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I would like to thank all of the many special members and friends 

helping IBEW Local 601 celebrate its first 100 years of existence along 

with us.

It is with great pride that I have served the last nine years as Business 

Manager of IBEW Local 601. During these nine years, Local 601 had 

a couple of its best years of employment in 2007 and 2008, during 

which time there were five tower cranes dotting the Champaign-

Urbana skyline; we also were fortunate to have over 200 traveling 

brothers and sisters helping to man the work. Those numbers were 

rivaled with the amount of workers who helped build the LaSalle 

Nuclear Station. We have also had some of the leanest times with 

the downturn of the economy. During this time period, there weren’t 

many locals that had employment.

As we move into the next century for IBEW Local 601, we’ll rely on the younger generation to take 

the wheel to help maintain our market share. This will surely be one of the most important challenges 

they will face. With right-to-work surrounding us and the political battles we encounter in Springfield 

and our nation’s capitol, we’ll need to stand united to face and conquer these battles. I implore this 

future generation to take leadership roles to assure that this great local is here for 100 more years.

God Bless!

Micheal Herbert, Business Manager

IBEW Local 601
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A History of 
100 Years of 
Quality
International 
Brotherhood of 
Electrical Workers 
Local 601
Champaign-Urbana-Streator-Pontiac, Illinois

“The concept of brotherhood is one that is 
often referred to in our trade. One definition 

of brotherhood is ‘the quality or state of being 
brothers.’ Let us show the world that we are 

united as a union in our dedication to the 
concept of quality.”

Long before IBEW Local 601 press secretary Mark S. Oliveira submitted these thoughts to 

the IBEW Journal magazine’s July 1997 issue, electrical workers in Champaign and Urbana (the 

“Twin Cities”) were practicing this notion of solidarity and superior craftsmanship — including the 

pioneering electricians of Local 601. On August 1, 1913, those 10 men even convened a “preliminary” 

meeting in anticipation of being chartered by the international union, which would occur three days 

later on August 4.

While not yet officially a local, that meeting, administered by Brother H.A. Wright of Local 538, 

produced a flurry of action. According to the meeting’s minutes, a motion by Richard V. Waller 

that the charter application be filled out carried unanimously, as did motions by O.L. Welch that a 

committee be appointed to investigate the electricians’ relationship with the Central Labor Union and 

another committee be formed to “secure permanent headquarters.” George H. Said also proposed 

that a committee be appointed to draft a preliminary agreement with contractors.

Those soon-to-be charter members of Local 601 also cast their votes for offices for the aspiring local; 
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Continued on page 6

August 1913 Electrical Worker

IBEW Local 601
Charter Members

R.E. Griffith

Chas. Gundlock

Ray Johnson

Clyde Lewis

Peyton L. Livick

George Martin

R. Murphy

John C. Nelson

George H. Said

Arthur C. Singbusch

Richard V. Waller

O.L. Welch

Arthur C. Singbusch received five of 10 votes for 

president and Waller received eight votes to be 

recording secretary.

One week later, on August 

8, with charter in hand, the 

local set membership dues at 

$1 per month, as recorded in 

the minutes from that day’s meeting.

The (Secret) Work of 
 Building the Local

Over its first several months, Local 601 

performed the business of establishing a 

functioning trade organization. Acting as 

treasurer, Welch reported during the August 29 

meeting that he had deposited the funds of the 

local union into Citizens State Bank.

At that same meeting, minutes recorded that a 

committee was formed to “look after candidates” 

for membership. Having been appointed to the 

committee, Morris Murphy was “instructed in the 

secret work of the (local union).”

The local then set the first and third Friday 

nights of each month as its regular meeting 

nights in the Painters Local 363 hall on University 

Avenue.  Minutes from September 5 showed that 

a bill for hall rent for two meetings totaled $4.

That evening, the local’s “articles of 

agreement” were accepted by the membership, 

as were the bylaws of the local union, which set 

the initiation fee for entry into Local 601 at $15 

and required “brothers … to be present at least 

one regular meeting a month.”

Undeniably getting down to the business 

at hand during its September 19 meeting, the 

local appointed a committee to submit its work 

agreement to contractors. Apparently preparing Meeting minutes, August 1, 1913
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for a long and prosperous relationship, on 

November 7 members voted to appropriate 

money for a “smoker” for the contractors, which 

was to be held the following Thursday evening, 

November 13.

Meanwhile, following a presentation at the 

September 19 meeting by representatives from 

the nearby painters and plumbers locals on a 

plan to form a Building Trades Council, Local 601 

appointed a committee of three to represent 

and organize the local in the new council. On 

October 3, the local approved paying the $5 

initiation fee for the Central Labor Union.

Perhaps already realizing they were starting 

something special, the Local 601 members, by 

now numbering over 30, voted at their October 

17 meeting to raise the $15 initiation fee — 

established just one month earlier — to $50.

Throughout 1914, the local continued to 

establish itself within the 

industry as well as the 

community. At its March 6 

meeting, the local decided 

that its president should form 

a three-member committee 

to submit a report on a new 

wage scale.  In September, 

the local spent $1.50 for a 

Labor Day banner, and in 

December, it declared the 

city of Champaign’s post-

office job unfair and also 

moved to establish a pay 

scale for its first-, second-, 

third- and fourth-year 

apprentices of 15 cents, 

20 cents, 25 cents and 33 

cents, respectively.

By May 5, 1915, Local 601 

had $49.56 in its treasury, 

according to that day’s 

minutes. Those records 

Continued from page 4

Continued on page 9

By-Laws, 1931
Agreement, 1946

Treasurer’s Cash Book, 1913
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Continued from page 6

also showed that, by a unanimous vote of 14 

members, the local was willing to “stand by the 

union if we strike” — if several of the articles in 

their agreement were not met by contractors. 

That evening, Local 601 issued a stern warning 

with the following resolution:

“All the shops that have not signed by 
8 o’clock Monday morning May 17 be 
placed on the unfair list and all union men 
be ordered from work in the shops and 
that all union men who do not come out 
be fined 50 cents and that all nonunion 
men in the shops that are signed up now 
be pulled off too and that in shops which 
do sign up nonunion men now working 
who desire to become union men be 
permitted to pay their initiation fee at the 
rate of 50 cents per working day.”

Two weeks later, with the trouble resolved, 

the local declared at its May 19 meeting that “all 

men now working for shops having signed with 

the local be donated $45 on initiation fee if they 

wish to come in the local.”

Motion picture operators were accepted into 

Local 601 in September 1915; during the local’s 

September 12 meeting, President A.L. Chandler 

appointed a chairman of picture operators and 

inside men. Those men were to appoint two 

other operators and one other inside man to 

draft new bylaws for operators.

