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I.B.E.W. Local 2150 and Union Histories thanks former business manager 
Forrest Ceel, the local’s historian, for his assistance with the creation of this 
history program book for the local’s 50th Anniversary. Forrest’s untiring 
commitment to preserving the local’s legacy was the basis for the history contained 
within the following pages. Over the years, Forrest led the effort to preserve the 
local’s archives and document its history ... so that future generations of Local 2150 
members can now know their heritage. Thank you, Forrest!

This book was proudly produced by

I would like to thank Local 2150’s members and 
friends for celebrating the 50th anniversary of our great 
local.  I am proud to serve as business manager after 
being represented by all of the great business managers 
who followed founding business manager Jerry Ceel.

Local 2150 has evolved from a local for which typical 
union relations were adversarial and strikes were not 
uncommon to an organization for which strikes are rare.  
The local has also evolved from a single-company utility 
local to a local with members directly employed by many 
utilities, working as contractors for many utility-related 

companies, as well as working for manufacturers.  Work performed by Local 2150 
members includes clerical, physical, professional and technical disciplines.

Ours is a proud local, respected throughout the labor movement 
as a resilient, progressive leader in building and maintaining 
membership.  We have done so and will continue to do so by 
adapting to ever-changing economic and political situations 
that confront us.

Mike Follett

Business Manager, I.B.E.W. Local 2150
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Those sentiments, in fact, were echoes of 
countless grievances and consistent rumblings 
that permeated from the local’s utility units some 
35 years – and more – earlier. 

During the 1940s and 1950s, Local 494 
became aware that utility workers, their working 
conditions and their issues were quite different 
from those of inside wiremen. Accustomed to 
dealing with fairly small contractors and shops, 
where the local union trained and tested wiremen 
and work rules were established by contract, they 
soon found that large utility employers prefer to 
do skill testing and set work rules themselves, 
according to a history report in 2001 by Local 
2150 member Forrest Ceel (the son of Jerry Ceel).

Local 494 business agents were also not 
accustomed to dealing with bonus pay, but from 
the very beginning, the largest utilities paid 
bonuses. In fact, Forrest wrote, records show that 
installation division wiremen and installers were 
paid an average bonus of $241.57 in 1942.

“What produced the response that gave us Local Union 2150 was not just management’s 
arrogance and lack of understanding, but the experience of living through the Great Depression, 
with both <sic> the older fearfully fighting each day to feed and clothe his family, the age group 
that grew up in the period having experienced World War II and now realized that they could 
have a meaningful voice in their working future if they stuck together, thought of and cared for 
each other and proceeded on a fair and reasonable course.

“We were employed by an organization that existed for the public good, not producing tangible, 
purchasable items, but as a maintenance force needed by the community.

“Members realized that success would only be realized by standing together and being attentive 
and providing support for each other that is necessary for a labor organization to succeed. You 
operate on a full democratic process. If you don’t participate, you weaken the very structure that 
could readily be the only support you may someday need.”

I.B.E.W. Local 494 utility crew (with future Local 2150 
Business Manager Jerry Ceel on the far left), early 1960s

Committed to Excellence for 50 Years 
The First Half Century of I.B.E.W. Local 2150, Wisconsin & The Upper Peninsula

Undeniably, conditions were prime in the 
early 1960s for the utility members of 

Milwaukee’s Local Union 494 of the International 
Brotherhood of Electrical Workers (I.B.E.W.) to 
break away and form their own local, as illustrated 
in the above passages from a memoir penned in 
December 1998 by Jerome “Jerry” Ceel, a former 
Local 494 member and I.B.E.W. Local 2150’s 
first business manager. Indeed, what became 
Local 2150 on February 1, 1964, began with 
Local 494’s “metropolitan unit” and “extension 
system” – utility members of the local who were 
employed by the Wisconsin Electric Power Co. – 
whose utility employees had become members of 
Local 494 back in 1932.

But in the years leading up to that landmark 
charter date in 1964, those utility workers were 
just as frustrated with their local as they were with 
the company. “It became very apparent,” Jerry 
wrote,” that we were treated as a separate and 
distinct entity without any input or participation 
in the affairs of Local Union 494.”
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Minutes of a November 5, 1941, meeting 
of Wisconsin Electric stewards and members 
illustrated the resistance to the bonus system: 
“We should get more vacation. ... We should also 
get rid of the bonus. Some fellows can make a 
good bonus, others can’t, yet they do the same 
amount of work.”

Much of the utility members’ built-up lament 
was on full display during Local 494’s regular 
union meeting of October 14, 1963, during 
which “fellow union members” expressed their 

true feelings:

Local 494 has 
not been giving 
utility members 

a fair shake.”

Jim Nugent, a member of 
the local’s utility board at the 
time, also commented during 
the meeting, “We have a union 
within a union,” according to 
the minutes. He went on to 
protest, “The new bylaws were 
set up to suit the construction 
workers with no consideration 
for the utility men.”

Herbert Thurow then 
explained what brought the 
issue to a head, as chronicled 
in the minutes: “(Local) 
494 has not backed us up 
on many issues, and other 
issues they have pushed 
aside. Utility, although we 
are the largest group in 494, 
has only two men on the 11-
man executive board.” At the 
time, the local’s utility unit 
consisted of about 1,500 of 

its 4,800 members, Thurow noted.

To be fair, those minutes also went on to note, 
“(Local) 494 feels the utility membership is 
spending too much money.”

Regardless of any back-and-forth indictments, 
by that October 14 meeting, a special conference 
had already been called for October 15 in 
Milwaukee to discuss a separate charter for the 
local’s utility members.

Several other specific events preceding the 
open separation discussions had festered through 
the local for years. 
From 1954 forward, 
Jerry divulged in his 
memoir, it had become 
“more obvious” 
that the local’s full-
time representatives 
“were not pulling 
their weight and the 
members began to 
express themselves 
regarding this.”

During that period, 
another very bitter 
issue, as Jerry described 
it, required ongoing 
meetings between 
the company and the 
utility units regarding 
testing of employees 
and the manner in 
which the company 
was implementing the 
tests “to further their 
own ends.”

At that time, a labor-relations team and the 
company were also in talks, producing meeting 
minutes about which Jerry wrote:

We learned as time went on 
that these minutes expressing 
the type of debate taking place 

became very popular items throughout 
the (Wisconsin Electric) public service 
building as sort of an underground 
newspaper, and some of us became 
something of celebrities in a work 
area where most people were fearful of 
management and rarely spoke out.”

Then in the winter of 1962 to 1963, Operating 
Engineers Local 317 
went on strike against 
Wisconsin Electric 
Power – and the utility 
members of Local 494 
agreed to honor the 
picket lines, much to 
the dissatisfaction of 
the company and the 
balance of the local.

So by Local 494’s 
November 11, 1963, 
regular meeting, 
I n t e r n a t i o n a l 
Representative Norris 
Haug was already 
scheduled to be 
in Milwaukee on 
November 26 to 
meet with a group of 
members from each 
of the local’s units 
to discuss a separate 
charter, according 
to meeting minutes. 

What’s more, the local’s Racine and Kenosha utility 
groups had already voted to petition the union’s 
executive board for separation, the minutes state.

Local 2150’s Forbearer

I.B.E.W. Local 494
The oldest of the five I.B.E.W. locals in 

Wisconsin today, I.B.E.W. Local 494 was 
chartered on June 1, 1906 – although its records 
demonstrate that the union was operating in 
the city well before it formed the local.

After surviving through its rough first few 
years, Local 494 received its permanent charter 
on May 11, 1911. It became a “mixed” local 
when outside Local 83 was 
merged into it following the 
I.B.E.W. “Reid-Murphy 
Split” that ended in 1913.

In 1934, a group from 
Milwaukee’s Power and 
Light Co. and its affiliates 
sought to become part of 
Local 494. The National 
Labor Relations Board 
held an election and the 
local won the right to 
bargain for those utility 
workers – who would 
eventually form their own 
Local 2150 in 1964.

Today, Local 494 
represents members in 
Milwaukee, Waukesha, 
Washington, Ozaukee, 
Fond du Loc and 
Sheboygan counties 
working in inside, 
electrical manufacturing, 
maintenance, radio-
television service, sound 
and public access, and 
telephone classifications.

I.B.E.W. Local 494 Labor Agreement, 1937

Continued on page 74 5



During its December 9, 1963, meeting, Local 
494 even passed a motion to petition the I.B.E.W. 
executive board to conduct a vote for a separate 
charter for its utility members.

“The push for a separate charter was on,” Jerry 
wrote in his memoir. After several weeks of 
contacting utility members and consulting with 
494 officials, the utility members were notified 
that a mail ballot election would be held to 
determine if they would remain in 494 or be 
granted a separate charter.

“The enthusiasm was electrifying,” Jerry 
exclaimed. “We were granted permission to 
attend one Extension System unit meeting to 
present our position.”

Ballots were to be submitted by January 17, 
1964, Local 494 announced at its January 
13 meeting.

During that meeting, Business Agent Billy 
McCoy also revealed that the local’s metropolitan 
members had encouraged the utility units to 
join them in a new charter. He stated that a new 
local would have an executive board consisting 
of seven members – three from the metropolitan 
unit and one each from the four extension units.

When the votes were counted, the percentage 
in favor of separation was in the high 90s, 
Jerry exalted decades later.

Shortly after the separation vote, Local 
2150’s interim officers, including Jerry, Edward 
Malloy and James Nugent, and International 
Representative Haug held a separation meeting 
with the officers of Local 494 and, “in spite of 
their bitter objections,” the Local 2150 officials 
insisted on a separation settlement, which was 
finally agreed to at $46,250.

They then met with company officials to affect 

a recognition agreement of the new local. “The 
company was agreeable,” Jerry recalled, “and, in 
addition, honored our request for dues check-off, 
which was an immediate money-saver for us.”

