wisconsin. That month, Business Manager 
Helms even noted in the local’s newsletter, 
“The rest of the state has looked to Green Bay 
as an island of opportunity for employment 
for the last few years. That’s part of the reason 
why we’ve climbed ahead of many other locals 

in the state as far as wages, and our working 
dues are lower than many, in spite of our recent 
increase.”

The local was also able to flex its collective 
muscle in May 1986 when it placed pickets 
at the construction site of the Walnut Street 
bridge. After every craft honored the pickets, 
the contractor, Town & Country, sublet the 
electrical work to union contractor Baenen 
Electric and the bridge was subsequently wired 
by Local 158 electricians.

Yet the good times came to a rather abrupt 
end in 1986 as work disappeared and non-
union constructors continued to win projects. 
Subsequently, 52 of the local’s journeymen 
were not working that October.

As a result, negotiations for a new contract 
that June were difficult, but the two sides 
settled on an agreement without a strike – at 
that point, the local had not been on strike 
in more than 20 years – and instead settled 
through arbitration with the Council on 
Industrial Relations.

Local 158 and its employers with the 
Northeastern Division, Wisconsin Chapter, 
NECA, included with the contract a Letter 

Local 158 began an internal newsletter, The Electrical 
Outlet, in September 1983 with Brother Vernon Lemke 
serving as its volunteer editor.

Local 158 retiree Brother Joe Kowalski (far right) 
receives his 50-year I.B.E.W. service pin during the 

local’s annual banquet in 1985.

Members of the Local 158 Executive Board conducting business in 1985 included (left to right) Gerald Wellens, 
Michael Barke, Carl Arnoldi and Russell Vandenlangenberg. (Not pictured is Board member Daniel La Plant.)

Continued after the spread.



Local 158: Committed to Member Training
Providing greAter green bAY With    A sKiLLed eLectricAL WorKForce

When Local 158, during its July 2015 general membership 
meeting, approved plans to build an addition to its union hall on 
Greenbrier Road in Green Bay for two new classrooms and a 
training lab, the local was building onto a century-long tradition 
of providing superior training to its apprentice and journeyman 
members. The local began construction on the addition in mid-
October 2015, and when it was completed in early 2016 the local 
almost doubled the size of its union hall.

At that time, the local’s Education Committee was also 
working to set up classes, including new courses, and recruit 
teachers in response to a resurgence in the need for training for 
current and future I.B.E.W. members.

Local 158’s commitment to training a workforce of skilled 
electrical journeyman was never more evident than during the 

Great Depression of the 1930s, when by late 1936 over 95 
percent of the local’s members at some time had attended classes 
provided by Green Bay’s electrical department and held at the city’s 
vocational school. At that time, the local had two representatives 
on the Vocational Advisory Board that oversaw the vocational 
school on Broadway Street in which the trade training school for 
electrical and apprenticeship training was located. In fact, by then, 
55 members had enrolled in regular evening classes at the school 
and another 26 had taken correspondence courses “designed for 
men in the trade.”

At that time, however, there was no formal apprenticeship 
education in place; instead (as had been the practice since the 
local was first chartered in 1919) apprentices would learn on the 
job working with a journeyman over a four-year apprenticeship, 

with only occasional courses provided in a classroom setting. But 
as always, the local’s apprentices were paid while they learned 
their craft – the local’s contract beginning April 12, 1938, for 
example, called for first-year apprentices to earn 40 cents per 
hour; second-year apprentices 50 cents; third-year apprentices 
55 cents; and fourth-year apprentices to earn 65 cents per hour.

Soon after the I.B.E.W. and the National Electrical 
Contractors Association (NECA) established the National Joint 
Apprenticeship and Training Committee (N.J.A.T.C.), 
which is now the Electrical Training Alliance, in 1947 to expand 
apprenticeship programs and increase the number of trained 
electrical workers in the construction industry, Local 158 put 
a more-formal training program in place under its Training 
Committee. Subsequently, by 1950, the Local 158 apprenticeship 
program required apprentices to attend 400 hours of related 
training at the vocational school, in addition to 8,320 hours of 
on-the-job-training over a four-year period.

By the 1970s, apprenticeship and journeyman-upgrade 
classes were being held at the Northeast Wisconsin Technical 
Institute. In late 1975, Local 158 Business Manager Bob 
Rukamp even coordinated a course at the school to train 
journeymen how to teach within the local’s apprenticeship and 
training program – and by 1993, many Local 158 members were 
full-time instructors at the Clayton J. Smits Apprenticeship 
Center of Northeast Wisconsin Technical College, which was also 
still offering a class on how to be an instructor.

As Local 158 celebrates its 100th anniversary in 2019, its 
apprenticeship program moved into its union hall on Greenbrier 
Road when it was opened in 2011 and was greatly enhanced 
with the facility’s expansion in 2016. The local’s now five-year-
long apprenticeship program, administered in conjunction with its 

signatory contractors, requires a minimum of 8,000 hours of  paid 
on-the-job training, 720 hours of paid related classroom instruction 
and 200 hours of unpaid class instruction on an apprentice’s own 
time (usually through a night school).