Local 601’s relationship with the 

motion  picture operators was short 

lived. Less than two years after 

signing with the local, the picture 

operators bolted for the newly formed 

International Alliance of Theatrical 

Stage Employees (I.A.T.S.E.), despite 

Local 601 having “built them up with 

us and got them in good working 

conditions,” wrote  O.L. Welch, by 

then the local’s press secretary, in 

the September 1917 IBEW Electrical 

Worker publication. He went on in his 

column to outline the aftermath of the 

situation:

“... when we found out what they 

had done we sure got busy mighty 

quick and put a committee out and 

tried to get things straightened out, 

but there was nothing doing. … So our 

last meeting we levied an assessment 

Labor Day Parade, 1915
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on each operator to be placed in the 

International Secretary’s hands and 

we also placed each theatre on the 

unfair list in both towns and will not 

allow any of our members to do any 

kind of work, either inside or outside 

of the theatres and notified our 

contractors of our action and we now 

have this case up before the Building 

Trades Council to place these theatres 

on the unfair list in the council so that 

they cannot get any kind of work 

done inside or outside of the theatres 

by union men.”

Keeping on the move, on September 26, 1915, 

the local changed its regular meeting days to 

the first and third Wednesdays of each month at 

7:30 in the evening and the second and fourth 

Sundays at 10 in the morning. (However, during 

its September 18, 1917, meeting, the membership 

would vote to discontinue the Sunday meeting 

and to require the membership to attend at 

least one meeting a month as a “money-saving 

action,” minutes noted.) In October 1916, the 

local relocated its meeting place to the Labor 

Hall on the third floor of the Hessel Building, 

located on East Main Street in Champaign.

Nurturing its strengthening relationship with 

the University of Illinois in Champaign, some 601 

members around this time took an “inspection 

trip” through the Electrical Engineering 

Laboratory at the school, according to the 

February 1917 Electrical Worker. The local even 

arranged for the members to get instruction in 

the laboratory once each week.

S O L U T I O N S  F O R  T H E  U N I O N  W O R K P L A C E  |  S P E C I A L T Y  I N S U R A N C E  |  I N V E S T M E N T S

1625 Eye Street NW 
Washington, DC 20006

THE IBEW 601
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financial services company, has served the union 
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members and innovative risk management solutions 
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members and employers across America with 
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Roaring 
 Towards the 1920s

Work for the local’s members held up well 

through the end of its first decade, by all 

accounts. Welch wrote in the February 1917 

Electrical Worker, that “the outlook for the 

coming season is very good and all the brothers 

here have been pretty lucky in keeping at work all 

winter.” Most members were kept busy working 

on the government aviation camp at Rantoul, Ill., 

where the local was “successful in keeping the 

electrical workers strictly union, and without any 

trouble whatsoever, as one of our contractors 

had the job,” Welch reported in the August 1917 

Electrical Worker.

The favorable work climate did not stop the 

local from creating a “Defense Fund” a short 

time earlier, “a very important factor to deal with 

when in trouble,” as Welch described it.

During its February 20, 1917, meeting, Local 

601 set its dues at $1.25 per month, except for in 

the months of June, July, August and September, 

when they were $2.25 per month. Determined to 

take care of its growing membership, 25 cents 

of those dues were to be put into a sick fund, 

and $1 was appropriated to the Defense Fund, 

which “shall not be used for no other purpose 

except by a two-thirds vote of this local union.” 

The local’s relief fund was then turned over into 

the Defense Fund.

On March 26, 1917, Local 601 membership 

approved a new, three-year agreement that 

called for a 50-cent raise in the first year, 55 

cents more in the second year and a 62.5-cent 

raise in the final year. They also agreed to ask 

their contractors for a 44-hour work week or 

Saturday afternoons off — and they appointed a 

wage scale committee to get the contractors to 

sign the contract.

By April 3, only one shop had signed the 

agreement; all others had refused. The local took 

a strike vote during a meeting that day; it was 

approved, and the local went on strike the next 

morning against all the contractors that did not 

sign. According to meeting minutes, members 

who were employed by that lone shop and at the 

University of Illinois were assessed 25 percent of 

their pay to help the members on strike.

University of Illinois at Urbana-Champaign Armory, 1961

University of Illinois at Urbana-Champaign Auditorium, 1961

Brother George H. Said

January 1914

Brother R.E. Blaisdell 

January 1916

Brother A.L. Chandler

September 1916

Brother R.H. Dexter

December 1917

Brother W.J. Langhoff

June 1918

Brother R.H. Dexter

August 1919

Brother R.E. Conklin

January 1921

Brother J.C. Adams

January 1922

Brother V.A. Bean

January 1924

Brother J.C. Adams

January 1925

Brother H.E. Griserier

January 1926

Brother J. C. Adams

April 1927

Brother W.J. Walters

October 1927

Brother W.J. Langhoff

January 1928

Brother G.U. Howell

June 1928

Brother Jennings

January 1930

Brother G.U. Howell

June 1931

Brother R.E. Kuster

January 1933

Brother O.L. “Red” Welch

June 1935

Brother O.J. McFarlin

1937

Brother R.E. Kuster

December 1942

Brother A.C. Singbusch

June 1943

Brother Charles Davis

June 1945

Brother A.C. Singbusch

August 1946

Brother H.H. Vaughn

December 1950

Brother James Johnston

June 1957

Brother Charles Deremiah

September 1960

Brother Jack Hensler

September 1968

Brother Charles Deremiah

June 1974

Brother Jack Hensler

August 1976

Brother Mike Warmbier

December 1984

Brother Lawrence Cook

February 2001

Brother Micheal Herbert

July 2004

IBEW Local 601
Business Agents/Business Managers

Continued from page 10
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The contractors agreed to a new wage by 

April 22, a one-year agreement for hourly 

wages of 47.5 cents and a 44-hour work week. 

By April 26, 1917, the strike ended when all 

contractors signed the new agreement. Welch 

described the campaign as such in the May 

1917 Electrical Worker:

“This local had a three weeks’ strike 
on with the contractors and will say that 
this local won its strike by having the 
mighty good help of Organizer Joseph 
Lyons and the good services of a splendid 
agreement committee to assist Brother 
Lyons, although some of our members 
were so weak kneed and cold footed that 
the local had to nearly tie a ball and 
chain onto some of the dear brothers to 
keep them in line during the strike.”

 During World War I, IBEW Local 

601 had several members in the Army 

and Navy of Uncle Sam, according 

to the August 1917 Electrical Worker. 

Welch wrote that the local kept up 

the dues of those service members, 

as well as their per capita tax and 

death assessments, “so that when 

these brothers come back here — if 

they ever do — to work at the trade 

or go to work in some other town, 

they will be in good standing to start 

in with again.”