When Local 2150 was officially formed in 
February 1964, it included about 975 workers 
with the Electric Co. in Milwaukee and about 
225 in other southeastern Wisconsin cities, 
from down to Kenosha and Racine and out to 
Watertown.

An article in The Milwaukee Sentinel the next 
day merely stated that “an intra-union conflict 
between crafts and industrial workers of Local 
494 ... prompted about 1,200 members to 
withdrawal and form their own union of utility 
workers.” It went on to report that the new 
union, “Local 2150, I.B.E.W.,” was “put on its 

Kaukauna Utilities

2150’s Oldest (Former) 
Bargaining Unit

For 100 years beginning in 1914, the 
utility workers of the City of Kaukauna 
were unionized – eventually as members of 
I.B.E.W. Local 232 when it was chartered 
on March 18, 1921. The local was ultimately 
amalgamated into Local 2150 on September 
1, 1972, and would become 2150’s longest-
term bargaining unit.

But what a century of time could not undo 
in Kaukauna, the 2011 Wisconsin Act 10 
(which restricted public-sector employees’ 
rights to collective bargaining) undid in just 
a couple of years. In the aftermath of that law, 
the City of Kaukauna unit was decertified 
from the I.B.E.W. on January 1, 2014.

Continued from page 5
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own financial footing ... with the granting of a 
charter, installation of interim officers and the 
reading of its bylaws.”

“We simply wanted more autonomy,” Nugent 
told the newspaper.

In the article, William Harnack, president of 
Local 494, explained the situation in this way: 
“The difference is, we are construction workers 
who get prevailing wages. The utility workers are 
not in the construction trades. The new union 
also negotiates for itself with the bargaining 
committee. We have a business manager who 
negotiates for us.”

The utility workers also had considerably more 
money contributed by the company to their 
pension funds and health and accident insurance, 
in comparison with the contractors who hire 
construction workers, The Sentinel pointed out. 
The difference in contributions required Local 
494 to allow for two categories of quarterly dues: 
a total of $30.45 for construction trades members 
to help pay for pensions and insurance and $12.90 
for “B” members who comprised the majority of 
utility workers, the newspaper reported.

In the end, Jerry, who had been named 
interim president of Local 2150 the day before, 
proclaimed in the February 15 article, “On the 
whole, the break with Local 494 was amicable.”

The First Years: Winning Respect
Shortly after the International union and the 

Wisconsin Electric Power Co. worked out an 
agreement to recognize the newly chartered 
Local 2150 and deduct dues for its members, 
the local set up its offices in the Paradise Theatre 
building in West Allis. “Many members pitched 
in to remodel the office building, wiring circuits 
and moving in furniture,” Forrest Ceel wrote in 
his historic account.

From there, the new Local 2150 got right down 
to business, as reflected during the March 9, 1964, 
meeting of the West Bend Unit, held at the Boys 
Lodge in the West Bend city park. In addition to 
reflecting upon the new charter and the events 
preceding separation from Local 494, officers 
and members discussed automation and safety “at 
great length,” according to meeting minutes.

In particular, the conversation focused on the 
possibility of regional negotiations after 1967, 
as automation was “cutting deep into the labor 
forces” and utilities in many states were joining 
together. Safety was also stressed to a great extent, 
according to the minutes, which noted that 
“companies are getting 
much tougher day by 
day and we must stick 
together more in order 
to survive.”

Jerry Ceel emphasized 
in his memoir that the 
experience of dealing 
with the issues that led 
to the separation were 
a basis that enabled 
the local to successfully conduct its business. 
“The meetings to reach agreement on testing 
procedures went on for more than six years,” he 
wrote. “During that period, the parties involved 

learned much about each other and the total 
subject at issue.”

Edward Malloy, Local 2150’s first press 
secretary, wrote about the local’s management 
abilities in 2150’s very first report to the I.B.E.W. 
Journal, found in the January 1965 issue:

Just over nine months old, 
we feel like old hands at 
running a local union. We are 

pretty well over the rough edges and are 
settling down to a system after the trial-
and-error methods.”

The local held its first election of officers in June 
1964, and soon after it also became part of the 
Sixth District Utility Conference. Meanwhile, the 
local’s members were beginning to feel they were 
part of something special, as Jerry recalled: “As 
each day went by, the membership became more 
proud and confident by the obvious respect our 
organization was winning.”

However, he also remembered that for several 
years after the local’s conception, it retained separate 
labor agreements between the company and the 
Metro Group and the Extension System. “This 

rankled our people, 
justifiably,” he wrote, 
“because it was obvious 
that Extension System 
management couldn’t 
reach an agreement with 
us without ‘downtown’ 
approval (was nothing) 
but a technique to bleed 
our treasury.”

Indeed, in the wake 
of gaining their charter, relations between the 
I.B.E.W. utility workers and Wisconsin Electric did 
not suddenly become any more amicable overnight, 
which Forrest addressed in his 2001 account:

The Milwaukee Sentinel, February 15, 1964
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A new local and new offices 
didn’t guarantee that conditions 
on the job and relationships with 

employers would 
change right 
away. (Meeting) 
minutes of the 
time reveal that 
many members 
and officers felt 
the employer 
hadn’t really 
accepted the 
union and that 
the employer 
often exhibited a 
‘plantation-owner 
mentality’ towards 
them.”

By the end of that 
first year, Local 2150 
had asked Wisconsin 
Electric to end its 

contract and negotiate a new one with the new 
local itself. The January 1, 1965, Milwaukee 
Sentinel reported that negotiators for the union 
“said they saw no reason to continue bargaining, 
plus the company changed its position.”

“We can no longer go anyplace but out on the 
street,” Jerry said in the article. “Our patience 
has sort of run out. We’ve been negotiating since 
October 6, and on Wednesday, we thought we had 
given them about as realistic a package proposal as 
we could.”

The company proposed to build up a $125,000 
fund to finance job security plans for both Local 
2150 and Operating Engineers Local 317, but 
the unions told company representatives the 
fund would have to be at least $250,000 to be 

acceptable, according to the article. 
It also pointed out that the unions 
were concerned about a “reduction 
of jobs due to technological changes 
by the company.”

On January 5, Local 2150 won its 
first-ever negotiated contract when 
Wisconsin Electric and the union 
signed an agreement providing 
for wage and benefit increases 
totaling 37-1/4 cents an hour over 
a 30-month period, the Milwaukee 
Journal reported the next day. The 
pact covered about 870 electricians, 
lineman and other distribution 
department employees in the 
Milwaukee area, with an agreement 
on a similar contract for 325 electric 
company employees in outlying units 
soon following.

The new contract included a fifth 
week of vacation for workers with 27 
years of service, a requirement that 
would be lowered to 25 years in 1967, 
according to the Journal article. Basic 
wages were increased 7-1/2 cents 
an hour retroactive to December 16, 1964; they 
would be raised an additional 9 cents on March 
16; and “medical and insurance programs were 
also liberalized.”

By that time, the local consisted of members in 
Milwaukee and the surrounding area. It had four 
units holding their meetings in Racine, Kenosha, 
West Bend and a fourth unit that rotated meetings 
between Waukesha, Watertown and Whitewater. 
Malloy reported in the July 1965 I.B.E.W. Journal 
that the local already had many active committees, 
including its Bylaws Study, Gainsharing Bonus 
Study, Contract Study, Stewards Training, 

Auditing and Safety committees.

He went on to announce that Local 2150 was 
distributing a newsletter, “Local 2150 News,” to 
members about once a month, and that the local 
was “active politically through the Registrar’s 
Committee.”

From the start, the local continued to participate 
in its communities, too. For example, it was 
collaborating in the economic development 
program cosponsored by the City of West Allis 
and the West Allis Chamber of Commerce in an 
effort to formulate plans to bring industry and 
new jobs into that community, the Milwaukee 
Labor Press reported on July 22, 1965.

‘Jerry’ Ceel: A Founding Father
As a blood donor, Jerome “Jerry” Ceel gave 

198 pints of blood. Throughout his life and 
career, he gave much more.

Ceel joined the Civilian 
Conservation Corps in 1939 and 
then the U.S. Army in 1940, 
volunteering for the first Special 
Service Force in 1942. He was 
awarded three Purple Hearts and 
a Bronze Star for combat in the 
Aleutian Islands, Italy, France 
and Belgium.

Back home, Ceel was a 
member of Local 998 of the 
Amalgamated Transport Union 
and then I.B.E.W. Local 494 
– before becoming the first 
business manager of Local 
2150. He served 19 years in 
that office, during which time 
the local grew from its 700 
original members to 2,300 
when he retired.

Ceel died Aug. 23, 2004, at 
age 83. Parts of his obituary in the I.B.E.W. 
Journal read:

“Brother Ceel’s character was formed by 
the Great Depression, service in the Civilian 
Conservation Corps and as a decorated World 
War II veteran .... During his tenure, the 
union’s strength grew as a result of organizing 
and expansion efforts, leading to representation 
of line workers, underground, power plant, 
clerical, natural gas, hydro, steam, and dozens 
of other occupations at Wisconsin Electric 
Power Co. and municipal utilities.

“He always believed that for workers to be 
effectively represented at the bargaining table, 
they must also be active politically. Brother Ceel 
was not bashful about his disdain for non-voters 
and right-wing radio hosts.

“The work of this fine labor leader will continue.”