Wage scales are divided into 6 pay periods, with each wage 
level a designated percentage of the Journeyworker Electrician’s 
Base Wage Rate. Advancement to each subsequent level is 
determined by successful completion of hours and training.

Local 158 received the national award for Excellence 
in Training from the National Electrical Joint Apprenticeship 
and Training Committee in September 2007 after its 
members and members of I.B.E.W. Local No. 577 of 
Appleton, Wisconsin, together participated in 7,596 hours 
of safety and skills training.

In November 2009, 15 members of Local 158 
completed a 45-hour training course on advanced 
photovoltaic systems, the first such class completed 
of several that were being conducted in Wisconsin, 
strengthening the local’s growing focus on solar-power 
installation training.

Local 158’s Advanced Photovoltaic Training for 
Journeyman Electricians class put its training into 
action to install a 1.4-kilowatt solar system on the new 
Local 158 union hall and office building on Greenbrier 
Road in April 2011. The new system would continue to 
serve as a training device for future students and also bring 
public awareness to the important technology.

Local 158 apprentice graduates at the local’s fifth-annual Apprenticeship Completion Banquet 
in April 2003 with Business Manager James Neuens (far left) included (left to right) James 
Lambert, Scott Vander Logt, Troy Mooren, Adam Richmond, David Corn and Jason Bader.

Local 158 members take part in a high-voltage 
class held at the Green Bay Labor Temple in 2007.

During the annual Local 158 anniversary banquet 
in April 2016, the local’s Apprenticeship Committee 

presented a plaque to the local in recognition of 
its efforts in constructing a new training facility. 
Engraved on the plaque, given by Sister Marsha 
Nebel to Business Manager Don Allen and now 
hanging in the training center, is a quote from 

Benjamin Franklin: “Tell me and I forget, Teach me 
and I may remember, Involve me and I learn.”



of Understanding “for the express purpose 
of recovering electrical construction work in 
the jurisdiction.” The proviso, which would 
be in effect June 1, 1986, until May 31, 1988, 
provided that on small projects requiring two 
or fewer watermen the first requirement would 
be a journeyman and the second would be a 
residential wireman (whose pay rate was lower 
than a journeyman).

But the local’s employment condition 
remained stagnant into 1987, with Brother 
Helms declaring in that year’s March newsletter, 

“There is no doubt that things are looking pretty 
tough around here. … And there’s not much 
work in sight.” In fact, by that time, many 
members were running out of unemployment 
and health and welfare insurance, and Bay 
Shipbuilding had implemented an 18-percent 
wage cut in January 1987 and, after peaking at 
220 electricians that summer, began workforce 
reductions because of a lack of work.

In response to its suddenly precarious 
position and to help contractors win work, 
Local 158 began a Job Targeting campaign in 
April 1987, through which it would target jobs 
with wage cuts so that the contractors could 
make more-competitive bids.

A new contract covering two years from 
June 1, 1988, to June 1, 1990, raised the 
journeyman wireman base hourly wage to 
$17.35 for the first year. Then on June 1, 
1989, it added another 46 cents to increase 

the rate to $17.81, with another 4 
cents per hour added at that time to the 
Health and Welfare Fund contribution 
to increase it to $1.64 per hour. The 
contract also set the contractors’ Pension 
Fund contribution to 6 percent of their 
gross payroll, while their Training Fund 
contribution was set to 1 percent of their 
gross payroll.

The local’s residential wiremen also 
settled on a new, two-year pact in 
November 1988 that provided two 
increases of 3 percent and 3.5 percent 
on January 1 of each year, as well as 
significant language improvements. 
While the contract did not include the 
wage increases the residential members 
were seeking, they did gain a new 
Referral System – which the local had 
been working to achieve since 1984 – 
that would work the same as that of 
their inside-wireman counterparts in 
assigning employees to contractors, 
thereby offering greater job security to 
the residential members.

The 1990s

Focused on recruiting,
‘Exciting timEs’

Local 158’s poor work situation continued 
into the 1990s as construction in the 
area remained stagnant. There were 

opportunities for members to travel for work 
with other I.B.E.W. locals in surrounding areas, 
however, and some jobs such as construction at 
the Ashwaubenon Mall were also providing 
some man-hours.

A new, journeyman wireman wage to begin 
the decade was set at $18.17 per hour in 1990. 
Before the end of the decade, that scale would 
be up to $23.28 per hour in 1999.

The local also instituted a new emphasis on 
organizing in the 1990s, during which in early 
1996 the local would team with I.B.E.W. Local 
No. 577 of Appleton, Wisconsin, to provide 
classes to inform their memberships of the 
importance of organizing all electricians within 
their jurisdictions. That year, 50 new members 
were organized into Local 158, and the local 
also signed a host of new contractors, including 

Northern Electric, Qwest Electric, All Star 
Electric, Vanderheyden Electric, Metzler 
Electric, The Electric Company, J.D. Electric, 
Swain Electric and Lesperance Electric.