Forced to again strike in May 1918 to enforce 

a new wage-scale agreement, the local was out 

for four months and had “six union shops and 

two that are unfair to our craft,” as recording 

secretary R.E. Kuster described in the August 

1918 Electrical Worker. He went on to write, “It 

will perhaps be a surprise to the membership of 

the Brotherhood to know that this little Local of 

only 21 members is entering on the fourth month 

of its strike and to date has only lost one member 

and has never asked for one cent of financial aid. 

Here is the secret of our success. During times of 

peace we have prepared for war.”

Kuster was referring to the local’s strike fund, 

which paid a benefit equal to $10 per week to 

members who were unfortunate enough to be 

out of work.

Working Through 
    Hard Times

The early 1920s were a difficult time for the 

adolescent Local 601; approaching the decade, 

meeting minutes of August 5, 1919, show that 

the local was struggling with money. The local 

was not giving community donations like they 

had in the past and some of its officers were 

going unpaid.

In an effort to combat its difficulties, the 

local formed its executive board on January 20, 

1920. With Business Agent R.H. Dexter acting 

as chairman, the original board consisted of 

four members: W.J. Langhoff, R.E. Conklin, R.E. 

Blaisdell and S.E. Griffith.

However, the local again found it necessary 

to go on strike in 1921, after their contractors 

banded together to resist the union, according 

to meeting minutes throughout May of that year.

Additional strife even came from the previously 

amicable relationship with the University of 

Illinois. The Daily Illini reported on October 

7, 1921, that the union had filed a complaint 

against the university because of its hiring union 

electricians on a monthly salary basis instead 

of the union hourly rate. “The local electricians 

The Law Firm of  
Mark N. Lee & Associates  
would like to congratulate  

the Electricians on 100 years of  
dedicated service to Central Illinois.

The Law Office of Mark N. Lee  
concentrate on Worker’s Compensation  

and Personal Injury Cases throughout Illinois. 

Business is Great. Clients are Terrific. Life is Wonderful.

Bloomington, Champaign, Chicago, Decatur,  
Jacksonville, Ottawa, Peoria, Rock Island, Springfield

1101 South Second Street, Springfield, IL 62704
P: 217-528-1952 / F: 217-528-4978

The Law Office of Mark N. Lee

concentrates on Worker’s Compensation

and Personal Injury Cases throughout Illinois.
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union will be asked to consider whether or not 

they shall make a separate classification of 

operating electricians to be paid on a monthly 

basis,” the article stated.

Through it all, Local 601 stood its ground, 

which was no more evident than on the 

construction of an office building for the 

Leavitt Manufacturing Co. on North Race 

Street in Urbana. According to the May 22, 

1922, Urbana Daily Courier, union electricians 

of the Chandler Electric Shop refused to go 

on the job because non-union men had been 

engaged in other lines of work. This resulted 

in the contract being lost by Chandler and the 

work being turned over to a non-union concern 

in Champaign, the paper reported.

By April 1923, the local’s members were 

employed to work on construction of the 

Burnham Hospital, and Business Agent J.C. 

Adams reported during a local meeting that he 

has signed all the shops in the Twin Cities.

With things looking up, the local and its 

contractors settled a wage dispute on April 11 

that year, according to the April 12 Daily Illini. 

The electricians were granted a wage increase of 

9-3/4 cents an hour, having received $1 an hour 

previously — “and they will return to work today 

under the new agreement; the old contract 

expired April 1,” the article announced.

One year later in April 1924, the wage scale 

increased to $1.25 per hour with a new, two-year 

agreement with the Associated Contractors that 

included 8-hour days and double-time for all 

overtime, and the local raised its monthly dues 

to $5.

University of Illinois at Urbana-Champaign Altgeld Hall

June 1931 Electrical Worker

The local’s contract would be 

renewed again for two years upon its 

conclusion in 1926, when the local still 

had less than 40 members, and again 

in 1928 and 1930, each time retaining 

minimum wages for journeyman 

electrical workers at $1.25 per hour. 

The April 1, 1930, to March 31, 1932, 

contract set minimum wages for Class 

“A” apprentices at eight dollars per 

day, Class “B” at $7 and Class “C” at 

$6 per day.

New press secretary Peyton L. Livick reported 

in the February 1925 Electrical Worker that 

“everything is working smoothly here, and I 

think most all the boys are working and I think 

they will be kept busy on the University jobs ….”

Perhaps a sign of the better times, on January 

27, 1926, the Daily Illini, reported that the union 

electricians had donated $50 to the construction 

of a comfort station in the basement of the 

Chamber of Commerce building. By then, the 

local was also an active member of both the 

Twin City Federation of Labor and the Building 

Trades Council.

Surviving 
Depression and War

The dawn of the decade of the Great 

Depression saw Local 601 with 35 members and 

what little work that was available “at a standstill,” 

Welch wrote in the March 1930 Electrical Worker. 

Talk was underway in July 1930 for combining 

the local with nearby locals in Danville, Mattoon, 

Decatur and Bloomington to form a local with 

more power “for the mutual benefit and the up-

building of the electrical work and to try and 

promote more work if possible,” July 18 meeting 

minutes noted. That effort, however, did not 

come to fruition in the end.

By the February 1931 edition, Welch declared, 

“Work around here has been the worst in years. 

Conditions are pretty good but no work, the 

same as everywhere in the country. Our big 
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State University of Illinois is not doing so much 

work this year as in the past,” again showing 

the local’s important ties to the college (where 

the local would work on its new ice rink that 

year, also).

Just two months later, H.C. Lewis wrote in the 

Electrical Worker:

“If the depression, which is so much 
talked of at this time, doesn’t let up a 
little we will be able to hold meetings in 
the daytime instead of evenings. About 
the only work to mention now is the 
maintenance end of the trade and that 
seems to have fallen off. But we have a 
few fortunate Brothers in this line at the 
University of Illinois.”

A new constitution that year changed the 

local’s officer format to the standard used at 

least through to its 100th anniversary, doing 

away with the foremen and inspectors. During 

its November 6, 1931, meeting, the local’s “Do 

Not Patronize” list was created, putting all on 

notice that they should avoid the anti-union 

businesses listed.

In good times and bad, Local 601 

remained committed to training its 

electrician members. In fact, the local 

was providing a school for electricians 

instructed by Professor A. R. Knight 

of the University of Illinois at least as 

early as 1930. “It has always been the 

policy of Local No. 601 to keep the 

trade at a very high standard,” Lewis 

proclaimed in the 1931 IBEW Journal 

magazine. He went on to boast:

“In a vocational school, experience 

means very much where it comes 

to conveying the knowledge of 

mechanical devices. So with an 

instructor of this type, everything is 

easily understood and the theoretical 

viewpoint is also established. With 

this viewpoint the hard jobs are made 

easier.”

