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Lessons of Past 100 Years Provide a Promising future
With 2018 marking the 100-year anniversary of International Union of Operating Engineers Local No. 701, I have spent some 

time reflecting on our history of the past century. Local 701 was chartered on September 18, 
1918, on the heels of World War I, which ended in November 1918. According to the Oregon 
State Highway Commission report from 1917-1918, labor and materials of all kinds had been 
difficult to secure. It wasn’t until late in 1918 that wages and prices began to rise. This was in 
large part because our soldiers were coming home from the war and were looking for work. 
They wanted to utilize the skills they had learned overseas while protecting our country. Just 
as the soldiers banded together during the war, our community banded together in solidarity at 
home and demanded a fair wage.

With Local 701 established, our members paved 50 miles of roads, performed 111 miles 
of macadamizing and 134 miles of grading, and built 40 bridges and large culverts within the 
first two years of its existence. Not only did we build the roads and bridges, our members were 
a significant part of the shipyards and the building of several dams along the Columbia River.

I would say that we were well on our way, with our members earning $1.01 per hour. Our members sacrificed $2 per month in 
dues willingly so that they could gain better pay and working conditions. It wasn’t until later that they fought for health coverage and 
a pension – benefits we still enjoy to this day.

Looking ahead a couple of decades to just after World War II, once again, Local 701 was there to help build new infrastructure 
in the State of Oregon when President Eisenhower commissioned the building of the Interstate Highway project. Oregon was one 
of the top-five most-unionized states at the time.

In addition to building infrastructure, we also took care of natural disasters, and May 18, 1980, was one of those landmark days 
in the Pacific Northwest. Mount St. Helens decided to wreak havoc on the local jurisdiction during a time when the recession of the 
late 1970s and early 1980s created a hungry workforce. Our members were, once again, put into action, and we were able to do 
what we do to restore the infrastructure that was destroyed by the blast.

In 1993, our Local changed for the better as we diversified and merged with Stationary Local No. 87. The merger brought many 
more brothers and sisters in the family of Local 701.

Now, we celebrate our 100-year anniversary during a time when we are growing the Local every day. We have made huge 
improvements to our training center. We have added journeyman training classes and we are bringing more and more apprentices 
into the training program. Our International has opened a state-of- the-art training facility in Crosby, Texas, as well.  Our future is bright.

At this time, I would like to take a moment to reflect on how our past has brought us to today; please thank a retiree by buying 
them a cup of coffee and listening to their old work stories. We will all learn something.

In Solidarity,

James “Jimbo” Anderson
Business Manager & Financial Secretary, I.U.O.E. Local No. 701



The 100-Year hisTorY of oper   aTing engineers LocaL no. 701

a CenturY sPent shaPing oreg    on and southwest washington

“The evolution of the local has been not unlike the construction of highways that 
union members have worked on over the years. Like any construction project, the 
local has been built up gradually, in stages, with many adjustments made along the 
way. As a road must be tailored to the landscape, so the members of Local 701 have 
had to adjust to their own ‘landscape’ – the economy, labor politics, social currents 
and changes in leadership. … The union has been built, like a road, layer upon layer. 
Usually we only see the top surface, the flat grade, the union of today. But Local 701 
… runs much deeper than that. Its foundations are anchored deep in the past.”

(From “Every Member is The Union: The Story of Local 701”)

Seeking to better their “miserable” working 
conditions, 11 steam engineers met in 
Chicago on December 7, 1896, to form 

the National Union of Steam Engineers of 
America. The following year, after the first 
Canadian workers joined the union, it changed 
its name to the International Union of Steam 
Engineers to signify its expansion north of the 
U.S. border.

During its 1912 convention, the growing 
union would amend its name to the 
International Union of Steam and Operating 
Engineers as the functions of its membership 
became more diverse. In the years to follow, 
members began working with internal 
combustion engines, electric motors, hydraulic 
machinery and refrigerating systems, in 
addition to steam boilers and engines, and 

so in 1928 the union once again changed its 
name to the International Union of Operating 
Engineers (I.U.O.E.).

In Oregon, operating engineers began to 
organize at the turn of the 20th Century, and 
during the early 1900s, a fledgling chapter of 
the National Union of Steam Engineers was 
operating in Portland. With unprecedented 
growth in the organization of labor in the state 
taking place at the time, the very first issue of 
the Portland Labor Press September 6, 1900, 
listed National Association of Steam Engineers, 
Oregon No. 1 among 30 trade groups operating 
in the city.

By September 22, 1900, Oregon No. 1 had 
more than 40 members, according to that day’s 
Labor Press. A few months later, the newspaper 



The first officers of Hoisting, Portable and Shipyard 
Engineers Local No. 701 after it was chartered on 
September 18, 1918, were only temporary and were 
appointed by the International Union before the new local 
could vote; they were President J. J. Hughes, Vice-President 
Edward B. Hansen, Recording Secretary Nick Thill, Financial 
Secretary and Business Representative E. E. Holman and 
Treasurer H. R. Holman.

I.U.O.E. Local 701 charter, reissued January 1, 1993, after I.U.O.E. Local 87 was merged into the 
local and its classifications were changed to “Portable & Hoisting and Stationary Engineers.”

also reported in January 1901, “One of the 
most prosperous organizations in the city is the 
Stationary Engineers’ Union. While it is not, 
strictly speaking, a labor union in the common 
acceptation of the term, it is doing a good work 
for its members ….”