When work did pick up, the local’s members 
helped wire a host of projects in its jurisdiction, 
including construction of The Oneida Casino 
in Green Bay; the Green Bay Packers’ Don 
Hutson Center indoor practice facility in 
1994; and sky boxes at Lambeau Field. Among 
many other jobs on which the union electricians 
worked was American Medical Security, Point 
Beach Nuclear generators, Procter and Gamble, 
Anheuser Busch, the Wausaukee School, the 
Dickinson School, the Nicolet School, Peaking 
Generator in Marinette, Baylakes outpatient 
facility, NEW Zoo, Marcus Theatre, a de-
inking mill in Menominee and Sturgeon Bay 
Elementary School.

Local 158 was one of eight Wisconsin I.B.E.W. locals 
that in 1989 formed the State Health & Welfare Plan, 
which was signed on September 25 of that year and went 
into effect January 1, 1990.

The Local 158 Retirees Club was formed in 1990 
and held its first meeting on December 13 of that year.

The Local 158 float in the 1989 Green Bay Labor Day parade.

Local 158 members enjoy the Labor Day celebration in 1989 while standing next to vintage automobiles owned by members and used in the parade, including Brother Mike Barke’s 1929 Ford and 1966 Cadillac and Brother Bob Daul’s 1934 Ford.

Local 158 members enjoy the local’s annual summer picnic in July 1992.



Into 1993, Local 158 controlled about 
85 percent of the residential multi-unit 
market share and was seeing a spike 
in work on new, single-family homes. 
New contracts that June for the local’s 
residential members would help continue 
that momentum as they provided an 
$11.55-per-hour base wage with $2.62 
added to healthcare and a 5-percent-of-
payroll contribution for pensions. “With 
this package, we believe wiremen can 
keep up to inflation and contractors can 
still maintain our market share,” Business 
Manager Jerry Wellens announced in 
the local’s June 1993 newsletter.

Calls from Point Beach for electricians 
to man a shutdown in September 1993 
helped put many inside wiremen back to 
work and even employed some travelers, as 
several Local 158 members were working 
out of town at the time as travelers with 
other locals, including Local 577.

The next year, a new, two year contract 
provided journeyman wireman with a 
$19.86 per hour base rate and a total pay 
package including benefits of $25.49 
per hour. The scale would increase by 
$1.05 per hour on June 1, 1995, for the 
ensuing year.

Work in the area and the local’s 
employment also improved dramatically 
into the second half of the decade. In 
particular, contractor Morrison Knudson took 
on 28 journeyman electricians for the steam 
generators project at Point Beach that would 
last into 1996.

The local’s marine members were also enjoying 
a surge of employment into 1995 when for the 
first time in a long time, Bay Shipbuilding, 
after having switched its focus from building to 
maintaining and retrofitting ships, was taking 
on an abundance of new work. In fact, by that 
time, the company had exhausted its seniority 
list of employees and was looking for new 
applicants. Among the work in 1996, Bay also 
built a new barge and a 165-foot yacht using 
Local 158 members.

The local’s inside journeymen also gained 
a new contract beginning on June 1, 1996, 
for raises of $1.05 per hour for each year of 
the pact. The increases brought their base 
rate to $21.70 per hour, with fringe-benefit 
contributions of 17 percent of payroll into the 
pension, representing a 1-percent increase; 3 
percent of payroll into the N.E.B.F.; and $2.34 
per hour worked into health and life insurance.

The strong demand for the union electricians 
in Green Bay and around the state continued 
into and through 1997. As such, Brother 
Wellens reported in that year’s December local 
newsletter. “At the November 20th business 
agents meeting, there was not one local able to 
offer men. The most serious demand is in the 
southern part of the state, but the north part is 
now picking up.”

That year, the local’s inside jurisdiction 
over some parts of Menominee County was 
transferred from Local 158 to I.B.E.W. Local 
No. 979 of Escanaba, Michigan.

With the local’s organizing 
and job-targeting efforts 
paying dividends, its market 
share into 1998 had increased 
to 52 percent of the electrical 
work in its jurisdiction. That 
improved ratio – upon which 
the local basis its negotiations 
and many other issues – gave 
cause for the business manager 
to proclaim in the local’s March 
1998 newsletter, “This is the 

single most significantly important number of 
this union. … We have fought hard for nearly 
nine years to regain this market share.”

In December 1998, the local was also able 
to negotiate with contractors for a raise in its 
Manitowoc area that would bring the rate there 
up to the scale in the rest of the local’s jurisdiction. 
The increase therefore eliminated the differential 
Zone Rate that had existed for Manitowoc.

Despite the lingering presence of non-union 
elements within its jurisdiction, Local 158’s 
Targeting Committee remained very active 
in pursuing work for contractors, and the 
local’s employment condition remained strong 
into and through the final year of the 1990s 
– prompting Business Manager Wellens to 
declare in the February 1999, “There are some 
exciting times for our local.”

In 1995, Local 158 signatory contractor Fru-Con 
Construction received the first State of Wisconsin 
Corporate Safety Award, a testament to the success 
of the company’s I.B.E.W. employees in practicing safety 
awareness.

Local 158 members at work at the 
Point Beach Nuclear Plant in 1993.