As the Depression drudged on all over the 

country, the Local 601 membership struggled 

as well. This was a time of high unemployment 

during which the local loaned members their 

dues until it was out of money. Things picked 

up beginning in 1934 and would eventually keep 

the membership very busy through the rest 

of the decade and the end of the Depression; 

it seems their situation was so improved that 

in November 1935, the members first began 

serving refreshments at their meetings, with 

groceries for that occasion totaling $2.26 — and 

an 8-gallon keg purchased for $4.15.

During the local’s August 20, 1937, meeting, 

minutes recorded that Business Manager 

O.J. McFarlin reported “conditions of work in 

and around Twin Cities good and all men are 

working.” Again at the September 17 meeting, 

the business manager similarly announced 

“conditions of work in and around Twin Cities 

as still good with all members working.” At that 

time, members were even receiving overtime on 

the Swift soybean plant job.

While World War II brought some very dark 

days to the world in the 1940s, the work situation 

for the local was very good and many members 

were taken in as apprentices during those 

years. Chanute Field, one of the government’s 

January 1935 Insurance Certificate
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large aviation projects, expanded in large part 

because of the war effort and employed a large 

number of Local 601 members.

On the heels of the war’s end, work remained 

good and Local 601 struck an agreement 

with the Champaign-Urbana Division, Illinois 

Chapter of the National Electrical Contractors 

Association (NECA) on February 1, 1946. The 

contract called for 40-hour work weeks and 

minimum rate of wages for journeymen to be 

$1.65 an hour; apprentices were to earn 65 cents 

an hour during their first year, 85 cents during 

their second year, $1.05 third year and $1.25 an 

hour during their fourth year.

This was the first indication that 

Local 601 was negotiating with two 

contractors’ groups, the Champaign 

Urbana Contractors Association and 

NECA, which originally had only one 

member, Neil Morton Electric.

Another precursor to what would become the 

local’s much-anticipated annual dinner-dance, 

on April 19, 1946, Local 601 threw a little supper 

in the dining room of one of the local churches. 

“It was a bang-up affair and I hope one that 

will be repeated often,” press secretary G. H. 

Eastman wrote in the July 1946 Journal. Guests 

included local contractors, University of Illinois 

officials and city officials — as well as members’ 

wives and “sweethearts.”

Relations with contractors were not always 

so cordial, however; during its March 16, 1948, 

meeting, the local’s executive board asked 

for a return meeting with the contractors to 

“convey to them that local union reject $2.10 

hourly wage rate.” Coming to terms a short 

time later, during a special meeting on March 27, 

1948, the local announced that final settlement 

with contractors for $2.20 was readied, and 

membership unanimously approved of it.

By that time, monthly dues were $3 a 

month and a special assessment of $6 per 

month was being levied for other benefits 

until December 1948.

But the end of the decade did bring tough 

times, so much so that during a December 20, 

1949, special meeting, a committee appointed 

to “study methods of regulating our finances” 

recommended that the business manager’s pay 

be cut in half and all officers except the financial 

secretary and treasurer serve without salary. The 

membership concurred by majority vote and the 

cuts became effective January 1, 1950.

Earlier at the local’s December 6, 1949, 

regular meeting, now being held in College Hall, 

28 of 32 members in attendance voted against 

continuing the 2-percent assessment on wages.

Ups & Downs 
  of The ‘50s & ‘60s

Unlike the turbulent decade that would 

follow, the 1950s brought back a great amount 

of work to Local 601. With meetings moved to 

the Imperial Building in March of 1950, the local 

was able to restore its business manager back to 

full time in August.

As training not only remained a 

priority but became an even greater 

necessity in keeping up with changing 

technologies and ensuring members 

remained better-qualified craftsmen 

than their nonunion counterparts, 

Local 601 announced that it would 

Continued on page 24

start a new apprentice school on 

September 19, 1950, in the electric 

shop within Champaign Senior High 

School.

On November 7, 1950, the local 

adopted its first apprenticeship policy:

1.   That the local receive 4 not to 

exceed 5 apprentices in any one year. 

To attain that end we recommend that 

all temporary working cards be dated 

to expire each month and that all 

temporary cards now out be picked 

up and a new card with expiration 

date issued.

2.   Each apprentice if at all possible 

shall not serve his probationary period 

under supervision of one journeyman. 

Instead shall work with at least 2 

members of Local 601 not to exceed 3 

months with each.

3. That all apprentices under 

supervision of 601 shall attend classes 

of such schools as are provided and 

that any apprentice who doesn’t 

attend 80 percent of classes shall 

not be eligible for advancement for 

6 months after due for advancement. 

We recommend that instructors of 

classes send a card to the employer (or 

steward) of all absentee apprentices.

4.  All apprentices shall serve a 

full 4 years. All apprentices shall 

pass a satisfactory journeyman 

examination before being entitled to 

a journeyman status.

Presentation of USDL letter of approval to 
members of the Champaign-Urbana Joint 
Committee on Electricians’ Apprentices, 1954.
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Just two months after being chartered by the IBEW, Local 601 invited members of the University 

of Illinois faculty to address its meeting on October 3, 1913; it is a relationship that has continued 

to galvanize and prosper ever since. From its inception, Local 601 has supplied facility and services 

manpower to the university, itself established back in 1867, beginning with the Charter Brothers of 

1913 and through to a century later. Today, as the local celebrates its 100th anniversary, the university 

currently employs 100 full-time electricians and the college’s facilities stand as monuments to Local 

601’s century-old participation in and dedication towards the University of Illinois’ continued growth.

One significant building that stands on the south end of the U of I campus, which was 

once a cornfield, is Memorial Stadium. Its ground-breaking took place September 11, 

1922, and it opened November 3, 1923, with the official dedication on October 18, 1924.

Heavy rain during the construction resulted in a bulldozer sinking into the field. It was 

decided that the expense of removing the bulldozer would have been greater than leaving it 

buried under the field. It remains there today.

Over the years, there have been several upgrades and renovations to the stadium. The latest 

renovation took place over a two-year period that ended in 2008 at a cost of $116 million. At 

the end of the construction, the west stands were totally refurbished to add skyboxes and 

luxury suites. Nearing the completion of this project, our Brothers and Sisters were working 

12 to 16 hour days to complete the job in time for the Fighting Illini football home opener.

The planning of the project was done to ensure that the original granite columns would not 

be disturbed. The 200 columns are located on both the east and west side of the stadium. 

Of the 200 columns, 183 columns display one name of a University of Illinois alum that lost 

their lives in the World War I (182 men and 1 woman), thus the name, Memorial Stadium. 