Jerry Ceel at work in 1961 as a 
member of I.B.E.W. Local 494

I.B.E.W. Local 2150 Officers
First Interim Officers, February 1, 1964

Jerome Ceel, President
Edward Malloy, Vice President
Billy McCoy, Financial Secretary
Ervin Oleszak, Treasurer
Herbert Thurow, Recording Secretary
Richard Darling, Registrar

First Elected Officers, June 1964

Herbert Thurow, President
Al Migdal, Vice President
Roy Guse, Recording Secretary
Richard Darling, Treasurer
Jerome Ceel, Business Manager

Business Managers

Jerome Ceel, 1964 to 1983
Richard Darling, 1983 to 1991
Timm Driscoll, 1991 to 2004
Daniel Sherman, 2004 to 2009
Forrest Ceel, 2009 to 2011
Michael Follett, 2011 to present

Jerome Ceel

Richard Darling

Timm Driscoll

Daniel Sherman

Forrest Ceel
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In the Middle of “The Situation”
March 1966 I.B.E.W. Journal article by 

Local 2150 Press Secretary Edward Malloy

We are strictly a local whose members work 
for an electric utility. As such, we have many 
and varied problems. There are 120 different 
job titles within 20 occupational groups. 
This averages to about 50 members to each 
occupational group with a maximum of 
over 200 to a low of five members in certain 
groups. Shift workers account for 25 percent 
of the total. All this resolves itself into a labor 
agreement which attempts to protect the 
wages, benefits and working conditions of 
over 1,100 members.

At this time, a labor agreement such as 
ours is not adequate to protect the total 
interests of our membership. Electric utilities 
nationwide are trying to gain a competitive 
advantage by trimming the costs of their 
product. Technological advancements, 
outside contracting and longer maintenance 
schedules contribute to a smaller workforce. 
Modifying and combining work groups tends 
to disrupt established seniority patterns.

Past practices are difficult if not impossible 
to hold.

This condition has been prevalent in the 
industry for countless years while electric 
utility workers generally have not given 
much thought to the situation. Now we are 
in the middle of it.

What is the solution? ... There is no one 
answer. It will be a slow, methodical climb 
back, with new ideas and solutions for a labor 
agreement to cover these changing conditions.

The local again reached an agreement for a new 
contract for its 1,130 electric company employees 
in August 1967, having threatened several times 
during the previous two months to strike after the 
previous 30-month contract had expired in June, 
the Milwaukee Journal reported on August 15. 
Local 2150 linemen and other electrical workers 
in the Milwaukee County division of the electric 
company voted the day before to accept a new, 
two-year contract by a 373-to-349 margin.

The new agreement called for a 19-1/2 cent 
wage increase each year and increased benefits, 
according to the Journal. Workers’ wages averaged 
$4.21 an hour under the contract that expired 
June 15, the article said.

Later that year, Local 2150 found itself in another 
conflict – this time with the AFL-CIO and the 
Milwaukee County Labor Council – during a 
campaign to affiliate the Wisconsin Electric Power 

Co. office employees. The company’s white-collar 
workers were deciding at the time whether to 
join Local 2150 or the AFL-CIO’s State, County 
and Municipal Employees Union or remain as 
independent United Association of Office, Sales 
and Technical Employees Local No. 2.

During the “power struggle,” as the September 
27 Milwaukee Journal called it, Local 2150 
distributed handbills that refuted an AFL-CIO 

District 48 claim that the local did not want 
Local 2’s 500 female members. “We want every 
member of Local 2 to affiliate with Local 2150,” 
the handbill said.

The following month, I.B.E.W. President 
Gordon Freeman instructed 4,500 members of his 
union to withdraw from the Milwaukee County 
Labor Council and cancel their subscriptions to 
its Milwaukee Labor Press in protest of an editorial 
“that favored another AFL-CIO union over 
I.B.E.W. Local 2150,” the Milwaukee Journal 
reported on October 19. While Local 2150 was 
not affiliated with the labor council, six other 
I.B.E.W. locals were at the time.

(In the end, the 1,150 electric company 
office employees voted October 20 to retain 
independent Local 2 of the United Association 
as their bargaining agent.)

In May 1968, Local 2150 joined the AFL-
CIO; around the same time, the six Milwaukee 
County I.B.E.W. locals that had left the county 
AFL-CIO council after the Labor Press editorial 
re-affiliated with the group, The Milwaukee 
Sentinel reported on May 18.

Disputes with the Wisconsin Electric Power 
Co. continued, and in July 1968, Local 2150 was 
protesting the company’s “‘contracting out’ of 
work they believe rightfully belongs to members 
of their union,” The Kenosha Labor newspaper 
reported on August 1. In an official statement, 
Local 2150 charged:

For many years, we have 
resisted and protested any 
attempts by our company to 

assign work to outside contract crews. We 
are members of the Kenosha overhead line 
construction crews.

“At times, we have worked shorthanded 
because of the company’s refusal or inability 

to hire people in sufficient numbers to 
properly reduce the work.

“The company, in contracting out the 
work, removed the opportunity for young 
men who are residents of the City of 
Kenosha to gain employment with this 
company in their own home town.

“We strongly believe that the residents 
of the city should be made aware that 
the company conducts its business in this 
fashion. We feel this is unfair because it 
denies the opportunity for employment to 
those who live here.”

In another display of a contentious situation, 
the October 1968 issue of the local’s newsletter, 
2150 Reporter, mentioned that members of the 
local had “long complained about (the) almost 
permanent presence of non-I.B.E.W. people hired 
by the company for alleged peak load conditions.” 
It went on to announce it was each member’s 
obligation to notify the union office of any of 
those “parasites” who were performing work that 
should be done by a union member.

Rounding out its eventful first five years, 
Local 2150 submitted an article to the May 
1969 I.B.E.W. Journal reflecting on its recently 
celebrated fifth anniversary. It simply stated:

Local 2150 was chartered 
on February 1, 1964, in 
Milwaukee and has been serving 

its 1,130-plus members since that time. 
It is a utility local, representing members 
employed at the Wisconsin Electric Power 
Company and Extension System.

“It serves people working in Milwaukee 
County and the surrounding area at a 
distance of 50 miles south, north and 
west, under two labor agreements.”

I.B.E.W. officers from various locals, including Local 
2150, gathered in Madison, late 1960s.
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The First Strike: Emancipation
With little progress being made on contract 

negotiations and the current agreement set to 
expire on June 15, 1969, tensions between Local 
2150 and Wisconsin Electrical Power Co. “had 
risen to a boiling point,” Forrest Ceel recalled in 
his historical account. A secret ballot conducted 
during the local’s May 22 meeting revealed that 
95 percent of its membership supported a strike, 
if necessary.

A June 6 bulletin circulated to members 
detailed the negotiations and the company’s 
initial proposal – and was headlined: “It’s a 
damned insult.” It went on to read:

Time is growing shorter 
every hour. The company is 
insolently challenging you to 

prove you mean what you say. ... We will 
continue to reject proposals like this until 
the company recognizes that the members 

of this union are honorable human 
beings to be respected and not a herd of 
subservient neuters to be used as if they 
were owned.”

The local presented its final offer on June 11; 
in particular, it sought a phase out of the annual 
bonus, taking one percent of the bonus each year 
and applying that to general wage increases. It 
also proposed the company pay the full cost of 
the pension and medical plans, and it would 
require the employer to agree to jointly negotiate 
safety and work rules with the union.

But by that point, neither the involvement of 
the Federal Mediation and Conciliation Service 
nor I.B.E.W. International Representative James 
Conway could forestall the inevitable, according 
to Forrest. After the company rejected the local’s 
contract offer and said it would not negotiate 
over safety and rules on June 12, no further 
progress was made – and on June 15, 1969, the 
local’s 1,100 members were out on strike.

Thomas Cassidy, vice president in charge of 
industrial relations for Wisconsin Electric, told 
The Milwaukee Sentinel in an article the next 
day that the major unsettled issue in dispute is 
any union demand for co-determination of work 
rules and safety rules. He called the demand “an 
attempt to gain ‘a veto power over the company. 
This is management’s right and responsibility.’”

Business Manager Jerry Ceel noted that the 

union was asking for a 7-percent hourly wage 
hike for each year of the proposed two-year 
contract – roughly 32 cents an hour the first year 
and 34 cents the second year. Cassidy said the 
company had offered hourly pay hikes ranging 
from 21 cents to 25 cents.

As the strike commenced, the local distributed 
a bulletin to its membership that day with the 
following pronouncement:

You are on strike because the 
company refused to meet your 
demands which are reasonable 

and realistic and truly not as costly as 
many settlements you know of. The 
company knows that your last proposal 
was reasonable and still they insisted on 
pushing you into the position you are in 
right now. They tested your guts and I am 
ashamed for them, for the utter lack of 

respect they have had for you. Now both 
sides know where they stand. The price of 
self-respect can never be set too high. You 
are a union! Let’s go about getting the job 
done. Hang tight!”

In Kenosha, Local 2150 members manned 
picket lines at the company’s properties, the 
June 19 Kenosha Labor newspaper reported. The 
June 20 Racine Labor newspaper reported that 
Wisconsin Electric employees were out on picket 
lines at that city’s company facility – where police 
officers were assigned to watch the pickets.

At one point in Kenosha on June 16, a supervisor 
drove a truck out of the warehouse in Kenosha, 
after which words were exchanged, there was some 
“pushing and shoving” and police were called, 
according to the Kenosha Labor. George Frederick, 
chairman of the Kenosha Local 2150 unit, told 
the newspaper, “There was no need for calling 
the police since our picketing was in an orderly 
manner and entirely in keeping with the law.”

Also during the strike, union members were 
assigned to picketing duties with roving squads 
that were available to picket all supervisory crews 
that the company used to maintain service, 
according to the August 1969 System News, a 
publication of System Council U-25, Edison 
System Locals.

Adding more fuel to the fire, Wisconsin Electric 
ran an advertisement in several local newspapers, 
including The Milwaukee Sentinel on June 18, 
that outlined the company’s position in the 
negotiations – and also made note that about 
650 supervisory employees of the company 
were performing the work usually handled by 
the strikers. “Local 2150 is waging the strike in 
an attempt to force Wisconsin Electric to agree 
to demands which we believe to be completely 
unreasonable – demands that, if granted, would 

Local 2150 members on strike in 1969 against Wisconsin Electric Power Co.
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result eventually in increased costs for electric 
service that could come from only one source: 
the pockets of our customers,” the ad charged.