Local 158 members working on the Point Beach Nuclear Plant 
diesel-generator project in 1993 included (left to right) Ed 

Roder, Don Allen, Dean Knuth, Milt Johnson, Craig Miller, Leon 
Corsten, Jerry Cook, Wayne Svoboda, Jay Blomquist, Frank 
Hermans, Jeff Tetzlaff, Brian Andrews and Tom Sedlacek.

(Left to right) Steve Genz, Kriss Williquette and Rick Jonet 
at work for Local 158 signatory contractor Van Ert Electric 
on a project at Bay Shipbuilding in Sturgeon Bay in 1998.

Local 158 members (left to right) Mike 
Knapp, John Madtson, Peter Anderson and 
Michael Finger at work on the de-inking 
mill in Menominee, Michigan, in 1998.



The new MillenniuM

MAnY uPs & doWns,
Expanding on a LEgEnd 

At the dawn of the new “Y2K” 
millennium, Local 158’s jurisdiction 
in 2000 covered Wisconsin’s Brown, 

Door, Kewaunee, Manitowoc, Marinette, 
Menominee, Oconto and Shawano counties 
and portions of Menominee County in 
Michigan – as it does in 2019 as the local 

celebrates its 100th anniversary. The decade 
undeniably began strong, as by May 2000, the 
local had organized roughly 125 electricians 
over the previous year-and-a-half and all of its 
more than 600 were working.

Over the coming decade, the local’s good 
condition would be sustained with a multitude 
of significant projects, including a massive 
renovation of Lambeau Field on which Local 
158 and its building-trades partners would 
work under a labor-friendly Project Labor 
Agreement. What’s more, the local’s Target 
Committee would remove a moratorium on 
bonuses to new contractors and contractors 
doing residential work, and its Market 
Recovery Committee would double-down 
on its mission to promote contractors to be 
more competitive.

Further aiding the local, the various area 
building trades would merge to become 
the Northeast Wisconsin Building Trades 

Council, of which Local 158 remains a part. 
What’s more, the I.B.E.W. would institute 
its Code of Excellence, a program to train 
members in best-work practices that the local 
eagerly adopted and put into practice with its 
membership; and the local would implement 
a drug-testing program and its Construction 
Wireman/Construction Electrician program 
to help capture smaller-works jobs.

Additional jobs on which the local’s members 
would be employed during the 2000s included 
the new Packers Pro Shop, the new Packers Hall 
of Fame and construction of the Kress Events 
Center multipurpose athletic facility on the 
campus of the University of Wisconsin – Green 
Bay, which would open in 2007. The union 
electricians were also employed that decade at 
the new Resch Center arena in Green Bay, St. 
Mary’s Hospital, Bellin Hospital, the Justice 
Center in Sturgeon Bay, the Brown County Jail, 
the Mental Health Center, the Department of 
Transportation Building, the Boys and Girls 
Club, Aurora Hospital, JCPenney, a Radisson 
hotel, the Maritime Museum, Bowler Casino, 
Marinette Marine and the nuclear plants.

While work for Local 158 was slow in 
2001, a Project Labor Agreement (P.L.A.) 
between the Green Bay Packers and Turner 
Construction Company (the construction 
manager) and the Green Bay Building 
and Construction Trades Council for 
significant renovations to Lambeau Field 
kicked off a period of strong employment 
for the local into 2003. The $295-million, 
two-and-a-half-year upgrade, which 
included additions of an atrium, skybox 
seating, lighting, a sound system and a 
scoreboard, was the first all-union project 
of its size in the Green Bay area executed 
under a P.L.A. When work on the 46-year-
old stadium was completed in September 
2003 – on time, on budget and with high-
quality craftsmanship – after employing 
400 members of the I.B.E.W. as part of a 
workforce of 4,300 members of 16 unions, 

its seating capacity had been expanded to 
72,515, an increase of 40,000 seats from when 
it opened in 1957.

Even as the stadium project was continuing, 
however, an economic slump in early 2003 
significantly hampered work opportunities for 
the local. As a result, on March 1 of that year, 
the local increased its dues to 4-1/2 percent and 
eliminated its organizer position, which had 
been well-manned by Brother Dale Ferron.

A maintenance shutdown at each of the 
nuclear plants and several new projects in 2004 
greatly increased employment throughout 
that year, which helped the local clear its 

Local 158 and Local 577 or Appleton implemented an 
Advertising Campaign in mid-2004 through their Labor-
Management Cooperation Committee (L.M.C.C.). Less than 
two years later in February 2006, the locals and Local 127 
of Kenosha and Local 430 of Racine launched an Internet 
Marketing Campaign through the L.M.C.C. with the 
website www.trupro.org to promote contractors and to 
emphasize a “trusted professional” image to the public.

Among the many Local 158 members who have served 
in the U.S. armed forces, Brother Anthony Radosevich, 
a voice/data/video technician and sergeant first class 
in the U.S. Army at the time, served in Iraq in 2005 and 
2006. While deployed, the 16-year veteran assisted in the 
management of interpreters, coordinated screening for Iraqi 
forces on his military post, directed maintenance of the 
Ground Forces Command building in Baghdad and helped 
train Iraqi army troops.