Having visited the site on the Friday night before the game against Eastern Illinois University, 

I walked among the columns, reading the names of these heroic men and woman, and an 

eerie calm came over me, lightening my spirit from a long, stressful week. 

Many of the buildings having been built in the early 1900s on the U of I campus were built 

by and have had IBEW 601 members involved in their remodeling. These buildings include 

the Assembly Hall, which was constructed in the early 1960s when IBEW 601 was just 50 

years young; the Beckman Institute, constructed in the early 1980s; Grainger Library in the 

mid ‘90s; the Siebel Center for Computer Science, one of the most technologically advanced 

buildings on any campus, in the mid 2000s; and the newly completed Blue Waters Super 

Computer, just to name a few.

I think it goes without saying, the IBEW has been a true partner with the University of Illinois 

at Urbana-Champaign.

— IBEW Local 601 Business Manager Micheal Herbert
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Continued from page 21

With three contractors now comprising 

the local NECA branch, negotiations brought 

a 17-and-a-half-cent raise to push the local’s 

hourly wage to $2.50 beginning in mid-1951. 

There was no shortage of work, either, as several 

contractors had “quite a few good-sized jobs,” 

including new building projects at the University 

of Illinois and around $11 million under contract 

at Chanute Field, keeping the local “pretty well-

supplied for some time,” Eastman conveyed in 

the November 1951 Journal. “At present we have 

approximately 170 men working and are happy 

to report that no one here is walking the streets 

for electrical work.”

The theme repeated throughout the decade, 

with a few breaks in the good fortune, with 

the university and the airfield remaining prime 

sources of work. Along the way, Local 601 also 

won first prize for its float in the Champaign-

Urbana Freedom Parade on the Fourth of July, 

1952. That same year, the local formed its first 

bowling team, and in 1953 several of the local’s 

members volunteered their time to re-wire the 

Girls Scouts’ Camp Kiwanis in Mahomet.

Carrying on what had fast become a tradition, 

the local’s float in the 1958 Labor Day parade in 

Champaign, decorated with 175 dozen gladiola 

blooms, took second prize.

Renting office space by then in the painters 

building, the local heard from Business Manager 

James (Scotty) Johnston at its August 5, 1958, 

meeting that he was “having a little difficulty in 

taking men from jobs that are near completion 

and placing them on other jobs of longer 

duration.” As the decade came to a close, press 

secretary Walter Hostetler reported in the 

September 1959 Journal, “Work here is good. All 

of our members are working and we have close 

to 40 visiting brothers helping us.”

Emboldened by the prosperous ‘50s, though 

still negotiating with two separate contractors 

groups, Local 601 in January 1960 asked for a new 

hourly pay rate of $3.80 and the establishment 

of a special vacation fund set up by employers 

which would pay each worker an additional 10 

cents an hour for a compulsory vacation. “One 

of the principal things we are seeking is the 

vacation,” Johnston said in a January 29, 1960, 

Champaign-Urbana Courier newspaper article. 

“There are no vacation provisions now. The 

compulsory vacation would help to distribute 

the work as each worker would be required to 

take his week off.”

Its requests rejected by  

the Champaign-Urbana Electrical 

Contractors Association , the local for 

the first time ever filed a petition with 

the Council on Industrial Relations in 

February 1960. Added to its appeals 

was a demand to determine the 

bargaining agent for the contractors.

While their contract had expired 

January 31, a no-strike clause kept the 

local’s 195 electrical workers on the 

job, according to the February 2, 1960, 

Courier. But on June 4, 1960, the local 

took a secret strike vote, for which 44 

of 45 members voted “yes.”

Local 601 members walked off their 

jobs on Monday, June 13, 1960, — the 

first such electrical work stoppage 

in Champaign County since 1918, 

according to a June 11 Courier article. 

However, the local promised not to 

picket any construction projects 

“unless contractors hire nonunion 

help to do the electrical work,” the 

Courier reported. But the layoff 

delayed electrical installations  at the 

University of Illinois new Krannert 

Art Museum building and the new 

Assembly Hall, the new dome-shaped 

field house that was to become the 

only one of its kind in the world.

A statement issued at the time by 

the local read:

“The contractors offered proposals 

but maintain their position that the 

present clause must be eliminated. 

They made it clear they are not 

interested in a compromise. The 

employees regret that has become 

necessary to leave their jobs but feel 

that this is the only way the contractors 

can be persuaded to abide by their 

contracts and to fulfill their obligations 

thereunder.”

The eight contractors affected by the strike 

would soon after file unfair labor practices against 

Local 601 with the National Labor Relations 

Board, maintaining that the union, by striking, 

was committing an unfair labor practice in that 

it was “restraining and coercing the Association 

and the selection of its representative for 

the purpose of collective bargaining and the 

adjustment of grievances,” the Courier reported 

on June 18.

The local voted August 20 to end the 10-week 

strike and go back to work on Monday, August 

22, under a temporary agreement under the 

wages, hours and working conditions on which 

the contractors and the union had previously 

settled, according to the August 21 Courier. “The 

biggest project that will benefit the return to 

work is the University of Illinois Assembly Hall,” 

it wrote.

In May 1961, the N.L.R.B. upheld the 

contractors’ claim against Local 601, ordering 

the local to “cease and desist from in any 

manner restraining or coercing employers 

who are members of the Champaign-Urbana 

Electrical Contractors Association and selection 

of representatives for purposes of collective 

bargaining or adjustment of grievances.” The 

local in July decided not to dispute the ruling 

and not file exceptions to the findings.

On the employment front, work slowed 

tremendously at the onset of The Sixties, but it 

50th Anniversary Program, 1963

Assembly Hall, 1962
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would pick up soon after the dispute was resolved, including 

jobs at the university and a new Kraft Food Plant (the largest 

job ever to-date in the local’s territory). The local negotiated a 

new, two-year contract in 1962, and Local 601 press secretary 

Jewel Bullock wrote in the May-June 1963 Journal that work 

was so good, “We had a chance to repay our Brothers in our 

sister locals for their help when we needed it.” 

In between, 60 Local 601 member electricians staged a 

protest on September 25, 1962, by walking off their jobs at the 

University Assembly Hall to demonstrate against nonunion labor 

being used on a nearby construction project.

As its more than 200 members celebrated the local’s 50th 

anniversary on November 23, 1963, with a banquet at the Illini-

Union Building in Urbana, work remained good, with members 

busy on projects throughout the area, including the Humko 

plant, the Magnavox plant and the Lincoln Square Fashion 

Center indoor mall. Throughout this time, as it often would, the 

local sponsored family picnics, stags and Labor Day activities 

including parade floats and marches.

