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This book was proudly produced by

I.B.E.W. LOCAL 995 - 100-YEAR ANNIVERSARY CELEBRATION

SATURDAY, JULY 27, 2019 
Beginning 4:00 p.m.

CROWNE PLAZA EXECUTIVE CENTER 
4728 Constitution Avenue, Baton Rouge

Cocktail Reception ..................... 4:00 p.m. to 6:00 p.m.

Dinner ...................................... 6:00 p.m. to 7:30 p.m.

Award Presentations ..................................... 7:30 p.m.

A LegAcy of fighters creAted A LocAL for ALL
Greetings and welcome to the historic 100-year celebration of I.B.E.W. 

Local Union No. 995.

I am truly humbled and honored to hold the position of business manager/
financial secretary at the time of this monumental occasion in the local’s history.

Local 995 was built by returning veterans from the First World War and has 
or has had members who served in every American war since. This local was 
ingrained with a warrior spirit since inception and has proven to be a survivor 
in the darkest of times. For 100 years, we have done our part for our nation, 
state, community and the International Brotherhood of Electrical Workers.

This is a celebration of our past and a tribute to those who have come 
before us. Everything we have today is due to the courage and conviction of 
our forebears and the traditions passed down for generations.

We would be remiss to not express gratitude to the sisters and brothers who 
are currently carrying the mantle of Local 995 each day and doing the hard 
work to keep this Brotherhood relevant. It matters now more than ever that each and every one of us do our part every 
day to insure a successful future for the next generation.

The I.B.E.W. has proven, time and again, that we are the brightest and most productive the electrical industry has 
to offer; and not just in Baton Rouge. Members of Local 995 have made a positive mark in almost every local union 
across this country. 

I am often overwhelmed by the commitment of an ever-younger group of brothers and sisters to growing the strength 
of our local. This, among other things, gives me great hope for our future. The torch that has been passed from 
generation to generation since 1919 is still burning bright. It will be a beacon of brotherhood and unionism for centuries 
to come. Everyone will always be someone in the union.

Thank you for all the support. God bless Local 995 and God bless the I.B.E.W.

I remain fraternally yours,

Jason Dedon



The 100-Year hisTorY of i.B.e.W.    LocaL No. 995 of BaToN rouge

A CENTURY-LONG SOURCE OF P    RIDE & POWER FOR ‘RED STICK’

“Baton Rouge gave birth 
to a new charter and is 
sailing on its way to the end. 
What it will accomplish … 
depends on the members.”

I.B.E.W. Local No. 995 Business Agent Charles J. Cooper,
August 1920 I.B.E.W. Electrical Worker Journal

When the Baton Rouge Electric 
Company built a power plant on 
the corner of 15th and Government 

streets in 1916, it almost instantly changed 
Baton Rouge from a small, rural town into 
a prosperous industrial city bolstered by the 
Mississippi River. Not only did the plant provide 
electricity to thousands of residents for the first 
time ever, it also helped accelerate the growth 
and modernization of the capital of Louisiana.

But at that time – and for several years 
before and after – the City of Baton Rouge was 
anything but a union town, as organized labor 
was essentially nonexistent and the “plantation 
mentality of big business” still reigned. In fact, 
the International Brotherhood of Electrical 
Workers (I.B.E.W.) had chartered Local No. 
315 in the city on June 1, 1904, to serve its 
electrical workers, but the local was defunct by 
March 1908.

More than a decade later, the I.B.E.W. 
established what is believed to be the first 
enduring local union in the city after a “hardy 
group of 22 electrical workers” filed an 
application with the I.B.E.W., along with the 
$3 charter fee and $2 initiation fees for each 
member, and the union chartered them as 
Local No. 995 on July 28, 1919. Of those initial 
charter members, 15 were electricians, three were 
engineers, two were oilers and two were linemen.

Almost immediately, the new local made 
a significant impact on the city’s electrical 
industry. Just six months after it was established, 
the city’s electricians were “100 percent” 
organized and the local had already gained a 
pay scale of 90 cents per hour and “closed” 
shop conditions by which electrical contractors 
would only hire Local 995’s union members.

However, Business Agent Charles J. 
Cooper cautioned his union brothers not 
to become complacent as the local remained 
fully in the presence of anti-union forces, 
warning them in the August 1920 I.B.E.W. 
Electrical Workers Journal:

“The younger element seems to think 
the task has been accomplished and is 
ready to abandon its cause altogether 
as far as (meeting) attendance is 
concerned. Whenever a single member 
of any local resigns himself or herself 
to go no farther forward is nursing 
an infection which will involve his or 
her local and the only effective cure 
is a radical treatment. Great stress is 
being pushed forward for law and 
order these days. Open shop is the big 
order and it is evident they have the 
law on their side.”



Like the recent open houses at its union hall that Local 
995 has regularly held since it began an organizing push 
in the mid-1990s, the local has hosted similar organizing 
events throughout its history. In its earliest years, these were 
semi-regular “smokers” at the Odd Fellow’s Temple, where 
the local held its meetings, to which all electrical workers in 
Baton Rouge and the surrounding area were invited to learn 
about the union.

I.B.E.W. founder and first president Brother Henry Miller 
reportedly went without food and other necessities and 

instead used his earnings to travel the country to 
organize local unions in various cities after he and 

a small group had officially formed the National 
Brotherhood of Electrical Workers during a 
convention on November 21, 1891 in St. 
Louis. (At the 1899 convention in Pittsburgh, 
Pennsylvania, the union’s name was officially 
changed to the International Brotherhood of 

Electrical Workers.) Brother Miller passed 
away on July 10, 1896, while working as head 

lineman for the Potomac Electric Power Company 
after he was shocked, fell from a ladder and died the 

next morning from a concussion; he was only 38 years old.

I.B.E.W. Local 995 charter, dated July 28, 1919, and signed by I.B.E.W. General President 
Frank J. McNulty (who retired that year after serving in the position since 1903) and 
I.B.E.W. Secretary Charles P. Ford (who served in that position from 1912 into 1925).

estAbLishing itseLf

in turbuLent times

Despite its early gains, the fledgling 
Local 995 experienced little 
growth during its first decade, 

as it was hindered, in part, by the 
national anti-union “American Plan,” 
a business-backed propaganda effort to 
slow organized labor across the country 
during the early 1920s that targeted, 
among other industries, the building 
trades. Regardless, for the most part, the local’s 
membership was kept busy by its employing 
contractors during the first half of the decade.

But into 1925, the local had still not gained 
a new agreement with the contractors and 
its members were still earning 90 cents per 
hour for eight-hour workdays – which was 
10 to 30 cents less than surrounding I.B.E.W. 
locals were receiving. What’s more, while 
construction was underway in Baton Rouge 
on the new (and current) campus of Louisiana 
State University (L.S.U.) that was begun in 
1922 and would be completed in 1926 along 
with several downtown buildings and large 
industrial plants, the work was being done 
under the “professorship method” of one 
journeymen and 10 helpers (or apprentices), 
who earned much less than journeymen, amid 
a shortage of helpers.

The situation left Brother Cooper to ponder 
in the April 1925 Journal, “If we could pull off 

just one dog-gone good agreement, it would 
vaccinate all of us. And the only thing a rat 
could catch here would be hoof and mouth.”

Subsequently, during their regular union 
meeting on May 1, 1925, a Friday, the 
Local 995 membership voted to notify their 
contractors that they must sign an agreement 
“by Wednesday or no work on Thursday,” 
meeting minutes recorded. Then on May 7, 
true to their threat, the electrical workers in 
the union shops of Baton Rouge, including the 
Baton Rouge Electrical & Machinery Works 
and W. C. Joubert, went out on strike to force 
the employers to provide them with an increase 
in wages.

In response to the first strike waged by Local 
995, the contractors initially stated that they 
would “have no difficulty in filling the places 
of the man who had struck if they wish,” the 
Star Times Advocate reported the following day. 
“The contractors advise that … jobs under 
contract are going forward without difficulty,” 
the newspaper further conveyed.

In the end, the local won out and gained 
more than wages for its efforts. According to an 
essay in the local’s 50th Anniversary celebration 
program, “After winning on the picket line, 



LocaL 995 Union HaLLs
Independent Order of Odd Fellows Hall
1335 North Boulevard, Baton Rouge
1919 into 1940

I.B.E.W. Local 995 Union Hall
Laurel and Lafayette streets, Baton Rouge
1940 into 1942

I.B.E.W. Local 995 Union Hall
405 St. Ferdinand Street, Baton Rouge
1942 into 1971

I.B.E.W. Local 995 Union Hall
8181 Tom Drive, Baton Rouge
1971 to present

The purchase of the property for the local’s current 
union hall on Tom Drive was completed in 1968 and the 
new facility was dedicated in July 1971. The  Building 
Committee that had been formed to locate, purchase and 
renovate the building consisted of:

C. Rodney Ourso (Chairman)
George A. Banta
J. A. Chaney
Jesse D. Dier
W. Earl Gibson Jr.
Archie L. Girlinghouse
H. H. Hicks Jr.
Lewis C. Powell
E. J. Sanchez Jr.
W. Robert Taylor
Huey D. Zylks

Local 995 Union Hall at 405 St. 
Ferdinand Street in Baton Rouge.

The Odd Fellows Hall at 
1335 North Boulevard in 
Baton Rouge, circa 1924.

Local 995 Union Hall at 8181 Tom Drive in Baton Rouge.

Local 995 quickly became the leader of 
organized labor in the Baton Rouge area.”

However, the Great Depression not only 
derailed many gains the local had made by 
the end of the 1920s but also left it on the 
edge of extinction going into the 1930s. The 
catastrophic economic and human disaster that 
essentially began with the U.S. stock market 
crash of October 29, 1929 – history’s “Black 
Tuesday” – and lingered for nearly a decade, 
“hit the local hard, or harder, than most 
places,” Press Secretary M. R. “Po” Pollard 
later recounted in the March 1931 Journal.