I.B.E.W. International President Edwin D. Hill (far left) and International Secretary-Treasurer 
Jerry O’Connor (far right) stand with Local 158 delegates (left to right) Jack Heyer, Don Allen 

and Jim Neuens at the I.B.E.W. 36th International Convention in San Francisco in 2001.

The Local 158 booth at the Green Bay Labor 
Day celebration at Lambeau Field in 2003.



Book I (consisting of local members seeking 
employment) and put about 50 travelers on at 
the plants. By the end of the year, work was slow 
again, but the local was actively pursuing new 
projects by engaging members to participate 
in market recovery while also looking forward 
to upcoming jobs including a new casino and 
construction for Manitowoc Public Utilities 
that were gained by contractors as a result of 
those efforts.

Into 2006, however, about 120 members 
electricians were out of work, although support 
from the building trades, including Local 158, 
had recently helped convince the Green Bay City 
Council to approve funds for many downtown 
development projects. As such, the local could 
look forward to increased construction activity 
in retail, healthcare facilities and schools 
within the following year.

Then in November 2006, the local 
hired a marketing business developer, 
after which the local made great strides 
to personally connect with both 
union and non-union contractors 
within its jurisdiction, as well 
as area business 

associations, developers and planning 
committees. As part of a new marketing 
plan, collaboratively developed by Business 
Manager Jack Heyer and new Marketing 
Business Developer Dave Jungbluth, the 
local established several key strategies to recover 
work otherwise ignored by its contractors. 
Among those tactics used to regain control of 
those disregarded markets, the local combined a 
branding tool through its “TruPro” marketing 
and its charitable efforts while also utilizing 
negotiated bargaining tools.

Subsequently, the local’s employment 
situation improved greatly into 2007, and by 
March that year, all members had opportunities 
to work and about 40 travelers were employed 
in the local’s jurisdiction. Among the projects 
that the I.B.E.W. was manning was an outage 
for upgrades at Point Beach Nuclear and work at 
Procter & Gamble and Fincantieri’s Marinette 
Marine, which was continuously employing 
more than 130 members during that time.

To help maintain its revitalized condition 
and gain more work, in late 2007 Local 158 

initiated a substance 
abuse program 

that would 
allow inside 
contractors to 
hire a drug-
free workforce. The program was developed to comply with 

an I.B.E.W. International directive and the 
local’s contractual language within its collective 
bargaining agreement with NECA.

The following year, the start of construction 
on the North Star Mohican Casino Resort 
in Shawano County and outages at both the 
Point Beach and Kewaunee nuclear plants 
created man-hours for the union electricians. 
More work would come after Van Ert Electric 
secured the bid for the new Marinette 
Aurora Hospital project, and other signatory 
contractors also won jobs in the local’s area, 
including construction of the $85-million 

international office of Schreiber Foods. The 
project in downtown Green Bay for the dairy 
company and cheese manufacturer would 
employ many Local 158 members.

But as those jobs ended or were slow to 
progress, work again slackened beginning in 
mid-2008, and at one point in September 
that year, about 94 journeyman wiremen of 
its 525-strong membership were on the local’s 
out-of-work list. As often was the case, many 
members were able to find work that was 
provided by other I.B.E.W. locals outside of 
the Local 158’s jurisdiction – including locals 
in Iowa, where Green Bay electricians were 
helping to repair damage from massive floods.

The slow period of work continued 
through 2009, during which one of the 

Local 158 Business Manager Jack Heyer was the 
local’s first member to become an I.B.E.W. international 
officer when he was named an international representative 
in the union’s Construction and Maintenance Department in 
Washington, D.C., in October 2007.

After Local 158 worked for decades over the past century 
to have an electrical licensing law established for the 
State of Wisconsin, state officials signed a bill in February 
2008 that would put a state electrical license law into effect 
in 2013.

The Local 158 crew working 
on the Lambeau Field stadium 

renovation project in 2003.

Local 158 sent coloring books, pens, pencils and 
paper to children in war-torn Iraq, where member 

Brother Kurt Nimmer, left, was serving with the 
U.S. armed forces during the War on Terror in 2004. 

In a letter of thanks to the local, Brother Nimmer 
wrote, “They absolutely love to draw and write over 
here! They don’t have pencils and paper like we do 
back home. So many times, I’ve stopped on a road 

and had children come up and ask for pens and 
pencils for school. I know we can’t help everyone, 

but for the ones that you decided to help, you really 
brought joy to their world.”

A soldier hands out coloring books, pens, pencils and paper donated by Local 158 to Iraqi children in 2004.



largest I.B.E.W.-manned jobs on which 
Local 158 was working, construction of a 
247,800-square-foot processing facility along 
the Fox River in Green Bay for Tetra Tech, 
reduced manpower to about a dozen by that 
June. The company was building the facility 
after being selected by the Fox River Cleanup 
Group for the $700-million first phase of a 
design-build sediment-remediation program 
for the lower portion of the river – which 
was one of the largest sediment-remediation 
programs in the world, according to Storm 
Water Solutions magazine.

But before the end of that summer, employers 
Day & Zimmer and Bechtel were each hiring 
for work for the local’s always-reliable source 

of man-hours: outages at the nuclear plants, 
which would continue through November. 
However, during that time, the local did not 
fare as well in gaining work in the commercial 
market, where non-signatory contractors were 
awarded the few projects available that fall.