In particular, in listing the company’s claims, 
the ad said, “Strikers are among the highest-paid 
utility employees in the U.S.A., average annual 
wage $10,881 in 1968.” It also stated that “one 
of the major stumbling blocks to settlement of 
the dispute is the union’s completely unrealistic 
demand for ‘co-determination of work rules and 
safety rules.’”

Local 2150 responded in 
kind, shortly after placing 
a retort in newspapers 
such as the Racine Journal-
Times in which the local 
claimed, “The insincerity 
of the company in these 
negotiations is obvious 
to everyone involved ... 
their sole purpose is to 
break a union that dares 
to act like one.” The local 
countered the company’s 
wage accusation by noting 
that all overtime hours for 
1968 were added to the 
wages paid, and it refuted 
the “veto power” over work 
and safety rules allegation 
by citing a 1969 U.S. 
Supreme Court decision 
declaring that safety was a 
negotiable item.

As the strike waged, 
tragedy struck June 21 
when a transformer in a 
company substation at 
1250 North 72nd Street 
in Wauwatosa exploded, 

killing two general foremen of Wisconsin Electric 
who were filling in for striking workers. John A. 
Schueneman, age 54, and Thomas Grosskopf, 
age 41, were performing routine maintenance at 
the substation “that normally would be done by 
members of Local 2150, who are on strike,” the 
June 23 Milwaukee Journal stated.

A police investigation revealed that Schueneman 
was pouring oil into a transformer from a ladder 
– “a blatant safety violation,” Forrest Ceel 

Newspaper advertorial by Wisconsin Electric during the strike of 1969.

Local 2150 flier distributed in June 1969 during strike.

pointed out in his historical 
essay – when he fell into the 
transformer and  shorted it, 
according to the newspaper. 
The system then exploded, 
throwing Grosskopf 25 feet 
into the air and setting his 
clothes on fire, after which he 
burned to death.

(The union would fine 41 
Wisconsin Electric Power Co. 
supervisors for doing the work 
of strikers during the work 
stoppage, according to the July 
17, 1971, Milwaukee Sentinel. 
However, the National Labor 
Relations Board in July 1971 
upheld an examiner’s order 
directing Local 2150 to 
rescind the disciplinary action 
and suspend the fines.)

Local 2150 won its fight for 
wage increases and a major 
contract improvement 
when Wisconsin Electric 
agreed on a new pact after 
18-plus hour “marathon” 
negotiation sessions under 
the auspices of the Federal Mediation Service, 
the Milwaukee Labor Press announced on July 3, 
1969. The local’s membership had voted July 1 to 
accept the proposal by a 647-to-250 count.

The new, two-year agreement included a 
30-cents-an-hour increase each year and provided 
for arbitration of disputed safety rules; improved 
health and welfare and pension payments; 
improved life insurance; and phase out of the 
incentive program. In the end, the Labor Press 
wrote, “A (Local 2150) spokesman praised the 

militancy and determination of the membership 
in its solidarity during the strike.”

Expansion & A Second Strike
During the early 1970s, Local 2150 began a 

steady growth through acquisitions that would 
last into 2009. Essentially beginning the surge, 
members of Wisconsin–Michigan Power Co. 
(a subsidiary of Wisconsin Electric Power Co.) 
transferred from Local 494 on March 1, 1971, 
after voting 260 to 28 to affiliate with Local 2150, 
bringing in the company units for Appleton 
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Manual, Iron Mountain Manual and Point 
Beach Nuclear Plant at Two Rivers, Wisconsin.

In welcoming the new units and their members, 
the April 1971 2150 Reporter newsletter proclaimed:

We are pleased and proud 
to welcome these Brothers as 
fellow members. Their addition 

to our organization has the obvious 
merit and advantage of a single I.B.E.W. 
Utility Local and we can meet and treat 
our common problems in one unified 
effort. Each and everyone of you should 
be proud of yourselves for what you have 
done for your Local by the example you 
have set.”

Shortly after, the National Labor Relations 
Board (N.L.R.B.) then conducted a certification 
election in the cities of Iron Mountain and Iron 
River, Wisconsin, on May 4, 1971. When voting 
was complete, 47 of 55 office, sales and technical 
employees of the Wisconsin-Michigan Power 
Co. employed in those cities elected to join a 
union – 31 of them choosing Local 2150.

“These people obviously voted as they did ... 
(and) chose us as their bargaining agent because 
of the example 2150 has set as a representative 
organization for people,” the 2150 Reporter 
declared in its June 1971 issue.

Reorganization procedures undertaken by the 
I.B.E.W. Sixth District then placed I.B.E.W. 
workers of the municipal utilities of Kaukauna 
(Local 232) and Oconomowoc (Local 494) into 
Local 2150 (its first municipality members) 
on September 1, 1971, and January 1, 1972, 
respectively. Each unit was a separate entity and 
was bargained for individually, the January 1972 
2150 Reporter recounted in its review of the 
previous year.

City of Jefferson employees represented by the 
I.B.E.W. were moved into Local 2150 on July 
24, 1972.

“We now presented a solid, unified workgroup 
in dealings with management,” Jerry Ceel 
reflected on those times in his 1981 memoir.

That solidarity was put to the test on several 
occasions. As soon as January 1972, Local 2150 
members walked out on Wisconsin Electric for 
one day before reaching agreement on a one-year 
contract (although part of that settlement was 
initially rejected by the company’s Pay Board).

The following August, mediation was required 
during contract talks to head off a possible strike 
against Wisconsin Electric and Wisconsin-
Michigan Power. Separate contracts between 
the utilities and Local 2150 were to expire at 
midnight on August 15, The Milwaukee Sentinel 
reported that day, but were continued on a day-
to-day basis beyond the deadline.

On September 10, the local and the company – 
with the assistance of a federal mediator – finally 
reached a tentative agreement on new contracts to 
cover about 1,600 electrical workers in Wisconsin 
and Michigan’s Upper Peninsula, according to 
the September 11 Milwaukee Sentinel.

But Local 2150 and Wisconsin Electric 
Power Co., Wisconsin-Michigan Power Co. 
and Wisconsin Natural Gas Co. could not find 
common ground on “economic issues” during 
contract negotiations in 1974, and as a result, the 
local’s 2,300 members went on a prolonged strike 
beginning August 16. Negotiations over five 
different contracts began in March, with federal 
and state mediators taking part in bargaining 
sessions that eventually broke off August 14 after 
the union unanimously rejected a final proposal 
from the company, The Milwaukee Sentinel 
reported on August 16.

Wisconsin Electric Vice President Thomas J. 
Cassidy even sent a letter to Business Manager 
Jerry Ceel on August 14 claiming that the final 
offer from the company would increase system 
expenses for payroll employee welfare by almost 
$4,520,000. He wrote that the amount would be 
16.5 percent of the present direct payroll expenses 
for the employees Local 2150 represented.

Nevertheless, Local 2150 workers had voted 
on August 1 to strike by an 11-to-1 margin, 
according to the newspaper. Meanwhile, the 
company said management personnel would 
fill in for the striking outside construction and 
maintenance workers of the local.

Union demands included a job-security clause 

and progression steps within occupations to 
“accelerate advancement, which in too many jobs 
under these contracts had employees working 
for too long periods of time before reaching the 
top of their rates,” Jerry said in the August 22 
Milwaukee Labor Press.

That day, Local 2150 filed an injunction with the 
N.L.R.B., charging the company with “excessive 
and continuing action” in taking movies and 
photographs of members while picketing.

Also during the strike, the local documented 
strike events and circulated them in a semi-daily 
bulletin titled “Contract News.” The August 22 
installment noted that the company was offering 
a $25,000 reward for information about and 

Point Beach Nuclear Power Plant in 1972, shortly after Local 2150 organized workers there.
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conviction of “anyone responsible for vandalism 
or sabotage of company property.” The local went 
on to remind its members that “the union does 
not condone such activity.”

The next day, the bulletin reported that rain, 
heavy winds and lightning caused damage to 
the company’s system between Oconto Falls and 
Pulaski – and that “strike breaking supervisors 
struggled long hours attempting to restore service.”

Two weeks later, after 
a marathon negotiating 
session, the local and 
the companies reached a 
tentative agreement on 
September 6 to end the 
strike, according to that 

day’s Milwaukee Journal. But it would not 
be until September 24 that a new contract 
would be ratified by Local 2150 members, the 
Milwaukee Journal reported on September 
25.

The new agreement provided a 10-percent 
increase the first year for Wisconsin Electric 
Manual employees and 12-percent for 
clerical workers at Wisconsin Electric and 
Wisconsin Natural Gas. All groups at the 
two companies were to receive an 8-percent 
raise the second year and 5 percent the third. 
At Wisconsin-Michigan, clerical workers 
would get 14-percent increases the first 
year and manual workers 12 percent; in the 
second and third years, both groups would 
get 10 percent and 7 percent, respectively.

Meanwhile, even as the strike progressed, 
Local 2150 and Wisconsin Electric were 
both lobbying for public and government 
support of a proposal to build a billion-
dollar nuclear power plant in Koshkonong. 
In fact, both parties attended hearings with 
the Public Service Commission during the 

week of August 19 to testify for the project, the 
Milwaukee Labor Press divulged.

(The project, jointly proposed by Wisconsin 
Electric, Wisconsin Power and Light Co., 
Madison Gas and Electric Co. and Wisconsin 
Public Service Corp., met with strong resistance 
from environmental groups and was eventually 
killed in 1977 by a concern, among others, 

regarding the lake’s 
shallow depth during 
drought conditions.)