While very little building activity was taking 
place in or around Baton Rouge into 1931, 

and employment was stagnant for Local 995, 
the city’s standing as the state capital and its 
oil and natural gas industry that was hoisted 
by the Mississippi River helped lessen the 
effects of the Depression throughout the 
local’s jurisdiction. In particular, the local’s 
maintenance members remained employed in 
plants of the Standard Oil Company, which 
would also continue to expand during the 
decade along with other oil companies.

Then in 1931, the start of construction on 
the new, $5-million State Capitol building 
in Baton Rouge would prove to be a windfall 
for Local 995, although the I.B.E.W. awarded 
jurisdiction over the electrical work to the 

A Local 995 crew that wired the new Louisiana State Capitol Building in Baton Rouge in 1932 consisted of (left to 
right, first row) Brother E. McCrain, Brother Holloman, Brother A. Hogan, Brother C. Jones, Brother E. J. Bourg and 
Brother D. Sims; (second row) Brother V. Moreno, an unknown brother, Brother R. Wagner, two unknown brothers, 

Brother E. Hartley, Brother F. Pluck and Brother O. La Blanc; (third row) Brother J. McCann, Brother J. McCrain, 
Brother J. Lacour, an unknown brother, Brother L. Fourrier and an unknown brother; (fourth row) Brother Sterling, two 

unknown brothers, Brother Robechaux and Brother D. S. Ingram; and (back row) Brother L. J. Howell, an unknown 
brother, Brother “Po” Pollard, Brother C. Churn, Brother J. Hitt and Brother M. F. Hall.



Ten members of Local 995, all of whom resided in 
the Alexandria area, submitted a charter application to 
the I.B.E.W. and were subsequently chartered on May 1, 
1937, as Local No. 576 with jurisdiction over that city’s 
inside electricians.

Local 995 assisted with the organization of maintenance 
Local No. 767, which was chartered by the I.B.E.W. on July 
29, 1937, with 40 members who were all employees of the 
Standard Oil Company, including former Local 995 President 
C. L. Adams and several other Local 995 members.

Local 995 was an initial organizer of the Baton 
Rouge Central Labor Union, which was chartered 
by the American Federation of Labor (A.F.L.) on 
March 31, 1931. Among its original organized-labor 
representatives were the local’s Emil J. Bourg, M. R. 
Pollard and D. S. Ingram.

much larger Local No. 130 of New 
Orleans. Regardless, the wiring of 
the 100-percent union job eventually 
helped employ all of the local’s 
members and a few traveling brother 
electricians from other I.B.E.W. 
locals by June 1931.

As such, Brother Pollard declared 
in the August 1931 Journal, “I do 
not know of a time that we could 
appreciate employment any more 
than at the present. This so-called 
depression sure left a lot of us boys 
here down in the mouth.”

Meanwhile, Local 995 gained 
a new contract with a wage scale 
for journeyman wiremen of $1.25 
per hour beginning March 1, 
1931, for the ensuing year.

Early that year, the local and 
the entire state’s union electrical 
industry gained another aide in 
their collective fight for organized 
labor when the state legislature 
adopted an ordinance requiring 
all electrical workers 
in the state to be 

licensed. The regulation formed a Board of 
Examiners for the industry, as well.

During that time, the local also took 
the lead in 1931 in forming a Central 

Labor Union branch of the American 
Federation of Labor (A.F.L.) in Baton 
Rouge and the Baton Rouge Building 
Trades Council. Nearly four decades 
later, the local would exult in its 50th 
Anniversary celebration program, “The 

lead assumed by Local 995 in the 
organization of these two councils 
and the service rendered by them 
to the community and state of a 
civic, moral or political nature, is 
a source of pride and joy to the 
membership of Local 995.”

Then soon after the May 16, 
1932, dedication of the new 
State House, the construction of 
which had provided a measure of 
prestige to the local, it became 
a pioneer in promoting the 
establishment of trade unions in 
other crafts in and around Baton 
Rouge and Louisiana.

Numerous small jobs and 
ongoing expansion of L.S.U., 
where its medical school and a 
creamery were built during the 
early 1930s, continued to keep 
Local 995 members employed. 

Various  projects generated 
by the Civil Works 

Administration, 

a federal job-creation measure established by 
President Franklin D. Roosevelt’s New Deal 
program, further provided manhours for the 
local’s electrical workers – most of whom were 
employed as foremen on the projects, prompting 
Press Secretary L. C. Fourrier to boast in 
the February 1934 Journal, “This speaks well 
for the standards of the I.B.E.W. and should 
encourage more craftsmen to take advantage of 
the specialized training which many of the locals 
have to offer in our particular line of endeavor.”

As a result of the local’s increasing workload, in 
1933, it elected Brother E. J. Bourg as its first 
full-time business manager, which would prove to 
be a milestone in the growth of the organization.

A large increase in enrollment at L.S.U. 
during the mid-1930s and the resultant need 
for new housing facilities provided even more 
work for Local 995 well into the second half of 
the decade, with members employed primarily 
by union contractor Hart Enterprise Electric 
Company of New Orleans on projects for the 
school. Further, by 1935, the local had five 
member electricians working as the university’s 
maintenance staff.

As its electrical workers remained busy with 
work “to that point that it is noticeable in the 
waistline of each member,” as the local’s press 
secretary commented in the September 1937 
Journal, the local gained an 11-cent hourly 
wage increase for members working on a 

DuPont chemical company factory job in the 
northern part of Baton Rouge.

That same year, 10 maintenance members 
of Local 995, all of whom resided in the 
Alexandria area and worked at the Standard 
Oil plant, submitted a charter application to 
the I.B.E.W. for a local of their own. The union 
subsequently awarded them maintenance and 
utility jurisdiction in that town as Local No. 
767 on July 29, 1937.

As the Great Depression dwindled towards 
its inevitable conclusion before the end of 
the decade, the local’s membership enjoyed 
consistent employment during the final year-
and-a-half of the 1930s, ushering in an extended 
period of growth and prosperity for the local.

coming of Age thru

WAr, ups & doWns

During the 1940s, Local 995 grew in 
size and prestige and kept pace with 
the growth of the electrical industry 

in the area, and especially in the burgeoning 
industrial construction, which was initially 
bolstered by the military materiel demands of 
World War II. Initially, however, while some 
members were employed at Standard Oil and 
DuPont, work in and around Baton Rouge 
during early 1940 fell to its lowest levels in the 
past several years.

But during the early days of the U.S. 
involvement in the war, which had been raging 
in Europe since September 1939 before the 
United States officially entered the conflict 

The new Louisiana State Capitol Building lit up at night shortly after it was completed in 1932.

Local 995 celebrated the 20th anniversary since it was 
chartered with a “watermelon party” at The Grove in Baton 
Rouge on August 13, 1939. The event also included ice 
cream, a speech by Local 995 President L. E. Gordon, 
music, dancing and entertainment provided by the 
Moorhead Powell School of Dancing.



I.B.E.W. Local No. 1238, which was chartered on 
December 11, 1940, to serve the utility workers of the 
Baton Rouge Electric Company and subsequently had 
I.B.E.W. Local No. B-1003 of the company’s power plant 
men merged into it in June 1942, was merged into Local 
995 on May 5, 1945.

after the Japanese surprise attack on the U.S. 
Naval Station at Pearl Harbor, Hawaii, on 
December 7, 1941, Local 995 was awarded 
jurisdiction over the electrical work for the 
construction of four U.S. Army camps in and 
around Alexandria. It was then that the local 
identified itself with two unofficial, separate 
designations: Local 995-A (Alexandria) and 
Local 995-B (Baton Rouge).

The local completed the vital Camp 
Livingston, Camp Claiborne, Camp Polk 
and Camp Beauregard facilities (which were 
key elements in the “Louisiana Maneuvers” 
military exercises involving some 400,000 
soldiers in 1941) on time and to the satisfaction 
of all military leaders and War Production 
Board officials. Simultaneously, the local had 
come of age and fully embraced its role as a 

leader among the labor unions of the state.

With the war winding down toward its end 
in September 1945, the I.B.E.W. merged Local 
No. 1238, which was representing Baton Rouge 
Electric Light and Power Company plant 
employees, into Local 995 on May 5, 1945. 
The generating-plant local had been chartered 
on December 11, 1940, in anticipation of 
meeting the power needs of the city’s wartime-
production industries.

Following the war, work slowed dramatically 
within the local’s jurisdiction, and its members 
experienced steady periods of unemployment 
throughout much of the remainder of the 
1940s. During that time, however, the local 
and I.B.E.W. sister locals across the country 
gained a 1-percent-of-wages Pension Fund 
contribution from employers, which was 
established on October 1, 1946, when 
the I.B.E.W. and the National Electrical 
Contractors Association (NECA) signed an 
agreement creating the National Electrical 
Benefit Fund (N.E.B.F.).

Gradually, an increasing number of contracts 
for expansions to several of the many industrial 
facilities within the Local 995 jurisdiction 
greatly improved work opportunities for its 
members into 1949. In fact, before the end 
of the decade, as construction on a new Gulf 
States Utilities power house also began in its 
area, the local assigned two assistant business 
managers to help Business Manager Claude 
H. “Skeeter” Sims Sr. handle his workload, 
while the local also hosted about 700 out-of-
town traveling I.B.E.W. brothers at one point.

Although work slowed somewhat into 1950 
as larger projects were completed, Local 995 
gained a new, two-year-long contract with its 
contractors that provided a $2.45-per-hour 
wage scale for its journeyman electricians 
and retained double-time pay for all overtime 
work for the life of the agreement. Following 
the amicable negotiations for the new pact, 
Press Secretary Rene J. Munch noted in the 

June 1950 Journal, “The close relationship 
existing between local contractors and the 
local union could possibly stem from the fact 
that quite a few of them are former members 
of the I.B.E.W.”

Plus, despite the slackening in employment 
conditions, some 300 travelers were still 
working in the Local 995 jurisdiction during 
the month of May that year.