A Building Trades report read during the local’s February 2, 

1965, meeting stated that nonunion contractors and men now 

outnumber unions in the area. A year later, Local 601 press 

secretary Walter Hostetler noted in the February 1966 Journal 

that the U.S. government had stopped building at Chanute Air 

Base; but in December, he stated that while work “has been 

wonderful up to now … the big jobs are finishing, and the winter 

months don’t look so bright.” By early 1967, many members 

were on the bench and the employment situation would remain 

sluggish through much of the rest of the decade.

Not to be dissuaded, the local had 17 members complete a 

12-week Industrial Atomic Energy course offered by the Skill 

Improvement Department of the IBEW. “The course has readied 

some of our Brothers for the technological preparedness made 

necessary by the increasing use of atomic energy in industry,” 

press secretary Bill Bland proclaimed in the February 1968 

Journal.

Putting an exclamation point on the decade, Local 601 

negotiated a new two-year contract that would raise pay 85 

cents to $6.05, including an increase from 15 cents to 20 cents 

into the Welfare Fund. Members kept very busy during the 

holiday season by helping to decorate the downtown areas of 

the Twin Cities to get them looking, as press secretary Richard 

Hudachek described, “very much in the holiday 

spirit.”

Holding Strong,    
 Welcoming Streator

Slow work and poor employment permeated 

the 1970s for Local 601; strikes in the area in 1970 

had many members working out of town, where 

nearby sister locals would often provide help to 

601 throughout the decade. Business Manager 

Guy “Jack” Hensler was even inspired to write 

in his March 1, 1972, Local 601 newsletter, “Work 

situation can be summed up with one word: 

TERRIBLE!” In the January 14, 1974, newsletter 

he wrote, “The work situation has gone from 

bad to worse” before reporting that the local 

approved raising its working assessment from 1 

percent to 2 percent as funds were running low.

Still determined to maintain its long-

established foothold, Local 601 set up a picket 

line on June 10, 1971, during a jurisdictional 

dispute over the construction of the Illinois 

Bell Telephone Company’s new long-distance 

switching station at 304 North Randolph St. 

The electricians halted the work to protest the 

intended use by the telephone company of 

out-of-town electricians to do the wiring in the 

building, according to the Courier newspaper.

Just as committed to its member’s welfare, 

the local in 1972 began proposing a pension 

plan to its contractors. On May 8, 1972, the local 

settled a new contract that included a one-year 

contract for an additional 50 cents — 25 cents 

in cash, 5 cents additional health and welfare, 

and 20 cents into a new pension plan. The local 

had to request the help of  a federal arbitrator 

to settle the contract, the first time the local had 

ever had to do so, Hensler reported in his April 13, 

1972, newsletter; “but the negotiating committee 

felt it was necessary we have requested only the 

federal guidelines set forth by the present, but 

they have offered much less, so much less that 

they have insulted our intelligence,” he wrote.

A June 1972 letter from International President 

Charles H. Pillard stipulated that a merger of 

IBEW Local 236 in Streator was to be official 

effective August 1, expanding the Local 601 

jurisdiction northward. The first meeting of the 

Streator unit was to be held June 30, it was 

announced during Local 601’s June 3 meeting.

The following year, the local amended its 

bylaws to combine the offices of business 

manager and financial secretary. Also in 1973, 

the apprenticeship program, by now being 

operated by a Joint Apprenticeship and Training 

Committee (JATC) completed two Occupational 

Safety and Health Administration (OSHA) safety-

training and two first aid schools.

Reaffirming its ongoing self-imposed 

obligation to the communities it serves, 

the local’s membership voted unanimously 

to participate in the Champaign County 

Community Blood Bank, Hudachek announced 

in the August 1973 Journal.

By Fall 1976, Local 601 was under a two-

contract agreement, one with the Champaign-

Urbana Electrical Contractors Association and 

one with the Streator-Pontiac Division, Illinois 

Chapter, NECA, the latter of which the local 

was striking, press secretary Phillip O. Nicholas 

reported in the October 1976 Journal.

Faced with losing refrigeration- and 

temperature-control work to the United 

Association within the jurisdiction, the local 

during its October 1976 meeting decided “that 

it was our responsibility to look after this work 

and to man it,” Nicholas wrote in a December 

1976 Journal column. To that end, the local then 

agreed to establish an advanced journeyman 

training course in temperature control and 

refrigeration wiring.

Continued on page 29



2928

Amalgamation with 
Local 236, Streator

Over a decade before the founding of Local 

601, the electricians in Streator were chartered 

by the International Brotherhood of Electrical 

Workers on May 13, 1902, as IBEW Local Union 

236 to serve the Streator community.

This column in the May 8, 1902, IBEW Electrical 

Worker magazine described the hopes and 

aspirations of the fledgling organization:

A full and productive 70 years later, the International 

had to “force” the local to merge with a larger local, 

according to the April 25, 1972, meeting minutes of 

Local 601. That evening, Local 601 voted to inform 

Local 236 that “the executive board of Local Union 

601 is in favor of meeting with the officers of Local 

Union 236 to discuss a merger.” The executive 

board met with the officers of Local 236 on May 

18, 1972, to discuss a merger, with the executive 

board expressing that it was in favor of it “pending 

an examination of Local Union 236’s books, which 

indicate that it is financially feasible,” Local 601’s 

May 23, 1972 meeting minutes noted.

During a special executive board meeting on June 

6, 1972, the board passed a resolution that stated: 

“Be it resolved that the executive board of Local 

Union 601 go on record as supporting the merger 

with Local Union 236, Streator, and urges the 

membership to vote accordingly.” The resolution 

carried unanimously.

In the Local 601 June 7, 1972, newsletter, Business 

Manager Jack Hensler outlined the benefits of the 

amalgamation:

“This merger will enlarge our area extensively and 

absorb 85 new members. We will appoint a full-

time assistant to police the new area and to help 

me in this area …. This whole area will now be the 

jurisdiction of Local 601 and make us one of the 

largest inside jurisdictions in the state. With the 

work that is projected in that area, we are convinced 

that Local 601 will benefit from this move.”

After the membership approved the merger later 

that month, Hensler reported to the executive board 

during its June 27 meeting that the merger had 

been approved by the International and would go 

into effect August 1, 1972.

Streator Labor Day, September 4, 1906

Hospital expansion in Urbana, one of the largest 

jobs in our area, which was completed in early 

1984. Also in 1982, 23 members were working 

on the veterinary medicine building project at 

the University of Illinois, “the largest number of 

electricians on a job in the Champaign-Urbana 

area,” according to press secretary Dan Hatter’s 

column in the June 1982 Journal. Meanwhile, 64 

union electricians also were employed by the 

university at that time.