Additional contentious 
contract negotiations 
took place during the 
remainder of the decade, 

most notably in September 1977. By the 17th 
of that month, the local had requested federal 
mediation and had met three times with 
mediators and Wisconsin Electric Power Co. 
While avoiding another strike in the end, at 
one point the local had threatened “to suspend 
bargaining activities and make arrangements for 
a full officers meeting,” the local’s Bargaining 
Bulletin announced.

As the 1970s were coming to a close, Business 
Manager Jerry Ceel opened a letter he wrote to 
the membership on June 1, 1979, by taking stock 
of the local’s current situation. He pointed out 
that the local at that time had 2,300 members 
and was one of the 10 largest unions in the 
State of Wisconsin, with 10 units outside the 
metropolitan Milwaukee area.

What’s more, the local was negotiating six labor 
agreements simultaneously with the Wisconsin 
Electric Power Co. and with individual municipal 
agreements separately. It was also conducting 
monthly labor relations meetings with the 

company, and its executive board consisted of 13 
members – one from each unit and three from 
the metropolitan area.

Changing of The Guards
By its 20th anniversary in 1984, Local 2150 

had grown to twice its original size. In a farewell 
letter to members he wrote the previous April as 
he prepared to retire as business manager, Jerry 
Ceel appraised the local’s expansion:

(It) is an additional 
testament to its actions and 
accomplishments because other 

groups who were legally able to affiliate 
with us did so, with the belief that more 
could be accomplished if our efforts were 
pulled and unified.”

In 1982, Wisconsin Electric and Wisconsin 
Natural Gas contracts provided for wage increases of 
8 percent that year, 4.75 percent for 1983 and 5.75 
percent in 1984. New Business Manager Richard 
Darling commented in the February 1985 edition 

Local 2150 “Bargaining Report” information 
sheet distributed to members in 1974.

Local 2150 displays its electric-generating work with Wisconsin Electric 
Power Co., including nuclear power, during an industry show in 1975.

“The two strikes of 1969 and 
1974 were proof of the unity and 
conviction of 2150 members.”

– Jerry Ceel 1998 memoir
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of The Inlet, the local’s newsletter, that contracts 
were staying ahead of cost-of-living increases.

However, Darling had also addressed in the 
May and November 1984 issues of The Inlet some 
cautionary trends being experienced with the 
company. In particular, he noted that “getting 
answers to grievances is gradually taking longer 
and longer” and the union office “has noticed a 
much more strict enforcement of qualifications 
of employees bidding on job postings.” What’s 
more, Darling wrote that “district and division 
managers apparently were told to scrutinize their 
budget and look for excess fat,” which resulted in 
“fewer people to cover a shift or, in some cases, 
longer outages for the customer.”

Darling further scrutinized Wisconsin Electric’s 
“Quality Circles” program, which it instituted in 
1983, through which employees volunteered to 
participate in meetings held to resolve possible 
problems in the workplace. He pondered the belief 
that within the Circles, “subtle influences are being 
directed toward the membership ... at a time when 
the employer also decided to pay all employees a 
cash bonus in November 1984” but insisted during 
negotiations that the employee must pay more of 
his medical insurance premium.

On March 18, 1986, four employees of the City 
of Kiel joined the local by way of a Wisconsin 
Employment Relations Commission election, 
according to the May 1986 Inlet – beginning a 
flurry of acquisitions over the next several years. 
After seven months of negotiating, the union 
and the city signed their first labor agreement for 
dispatchers and office employees on November 
12, giving the workers an additional 20 cents 
an hour, changes in shift schedules, a grievance 
procedure, dues check off, job postings, 
mediation/arbitration under state law and 
provisions for seniority.

The most significant 
change that would 
impact the future 
of Local 2150 was 
the result of a single 
move by the I.B.E.W. 
In an effort to 
better monitor and 
organize the union’s 
jurisdiction, the 
International Office 
split and merged line 
construction and 
line clearance Local 
377 of Beaver Dam, 
Wisconsin, into locals 2150 and 953 in Eau Claire 
on June 1, 1987. Neither the members of Local 
377 nor the members of Local 2150 were apprised 
of the merger until the I.B.E.W. had already made 
the decision to split Local 377.

Membership of the locals likely would have 
rejected the merger if allowed to vote on it. 
Instead, the jurisdiction of Local 377, which 
was originally chartered on January 1, 1972, was 
divided along a line running from north to south 
approximately through the middle of the state – 
members working on the east side of the state were 
joined into Local 2150, increasing its membership 
to over 2,700.

Attempting to shed positive light on the merger, 
Darling explained in the May 1987 Inlet, “Rather 
than have two full-time business agents covering 
the entire State of Wisconsin, the jurisdiction 
will now be covered by five full-time business 
representatives working out of Eau Claire (Local 
953) and four full-time business agents working 
out of the West Allis office of Local 2150.”

Former Local 377 members did not see it that 
way, however, as there was a great deal of mistrust 

of Local 2150 leadership, partly because of the 
way the merger was forced upon them. In reality, 
their former business manager became a Local 
2150 business agent and was initially the only 
agent that they believed was representing them.

By August, the union had added the jurisdiction 
of “outside construction” to the Local 2150 
bylaws. The local’s office also had already begun 
on June 1 a campaign “to secure all outside 
contracting work for its members,” The Inlet 
reported in August 1987.

Local 2150 members join the United Food and Commercial Workers Local P-40 picket 
line in protest of Patrick Cudahy food-processing plant in Milwaukee in 1987.

Local 2150 displayed its support for the United Food 
and Commercial Workers Local P-40 during its strike 
against Patrick Cudahy in The Milwaukee Sentinel on 

September 1, 1987.

Local 377’s Members Join Local 2150

Stronger Together through Merger
When I.B.E.W. Local 377 was merged into Local 

2150 by the International in 1987, it was not 
without controversy. Members in both the Utility 
and the Construction branches wished to retain the 
autonomy of having their own locals, and many 
were disappointed if not openly hostile to the idea.

According to Joe Koehler, a line clearance foreman 
represented by Local 377 at the time of the merger, 
“There was a lot of anger and mistrust from the 
members who were brought in from Local 377 
because they were not allowed to vote on the merge 
and they didn’t feel they were being represented 
fairly.” He was eventually hired as a business 
representative by Local 2150 Business Manager 
Dick Darling and promoted to assistant business 
manager by Business Manager Dan Sherman.

Shortly after Timm Driscoll became Local 2150 
business manager in 1991, Joe “gave him a chance to 
resolve the issues.” However, he also said that “if the 
relationship between the utility members and the 
outside members did not improve sufficiently,” the 
outside members would pursue a separate charter 
with the International.”

But Timm immediately followed through by 
securing more work for the outside branch with 
Wisconsin Electric and becoming very active with 
the outside members. After the implementation 
of Timm’s organizing initiatives, Local 2150’s 
construction membership has grown from under 
300 to over 1,100 today; in addition, the line-
clearance membership has grown from 200 to 700. 
The number of signatory contractors during that 
time grew from 30 to over 100, many of which were 
performing types of work that were either new to 
the I.B.E.W. or work that used to be performed with 
I.B.E.W. members and was being regained.

In addition, Local 2150 gained new work and new 
construction members over the years by partnering 
with more specialized contractors that were well-
positioned to deal with emerging technology 
in electrical construction, as well as stricter 
environmental regulations by utility customers and 
environmental agencies. As the local experienced 
strong growth and retained (and gained) union 
market share in the outside electrical industry, there 
also were many initiatives and programs undertaken 
by business managers to uphold the standards of 
safe, productive, quality I.B.E.W. work to return 
good value to customers.
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Later that year, employees of Elkhorn Municipal 
Utility voted to join the local.

While 1987 was a year of virtually full 
employment, which Darling announced in the 
February 1988 Inlet, the local’s utility jurisdiction 
saw over 166 members take advantage of an 
early retirement incentive by December 1988, 
Recording Secretary Kathleen Schalk reported 
in the I.B.E.W. Journal. She also stated, “We are 
fortunate also to be able to report our outside 
contractor members are all working.”

In February 1989, with the local marking its 
first 25 years, its membership had more than 
tripled since it was chartered. However, the City 
of Oconomowoc the month before had informed 
Local 2150 that it no longer recognized the 
local as the bargaining agent for its non-craft 

employees. (The Oconomowoc craft 
employees would remain members 
until they fell prey to the evils of The 
2011 Wisconsin Act 10 law.)

While Local 2150 continued 
struggling with the animosities of 
former Local 377 members, Darling 
hoped that  having business agents 
on staff who had worked in both line 
clearance and outside construction 
would help the members coming in 
from 377 feel as though they belonged 

in Local 2150. Joe Koehler and Ron Nyhouse 
joined the Local 2150 staff to represent line 
clearance and line construction, respectively. At 
that time, Joe was one of the only line-clearance 
tree-trimmer agents on staff at any I.B.E.W. local 
in the United States.

By the end of that year, a new, three-year 
contract had been ratified with Wisconsin Electric 
and Wisconsin Natural Gas, providing for a total 
wage increase of 12 percent. The labor agreement 
was seven separate agreements covering 1,800 
of members from the Illinois border to Upper 
Michigan, Schalk explained in the December 
1989 Journal, also noting that the package 
included some matching 401(k) provisions and 
slight improvements in medical coverage but 
higher costs in upfront contributions.

Meanwhile, three of the local’s municipal 
contracts had been settled with wage increases 
and other  improvements, and one municipal 
contract and two tree-trimming contracts went 
to arbitration.

In 1990, two more groups of municipal 
employees, Oak Creek and Sun Prairie, joined 
Local 2150. In addition, the local arranged with 
the International Office to recognize and certify 
that all Wisconsin Electric Power Co. member 
employees who completed electrician or line-
mechanic training be classified as “journeymen” 
and receive a journeyman certificate, The Inlet 
reported in August that year. Prior to June 1, 
1987, all members of Local 2150 were classified 
as “utility” members, as the local did not have 
jurisdiction of “journeyman lineman” or 
“journeyman electrician” classifications.