Work remained slow in 1951 before picking 
up dramatically over the following two years, 
in large part because of an uptick in work on 
industrial projects along the Mississippi River. 
Those included construction of two large units 
in the Esso Standard Oil refinery and sizable 
expansions at Dow Chemical and Solvay 
Company factories.

With all of its members and “quite a few” 
travelers working within its jurisdiction, 
Local 995 became the first electrical workers 
organization in the southern United States 

The Local 995 Women’s Auxiliary was organized in the 
spring of 1940.

Local 995 electricians who helped build the Camp Tioga (which was soon renamed Camp Livingston) U.S. Army 
training camp in preparation of the United States’ entry into World War II near Alexandria, Louisiana, in 1940. 

Local 995 maintenance electricians working at the U.S. Army’s Camp Livingston in 1941.

The Local 995 charter was amended on February 28, 
1945, to include non-beneficial “B” members (designating 
it an “A” and “B” local) who do not participate in the union’s 
benefits programs.



Local 995 started a Death Benefit Fund in March 
1954, into which members paid a fee so that the 
family of any member who passed away would be 
provided with funds to help with burial costs.

to negotiate a $3-per-hour wage rate when 
it gained a new contract in 1953. Perhaps just 
as importantly, the local did not surrender 
any work or wage conditions as part of the 
groundbreaking agreement.

Later that year, the local also successfully 
organized the television technicians of Baton 
Rouge  station WAFB-TV. Subsequently, on 
October 8, 1953, the I.B.E.W. awarded the 
local with additional jurisdiction over “Radio-
Television and Service & Sound” classification.

But during negotiations for a new contract 
in May 1954, 14 of Local 995’s 17 employing 
NECA contractors revolted against a 10-cent-
per-hour wage increase and formed their 
own bargaining organization, the Electrical 
Contractors Association of Baton Rouge. 
In turn, the local’s 300 members who were 
employed by the new association’s contractors 
did not report for work on May 6, affecting 
every project in town, although Local 995 
President Emile J. Bourg told that day’s State 

Times Advocate that the work stoppage was 
“not a strike.”

By that time, the contract with NECA had 
already been accepted and went into effect 
April 1. However, the Electrical Contractors 
Association of Baton Rouge offered to renew 
the union contract “for one or two years” but 
only at the same rate of pay, which the local 
rejected, the newspaper reported.

Ultimately, after the local’s members stayed 
away from work for nearly two weeks, the 
two sides bargained along with the NECA 
contractors, and the three parties would 
continue to do so for the next decade and a 
half. (The Electrical Contractors Association 
of Baton Rouge would disband sometime in 
the late 1960s or early 1970s, after which the 
union has bargained exclusively with the Baton 
Rouge Chapter, NECA.)

Favorable employment conditions persisted 
throughout 1956 and 1957, during which all 
of the local’s members were working and the 
local was able to host travelers for the vast 
majority of the time. Significant projects that 
provided ample manhours included expansion 
of the Kaiser Aluminum plant in Baton 
Rouge in 1956 and construction of the Crown 
Zellerbach Paper Mill in St. Francisville 
beginning in 1957, which would be a primary 

source of employment throughout the balance 
of the decade.

That year, the local’s negotiating committee 
was also able to bargain the journeyman wage 
scale up to $3.35 per hour beginning April 1 for 
the coming year with NECA and the Electrical 
Contractors Association of Baton Rouge. The 
second year of that contract raised the rate to 
$3.50 per hour beginning April 1, 1958.

Work also remained good during 1958 and 
1959, with a large amount of commercial 
projects and several substantial industrial jobs 
going, including work on an Ormet Aluminum 
plant in the city and the paper mill – although 
employment was slowed in February 1958 by 
a lengthy millwrights strike that shut down 
most all of the local’s projects. But even after 
the work on many of the numerous industrial 
plants located on both sides of the Mississippi 
River was completed or was winding down by 
early 1959, enough jobs were still available to 
keep the local’s members and a few travelers 
busy through the end of the decade.

prosperity Amid

cLAshes With teAmsters

Into the 1960s, Local 995 had jurisdiction 
over the inside, outside and radio-television 
electrical work in the Louisiana parishes of 

Ascension, East Baton Rouge, East Feliciana, 
Iberville, Livingston, Pointe Coupee, St. 
Helena, St. Landry, West Baton Rouge and 
West Feliciana. But a lull in construction work 
that was compounded by a sluggish economy 
at the end of the 1950s hindered employment 
for Local 995 as it entered the new decade.

Nevertheless, the local gained a new, two-
year agreement with its contractors beginning 
April 1, 1960, that raised journeyman base pay 
to $3.80 per hour for the first year and $3.95 
per hour for the second year. Given the relative 
scarcity of work at the time, however, travel pay 
for the union electricians was dropped from 
the contract.

A year later, with 70 members out of work at 
one point during the summer of 1961, Press 
Secretary Pete Macaluso was left to write in 
that year’s September Journal:

“The shadow of unemployment has 
again appeared in Baton Rouge.”

Local 995 created a Sick Committee in 1949 to ensure 
that the local would know about any member who was too 
ill or injured to work and would provide such members with 
immediate financial and medical assistance as needed.

Local 995 electricians who helped build the U.S. Army’s Fort Polk in Vernon Parish near Leesville, Louisiana, in 1941.

Local 995 electrical crew working for contractor Hart Enterprise Electrical Company circa mid-1940s.



The situation quickly worsened as 
conditions persisted, and by January 
1962, the local had 134 of its roughly 490 
members on the unemployed “bench.” 
Much of the membership was forced to 
travel for work to locations such as Boise, 
Idaho, where members worked with other 
I.B.E.W. brothers on a federal Titan Missile 
launch site.

Contract negotiations in 1962 reached an 
impasse between the local and its contractors 
after the previous agreement expired on March 
31, resulting in a two-month-long strike by 
the union electricians, who were seeking wage 
increases, renewed travel pay, vacation pay 
and a shorter workweek in a two-year pact. 
While an agreement with the I.B.E.W. kept 
about 70 percent of the local’s nearly 500 
members working on construction of the 
Geismar Industrial Complex just south of 
Baton Rouge on the Mississippi River at the 
former $3.95 hourly pay rate, the absence of 

the local’s members “slowed up construction 
on most Baton Rouge construction projects 
and, in some cases, forced the shutdown of 
construction jobs in the area,” the State Times 
Advocate reported on June 6, 1962.

After 60 days, the dispute was settled on June 
2 when the union accepted recommendations 
of its negotiating committee, which had reached 
agreement with the contractors’ representatives 
the week before. After the membership ratified 
the new contact, they returned to work on 
numerous projects, including the L.S.U. 
Southeast Women’s Residence Hall, renovation 
of seven naval barracks in the area and the new 
Parker Hospital at the East Louisiana State 
Hospital in Jackson.

Unemployment spiked again into 
1964 after many larger jobs in the local’s 
jurisdiction were completed, placing about 
90 members on the “bench” and forcing 
“quite a few men” to work out on the road as 
travelers in other jurisdictions.

The local was revived again when a chemical 
and petroleum plant “boom” beginning in 
1965 produced an influx of work in the area, 
most all of which would be wired by union 
electrical workers. Among the major projects 
that employed I.B.E.W. electricians in the 
region’s many industrial plants along the 
Mississippi was upgrades to an Exxon refinery 
plant and the Ciba-Geigy chemical plant and 
construction of a refinery for Texaco.

“We had more work in the second half of 
the 1960s than you could shake a stick at,” 
former Local 995 business manager and retiree 
Brother Ricky Russell recalled in 2019. 
Indeed, throughout that time, several hundred 
travelers were in the local’s jurisdiction helping 
to man all of the work, which also included 
construction of the $40-million Louisiana 
Forest Products paper mill in Port Hudson 
beginning in 1966 (which would be purchased 
by Georgia Pacific in 1969).

Despite all of the work in its area, heated labor 
clashes with Teamsters Local No. 5 of Baton 
Rouge, which at the time was headed by Edward 
G. Partin Sr. and staged a litany of walkouts 
and picket lines in 1966 and 1967, often put 
Local 995 members out of work for extended 
periods. (Mr. Partin would become known locally 
as the man “who brought labor unrest to a boil 
during the 1960s and 1970s” and whose testimony 
in 1964 sent Teamster President Jimmy Hoffa to 
federal prison three years later before he went to 
prison himself in 1980 for six years for extortion. 
He passed away in March 1990.)

The disputes between the two locals came 
to a head in 1967 that resulted in the national 
president of the Building and Construction 
Trades Department of the A.F.L.-C.I.O., C. J. 
Haggerty, publicly protesting the actions of the 
Teamsters local, which was not affiliated with 
the department at the time. “The Teamsters 
local in Baton Rouge … has made unreasonable 

Local 995 members working on an expansion of the Solvay Company 
chemical plant in Baton Rouge during the late 1950s or early 1960s.

Local 995 started its Credit Union in 1962 to help serve 
the financial, savings and banking needs of its members.

Local 995’s newly-elected officers in 1963 were (left to right, first row) Carl R. Ourso, vice president; 
Arthur E. Hogan, treasurer; Dalton F. Sims, Executive Board; John R. Schwendimann, Executive Board; 
Peter A. Constantino, press secretary; and John A. Chaney, financial secretary; (second row) Edward E. 
Browning and Joseph A. Hargis, Examining Board; John F. Roshto, Executive Board; Louis A. Thompson, 

business manager; Thomas E. Hess, Executive Board, and Howard H. Hicks Jr., recording secretary; 
and (third row) Jesse D. Dier, Executive Board; William R. Taylor, Examining Board; W. C. Borskey, 
assistant business manager; Elmus C. Nettles, Executive Board, and Amos L. Black Jr., president.



demands and has followed a policy of threats 
of violence and harassment against the Baton 
Rouge local of the I.B.E.W. and other unions,”  
Haggerty said in the July 2, 1967, Baton 
Rouge Advocate newspaper. “The Building and 
Construction Trades Department protests 
such action and calls upon the governor and 
city officials to support the position of the 
I.B.E.W., which is simply to follow standard 
building trades procedures practiced in every 
major city in our country.”