The local remained focused on improving the 

skills of its members to help reverse the trend 

of the growing nonunion labor sector; in winter 

1984, it offered a journeyman’s class in basic 

electronics. The Streator-Pontiac area JATC 

also offered a journeyman’s training course in 

programmable computers as part of a program 

designed to upgrade and train journeyman 

wiremen on current trends in the industry, press 

secretary Ron Weidner reported in the October 

1984 Journal.

Still focused on protecting its membership, in 

October 1985, Local 601 establish a new death 

benefit fund, which paid a $1,000 benefit to the 

beneficiary of any member immediately upon 

notification of death. The fund was set up with a 

$20 initial fee for each “A” member and a $5 fee 

for each death.

A temporary increase in work brought life 

to the local in 1988. A new research facility at 

the University of Illinois, the Beckman Institute, 

The local moved into a new office 

in the spring of 1977, located at 1808 

B Round Barn Road in Champaign; 

unique to the facility were facilities 

for apprenticeship training. Just two 

years later in May 1979, however, 

the local started construction on its 

own 15,000-plus-square-foot office 

and training-center building — “the 

realization of a longtime dream,” 

Nicholas conceded in the December 

1979 Journal. The local moved into the 

building on September 26 and held its 

first meeting there on October 2.

Members were kept relatively busy in 1977 

and 1978, thanks in large measure to the LaSalle 

County nuclear powerhouse, which employed 

1,500 electricians during the summer of 1979 

and which, therefore, Nicholas (who worked on 

the project) termed “the big job” in his May 1978 

Journal entry. “In my estimation, it’s a project 

that’s running pretty smoothly.” (In late 1983, 

the Streator-Pontiac area Local 601 members 

would sign a maintenance agreement with the 

plant.) Local brothers were also working on an 

apartment complex and the 600,000-square-

foot Southland Corporation 7-11 store warehouse 

and office building in Champaign.

True to form, Local 601 remained vital in the 

community, too; at decade’s end, Assistant 

Business Manager Ken Dimmig reported that 

contributions for the United Way in the Streator 

area increased more than 200 percent over the 

year before.

Work slowed in the early 1980s, with many 

Local 601 members traveling by early 1982, and 

remained so throughout the decade — although 

the local’s electricians worked on the Carle 

Continued from page 27



3130

A Tradition Like No Other:

The Local 601 
Softball Tournament

With his invitation to 16 local unions to 

participate in Local 601’s 2012 annual 

softball tournament, Business Manager 

Micheal Herbert announced, once again, 

that it was time to prepare to “play ball” 

in the 36th edition of the slow-pitch 

competition.

Following the 1979 tourney, contested 

along with Local 601 by Bloomington 

Local 197, Decatur Local 146, Danville Local 

538, Springfield Local 193 and eventual 

champion Collinsville Local 309, press 

secretary Glenn “Gene” Lynch announced 

in the IBEW Journal magazine that it was a 

“fond memory” for the year because “a spirit 

of brotherhood and good sportsmanship 

prevailed during the weekend ….”

Thirty-three years later, Herbert echoed 

those sentiments in his invitation:

“Local 601 would like to take this 
opportunity to thank the Local Unions 
that have participated in the Tournament 
throughout the years. It is due to your 
participation that this tournament has 
been such a great success and has 
provided the opportunity for brotherhood 
and sisterhood in this great trade of ours.”

started construction, and extensive student-

housing remodeling at the Busey-Evans scholar 

dorms contributed to the upswing, as did the 

building of a new car parts plant at Rantoul.

Local 601 formed a retirees club in 

1988 “for the members who serve in 

building the IBEW and our local to 

make it what it is today,” recording 

secretary David Mingee proudly 

proclaimed in the November 1988 

Journal. To begin, the club had a 

potluck dinner at the hall, which 28 

people attended. Not to be outdone, 

in early 1989, the Streator-Pontiac 

“Northern Unit” also formed a club for 

its retirees.

Riding High into a 
 New Millennium

The recession that gripped the nation in the 

early 1990s did not leave Local 601 from its 

clutches; by 1992, the local was experiencing 

one of the worst unemployment periods in its 

history, according to press secretary Al Martin’s 

column in the May 1992 Journal. Feeling the 

repercussions, at their August 1993 meeting, 

members gave approval to increase the working 

assessments to 3 percent, and at the end of that 

year, the membership approved a new bylaw by 

which out-of-work members must register with 

the business manager’s office to be placed on 

the out-of-work list.

To the north, Brother Ed Ferko 

became the Streator-Pontiac Northern 

Jurisdiction’s first full-time Business 

Agent in April 1990.

Fortunes turned dramatically for the local 

and the area beginning in mid-1994, as the 

work situation would become and remain very 

much improved for the next several years. 

Press secretary Mark S. Oliveira reported in the 

November 1994 Journal, “For the most part, the 

job situation has been surprisingly good due to 

the excellent job situation.” He also noted that 

while some members had forgotten about a 

large shopping complex in the area that went 

90-percent nonunion, the local set up a new 

committee to combat that very problem and 

also joined surrounding locals to bring in a union 

organizer, Don Deremiah, “to turn a particular 

nonunion shop around.”

On the heels of a new two-year contract 

worth a 4-percent annual raise, a construction 

market boom in the Champaign area in 1995 

continued to provide an abundance of work for 

the local, which by then was putting travelers 

to work as well, according to Oliveira’s July 

1995 Journal article.

In another dramatic display of Local 

601’s generosity and commitment to 

the community, in late spring and early 

summer 1995, members volunteered 

their Saturdays to provide quality 

labor on the remodeling project at 

the Eastern Illinois Food Bank in the 

Champaign-Urbana area. “This was an 

enormous project which involved an 

expansion of the warehouse space and 

construction of new offices,” Oliveira 

explained in the July 1995 Journal.

Throughout most of the final years of the 

millennium, with Y2K looming, work in the area 

for Local 601 remained “great” and “very good,” 

as indicated by multiple Journal entries from 

the local’s press secretary. To cap it off, after 

an extremely busy summer of 1999, the local’s 

residential negotiating committee won a new 

two-year residential agreement that provided 

a “substantial” wage increase and “enhances 

our ability to strip nonunion workers from their 

shops,” Oliveira proclaimed in the November 

1999 Journal.

Work remained “excellent” into and through 

2000, as described by new press secretary 

Ronald Becker in the March 2000 Journal. While 

work slowed a year later, another new press 

secretary, Tony Hubbard, still had good news 

to share: The local was looking into starting an 

annuity plan for its members, and March 1 marked 

the beginning of a new three-year contract with 

an increase in pay and pension contributions 

and a new annuity plan.