With new leadership in place following the 
election of officers in 1991, which the July 1992 
Inlet dubbed “historic” as it was the first time in 
the local’s history that an incumbent business 
manager was defeated when Timm Driscoll from 
the Point Beach Nuclear Plant won the vote, 

a variety of changes to the local’s 
infrastructure took place. Among those that 
The Inlet highlighted were the addition of an 
Executive Board member to Unit 11 from the 
Line Clearance Sector of the local; changes to 
the dues structure for the first time in over 25 
years; and stewards training classes, mutual gains 
bargaining classes and subcommittees formed to 
assist in negotiations.

Around this time, as the memories of the 1969 
and 1974 strikes began to dim, the relationship 
between Local 2150 and its largest employer, 
Wisconsin Electric Power Co., began to develop 
and mature, Forrest Ceel wrote in his history 
essay of 2001. In July 1992, after jointly training 
in interest-based bargaining, the union and 
the company used non-adversarial bargaining 
to settle most of their contractual issues – and 
have continued to use this process of “win-win” 
bargaining ever since, according to Forrest.

As important as nurturing the rapport with 
the largest employer and building relationships 
with customers, contractors and all industry 
stakeholders was, another priority was getting 

I.B.E.W. Local 2150

Business Offices
6227 West Greenfield Avenue, West Allis
February 1964 to January 1992

N8W22520 Johnson Drive, Unit H, Waukesha
February 1992 to March 2007

N56W13777 Silver Spring Drive, Menomonee Falls
March 2007 to present

Local 2150 members picket with striking Greyhound Bus employees in 1991.

Local 2150’s first female apprentice linemen train in 1993.
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the utility and construction memberships 
to understand that being a local with both 
jurisdictions was a good thing for each. Joe 
Koehler expressed to Driscoll that the former 
377 members were still angry and filled with 
mistrust of the leadership of Local 2150, and 
things needed to change. As a result, Driscoll 
committed significant time and energy to 
addressing the issues of members in all sectors 
to avoid any efforts to split the outside members 
from the “utility local.”

Understanding the importance of growing 
the membership regardless of sector, Driscoll 
immediately followed through by securing more 
work for the outside branch with Wisconsin 
Electric. What’s more, he remained very active 
with the outside members to better understand 
their issues and do whatever was necessary to 
make them understand that Local 2150 was, in 
fact, all-inclusive for all members. In addition, 
the local began initiatives to leverage relationships 
with utilities to gain steady growth in traditional 
construction membership, as well as growth in 
membership in areas of construction never before 
represented by Local 2150.

By late 1993, Local 2150 had successfully led 
the effort to form the state’s first union-sponsored 
Utility  Worker’s Coalition conference, where 
unions would meet “to listen to guest speakers 

and to share information and ideas of a common 
nature,” The Inlet reported in April 1994. Seventy 
people from six unions representing employees of 
12 Wisconsin investor-owned utilities attended 
the conference on December 3 and 4 at the Mead 
Inn in Wisconsin Rapids, hosted by Driscoll.

Another large period of growth for the local 
came between mid-1994 and early 1995 when 
approximately seven municipal employees 
of Beaver Dam; 965 members of the United 
Association of Office, Sales and Technical 
Employees Local 2; 10 municipal employees of 
the City of Lodi; seven employees of Independent 
Communication Contractors, who were teledata 
cable installers; and 53 members of Local 998 of 
Amalgamated Transit Union joined Local 2150.

The largest group, located primarily in 
southeastern Wisconsin, Local 2 members became 
Unit 13 and two of its full-time employees joined 
the staff of Local 2150. The new members included 
clerical and technical employees, mechanics, meter-
readers and storekeepers of Wisconsin Electric 
Power Co., according to the November 1994 issue 
of Local 2150’s new newsletter, State of the Union.

A new contract unity committee began work 
in early 1995, learning team building skills 
and identifying similarities within the different 
WE/WN contracts that could be combined or 
simplified, the March State of the Union explained. 

That education would be invaluable later that year 
when the local took on one of its most daunting 
tasks, described in the April 1999 newsletter’s 
commemoration of the local’s 35th anniversary:

Possibly the single-largest 
challenge Local 2150 has faced 
in its 50 years was the merging 

of nine Wisconsin Electric contracts into 
one single contract to cover all employees 
of the company who are represented 
by the local. But the local successfully 
created a combined contract in December 
1995, after a full year of preparation 
and negotiation by Local 2150’s Unity 
Committee and Bargaining Committee.”

By September 1995, the local had also established 
a new Legislative Affairs Committee “to decide 
which (legislative) issues to focus upon on a case-
by-case basis,” the State of the Union explained. 
Topics the committee would work on included 
family medical leave, worker safety, fair labor 
standards and maintaining democratic rights for 
union members – but during the committee’s 
first meeting, it decided that its objective “shall 
be to help Local 2150 members to become 
better informed about legislative issues and to get 
members to take action.”

Meanwhile, Local 2150 continued to grow, adding 
five additional municipal utilities and cooperatives 
to its list of employers from 1996 to 1999, Forrest 
recorded in his essay. The last group of Wisconsin 
Electric’s non-union office workers, who were at the 
Point Beach Nuclear Plant, affiliated in October 
1996, as did the city utility workers at Princeton, 
Shawano (Local 158) and Clintonville.

After the April 1999 State of the Union reported 
the addition of a full-time organizer to “organize 
new members and expand the benefits of union 
representation to nonunion workers,” Gresham 

(Local 158) and Oakdale Cooperative joined the 
local, followed by 83 cable locators at Central 
Locating Services. (Unfortunately, the company 
left Wisconsin a couple years later and contract 
cable locators were no longer represented by 
Local 2150.)

When Local 2150 celebrated its 35th anniversary 
in 1999, it had approximately 3,700 members and 
included employees of Wisconsin Electric, outside 
line construction and line clearance employees 
covering more than half of the state, and the 
employees of some 14 municipalities and co-ops.

The occasion also gave Press Secretary Nancy 
Wagner the opportunity to reflect on the local’s past 
and ponder its future in the August 1999 Journal:

Today, Local 2150 continues 
its quest and charge to organize 
new members and expand 

the benefits of union representation to 
nonunion workers. Under the leadership 
of Business Manager Timm Driscoll, the 
staff, elected officers and stewards will be 
taking Local 2150 into the 21st Century.”

From Y2K to Act 10 & Beyond
Local 2150 began the new millennium 

with growth opportunities when WICOR, a 
Milwaukee-based holding company of Wisconsin 
Gas, became part of Wisconsin Energy, creating 
the largest electric and natural gas provider in 
Wisconsin. The corporation also announced a 
10-year plan to invest $7 billion to build five new 
power plants, upgrade existing plants and improve 
its electric distribution system.

Local 2150 went to work to organize the 
Wisconsin Gas District employees located outside 
of the Milwaukee area, who overwhelmingly voted 
on June 26 to be represented by the local. The 
union actually won two N.L.R.B. representation 

Local 2150 linemen compete in a linemen’s rodeo in 1996.
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elections with the Wisconsin Gas Co. non-
managerial workers, Wagner pointed out in 
the November 2000 Journal, one for a unit 
with 120 employees and the other for a unit 
with 26 employees.

Around this time, Local 2150 began 
representing contractors performing directional 
drilling for underground installations, which 
would provide steady work for its members.

The Wisconsin Gas District employees on 
March 1, 2001, ratified their first-ever labor 
agreement, which would run through August 
15, 2005. It provided improvements for those 
employees in wages and working conditions, the 
July 2001 State of the Union reported.

But during 2001, the local was confronted 
with many jurisdictional issues brought about 
by Wisconsin Energy’s acquisition of WICOR, 
including Wisconsin Gas. Meanwhile, on the 
construction side of the 
union, work was slow.

Also in 2001, 31 Field 
Tech employees voted to 
join Local 2150 as its first 
contract meter techs.

Another significant 
event took place in the 
latter part of the year 
when, in the interest of 
safety, customer reliability 
and cost, Local 2150, 
Hooper Construction, 
Central Locating Service 
and Wisconsin Electric 
jointly participated in 
a “stand down day.” 
During this event, 
employees were asked to 
help determine the cause 

and find answers for the many “dig-ins” that had 
occurred during 2001, according to the November 
2001 State of the Union.

Four additional municipal groups joined Local 
2150 in 2001: six police dispatchers in the City 
of Clintonville and three workers from Vanguard, 
seven from Eagle River Water and Light and six 
from Brodhead Water and Light.

Training then moved to the forefront of Local 
2150’s agenda, as it began a training initiative in 
2001 with several different employers that would 
come to fruition in 2003 with the incorporation 
of the I.B.E.W. Great Lakes Training Trust. The 
effort initially had moved forward in early January 
2002, when Mike Follett, chair of the executive 
board, was put on lost time to conduct research 
into the feasibility of creating a training program.

The local requested assistance from the 
Wisconsin Regional Training Partnership, whose 

first recommendation 
was to form a Training 
Steering Committee. 
That group approved an 
organizational charter 
that called for “building 
the pipeline of qualified 
candidates for careers 
in the industries, 
establishing strategies 
to retain and develop 
workers in entry-level 
classifications and 
exploring the feasibility 
of creating a training 
center for the utility 
industry,” according to 
the September 2002 
State of the Union.

By that date, 200 

A Dynamic Political Force

Local 2150 has always been very active in 
legislative and regulatory affairs in Wisconsin. 
As its membership expanded and its labor-
management relationships matured, its political 
power and influence also grew.