Ultimately, on August 2, the two locals 
signed a “memorandum of agreement” to 
end the quarrel that was plaguing the region’s 
construction industry and get Local 995 
members back to work on projects that included 
construction of the 24-story, $10-million 
Louisiana National Bank Building (now One 
American Place) in downtown Baton Rouge 
that would be completed in 1974. The memo 
declared, “There shall be no work stoppages 
over disputes covered by the terms of this 
misunderstanding or any jurisdictional matters 
between the I.B.E.W. and Teamsters.”

Absent of any obstacles or interference from 
the Teamsters, Local 995 enjoyed gainful 
employment for the remainder of 1967 and into 
1968. Brother Munch was then able to declare 
in the December 1967 Journal, “This has not 
only kept the wolf from our door but has also 
contributed something to free enterprise.”

The local also started off 1968 with a 45-cent-
per-hour increase to its wages effective January 
4 as part of a new, two-year agreement that 
was negotiated in December. An additional 45 
cents per hour was later added in April 1969.

The local remained busy in 1968 with 
several large jobs; however, clashes with the 
Teamsters persisted. One such incident on 
May 28 resulted in a “scuffle,” as the next 
day’s Advocate described it, that damaged 
equipment at the construction site of a new 
Allied Chemical Corporation plant in Baton 
Rouge after members of the two locals argued 
over procedures for unloading equipment. 
According to the newspaper, a member of 
the sheriff’s department termed the incident 
a “misunderstanding” and said some “angry 
words” were exchanged between members of 
the two unions but there was “no fight.”

With Baton Rouge plagued by chronic labor 
shortages during that time, Local 995 also had 
to deal with a group of electrical workers in 
its jurisdiction that was attempting to charter 
another I.B.E.W. local of its own in Baton 
Rouge in 1968. Among its complaints, the 
group charged that the shortage of electrical 
workers was caused by “closed unionism” on 
the part of Local 995, which the group said was 
“not opening its books to allow other qualified 
electricians to join,” according to the August 
30, 1968, Advocate.

Although the group would eventually host 
a meeting in the City of Gonzales, Louisiana, 
in Gonzales in Ascension Parish – which was 
its “first invasion of territory currently in 
the jurisdiction of I.B.E.W. Local No. 995,” 
according to the November 30, 1968, State 
Times Advocate – the charted request never 
moved forward.

Meanwhile, work on larger projects continued 
to provide the region’s union electrical workers 
with abundant employment. Among those 
jobs, Local 995 members were employed on 
construction of a Humble Oil & Refining 
Company high-octane gas unit and an alcohol 
unit being built for Enjay Chemical, although 
a jurisdictional dispute with the union 
pipefitters, over which the electricians put up 
pickets at the jobsites, briefly paused work on 
both in early October 1968.

In spite of the labor turmoil, Local 995’s 
members were flush with manhours during 
the late 1960s – even to the detriment of 
their down time, as Press Secretary Munch 
reported in the January 1969 Journal: 

“We have been fortunate to have 
had an overabundance of work 
during the past four years, which 
curtailed our many social activities.”

‘sWeetheArt’ times

before the storm

As work for Local 995 into the 
1970s held steady and kept the 
membership employed, buoyed 

by commercial jobs and smaller industrial 
projects for stalwarts such as Exxon and 
Kaiser, in June 1970 the local won the 
first so-called “sweetheart deal” agreement 
with its NECA contractors that resulted 
from an “amicable period of negotiations,” 
as Brother Munch described in the July 
1970 Journal. The new, 27-month contract Local 995 celebrated the 50th anniversary since it was 

chartered with a dinner-dance at the Jack Tar Capitol House 
in Baton Rouge on July 26, 1969. Among the guests in 
attendance was 50-year charter member Brother C. L. Adams.

LocaL 995 LeadersHip THroUgH THe Years
“Officers of the organization in the past, in their wisdom, have 

constantly advocated the adoption of programs, policies and techniques 
which, through the years, have redounded to the benefit of its members.”

Local No. 995 50th Anniversary Program

Before the office of “Business Manager” was designated in 1932 to 
oversee the day-to-day operations of Local 995, the local was primarily 
headed by its part-time president and a part-time business agent. The 
local’s first consistent and enduring president was Brother C. L. Adams, 
who served in that capacity from 1922 into 1937 (when he joined the 
newly chartered Local No. 767 in Alexandria) and was also the local’s 
first financial secretary from 1919 into 1922, and its first business agent 
in 1919 was Brother Charles J. Cooper.

Business Managers
E. J. Bourg
1932 into 1936

A. E. Hogan
1936 into 1938

M. F. Hall
1938 into 1939

D. S. Ingram
1939 into 1947

W. W. Tully
1947 into 1948

Claude H. “Skeeter” Sims Sr.
1948 into 1955

Frank P. Kerr
1955 into 1957

L. A. “Tommy” Thompson
1957 into 1977

W. C. Borskey
1977 into 1985

Carl Rodney Ourso
1985 into June 1986

John P. Woodward
June 1986 into June 1992

Business Manager/
Financial Secretaries
(In 1992, the offices of Business 
Manager and Financial Secretary 
were combined.)

John P. Woodward
June 1992 into March 1994

K. E. “Rickey” Russell
March 1994 into June 2005

Patrick M. “Mike” Clary
June 2005 into January 2017

Jason M. Dedon
January 2017 to present

Local 995 Business Manager John Paul Woodward (left) and 
Financial Secretary Jesse D. Dier relax sometime during the late 

1980s. Brother Woodward, who was initiated into the I.B.E.W. 
in 1959 as an inside wireman apprentice and also served as 

treasurer of the Louisiana Electrical Workers Association, would 
pass away on March 19, 1994, while in office.

Brother Claude H. “Skeeter” Sims Sr.



provided the local with total wage increases of 
$1.80 per hour, raising the journeyman scale 
to $7.40 per hour for the final eight months 
before expiring on June 30, 1972.

With the new pact, the scale would be 
increased initially to $6.25 per hour beginning 
April 2, 1970; then to $6.50 per hour beginning 
October 1, 1970; and then to $6.95 per hour 
beginning April 1, 1971. Additionally, the local 
would be provided with 25 cents per hour for 
each hour worked for its Health and Welfare 
Plan and 20 cents per hour worked beginning 
October 1, 1970, for a new Pension Plan for 
its members.

The contract also stipulated that a Labor-
Management Committee would be formed 
with three representatives each from the union 

and the contractors to discuss issues within 
the industry and between the employers and 
employees. It further set up an Apprenticeship 
and Training Program Fund into which 
contractors would pay three-tenths of 1 percent 
of their payroll to help subsidize the union’s 
training programs.

The “high wage settlement” in the contract 
was reportedly the cause of a shutdown of many 
area construction projects by Ironworkers Local 
No. 623 of Baton Rouge, according to the April 
9, 1970, State Times Advocate. The ironworkers 
began picketing shortly after learning of the 
electricians’ deal, as they sought a “similar pay 
boost,” the newspaper reported.

Later that year, however, Local 995 was 
on the picket lines after union pipefitters 

performed work on a 
$54-million expansion project 
for the Gulf State Utilities’ 
Willow Glen Power Station 
generating plant in St. Gabriel 
that the electricians claimed, 
namely installation of thermo-
couple leads. The work 
stoppage shut down the job 
before the contractor, Webster 
Engineering Corporation, 
filed an injunction to have the 
picketing stopped on the basis 
that it violated the working 
agreement that called for 
jurisdictional disputes to be 
settled without walkouts.

Elsewhere, more Local 995 members were 
employed on construction of the Big Cajun 
No. 1 power plant beginning in 1970 for the 
Louisiana Electric Cooperative under an REA. 
The $32-million, 230-megawatt project would 
be completed in June 1972, after which it 
would supply power to approximately 100,000 
rural homes.

Aside from those large projects, however, the 
local’s jurisdiction had little work throughout 
1971 and into 1972.

Local 995 member-electricians during the mid-1970s included 
(left to right) Ginger Rouse, Judy Triche and Pat Summers.

Members of Local 995 and other organized labor unions and groups from across 
Louisiana protest in front of the state Capitol during the debate on the so-called, 

anti-union “right-to-work” legislation in 1976, which lawmakers eventually passed.

Local 995 was chartered as a mixed-classification “Inside 
Wiremen” and “Outside Linemen” local in 1919. The I.B.E.W. 
designated “Radio-Television Broadcast” classification to the 
local’s jurisdiction on November 8, 1953, after it organized 
the television technicians of station WAFB-TV in Baton 
Rouge, and then in 1978, the union added “Sound and 
Public Address” to the local’s classifications.

The I.B.E.W. placed all “Outside” members in the 
State of Louisiana under the jurisdiction of Local 995 in 
December 2007.



Regardless, after a long and extensive search 
and process, Local 995 moved into its new 
(and current) union hall at 8181 Tom Drive 
in Baton Rouge in July 1971. Following the 
dedication ceremonies on July 24, Brother 
Munch proudly proclaimed in the November 
1971 Journal:

“July 24th was a red-letter day in 
the history of our local, for on that 
day, the local union reached another 
milestone in the formal dedication of 
its new home.”

Early the following year, the local voted 
overwhelmingly to increase its working 
assessment for each member by 1 percent to 
2 percent to pay for the new facility. (The 
assessment would remain in effect for the 
next two years before being discontinued in 
early 1974.)

The stagnant employment conditions 
remained throughout 1972 and 1973, when 
larger jobs in the local’s jurisdiction failed to 
materialize. During that time, the local placed 
a larger emphasis on residential and small 
commercial work to gain some manhours – 
although the work did not pay as well as larger 
industrial jobs.