The 2010s

A neW hoMe oF its oWn,
A Push to 100 YeArs

Numerous power shutdowns for 
upgrades and a couple of major 
projects at the Point Beach and 

Kewaunee nuclear plants into 2012 employed 
many Local 158 members as well as traveling 
brothers and sisters during the first two years of 
the 2010s. During that time, the local enjoyed 
better-than-average employment numbers, 
and it was focusing more of its attention on 
the region’s growing commercial market with 
some success, as witnessed by the growth of 
contractor High Falls Premier Electric and 
the signing of contractor T.L. Smith Electric 
in late 2010.

In another monumental 
event for the local to begin 
the final decade of its first 
century, after many years 
at the Labor Temple, 
Local 158 on January 24, 
2011, purchased its own 
building on Greenbrier 
Road in Green Bay to 
serve as its new union hall, 
offices and training center 
– at a cost for the property 
at 73 percent of its 2009 
fair market value. Just 
four-and-a-half years later 
in 2015, the local would 
build an addition to the 
facility that would include 
classrooms and a training 
lab for its apprenticeship 
and training program.

To gain more work in the 
fast-growing solar market at 
that time, by 2011, Local 
158 had a crew that was 
exclusively performing solar 
installations. Additionally, 
the local had been working to 
have as many of its members 
as possible qualified for 
photovoltaic installs.

Those advanced skills 
acquired by the local’s 
members were then put on 
full display in 2012 with 
installation of the solar 
photovoltaic system on the 
design-and-development 
facility of furniture 
company KI in Green Bay. 

Erected by electricians working 
for Eland Electric Corporation, 
the new, 115-kilowatt, 480 
solar-panel array covered 
approximately 22,820 square 
feet of rooftop space and was 
northeast Wisconsin’s largest solar 
photovoltaic system at the time.

Meanwhile, another P.L.A. 
gained in September 2011 by the 
Northeast Wisconsin Building and 
Construction Trades Council for 
more improvements to Lambeau 
Field provided more openings for 
labor. Subsequent addendums 
to the agreement in 2013 and 
2015 for additional work on the 
stadium would continue to keep 
union electricians busy, as well. 
What’s more and perhaps most 
notable, in 2013, Local 158 and 
its brothers and sisters from other 
I.B.E.W. locals would complete 
625,000 man-hours and 1400 
miles of wire pulled at Lambeau 
with no time lost to accidents.

Local 158 was the first participant in the Wisconsin Public 
Service Corporation’s inaugural Solar Energy Buy Back 
program when the local installed a 5-kilowatt photovoltaic 
solar system on the Green Bay Labor Temple on Elizabeth 
Road in the fall of 2008.

Local 158 Business Manager Jack Heyer looks after the 
grill during the annual Greater Green Bay Labor Council 

Labor Day picnic at Bay Beach Park on September 3, 2007.

Local 158 members install a 5-kilowatt solar electric 
system on the Green Bay Labor Temple, which was 

home to the local’s offices at the time, in October 2008.



Employment dipped when 
the work at the nuclear plants 
was complete in early fall 2012, 
including the Kewaunee plant 
outage that peaked at more 
than 150 electricians including 
many travelers. But with several 
members still employed on 
the Lambeau renovation, on 
construction of a new Veterans 
Administration Clinic in Green 
Bay and at Bay Shipbuilding, as 
well as smaller projects and work 
out of town with other I.B.E.W. 
locals, Business Manager Don 
Allen was still able to announce 
in the local’s September 2012 
newsletter, “We are still doing well 
compared to many other locals in 
the I.B.E.W.”

Local 158 became busy again in 
March 2013, requiring traveling 
brothers and sisters to help the local’s 
members manage all of the projects 
in its jurisdiction, many of which 
came from the Bay Shipbuilding 
(which had been purchased by 
the Fincantieri Marine Group in 
December 2008) and Marinette 
Marine shipyards. The local also 
filled calls for electricians on the 
Lambeau Field renovation, the 
Schreiber headquarters project and 
a new Associated Bank corporate 
office, as well as supplying 
manpower for an outage at Point 
Beach Nuclear Plant.

While the economy also 
continued to improve throughout 
that year and 2014, the local 
negotiated a new, three-year 
agreement in May that brought 
added stability to its condition. 
With outages at Point Beach in 
the spring and fall of that year and 

Sister Marsha Nebel
WoMen Are WeLL-rePresented in LocAL 158

Local 158 Sister Marsha Nebel was the local’s first female 
apprentice when she was indentured by her father, Peter Nebel 
of Nebel Electric, in February 1980. As the first female 
apprentice in Green Bay and one of the first in the State of 
Wisconsin, she had come a long way from the days when, 
as a child, she would sort parts in her dad’s shop and be 
paid with a chocolate donut.

As an apprentice, Sister Nebel worked at the Kewaunee 
Nuclear Power Station – where she also met her husband, 
Duane Schwart. She later worked at many different places, 
including Proctor & Gamble paper mill and Lambeau Field, 
and finished her career as an employee of Van Ert Electric.