Particularly since the early 1990s, when electric 
power deregulation was first proposed, Local 
2150 made it a priority to be a participant in the 
legislative process. Those efforts were highlighted 
at that time by the local’s involvement in a 
coalition called “Customers First!,” which worked 
to inform citizens that legislators must “go slow 
and get all the facts before changing a system that 
gives us low rates and reliable electricity.”

Since 1999, Local 2150 has been a licensed 
lobbying organization in the state capital, 
Madison, and has offered its perspective on most 
utility-related legislation. Notably, the local led 
the formation of the Utility Workers Coalition 
(UWC), which coordinates over a dozen mid-
western utility unions and brings together over 
28,000 members of various labor organizations.

Among its many efforts, the local also lobbied 
with other stakeholders to help pass Reliability 
2000, which led to the creation of the American 
Transmission Co. (ATC). That legislation also 
redefined the limits of utility holding companies 
and guaranteed that a qualified work force would 
continue to “keep the power flowing” – even 
in the event of utility mergers, acquisitions or 
hostile takeovers.

With Reliability 2000, new utility owners 
must offer employment to all non-supervisory 

employees at the same wage rate and equivalent 
benefits. “This protection is perhaps the most 
comprehensive in all 50 states,” Forrest Ceel 
wrote in his 2001 historical review of the local, 
“and is a crowning achievement for Local 2150 
and all Wisconsin utility workers.”

In 2002, Local 2150 was active in numerous 
state legislative issues, including Wisconsin 
Energy’s “Power the Future” plan. That year, 
the local’s lobbying efforts paid off when the 
U.S. House of Representatives approved the 
continued construction of the Yucca Mountain 
nuclear storage facility in Nevada.

During 2005, the local played a vital role 
politically in gaining approval to build the Elm 
Road power plants and the Arrowhead/Weston 
transmission line. Two of the largest construction 
projects in the state’s history, they provided 
thousands of man hours of work for the local’s 
members.

The list of political activities goes on – and 
behind them all is the local’s participation in 
COPE, the Committee on Political Education. 
The purpose of the committee is to solicit and 
receive voluntary political contributions from 
members of the local to support non-federal, 
state and local election activity.

The local has worked hard to increase its COPE 
contributions over the years. For example, the 
local reported in its March 2000 newsletter that 
monthly donations had gone from $263 in 1995 
to more than $2,500.

Local 2150 members at work 
for M.J. Electric in 2000.
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candidates were enrolled, and by December, the 
local had met with attorneys to form a trust, 
which was then incorporated and functioning in 
2003. The program also hired a training director, 
Sharon Crowe, and held its first official Board of 
Trustees meeting that year.

Despite initial enthusiasm, however, the trust 
was discontinued by August 2008 because of a 
lack of available funding.

The year 2002 was a busy one for Local 2150. 
Much effort went into successfully negotiating 
the combination of its Wisconsin Gas and 
Wisconsin Electric labor agreements, which 
directly affected about 145 members.

In addition, the local negotiated contracts for 
several municipalities and line clearance, and a 
contract to replace the one that I.B.E.W. 953 
had with Oconto Electric Cooperative for 12 
members who had voted to be represented by 
Local 2150.

In 2003, the local ventured into the 
manufacturing sector by organizing over 
320 production and maintenance workers at 
Waukesha Electric Systems late that year – despite 
the “outside influence of an anti-labor propaganda 
machine to derail the election,” the State of the 
Union proclaimed in its December 2004 issue. 

The company was building medium-size power 
transformers at its facility located in Waukesha.

Also in 2003, the first professional contract for the 
local was ratified by 115 newly organized engineers 
who worked for the Nuclear Management Co. at 
the Point Beach Nuclear Plant. A new, three-year 
agreement also was reached with We Energies, and 
municipal employees at Waunakee Utilities voted 
for representation.

Outside construction then received an additional 
boost when Local 2150 members began performing 
transmission line work from helicopters.

Timm Driscoll retired in 2004 after being only 
the third business manager in the local’s first 40 
years. His leadership would be missed, except that 
his successor, Dan Sherman, had been Timm’s 
“right hand man,” on whom Timm had leaned 
heavily as an experienced business representative 
when Timm was elected business manager without 
any experience in a union office.

In 2004, New Holstein Utilities’ employees 
voted to join Local 2150.

Then in 2005, Local 2150 won three N.L.R.B. 
elections at Point Beach, bringing the total 
number of employees represented by the local 
at the plant to over 500, the April 2005 State of 

the Union reported. On February 24, 32 trainers, 
who were exempt employees of the Nuclear 
Management Co., voted to be represented by the 
local; and on March 3, 26 planners, schedulers 
and quality-control inspectors and 10 chemists 
and radiation protection analysts also chose to be 
part of Local 2150.

The local remained active in 2006, Business 
Manager Dan Sherman declared in the 
December State of the Union, gaining an outside 
line construction contract, a commercial line 
electrical construction agreement and a cable 
constructors CATV agreement. It completed 
maintenance shop agreements with Hooper 

Corp., Pieper Line and Zubrod; and it 
accomplished teledata agreements with M.J. 
Electric, MP Systems, Zubrod Directional 
Boring and J&R Underground.

Sherman continued guiding the local to expand 
its outside work into new areas with signatory 
contractors, performing new types of specialty 
work such as broadband antenna placement and 
vacuum excavation.

Local 2150 also actively supported “Wisconsin’s 
Strategy for Reducing Global Warming” 
campaign, with Forrest Ceel participating on 
Gov. Jim Doyle’s Task Force on Global Warming 
when it was formed in April 2006. The task force’s 

Local 2150 members participate in Labor Fest in 2001.

Labor Fest 2002

Local 2150 members at School for Workers, 2003
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Local 2150 Gardner Denver Thomas Employees

Thirty-One Very Dedicated Members
When the Gardner Denver company moved its Thomas 

Air Compressor Division from Sheboygan to Monroe, 
Louisiana, in 2009, nearly 190 of the 221 employees 
there represented by I.B.E.W. Local 1060 lost their jobs 
overnight. While the local had consented to concessions 
in 2008 in an attempt to avert a move, it was to no avail.

In November 2009, the I.B.E.W. amalgamated the 
remaining members of Local 1060 still working at 
Gardner Denver into Local 2150. But two months later, 
a petition was filed with the National Labor Relations 
Board to hold a decertification election – one of the 
driving forces behind which was intimidation by Thomas 
management, Local 2150 President Mike Bruening wrote 
in a May 2011 article to members. He said management 
was telling members if they remained in the union, the 
company “would most certainly move the remaining die 
cast department jobs to Monroe.”

In response, Local 2150 Business Manager Forrest 
Ceel assigned Business Agent Randy Sawicki to lead a 
campaign to fight the decertification election. In the end, 

the new Local 2150 members in the Thomas Die Cast 
Department voted down the decertification attempt by a 
19 to 11 count, after which the company announced that 
the department would move within the next three years, 
according to Bruening.

However, in February 2011, the local entered into 
negotiations with Gardner Denver for the first time 
as the new bargaining unit. “The company threw 44 
proposals on the table, which included over 22 economic 
concessions,” Bruening recalled. But the local “worked 
through all 22 negative proposal items and successfully 
mitigated almost all of them.”

As a result, a two-tier wage scale was dropped; wage 
increases of 2.5, 2 and 1.5 percent for the following three 
years were gained; and for the first time ever, employees 
were given paid sick time off.

“To their credit, Gardner Denver Thomas has now decided 
that with quality, productivity and work ethic as good as it 
is in Sheboygan, Wisconsin,” Bruening announced, “the die 
cast department will no longer be moving.”

purpose, according to campaign literature, was to 
explore ways to reduce greenhouse gas emissions 
and advise the governor on opportunities to 
address global warming locally while growing the 
state’s economy.

With Ceel’s input on behalf of the local, the task 
force issued an Interim Report in February 2008 
requesting that the Public Service Commission 
of Wisconsin investigate several issues, such as 
utility rates that would promote conservation, 
rate designs that would provide more accurate 
price signals to customers and development of 
programs that would enable customers to reduce 
their contributions to utility peak demand. 
Based on the recommendations, the commission 
in April 2008 opened five dockets “to explore 
initiatives and policies,” including Wisconsin’s 
Potential for the Development of Wind Energy 
Resources and Alternative Electric and Natural 

Local 2150’s continued expansion 
facilitated what was perhaps one of the 
more significant moves in its recent history 
when in February 2009, members approved 
a new set of bylaws that “more closely reflect 
a union which represents the spread-out 
geography of electric, gas, steam and water 
utilities along with outside construction, 
line clearance and manufacturing,” the April 
State of the Union explained.

The largest impact of the new bylaws was 
their creation of a new structure for the local. 
The reorganization became effective at the 
July officers’ meeting.

Among the changes, the Executive Board/
Unit Chair would no longer exist as a 
combined position and there would be nine 
Executive Board positions. That body would be 
comprised of two seats from the local’s Utility 
North area, three from Utility South, and 
one each from PSB/Annex, Manufacturing, 
Outside Line Construction/Teledata/CATV 
and Line Clearance.

In 2009, Dan Sherman stepped down from 
his business manager position because of health 
reasons. Dan was originally hired by Dick 
Darling and then was promoted to assistant 

business manager by Timm Driscoll. His 
experience would be hard to replace. But he 
was succeeded by a second-generation business 
manager, Forrest Ceel, who had an experienced 
staff … the local was in good hands.

With the construction outlook on the rise, 
the local’s signatory contractors continued 
expanding into other specialty areas, 
including construction map placement for 
line work in wetlands.

Growth in the manufacturing sector 
continued when in November 2009, I.B.E.W. 

Local 2150 members take part in the February “2011 
Wisconsin Protests” at the State Capitol in Madison opposing 
the 2011 Wisconsin Act 10, during which Business Manager 

Forrest Ceel participated in a sleep-in in the Capitol.

Gas Load Management Options.