Meanwhile, the union was able to gain a 
new, one-year contract on June 29, 1972, from 
its NECA contractors for a 5.5-percent raise 
in wages, which would increase the scale for 
journeymen by 44 cents per hour.

Local 995 pickets appeared again at the 
Willow Glen Power Station beginning January 
17, 1973 – only this time, the pickets were all 
women who were carrying signs proclaiming, 
“This Job Unsafe, We Want Our Husbands 
Home Safely.” One week later, a federal district 
judge forced the wives to halt their picket lines 

after the Bechtel Corporation, the contractor 
on the job, filed an injunction against the local, 
and work continued on two projects at the 
generating facility.

Another new contract that spring raised the 
local’s wage scale by 35 cents per hour for the 
coming year. It also added another 10 cents per 
hour to the Pension Plan contribution.

Despite persistently poor employment, 
the local followed that pact with another 
“sweetheart deal” it negotiated with NECA 
in July 1974 after the old contract expired 
on June 30 and members continued working 
while negotiations were carried out. The new 
agreement called for increases that totaled $2 
per hour for the local’s roughly 700 members.

The 27-month agreement would ultimately 
raise the journeyman electrician scale to 

$9.90 per hour, while also establishing a 40-
cent contribution for the pension and a 35-
cent contribution for health and welfare. The 
contract initially provided a new hourly 
wage of $8.80 on July 1, 1974; then $9 per 
hour on February 1, 1975; and $9.50 on 
August 1, 1975, before the final raise kicked in 
on February 1, 1976.

But into the second half of the 1970s, Local 
995 and all organized labor in the state were 
not only facing consistent difficult employment 
conditions but they were also found themselves 
up against the Louisiana Association of 
Business and Industry (L.A.B.I.). The anti-
union group of owners and contractors would 
constantly stage and support political drives 
for anti-labor candidates, and in 1976, it was a 
leading proponent of the push to pass so-called 
“right-to-work” legislation in the state.

J.A.T.C. Chairman “Smokie” Jackson (left) and Secretary Joe Hoffpauir (right) present 
a gold watch to Local 995 outstanding apprentice Williams G. Powell in 1977.

Longtime Local 995 members gathered in December 1979 are (left to right) A. E. Hogan (50 years of 
I.B.E.W. service), P. E. Gauthreaux Sr. (35 years), E. J. Borg (55 years) and W. C. Hubbard (35 years).



Local 995’s first female journeyman was 
Sister Debbie Rock, who completed the J.A.T.C. 
apprenticeship program and turned out to journey-
level electrician in 1978.

The local and unions throughout Louisiana 
subsequently suffered a heavy setback when on 
October 4, 1976, the new “right-to-work” law 
passed, which at its core allowed employees of 
union entities to enjoy union benefits without 
being required to pay union dues. “We fought 
harder and fairer, but you can’t beat big 
money,” Brother Macaluso reasoned in the 
December 1976 Journal after labor’s defeat in 
the legislature.

Non-union elements continued to impinge on 
the local’s jurisdiction as the second half of the 
1970s progressed. As such, by 1977, the nearly 
800-member local had lost about 37 percent of 
its work to non-union electrical contractors.

WindfALL And curse

of the nuke pLAnt

Construction of the River Bend Nuclear 
Generating Station near St. Francisville, 
which began in March 1977, provided 

an historic boost in employment for Local 995 
as it entered the 1980s. Built under a labor-
friendly Project Labor Agreement between 
the owner and the building trades, through 
which the I.B.E.W. negotiated a lower wage to 
help ensure its members would build the plant, 
work on the single 967-megawatt-unit nuclear 

power station employed nearly all of the local’s 
roughly 1,100 members at some point, in 
addition to many I.B.E.W. travelers, before it 
went online in June 1986.

The local also gained a new, two-year contract 
in 1978 that would push the journeyman 
electrician wage scale up to $13.76 per hour 
beginning September 1, 1979. It also included 
additional contributions for the fringe benefits 
that members had been enjoying.

However, during that 
time, the local was also 
rocked by an internal 
scandal when funds 
administrator Ronnie 
J. Palmer was arrested 
in August 1979 in 
connection with the 
theft of some $57,000 
from the accounts of the 
local’s health and welfare 
and pension funds, the 
August 5, 1979, State 
Times Advocate reported. 
He was booked on 87 
counts of forgery and 
theft, according to 

the newspaper, and he 
eventually pleaded guilty 
to some of the charges.

Meanwhile, as most 
all of the Local 995 
membership and many 
I.B.E.W. travelers were 
continuing to man the 
nuclear plant project and 
a Big Cajun power plant 
expansion, non-union 
electrical contractors 
were performing most 
of the work elsewhere 
throughout the local’s 
jurisdiction. As a result, 
into and through the 
early 1980s, the non-

union industry took over nearly all of the other 
industrial plant jobs, and primarily maintenance 
work, in the region as the local failed to continue 
organizing jobs and workers while the nuclear 
plant was providing abundant manhours.

That lapse would soon catch up with Local 
995 as industrial plants in the area pushed for 
non-union workers. Years later, when the local 
was finally recovering from the downward spiral 
that followed and saw membership drop from 

Local 995 brothers Roland Goetzmann 
(left) and Mike Peno on a job in 1980.

A Local 995 and I.B.E.W. travelers crew working on construction of the River 
Bend Nuclear Generating Station located near St. Francisville, Louisiana, in 1981.

Local 995 members taking a break on a job 
play a game of “boo-ray” cards in 1981.

Local 995 members enjoy a deep-sea fishing trip together in 1984.



more than 1,100 in the early 1980s to about 
600 in 1999, Brother Russell, who was the 
local’s business manager, recalled the descent in 
an article in the September 12, 1999, Advocate:

“My generation came in in the 
boom times, and we just thought 
automatically all the work would be 
union. Right-to-work hurt us, but 
it didn’t hurt as much as the plants 
saying, ‘Hey, we want non-union.’” 

Further compounding the situation was 
the election of David Treen as governor of 
Louisiana in 1980, the state’s first Republican 
governor since 1877.

The local was able to gain a new contract 
beginning September 1, 1980, that initially 
raised journeyman electrician wages to $14.46 
per hour. Subsequent raises would eventually 
increase the scale to $16.64 per hour beginning 
March 1, 1982, for the coming year.

But for the next two decades, the local would 
not experience any consistent periods of strong 
employment into the new 2000 millennium, 
although maintenance work at River Bend 
provided some phases of relief. Local 995 
Brother Ricky Achord, one of 10 Achord 
family members who belonged to the local at 
the time, would even recount in the March 8, 
1992, Advocate that he had worked only six 
months each year since 1984 – despite his 26 
years of experience.

As the stagnation initially played out, in 
October 1981, the local had more than 100 
members on its bench while three major jobs 
were given to non-union contractors, and of 
the $1.4 billion in process plant work in the 
area, only $50 million of it had gone union. As 
such, Brother Macaluso was only left to write 
in the November 1981 Journal: 

“Because of ‘right-to-work,’ 
Louisiana has slowly changed from a 
workers’ paradise into a rat’s nest.”

On April 11, 1983, CEPCO dealt another 
blow to the local and its building trades partners 
when it cancelled its contracts with union 
workers at its plant and had its contractor, 
Brown and Root, process new, non-union 
applicants for the work. The local’s members 
were subsequently contained from entering the 
plant by deputies and the state police before 
they were permitted to go in after three days to 
retrieve their tools.

Then in early 1986, after wages in Local 
995’s contracts had been frozen since 1983, 
the union agreed to a cut in its scale for a 
new agreement with its NECA contractors. 
The reduction did not seem to stem the tide, 
however, as at one point in early 1988, the local 
had 680 members signed in its “Book I” for 
those seeking employment.

In a continued attempt to gain more jobs for its 
contractors, by that time, the local was working 
on a tiered contract. As such, journeymen were 
paid $13.25 per hour beginning September 1, 
1988, and $13.40 per hour beginning March 
1, 1989, on projects with electrical contracts 
of less than $1 million. For jobs with electrical 
contracts over $1 million and up to $5 million, 
the hourly wage was $14.75 beginning March 
1, 1988; and for contracts over $5 million, 

the wages were $18.15 per 
hour. (Members continued 
to receive health insurance 
and pension benefit 
contributions, as well.)

Local 995 and its 
contractors also negotiated 
a Maintenance Agreement 
with lower wages specifically 
for maintenance jobs in 
an effort to gain back that 
work in the area industrial 
plants. The contract called 
for the local’s journeymen 
to receive $12.48 per hour 
beginning March 1, 1988, 
and $12.63 beginning 

March 1, 1989, for any work “performed for 
the repair, renovation, revamp and upkeep of 
property, machinery and equipment within the 
limits of plant property.

However, despite all of the concessions made 
by the local, Brother Macaluso reported in 
the July 1989 Journal, “There have been no 
improvements in our work situation.” As a result, 
at that time, up to 500 members were traveling 
to other I.B.E.W. jurisdictions for work.

Meanwhile, the Local 995’s membership 
continued to shrink, in large part because 
it was unable to replace its retiring members 
with new, younger recruits because of the poor 
economy and union employment conditions. 
Business Manager John Paul Woodward 
even explained in a January 21, 1990, Advocate 
article the drop in membership from more 
than 1,200 in 1983 to around 890 in 1989, 
“Sometimes, it’s hard to entice a guy to belong 
to a union who you can’t put to work.”

The Local 995 Retirees’ Club was organized in 1989, 
with 32 members attending the club’s first meeting.

a cenTUrY-Long
crUsade of poLiTicaL impacT

“Forward, Christian soldiers, onward to the 
polls; you got two way to get four years more.”

When Local 995 Business Agent Charles J. Cooper 
wrote that line in the August 1920 I.B.E.W. Journal (two 
way referring to a choice between two candidates), he 
essentially sounded the battle cry of the local throughout 
the next 100 years. Indeed, as Local 995 celebrates its 
centennial anniversary in 2019, it remains focused on 
political activity that supports candidates and legislation that 
favor working families and organized labor.