It was several years later before more women served an 
apprenticeship with Local 158. Sister Cyndy Williams 
was initiated into the local in 1986 and indentured as an 
apprentice in 1988 before graduating to journey status in 
1992, and Sister Arlene Kornowske was initiated in 
1988 and indentured as an apprentice in 1991.

“These three women blazed a trail in the local that was 
never easy. They had to prove themselves in a male-
dominated industry,” Business Manager Don Allen wrote in 
2014. “They have paved the way for many more women 
to enter the field and have asked for nothing in return.”

Sister Nebel served on the Local 158 Examining Board, Education 
Committee and Apprenticeship committee, and in March 2014 she 
was acknowledged for her mentoring of electrical apprentices in the 
area with the Hour Power Journeyman Mentor of the Year 
award. She was presented with the prestigious honor by I.B.E.W. 
International President Edwin D. Hill at the I.B.E.W. Construction 
and Maintenance Conference in Washington, D.C., after which she 
dedicated the award to her father during a moving speech.

Having retired in June 2017 after 38 years, Sister Nebel looked 
back and declared, “There was nothing that would have suited me 
better for a career.”

Local 158 journeywoman electrician Sister Marsha 
Nebel was featured in a joint I.B.E.W.-NECA 

advertising campaign in 2001.

Local 158 Sister Marsha Nebel (left) stands with I.B.E.W. 
Sixth District International Vice President (and current 
General President) Lonnie Stephenson and the Hour 

Power Apprentice of the Year after Sister Nebel received 
the Hour Power “Journeyman Mentor of The Year” award 

in Washington, D.C., in 2014.

Local 158 member sisters Katie Klarkowski, 
Marsha Nebel and Mandy Dombrowski at the 

Proctor and Gamble paper mill in 2016.

Local 158 retiree and former financial secretary Brother Florian Jankowski receives his 70-year I.B.E.W. service award from Business Manager Don Allen in 2010.

Local 158 retiree and former president Brother 

Lloyd Anderson receives his 60-year I.B.E.W. service 

award from Business Manager Don Allen in 2011.



more calls for manpower 
at Marinette Marine 
and Lambeau Field, 
into September 2014, 
the local’s contractors 
were busy and work 
was steady, and it was 
bringing many new 
members into the union.

As the state’s economy 
continued to progress 
and a brief recession was 
left behind, shortages of 
manpower became the 
pressing issue in 2015 for 
the I.B.E.W. and most 
other skilled trades. The 
February 20, 2015, Press-
Gazette even reported, 
“Some trades are looking 
at 15 percent to 25 percent 
shortages in manpower in 
the next five years, much of that because 
of retirements.” Meanwhile, Local 158 
was busy that summer and would be even 
busier that fall with several new projects 
starting up and a scheduled shutdown 
at Point Beach, prompting Brother 
Allen to broadcast in the December 
2015 I.B.E.W. Journal, “Local 158, like 
other locals in Wisconsin, is flush with 
work and in need of manpower. Our 
signatory contractors have been busy 
and have also attained some future 
work. We are taking in new members 
to supply help for these calls, but we 
need to also replace our members who 
are retiring.”

Work remained steady as 2016 
progressed, with projects at the nuclear 
plants, Bay Shipbuilding, Marinette 
Marine, Marinette Aurora Hospital, 
the Green Bay Psychiatric facility, 
Lambeau Field, area schools and many 
other institutions even requiring the 

(Left to right) Dave Walsh, Dave 
Jungbluth, Christine Behnke and John 

Bomber participate with Local 158 
in the Green Bay Bridge Rally labor 

protest against the Act 10 “Wisconsin 
Budget Repair Bill” of Wisconsin 
Governor Scott Walker in 2011.

Some of the Local 158 members participating in a “member-to-member” walk in May 2012 
to canvass an area, knock on doors and talk in support of labor-friendly political candidates.

Local 158 members and families enjoy the local’s annual Christmas Party in 2015.

(Left to right) Local 158 Business Manager Don 
Allen, Julie Allen and I.B.E.W. Local 577 Business 
Manager Greg Young at a protest rally against Act 

10 in Madison in March 2011.



Since it was first organized in 1919 and through to 
its 100th anniversary, Local 158 members and their 
families have celebrated and played together. The local 
has sponsored many baseball, bowling, trap-shooting and 
volleyball teams throughout the years and has held annual 
banquets, holiday parties and summer picnics 
throughout its history – helping to strengthen the bonds of 
brotherhood within the local.

Some of the local’s earlier banquets were held at places 
such as Konop’s in Stangelville, Hessel’s in Francis Creek 
and Kubsch’s in Kellnersville, and many of the local’s earlier 
summer picnics were held at Pamperin Park in Green Bay. 
More recent annual banquets were held at the Swan Club, 
Riverside Ballroom and the Radisson, Regency and Best 
Western Midway hotels.