The following year, the Apprenticeship 

Committee in January 2002 decided to hire a 

full-time director, and by March, the local had 

hired a full-time marketing manager, Brother 

Chuck Leman. His duties included advertising, 

organizing and public relations, and early on 

he helped establish a Plus-5 program, which 

extends new home warranties for five years, and 

helped set up an advertising committee.

By September, eight members were already 

working for Bodine Electric on the Thomas 

M. Siebel Center for Computer Science, a 

260,000-square-foot, $84-million project at the 

University of Illinois — and up to 28 more were 

Walmart Strike, 2000
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expected to be working there soon to help reach 

the August 3, 2003, target completion date.

Anticipating a considerable 

number of retirements in its ranks 

in the upcoming years, Local 601 

during this time began positioning 

itself to upgrade the education and 

opportunities for new members by 

working with Parkland College in 

Champaign on a degree program that 

would offer an associate degree to 

electricians who complete the local’s 

five-year apprenticeship program. 

Apprentices seeking the degree 

would have to take 16 credit hours 

at Parkland in addition to the class 

and field work they receive through 

the union, according to an article in 

the November 12, 2002, Champaign-

Urbana News-Gazette.

As part of the partnership, the local 

continued providing the facilities, 

instruction and field work for the 

technical side of its apprentices’ 

education. Classes at Parkland 

included one on the history of the 

labor movement in the United States, 

along with social sciences, math and 

English, the article said.

As work continued to pick up in 2004, with 

membership at about 400 electrical workers 

(eight of whom were women by that time), Local 

601 ratified “what may be the best contract in 

the area,” press secretary Chris Cook wrote in 

the Journal. Among the projects employing 

members were grocery stores, retail stores, 

schools and a supercomputer building, the 

Biotechnology/Post-Genomics Institute and 

various remodels at the university.

At the time, the local also had more than 70 

apprentices, five of whom represented black 

and Asian communities — but none of whom 

were women, although the union was actively 

trying to interest more minorities and women 

in the profession, 601 training director Bob 

Withers said in a November 30, 2004, News-

Gazette article.

Work in the area was good throughout the 

mid-2000s, providing steady employment 

for Local 601 members, and a new two-year 

residential agreement in April 2005 garnered 

an increase in wages and pension, which would 

help some Book II brothers and sisters, Cook 

announced in the Journal. A good deal of work 

during the decade also would come from major 

projects such as the O’Brien Auto Park project 

in Urbana, a new office building on South First 

Street in the University of Illinois Research Park, 

the W. Newell & Sons produce warehouse in 

Champaign, the Aldi store in Urbana and the 

new Carle Spine Center.

New Building Ribbon Cutting, 2006

Numbering 470 members and 

serving  all of Champaign and 

Livingston counties and parts of 

DeWitt, Douglas, Ford, Iroquois, 

McLean, Piatt, Putnam, LaSalle, 

Marshall and Woodford counties, 

Local 601 in February of 2006 

moved into brand-new offices in a 

21,000-square-foot building at 3301 

Boardwalk Drive — its home as it 

reaches its 100-year anniversary. From 

the outset, the local has shared the 

building with three other local labor 

unions: the bricklayers, plasterers 

and roofers.

Work on the building started July 29, 

2005, and was developed by the Atkins 

Group, according to a December 22, 

2005, News-Gazette article dedicated 

to the move. The building also 

provided space for the IBEW Local 

601 Credit Union, Bricklayers Local 8, 

Plasterers and Cement Masons Local 

143 and Roofers Local 97.

Part of the new building also houses 

the local’s apprenticeship programs 

and training center, which at the 

time of construction was teaching 84 

apprentices in a five-year program 

for commercial and industrial 

apprentices, a three-year program for 

residential apprentices and a three-

year program for telecommunications 

and communications apprentices.

Apprentice Training, 2013

A Look into 
 Local 601’s Future

As IBEW Local 601 moves forward into the 

future, it does so with an optimistic attitude as 

the economic outlook has started to brighten.  

The local, its membership and all of organized 

labor will still face many challenges, however, 

Local 601 will work hard to continue to unite 

against all attacks on labor.
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In Illinois, the local will need to constantly work with city, county and state officials to secure work 

for its members. To that end, the local will make it a priority to help elect officials who support issues 

dear to the labor industry. 

Furthermore, the local will stand strong against the politicians who are in favor of so-called “right 

to work.” Local 601 leadership will forever keep in mind the simple premise that slashing the standard 

of living for workers -- especially during a time when the middle class is already being squeezed -- is 

a recipe for economic disaster.

These challenges will continue to plague Local 601 and working families everywhere over the next 

100 years; that is why the local will be dedicated to keeping its membership involved in the union. 

As much as anything, Local 601 will work to support and promote the simple fact that investing in 

workers is an investment in the community and the economy.

Grand Ridge Solar Farm, 2012
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Law Offices of Mark N. Lee, Ltd.

Naomi Jakobsson

NECA Chapter

OPCMIA Local 143

Patrick J. Arnold

Segal

Ullico Investment Company, Inc.

United Actuarial Services, Inc.
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Indianapolis, Indiana 
www.ibew481.org 

 

Congratulations IBEW Local #601 on your  
100th Anniversary Celebration! 

 
 
 
 
 
 
 
 

BEST WISHES from IBEW Local #481 
Officers, Executive Board and Members! 
 
 

Sean J. Seyferth  

Business Manager 

Mike A. Hunter   

President   

Timothy Booker  

Vice President 

Tony Inman  

Recording Secretary  
David Ray   
Treasurer   

 
    

  

EXECUTIVE BOARD 
Kenneth Radtke 
Henry Burks, Jr. 
Stanley L. Corson, II 
Michael Donovan 
Jonathon D. Hooker 
 
EXAMINING BOARD 
Ryan Donovan  
Mike Hopkins 
Kevin McQuitty 
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In honor of your 
100th anniversary 

from the members, 
officers & staff!   

Joseph D. Kerr                 
Business Manager 

 

I.B.E.W. Local 725 

5675 E. Hulman Dr. 

Terre Haute, IN 47803 

812-877-4239 

Ibew725.org 
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100
Years

Congratulations

Local 601

IBEW Local 6

    Timothy J. Donovan
     business Manager-Financial Secretary

San Francisco, CA

John Doherty, President
Jeff Hawthorne, Vice-President

Mary Cordes-Hutchings, Recording Secretary
Rich Bamberger, Treasurer
Seamus Donovan, Officer
David McCarroll, Officer

John Langley, Officer
Ron Lewis, Officer

George SAlih, Officer

Members and staff
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Congratulations 
IBEW Local 601 

on your 
100 Year Anniversary!

-IUPAT DC 58
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Member
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