That year of Brother Cooper’s declaration, the local 
helped secure the election of labor-friendly candidate John 
Milliken Parker Sr. for governor of the State of Louisiana. 
“Oh boy, he slid in easy and we were with him strong several 
months ago, and he was strong for us several months ago 
and he’s got several more years to go,” the local’s business 
agent was able to announce.

Just four years later, the local was at the forefront of the 
fight against an increased corporate influence on the state 
legislature. As Brother Cooper wrote in the August 1924 
Journal, “Before me now on this table I have 25 copies of 
house bills, some passed, some turned down, and each and 
every act of the legislature was a direct stab at all things that 
smell like labor. … If there is one man in Louisiana, let him 
rise and mount the stag like Paul Revere and warn the rank 
and file before it is too late, for you will soon be covered with 
debris from the avalanche of corporation, petty professional 
quack doctor and shyster lawyer legislature.”

Decades later, Local 995 began participating in the 
I.B.E.W. Committee on Political Education (COPE) in the early 
1970s. Funded by voluntary donations, COPE provided and 
continues to provide a mechanism to help keep members 
involved in the political process and informed about issues 
and candidates.

Those efforts would be utilized time and time again 
through to the local’s 100th anniversary – but never more-
so then when organized labor went up against legislation to 
pass an anti-union, so-called “right to work” law in Louisiana 
and repeatedly to have the law repealed after it was passed 
in 1976. Although Local 995 formed a Political Information 
Committee during that time, into which members made 
membership contributions to help support the committee’s 
activities, Louisiana remains a “right to work” state in which 
employees who enjoy the benefits and protections of a union 
workplace have the option of not paying dues into the union.

Local 995 members (left to right) Ronnie Marchand, Pete Macalluso, 
“Bud” Lominae and Kurt Davis relax while traveling to work on the 

Vogtle Electric Generating Plant in Waynesboro, Georgia, in August 1986.

Continued after following spread.



“We’ve been aware now, for some time, that a well-rounded apprenticeship training 
program, which provides supervised training on-the-job as well as related instruction 
in the classroom, is the only way to produce competent craftsmen to fill the ever-
growing need for individuals who can design, construct, operate and maintain the 
increasingly complex equipment and installations that today’s society demands.”

Local 995 President Rodney Ourso, June 26, 1969, State Times Advocate

Training LocaL 995 MeMbers To be The besT

J.a.T.c. prepares THe region’s      finesT eLecTricaL Workforce

Beginning as soon as it was chartered in July 1919, Local 
995 has trained its new members to be skilled union electrical 
workers through apprenticeships. As always throughout its 100-
year history, the local’s earliest apprentices learned the electrical 
trade while working side-by-side, on-the-job with experienced 
journeyman electrical workers over a period of several years while 
being paid for performing the work and learning the vocation.

While it did not employ a formal apprentice-training curriculum 
during its first decade, in 1931, Local 995 created its own 
“vocational school” for educating its apprentices – “as well as 
broadening some of our own minds of the mechanical facts 
of the electrical field,” the local explained in the March 1931 
I.B.E.W. Journal. By April of that year, the school was operating 
and attendance by apprentices and experienced, journey-level 
members was “above expectation,” the local reported in that 
month’s Journal.

A decade later, shortly after the Louisiana State Apprenticeship 
Council and the National Apprenticeship Standards for the Electrical 
Construction Industry were established in 1941, Local 995 and its 
employing contractors of the Baton Rouge Chapter of the National 
Electrical Contractors Association (NECA) founded the Baton 
Rouge Area Electrical Joint Apprenticeship Training Committee 
(J.A.T.C.) in 1942 to oversee their new, structured training 
programs. The J.A.T.C. would consist of three representatives 
each from the local and the contractors, and its primary function 
would be to “make local rules and requirements governing the 
qualifications, education and training of all apprentices.”

In addition to on-the-job training for Local 995 apprentices, 
the program would also include regulated classroom and lab 
instruction, which was initially provided at the Baton Rouge 
City School District’s Trade School. It would be funded through 
contributions from the union and NECA as designated within 
the collective bargaining agreements between the two – while 
apprentices continued to be paid for their time. (By 1950, for 
example, new apprentices were earning 43 percent of the 
journeyman wage rate while fourth-year apprentices in the final six 

months of their schooling were earning 82 percent of that wage).

Throughout that decade and much of the next, the J.A.T.C. 
program consisted of 576 hours of classroom instruction and four 
years of supervised, on-the-job training. Then in 1967, the J.A.T.C. 
adopted the curriculum standards of the National Electrical Joint 
Apprenticeship and Training Committee (which was formed in 1947 
by the I.B.E.W. and NECA and would become the Electrical Training 
Alliance in July 2014) to train its apprentices – and in September 
1971, 26 apprentices made up the first class of new Local 995 
journeymen to graduate after passing the national courses.

The J.A.T.C. increased its program to a five-year curriculum in 
1988, which would include 1,050 hours in the classroom and 
9,500 hours out working in the field. The first class to study under 
that new format graduated from the J.A.T.C. in 1993.

Local 995 journeymen have also been provided with upgrade 
and continuing training through the J.A.T.C. in order to improve 
their skills and keep up with the latest methods and technologies 
in the electrical industry. Upgrade courses over the years have 
included instrumentation, voice-data-video, applied codeology, 
OSHA safety, and home networking and integration.

Meanwhile, the local’s outside line members have been and 
continue to be trained through the Southeastern Line Constructors 
Apprenticeship & Training (SELCAT), a cooperative labor-management 
training program funded and administered by the Southeastern Line 
Constructors Chapter of NECA and the I.B.E.W. The 3-1/2-year 
SELCAT program continues to serve the southeastern states of 

Alabama, Arkansas, Florida, Georgia, Louisiana, Mississippi, North 
Carolina, South Carolina and Tennessee.

As Local 995 celebrates its 100th anniversary in 2019, 
the Baton Rouge Area Electrical J.A.T.C. is part of the largest 
apprenticeship and training organization of its kind in the United 
States – the Electrical Training Alliance – and is also affiliated with 
Baton Rouge Community College, in which apprentices are enrolled 
through the school’s Continuing Education program. What’s more, 
the apprenticeship program is approved and registered with the 
State of Louisiana and the U.S. Department of Labor.

The now four-year-long electrician apprenticeship, which is 
conducted in the J.A.T.C.’s own, fully equipped, state-of-the-art 
Training Center on Jefferson Highway in Baton Rouge, continues 
to allow its students to earn while they learn the trade. Additionally, 
as they work for union employers, apprentices are provided with 
fringe benefits that include health and welfare insurance and local 
and national retirement plans.

The rigorous, in-depth, post-secondary electrical training 
program permits students to work during the day and attend 
classes one night per week to learn required electrical concepts, 
theories and applications. Course subjects include basic and 
advanced electrical functions; electrical code; air conditioning and 
refrigeration; semiconductors; digital electronics; fiber optics and 
optoelectronics; fire alarms; security systems; programmable logic 
control; power harmonics and power quality; process control; 
instrumentation; and welding.

Upon graduation, apprentices become journey-worker 
electricians and earn nationally recognized certifications that make 
them eligible to work out of any I.B.E.W. union local across the 
country – while earning journey-level wages and benefits that are 
unmatched in the industry.

In 1972, Local 995 and the Baton Rouge J.A.T.C., 
under the guidance of Training Director and Local 995 
member Howard H. “Billy” Hicks, started the first residential 
wiring class in the State of Louisiana.

Local 995 and the Baton Rouge J.A.T.C. “graduated” its 
first class of cable splicers in 1980; the four journeymen 
who completed the splicing program were brothers Andras 
“Joe” Aycock, Kenneth R. Browning, Vernon Russell and 
Michael A. Schexmaydre.



orgAnizing moves

to front And center

“ My heart broke as I watched one 
Brother, who was about to embark 
on an organizing effort, scratch a 

12-year-old I.B.E.W. logo off his 
pickup truck window with tears in 
his eyes. This Brother has given many 
years as a good I.B.E.W. member, and 
I knew what the logo represented to 
him. It was difficult to see a man of his 
outstanding character, and excellent 
craftsmen, have to subject himself 
to such humiliation. Nevertheless, 
this Brother turned out to be one of 
the best organizers we’ve had. The 
organizing effort was a success, and 
his humiliation soon turned into an 
accomplishment everyone would be 
proud of.”

Local 995 Press Secretary Keith W. Brand 
told that story in the May 1993 Journal after the 
local, led from the front by Business Manager 
Woodward, had engaged in an intensive 
organizing campaign that would be recognized 
nationwide by the union that year. Among 
its several activities, Brother Woodward made 

information and strategy sessions focused on 
organizing and participation in the I.B.E.W.’s 
Construction Organizing Membership 
Education Training (COMET) program 
priorities for the local.

Despite the nearly five-year lull in 
employment, during which many of the 
local’s members traveled for work, the local 
did not remain complacent at home. By early 
1991, it was utilizing its Electrical Industry 
Advancement Program, and its members were 
heavily involved in organizing, advertising, 
preparing newsletters, meeting with industry 
leaders, working on community committees 
and charities, making tradeshow presentations 
and updating their skills through training. 
That summer, a well-executed television 
advertisement garnered strong response from 
residents within the local’s jurisdiction, as did 
a pro-labor billboard message situated by a 
thoroughfare that paralleled a major industrial 
corridor in Baton Rouge.

As a result of those efforts, which were guided 
by the local’s Organizing Committee and 
its Advertising Committee, the local gained 
employment it may not have had otherwise. 
By July 1991, in fact, the E.I.A.P. had a 

42-percent success rate 
for jobs won for the 
local’s contactors, while 
power outages for 
maintenance at River 
Bend Nuclear and 
increasing industrial 
work in the area 
provided occasional 
steady work.