Meanwhile, on March 27, 2007, Local 2150 
moved into its new headquarters, offices and 
meeting hall on Silver Spring Drive in Menomonee 
Falls (where it was located in February 2014 as it 
marked 50 years since being chartered.) The local’s 
members that year also again ratified a new, 3-year 
contract with We Energies on September 4.

Around this time, with outside construction 
membership and signatory contractor growth 
continuing, wind turbine wiring was added as 
another of the local’s specialty areas.

In September 2008, Oconto Falls Municipal 
Electric Utility voted to join Local 2150 after 
earlier decertifying from a local in a different 
international union. This would be the last 
municipal unit to join Local 2150 – and one of 
the last casualties of Act 10. 
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Local 1060 merged with Local 2150. Local 1060 
had represented the production and maintenance 
workers at the Gardner Denver Thomas Co., 
which manufactured air compressors and vacuum 
pumps in Sheboygan.

The beginning of the second decade of the 
millennium was challenging for the local. “The 
Public Service Commissioners ruled harshly 
against utility workers’ interests that negatively 
affected contract negotiations with We Energies,” 
the December 2010 State of the Union summarized. 
“In addition, our ‘government’ employees have 
been under great financial pressure related to 
municipal taxes and utility rates. ... Some of our 
municipalities have experienced unprecedented 
layoffs and/or furloughs.”

However, there were silver linings, as the 
newsletter also pointed out. Wind turbine 
projects built by Local 2150 members were 
continuing to grow in Wisconsin, and members 
at Point Beach ratified their first agreements with 
new plant owner NextEra.

Some of the best news would also come out 
of Waukesha Electric System when it announced 
that year that it would undertake a $70 million 
expansion project that would accommodate 
the manufacturing of large power transformers. 

“This expansion will not only add hundreds of 
good-paying manufacturing jobs to our area, but 
will also add hundreds of new members to Local 
2150,” the local’s records state. The expansion 
was aided by training grants that Waukesha 
Electric secured through Forrest’s ability to 
get the president of the State AFL-CIO, Phil 
Neuenfeldt, to use his influence in Madison.

By December 2012, the facility expansion was 
completed and production began on extra-high-
voltage transformers at Waukesha Electric.

Forrest’s largest efforts through all his years 
involved in the labor movement began when the 
Wisconsin legislature pulled the biggest political 
stunt in the history of Wisconsin government, 
and the introduction of the union-busting 
budget repair bill turned the world upside down. 
For weeks, Forrest focused nearly all his attention 
on Madison, where he spent the majority of his 
time working out of the AFL-CIO’s “war room” 
with many of Wisconsin’s unions to try to find a 
way to stop the attack.

But with the stroke of a pen, Republican Gov. 
Scott Walker took a deep cut into Local 2150 
– and organized labor throughout Wisconsin – 
when on June 29, 2011, he signed The 2011 
Wisconsin Act 10 into law. Also known as the 
Wisconsin Budget Repair Bill, the legislation 
was created “to address a projected $3.6 billion 
budget deficit,” according to an AP article in the 
February 11, 2011, Green Bay Press-Gazette.

The law primarily impacted collective 
bargaining, compensation, retirement, health 
insurance and sick leave of public-sector 
employees, the article outlined. Statewide, 
public-employee union membership dropped 
significantly after it was passed.

In August 2011, Forrest resigned his position 
as business manager for health reasons; Assistant 
Business Manager Mike Follett took over as the 
local’s sixth business manager.

For Local 2150, which had represented 216 
members in 21 municipal contracts at the 
beginning of 2011, it was left with just five 
municipal utility contracts by March 2013 – each 
of which was set to expire at the end of that year. 
By Local 2150’s 50th anniversary, the local would 
be left with only one municipal contract covering 
just a handful of members.

Follett addressed the grim reality of Act 10 in 
particular and the political climate in general 
with foreboding words in the December 2011 
State of the Union:

Gov. Walker, his cronies 
in the legislature, and those 
who fund their campaigns 

are getting what they want. They are 
eliminating their opposition by cutting 
labor off at the knees. In their words, 
‘It’s working.’ For us, it definitely is 
not working.”

Of course, Local 2150 pressed on. In March 
2013, line-construction and line-clearance 
work remained steady and the local was even 
looking forward to an increase in that work, and 
membership in manufacturing remained strong, 
Follett reported in the local’s newsletter. On 
August 16, 2013, the local reached agreement 
with We Energies on a four-year contract covering 
approximately 2,000 members.

Indeed, over the years, through ups and downs, 
Local 2150 has persevered to grow to over 4,600 
members and become the largest I.B.E.W. local 
in Wisconsin as it celebrated its 50th anniversary 
– remaining the largest labor union representing 
utility workers in the state.

Addressing the local’s future, Follett also 
reflected on the past as Local 2150 celebrated 
half a century of its commitment to excellence:

Local 2150 can be proud of 
the challenges it has dealt with 
and the goals it has achieved 

over its first 50 years. Partnerships have 
been built with other labor organizations, 
employers and industry groups.

“The challenges seem larger as we look 
forward, but there have always been 
challenges for organized labor. The local 
will continue to fight all battles, political 
and financial.

“In Wisconsin, we saw how our foes 
in state government will pull out all 
the stops to destroy us. Our members in 
Michigan know first-hand how easily 
battles against ‘Right to Work’ can be 
lost; in Wisconsin, we must fight to avoid 
a similar fate for the private sector.

“Aside from battles such as ‘Right to 
Work,’ the future is bright for membership 
of the local. For outside construction, 
work looks strong for years to come. 
Utility and manufacturing membership 
looks fairly steady as well.

“In addition, we will continue 
to promote the development of our 
members, enhance the relationships with 
all stakeholders and leverage our skills, 
reputation and relationships for the 
betterment of our members.

“Finally, safety is going to remain a top 
priority of the local. Even as employers 
demand more and more from fewer 
workers, we insist that members work 
safely every minute of every day. We will 
do what we can to assure the safety and 
well-being of our members.”

Local’s First Full-Time Organizer, 1999-2011

A Successful Full-time Organizer
In the time that Randy Sawicki was Local 

2150’s full-time organizer, he accounted 
for 1,000 new members. In addition to 
many others, the new groups included the 
local’s first cable locating contractor (CLS), 
first police dispatchers (Clintonville), first 
manufacturing plant (Waukesha Electric) 
and first professional bargaining unit (Point 
Beach Engineers).
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I.B.E.W. Local 2150 Growth Timeline

February 1, 1964 
I.B.E.W. Local 2150 Chartered out of I.B.E.W. Local 494

March 1, 1971 
Wisconsin-Michigan Power Co. transferred from I.B.E.W. Local 
494 (including units for Appleton Manual, Iron Mountain Manual 
and Point Beach Nuclear Plant)

September 1, 1971 
City of Kaukauna transferred from I.B.E.W. Local 232 
(34 members); expired December 31, 2013*

January 1, 1972 
City of Oconomowoc transferred from I.B.E.W. Local 494 
(8 members); expired December 31, 2013*

July 24, 1972 
City of Jefferson acquired as Unit 12 (10 members); expired 
December 31, 2011*

March 18, 1986 
City of Kiel acquired (10 members); expired December 31, 2011*

June 1, 1987 
I.B.E.W. Local 377 transferred (approx. 600 members)

October 21, 1987 
City of Elkhorn acquired as Unit 7 (12 members); expired 
December 31, 2013*

April 6, 1990 
City of Oak Creek acquired (23 members); expired December 31, 2011*

December 7, 1990 
City of Sun Prairie acquired (18 members); expired December 31, 2011*

June 1, 1994 
City of Beaver Dam acquired (7 members); expired December 31, 2010*

November 1, 1994 
City of Lodi acquired (10 members); expired December 31, 2012*

November 1, 1994 
U.A.O.S.T.E. Local 2 merged into Local 2150 (approx. 950 members)

May 1, 1995 
A.T.U. Local 998 merged into Local 2150 (53 members)

October 1, 1996 
Point Beach Nuclear Power Plant clerical employees acquired (56 members)

October 1, 1996 
City of Princeton acquired (6 members); expired December 31, 2011*

September 1, 1997 
City of Shawano transferred from I.B.E.W. Local 158 (13 members); 
expired December 31, 2011*

November 1, 1997 
City of Clintonville acquired (12 members); expired December 31, 2011*

August 1, 1998 
City of Gresham transferred from I.B.E.W. Local 158 (4 members); 
expired December 31, 2013*

February 1, 1999 
Oakdale Cooperative acquired as Unit 29 (29 members)

May 10, 1999 
Central Locating Services acquired (83 members)

July 1, 2000 
Field Tech acquired (31 members)

July 7, 2000 
Wisconsin Gas Co. acquired (146 members)

January 2, 2001 
City of Clintonville dispatchers acquired (6 members)

September 2001 
Vanguard Electric Utility (Village of Black Earth) acquired (3 members); 
expired December 31, 2013*

November 2001 
City of Eagle River Water & Light Utility acquired (7 members); 
expired December 31, 2011*

December 2001 
City of Brodhead Water & Light acquired (6 members)

January 2002 
Oconto Electric Cooperative acquired (12 members)

April 2003 
Waunakee Utilities acquired (12 members); expired December 31, 2011*

October 2004 
New Holstein Utilities acquired (4 members); expired December 31, 2012*

September 2008 
Oconto Falls Municipal Electric acquired (4 members); expired 
December 31, 2013*

December 1, 2003 
Waukesha Electric Systems/SPX acquired (311 members)

November 1, 2009 
Gardner Denver Thomas Air Compressor Division, I.B.E.W. Local 
1060, amalgamated into Local 2150 (36 members)

*Because of Wisconsin Act 10 legislation, Local 2150 disclaimed these municipals upon expiration date of their respective Labor Agreements.

Congrats on 50 years
IBEW Local 2150. 
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