Local 158 has always been politically active, contributing 
to many political fundraisers for candidates; writing letters 
and rallying in support of labor-friendly issues such as 
prevailing wage laws and healthcare reform; and, more 
specifically, even attending a town hall meeting on health 
care with President Barack Obama in Green Bay. Internally, 
the local’s membership has been a strong financial 
supporter of its Political Action Committee (PAC) and its 
COPE (Committee on Political Education) program – 
and those efforts paid off, for instance, in November 2002 
when Local 158 helped labor-friendly Democrats switch 
the seats for Wisconsin governor, lieutenant governor and 
attorney general.

assistance of traveling brothers and sisters. That 
summer, work also began on the Titletown 
District project, a mixed-use development 
adjacent to Lambeau Field that consisted of a 
five-star hotel for Kohler, a brewhouse for 
Hinterland Brewing and a sports clinic 
for Bellin Hospital, helping to keep 
Local 158’s nearly 450 members busy 
throughout the rest of the year.

Many long-anticipated projects 
came to fruition in 2017, which 
proved to be a busy year for 
Local 158, with several projects 
going on at Point Beach and 
two outages scheduled there 
for that spring and fall. 
Several ongoing projects 
were also employing Local 
158 members at Lambeau 
and the shipyards of Bay 
Shipbuilding and Marinette 
Marine, where the local’s 
electricians were wiring Littoral 
Combat Ships while working 
for B&B Electric. The year 
brought even work at several 
hospitals, clinics and area 
schools and projects at the 

Procter & Gamble paper mill, leaving the 
local again often searching “everywhere” 

to fill calls for manpower.

Additionally, the local’s officers 
and negotiators settled most of its 
contracts that were about to expire 
that year and felt “we have done 
well,” Brother Allen declared in 
the August 2017 Journal.

The trend continued into 
2018, during which the 
local needed more hands 
in later summer and fall to 
wire projects that included 
a scheduled Point Beach 
outage that fall. Ongoing 
projects at Lambeau Field 
also involved switching over 

eight high-pressure sodium 
light poles with 1,300-watt LED 

light poles. “We have been 
fortunate to have had a lot of 
work at the Packers’ stadium 
throughout the years,” the 

business manager subsequently asserted in the 
May 2018 Journal.

During that time, as it had been throughout 
its more-recent history, Local 158 was also 
heavily focused on political activity through its 
Political Action Committee and other efforts 
to help ensure a more labor-friendly political 
environment would exist in the state and 
nation. As a result of the local’s support, pro-
labor candidate Caleb Frostman was elected 
Wisconsin State Senator for the 1st District.

“We are trying very hard to catch up with 
some of the other trades in getting our elected 
officials, as well as the general public, to come 
to our facilities and see what we have to offer,” 
Business Manager Allen noted in the local’s 
July 2018 newsletter. Since the first of that 
year, the local had State Senator Dave Hansen, 
State Representative Eric Genrich, Brown 
County Supervisor Troy Streckenbach, county 
supervisors Patrick Moynihan and Patrick 
Buckley and many other invited guests to its 
union hall and training center.

Out in the field, as Local 158 entered its 
100th calendar year, 2019, its work outlook 
remained very good and would continue to be 
so through to the local’s centennial anniversary 
in June, despite an unexpectedly slow period in 
the new year caused by jobs that were slow to 
start and some major projects being completed. 
In addition to the local’s stalwart employment 
providers, including Bay Shipbuilding and 
Marinette Marine, preliminary work for a new 
Procter & Gamble paper machine, new school 
projects and remodels, the closing of Kewaunee 
Nuclear Plant and a few large solar projects had 
also dominated the local’s work scene.

The local was also keeping a keen eye on 
organizing, which was paying dividends – so 
much so that Business Development Officer 
Jeremy Schauer declared in the February 2019 
newsletter, “This outreach we’ve been doing 
is helping to offer opportunities for people to 
get work in a skilled trade, to earn a decent 

wage with benefits and to make them part of 
our growing brotherhood.” Those positive 
gains in membership in the I.B.E.W. and 
work opportunities in the local’s jurisdiction – 
despite retirements, anti-union legislature and 
union-busting efforts – have further bolstered 
the enviable position of I.B.E.W. Local 158 at 
100 years.

As it readied for its centennial anniversary 
celebration, fittingly being held at Lambeau 
Field, Local 158 also looked forward to 
continuing its growth and prosperity and 
sustaining its solidarity and brotherhood into 
and throughout its next century.

Participants in the Local 158 RENEW (Reach out 
and Engage Next-gen Electrical Workers) program, 
an initiative to inspire younger members to become 

active in the local and its community, display 
a banner in 2017: (left to right) members Alex 
Klingbeil, Jeremy Pingel and Nick Borkovec.

Local 158 received the Green Bay 
Botanical Gardens “Corporate Partner 
of the Year” award in November 2017.
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Your friends at Prudential Retirement® congratulate

I.B.E.W. LOCAL 
UNION NO. 158
On 100 years of proud success.

on 100 years, I.B.E.W. Local 158! Thank you for 
your sponsorship of the beloved caterpillar at 
WPS Garden of Lights. From a larger–than–life 
caterpillar to thousands of butterfly wings, 
see the magic continue this summer with our 
Butterflies & Blooms exhibit at the Garden!

Congratulations

GBBG.org/Butterflies

June 1–August 31
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