In particular, by 
early 1991, area 
petrochemical plants 
had begun to allow 
contractors who use 
union labor to bid 
on their projects, 

according to an article in the April 21, 1991, 
State Times Advocate.

What’s more, by that time, the local was 
also reaching out to potential members 
who had not completed its five-year 
apprenticeship program. “Our attitude 
toward organizing has changed over the last 
four years,” Brother Russell, who was serving 
as the local’s president at the time, explained 
in the newspaper. “We didn’t organize the 
non-union like we should have.”

Nevertheless, employment severely lagged 
throughout 1992 and into 1993, with fully 
two-thirds of the local’s membership out of 
work at any one time during that period. Even 
though there was an upturn in jobs into 1994, 
thanks in part to work in the downtown area 
associated with riverboat gambling and in 
some of the region’s industrial plants, the larger 
plants in the local’s jurisdiction still refused to 
work the local’s “fair” subcontractors.

Local 995 had to endure another obstacle 
that year when Business Manager Woodward 
passed away on March 19, 1994, while still in 
office. (Brother Russell would finish Brother 
Woodward’s term as business manager.)

Organizing and 
marketing continued, 
however, and work 
began to return in the 
mid-1990s and the 
local’s membership 
subsequently grew as it 
found additional steady 
work in projects to 
build and renovate state 
government buildings 
in downtown Baton 
Rouge. As the local’s 
unrelenting campaigns 
began to slow its 10-year-
long employment 
slide, Brother Brand 
announced in the March 

1995 Journal, “In favor of improved working 
conditions and better pay, new members are 
now coming into the union fold every month.”

A new, two-year contract effective December 
1, 1995, set the local’s journeyman scale on 
jobs with electrical contracts up to $5 million 
at $14 per hour and eventually raised it to $15 
per hour on June 1, 1997. For contracts above 
$5 million, the hourly scale was set at $18.15 
for the entire two years.

When that contract expired, the local won 
another two-year deal that started a new scale 
for contracts below $5 million at $15.60 per 

Annual banquets and picnics have been part of the 
Local 995 history since its inception in 1919 – a tradition 
of gathering in brotherhood with families and friends that 
has continued throughout the past 100 years, with the 
local’s Entertainment Committees keeping busy planning 
regular activities such as Christmas parties, bowling outings, 
cookouts, Labor Day parades, golf tournaments and 
(beginning in 1996) annual Halloween parties. The local’s 
members have also shared camaraderie on the sports fields 
as members of local-sponsored teams that have included 
softball and bowling squads over the years.

J.A.T.C. graduates and new Local 995 journeymen in 1992 included (left 
to right) Jeff Gallman, Paul Kidder, Doug Lanoux, Lee Grayson, Randy 

Rogers, Ralph Thaxton, Andy Gentile, Joey Rome and Alvin Rattle.

Local 995 members attending a 40-hour welding course required for new 
journeyman wiremen in 1995, which was taught by instructor Brother S. Ferguson 

(far left), included (left to right, standing) brothers C. LeBlanc, B. LaCombe, J. 
Moore, N. Fowler, K. Loupe and J. May; and (seated, front) H. Middleton.



hour on December 1, 1997, and then raised 
it to $16.20 for the final year. For contracts 
above $5 million, the scale remained at $18.15 
per hour for the life of the agreement. Fringe 
benefits for both years included $2 per hour 
for Health and Welfare and a 7-percent of gross 
wages contribution for the Pension Fund.

In yet another move to recapture market 
share, in 1997, Local 995 and the Baton Rouge 
Chapter of NECA adopted a new Intermediate 
Journeyman Program. The initiative would 
remove obstacles that deterred non-union 
workers from joining the union by giving them 
a more reasonable path to reaching journeyman 
status, such as allowing experienced electricians 
to bypass some unnecessary training.

Commercial work, some industrial jobs 
and upgrades, and refueling and maintenance 
outages at River Bend Nuclear Station sustained 
the local for the balance of the decade. During 
that time, its membership also continued to 
slowly increase, although the electrical work on 
what would be the largest mall in Louisiana, 
which was built in Baton Rouge in 1997, went 
to a non-union contractor.

Yet the local and the union electrical 
construction industry did not rest on its laurels. 
For instance, in 1999, Local 995 and other 
I.B.E.W. locals along the Gulf Coast corridor 
joined together through the union’s Fifth and 
Seventh Districts in the new, major Chemical 
Corridor Organizing Campaign to target the 
more than 25,000 potential members working 
for non-union electrical contractors in the 
region’s petrochemical industry.

Having utilized tactics such as “salting” (the 
building-trades organizing strategy of having 
union members seek employment with non-
union contractors to organize from within) 
and incorporating training as major organizing 
tool, the local was successfully rebounding 
from the perpetual turmoil that had lingered 
since the early-1980s, during which the local 
lost almost half its membership.

Consequently, Brother Brand was able to 
declare in the November 1999 Journal:

“The green light is on for us to get 
our industry back.”

recovering AgAin

by the century mArk

Local 995 continued to make progress into 
the new “Y2K” millennium to the point 
where Brother Brand announced in the 

November 2000 Journal, “We have many new 
faces in Local 995 and more attending school.” 
Following other recent organizing successes 
that included smaller non-union companies 
that were having trouble finding well-trained 
electricians, Brother Russell explained in the 
December 17, 2000, edition of the Union 
Labor Report, which was published by the 
Bureau of National Affairs:

“Most look up to us when they see 
everything is done right and looks 
good. With non-union contractors, 
most workers merely learn the 
electrical trade on the job, and in such 
a setting, the expert skills and higher 
union wages of I.B.E.W. members 
make a big impression.”

At more than 600-members strong by 
March 2001, the local also had more black 
and female members than any time before, 
as well. I.B.E.W. International Vice President 
Melvin W. Horton even noted in that month’s 
Journal that Local 995 was “doing a good job 
of organizing new members even though it is 
in one of the toughest areas of the district to 
organize. The anti-union Associated Builders 
and Contractors (ABC) is a strong presence in 
the region and has a chapter in Baton Rouge.”

Maintenance work and shutdowns for 
refueling at the River Bend Nuclear Power 
Station and construction of the large Carville 
Energy Center power plant in St. Gabriel 
employed many Local 995 members in 2001 
and 2002. The local did put up informational 
pickets on the latter, however, in August 2001 
in response to the contractor’s lower wage 
scale of $17.50 per hour while the union rate 
elsewhere was $23 per hour including benefits.

But work fell off in the local jurisdiction in 

Local 995 Brother Patrick Michael “Mike” Clary served as the local’s business manager for 12 years from 
2005 into 2017 and was a 42-year member of the local before passing away in May 2017 at age 60. Among 

his many other activities, Brother Clary was appointed to the newly formed Higher Education Transition 
Committee in 2015 to help make policy recommendations for higher education in the State of Louisiana.

New Local 995 members are sworn in during a meeting at the local’s hall on November 5, 2013.



January 2003, forcing its contractors to lay off 
many members. The poor employment continued 
throughout the year, while a job-targeting effort 
by the local in the fall even failed to provide 
enough work for the entire membership.

During that time, however, the I.B.E.W. 
designated Local 995 as the Instrumentation 
Local for the State of Louisiana. As such, 
all of the large instrumentation contractors 
would first look to the local whenever 
instrumentation technicians were needed, and 
they would subsequently be referred out of the 
local’s hall. The Baton Rouge Area Electrical 
Joint Apprenticeship Training Committee 
(J.A.T.C.) responded in kind by working 
diligently to find funding to enact training for 
the technicians, and by 2004 had trained many 
brothers and sisters as Level I and II techs.

But work remained slow into 2004 and 
through 2005 – misery that was compounded 
by the devastation of the deadly Category 
5-level Hurricane Katrina that struck Florida 
and Louisiana in August 2005. Amid assisting 

with the recovery efforts, the local also 
continued to successfully target more 
jobs while the Labor-Management 
Committee of union and contractor 
representatives continued to set strategies for 
gaining more work.

One such tactic was a new residential 
organizing effort during the mid-2000s that 
produced positive results for the local by early 
2006. Those included signing several smaller 
contractors, one of which was performing work 
for Bell South in New Orleans and another 
of which was working on residential projects 
and commercial jobs that included a Popeye’s 
restaurant and a church in Holden, Louisiana.

As part of the new strategy, the local also 
began encouraging new signatory contractors to 
consider the marketing potential of the union’s 
“Plus 5” warranty program. It further stressed 
to potential employers the business benefits of 
the I.B.E.W.’s new Construction Electrician 
and Construction Wireman classifications.

Work drastically improved heading into 
2007, bolstered throughout that year by three 

outages at Big Cajun, with the first one starting 
on March 16 – and was completed on schedule 
and under budget. More work included outages 
at River Bend and wiring buildings in the new 
Perkins Rowe mixed-use shopping, dining, 
office and residential development project in 
Baton Rouge.

Then later that year, while the I.B.E.W. was 
recommending that one local be in charge 
of the Outside Lineman jurisdiction for its 
respective state, the business managers and 
Fifth District Vice President Joe Davis met 
and decided that Local 995 be recommended 
to represent the outside electrical workers 
in Louisiana. Subsequently, International 
President Ed Hill awarded Local 995 with 
the state’s Outside jurisdiction.

The local immediately hired Brother 
Darrell Achord as its first outside organizer 
to handle the entire state. Soon after the 
Louisiana Statewide Outside Agreement was 
settled in December 2007, Business Manager 
Mike Clary declared in that month’s local 

hurricane KaTrina afTerMaTh

in THe eYe of THe recoverY
After the catastrophic Category-5 Hurricane Katrina 

hit the Gulf Coast in August 2005 and left unequaled 
death and destruction in its wake in New Orleans and the 
surrounding areas, the I.B.E.W. and its locals across North 
America were there to help the city and its Local No. 130 
recover and rebuild. Among all of those that responded was 
Local 995, whose efforts Local 130 recognized in a letter 
in the January 2006 I.B.E.W. Journal:

“Local 995’s Business Manager Mike 
Clary, staff, officers and members opened 
their hearts and their offices to Local 130 
the day after Hurricane Katrina. Their 
generous assistance allowed us to keep 
Local 130 operating during devastating 
conditions. Their great gifts of support will 
never be forgotten.”

I.B.E.W. brothers and sisters across the United States 
and Canada made generous contributions to the union’s 
Hurricane Relief Fund, which was administered from the 
Local 995 union hall, where an I.B.E.W. team oversaw the 
union’s largest-ever aid effort. The fund distributed more 
than $2 million to approximately 4,000 active and retired 
I.B.E.W. members who lost homes and jobs to the storms. 
With the Federal Emergency Management Agency and the 
Red Cross overwhelmed, the I.B.E.W. was “able to provide 
crucial relief to I.B.E.W. members early on, long before 
many others received help from the government or other 
organizations,” the Journal reported.

New Orleans (Sept. 2, 2005) - Four days after Hurricane Katrina made landfall on the 
Gulf Coast, many parts of New Orleans remain flooded. U.S. Navy photo by Gary Nichols

Local 995 enjoy the local’s annual crawfish boil at the union hall in 2014.

Continued after following page.



newsletter, 995 Alive, “This will be a big plus 
for our local union.”

Work for the local during the final years of 
the new millennium’s first decade slowed back 
to a crawl, though, as many larger projects were 
being delayed by the nation’s poor economy. 
Outages at River Bend and Big Cajun continued 
to provide some relief to unemployment.

Meanwhile, the local was able to secure a new 
contract with increases of 87 cents to $21.87 
per hour on January 1, 2009, and 91 cents 
to $22.78 per hour on January 1, 2010, that 
were approved by the Council on Industrial 
Relations. While the local’s Negotiation 
Committee felt the membership needed more-
substantial increases, the struggling economy 
forced it to curtail its requests for higher wages.

After construction began in 2010 on the 
new Woman’s Hospital in Baton Rouge, 
which specializes in the care of women and 
babies, with Local 995 members working for 
contractor Fisk Electric on the job, employment 
conditions flourished for the next two years. 
Other projects that employed many I.B.E.W. 
members and helped provide Local 995 with 
full employment during much of 2011 and 
2012 included the new L.S.U. Life Center; a 

new dormitory at the school; work on the SNF 
Chemical Plant in Plaquemine, Louisiana, 
under Universal Electric; and construction of 
the new L’auberge Casino Hotel in Baton 
Rouge under Wilhite Electric.

Outside line work likewise prospered, with 
jobs including construction of a substation for 
the SNF Plant and projects in North Louisiana 
for the Southwestern Electric Power Company. 
Consequently, under new Outside Organizer 
Cliff Zylks, the local added 24 new linemen, 11 
new groundsmen and two new Southeastern 
Line Constructors Apprenticeship & 
Training (SELCAT) apprentices to its 
membership in 2011 alone.

A five-year-long, $84-billion increase in 
industrial facility expansions between Baton 
Rouge and Lake Charles announced by the 
Louisiana State Workforce Commission in 
2014 proved to be a boon for Local 995. Just 

HisTorY of HeLping oTHers in need
Among the many charitable and community-service 

programs and efforts in which Local 995 has been engaged 
and remains involved throughout its existence, the local 
has regularly supported and hosted a golf tournament to 
raise funds for the Baton Rouge General Medical Center’s 
Regional Burn Center. In 2018 alone, for instance, the local 
donated $15,000 to the hospital, which in part helped send 
local pediatric burn survivors to the “It’s Still Me” Summer 
Burn Camp in Scottsville, Texas, to aid in their rehabilitation 
and provide an opportunity to interact with other children 
through swimming, fishing, arts and crafts and many other 
fun activities.

Indeed, Local 995 has built a legacy of giving when help 
is needed throughout the past century – from providing 
striking I.B.E.W. Local No. 868 with $10 and striking 
telephone operators in Baton Rouge with $5 in 1924, to 
donating a television set to the Hammond, Indiana, State 
School for the Mentally Retarded in 1967 and taking part 
in countless charitable efforts between and since. At 100 
years in 2019, the local also continues to support Habitat 
for Humanity, the American Red Cross and the United Way.

Local 995 members who assisted 
with the Special Olympics in 1985.

Eugene Cummings

1958

Archie Girlinghouse

1959

Wilbert P. Lanoux

1960

Dwayne L. Portero

1961

Bobby M. Michel

1962

Robert R. Redd

1963

Maurice S. Browning

1965

S.J. Caputa

1966

Walter White &
Richard Ledoux

1967

Jimmy V. Dorsey

1968

Calvin Ishmael &
Joseph Dale Savoy

1969

Jerry Kilroy &
Perry Guillory

1970

Winston Ray Poche

1971

Roy Lavergne &
Tommy Nicotri

1972

Samuel L. Higdon
1973

Raymond Leland Butler
1974

Robert Rispone
1975

Gerard Lee Cifreo
1976

Williams G. Powell
1977

David O. Strickland
1978

Jerry Michael Chapman
1979

Barry T. Stevens
1980

Gregory A. Smith
1981

Michael Earl Peno
1982

Raymond Dale Hodges
1983

John K. Speeg
1984

Leonard S. Townley
1985

Joseph M. Patanella
1986

Royce J. Rispone

1987

Brent M. Simoneaux &
John S. McManus

1988

Michael D. Bonaventure
1989

Gerald W. Amacker
1990

Eric Paul Kidder*
1991

Wendy Leigh Crocker
1992

Peter Eric Pritchard
1993

Charles M. Leblanc Jr.
1994

Frank Ray Hargrove*
1995

Gregory E. Fourrier
1996

John R. Henderson Jr.*
1997

Warren D. Naylor*
1998

Russell Jason Hausey
1999

Joshua Adam Overhultz*
2000

Robert Jason Kennedy
2001

David Brant Calvit
2002

Thomas D. Burbank Jr.*
2003

Deborah D. Kemp

2004

Paul H. Lherisson

2005

Darryl G. McGaha

2006

Joshua S. Newman

2007

Justin G. Ferguson

2008

Matthew B. Simpson

2009

Richard J. Perkins II

2010

Darren P. Malbrough

2011

Herman I. Etienne Jr.

2012

Nicholas A. Maples*

2013

Joseph C. Paille

2014

Eric L. Hodges

2015

Blake Steele

2016

Joshua E. Halley*

2017

Sean Verrett

2018

George V. Shannon Jr.*

2019

Baton Rouge Area Electrical Joint Apprenticeship Training Committee

apprenTices of THe Year
(* Indicates winners of the Louisiana Statewide Outstanding Apprentice of the Year contest)



the following year, the local saw additional 
employment opportunities for its members to 
man those jobs.

To help accommodate the need for even more 
members to fill those positions, the local aired 
I.B.E.W.-produced commercials on all of its 
local television channels and “industry night” 
recruiting events. As a result, the local organized 
more than 100 new members in 2014.

A subsequent labor shortage in 2015 for the 
entire I.B.E.W. Fifth District, of which Local 
995 is part, prompted it to further ramp up 
organizing efforts to help signatory contractors 
staff a growing list of projects that emerged 
from a recovering economy and an expanding 
energy industry. As a result, between January 
and July 2015 alone, 268 new members joined 
one of the seven electrical-construction locals 
in Louisiana – with a March 26 industry 

night sponsored by Local 995 and Local 130 
netting 45 new members who were sworn in 
that same night.

As Local 995 turns 100 years old in 2019, its 
work picture and membership have been on a 
slow incline over the previous couple of years in 
both the inside and outside jurisdictions.

The local’s inside membership has been 
making headway into the industrial market and 
winning work in chemical plants it had been 
virtually locked out of for decades. The local’s 
inside contractors are now working in plants 
owned by Dow, Shintech, Lion Copolymer 
and KTM Polymer and have been awarded 
projects in the Our Lady of the Lake Regional 
Medical Center in Baton Rouge.

Within its outside jurisdiction, Local 995 
has been making significant progress in the 
substation market, with several contractors being 
awarded work all over the state with Entergy, 
energy cooperatives and industrial-facility 
owners. The local also has multiple contractors 
working distribution and transmission projects 
with Entergy and some co-ops.

Now taking stock of its future as its 
membership stands at 565 electrical workers 
(up from an all-time low of 480 just a little over 
five years earlier), the local can also reflect on 
words from its 50th Anniversary Celebration 
program from 1969, whose intended 
implications continue to hold significance half 
a century later:

“Glancing ahead, let’s pause for a moment to look at our industry – the electrical industry. 
Through electronics, an entire new world has been opened to electrical workers. The transistor, 
although only approximately 20 years of age, has made possible entire new products and 
industries. Atomic power, missiles and other electronic marvels of our present-day society forecast 
even greater changes in our rapidly-changing industry in the years ahead. This great acceleration 
in technological progress and the ever-mounting demands for both increased knowledge and 
greater skill, have a very special significance for I.B.E.W. members and make it imperative 
that our present-day members seize every opportunity to acquire both additional training and 
knowledge. This acceleration also reveals most vividly the need for I.B.E.W. craftsmen to prepare 
themselves for new methods, new materials and new jobs which have replaced, are now replacing 
and will continue to replace the old and obsolete – whether it be men or materials.”

Local 995 organizers Jason Dedon (left) and 
Cliff Zylks stand with one of 200 signs that 

were posted throughout the local’s jurisdiction 
to invite electrical workers to an organizing 

open house at the local’s hall in 2015.

Local 995 retirees (left to right) Leonard G. Gauthreaux (60 years of I.B.E.W. membership), 
Kenneth Barbier (60 years), A. D. Carter (65 years) and Paul Lasalle Jr. (55 years) display the 

I.B.E.W. service awards they received during a party at the local’s union hall in December 2017.
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