The National Association, however, was not a 
trade union and its main purpose was to educate 
members of the industry in order to expand 
their knowledge and skills. Subsequently, by 
December 1901 the Portland chapter was 
defunct and a bona fide union local, Stationary 
Engineers Local No. 87 of the International 
Union of Steam and Operating Engineers, had 
taken its place.

Despite the many difficulties that labor faced, 
the engineers of Oregon were doing so well that 
the Labor Press declared on August 4, 1908, 
“Engineers Flourishing.” In that atmosphere, 
later that month the International Union 
established a second local in the city, Hoisting 
and Portable Engineers Local No. 372, which 
initially numbered about 30 members.

But less than 10 years later, amid a “dispute 
in labor circles between the hoisting and 
portable engineers on one side and the 
stationary engineers on the other,” as the May 
8, 1918, Oregonian described it, Local 372 
filed suit to have a court halt an order passed 
April 24, 1918, by the International Union 
to disassociate the local from the union. Soon 
after, the International Union directed Local 
372 to disband and its members to affiliate 
with Local 87.

Establishing a PErmanEnt local

The United States’ entrance into World 
War I in 1917 created countless jobs 
in munitions plants and other wartime 

industries throughout the country and the State 
of Oregon. A resultant shortage of labor put 
skilled workers in high demand, and between 
1914 and 1920, union membership increased 
by 70 percent.

With Local 372 defunct and the war still 
waging (before its conclusion in November 
1918), Local 87 met on July 20, 1918, to 
discuss and vote on a proposition to grant 
a charter to former Local 372 members. If 
approved, they would be given jurisdiction 
over hoisting, portable and shipyard work in 
the region; otherwise they would be offered 
admittance into Local 87, “thereby having one 
local,” The Oregonian reported that day.

Soon after Local 87 elected to have a separate 
local formed, the International Union granted 
a charter on September 18, 1918, for Hoisting, 
Portable and Shipyard Engineers Local No. 701 
in Portland. With an initial membership of 312, 
most of whom were former Local 372 members, 
according to the October 26 Oregonian, the 
local was the very first in the International to 
represent hoisting and portable engineers as well 
as shipyard engineers. As such, Local 87 shipyard 
workers would have to clear into Local 701 by 
November 15 or risk losing their membership 
with the International Union, the Labor Press 
would report that month.Headline in The Oregonian, November 26, 1918.



Just two months after Local 701 was chartered, 
member Brother Fred Lang was killed while working 
on a job at the Northwest Steel Company. The 
November 16, 1918, Oregon Labor Press reported 
that while he worked to position a large tank, “his 
clothing became entangled in a chain drive and he 
was pulled into the engine which he was operating.”

LoCaL 701 union haLLs and meeting LoCations
128-1/2 2nd Street, Portland
September 1918 to September 1920

Portland Labor Temple
1316 Southwest 4th Avenue, Portland
September 1920 through Late 1950s

Local 701 Union Hall
1529 Southwest 12th Avenue, Portland
Late 1950s through Early 1993

Local 701 Union Hall
555 East First Street, Gladstone
Early 1993 to Present

Portland Labor Temple

The new local began operations under interim 
leadership headed by President J. J. Hughes 
and Business Representative E. E. Holman. 
However, it would have to wait several weeks 
to elect new officers as meetings in the city were 
prohibited because of an influenza epidemic.

Once Local 701 was situated, its membership 
was actively committed early on to the general 
causes and overall solidarity of organized 
labor. For instance, the local in early 1918 
contributed $953 toward the construction of 
a Labor Temple on the corner of Southwest 
Fourth Avenue and Jefferson Street in Portland 
(into which the local would move its offices and 
hall after it was completed). Then in February 
1926, the local was one of only seven Oregon 
unions to meet its fundraising quota to help 
pay off construction debt for the building, 
which had been dedicated in September 1920 
– and in which the local would meet over the 
next nearly four decades.

In another example, in 1918 each member of 
the new local contributed $221 to the defense 
fund of labor leader Thomas Mooney, who 
was accused of planting a bomb in downtown 
San Francisco in 1916 that killed 10 people 
and wounded 40 others. (Initially sentenced to 
death, Mooney would serve 22 years in prison 
before being pardoned in 1939.)

The local then went on a month-long strike 
against contractors beginning in mid-June 
1919 after negotiations with paving contractors 
had “reached a deadlock,” the July 19, 1919, 
Oregonian reported. By that time, the union 
had called on the State Conciliation Board to 
assist it with reaching an agreement.

Led through the early- and mid-1920s by 
Business Agent Irwin Baldwin and then for the 
balance of the decade by Brother W. E. Brainerd, 
Local 701 and the State of Oregon initially did 
not “roar” along with the “Twenties,” as it was 
in other parts of the nation. In fact, following 
the war and into the early years of the decade, 
the state’s economy was markedly sluggish as 
farming slumped and orders to shipyards and 
lumber mills declined.

But after having passed the nation’s first gas 
tax to pay for roads in 1919, Oregon quickly 
constructed a network of modern paved and 
concrete roads through its “Get Oregon Out 
of the Mud” effort. Construction of Portland’s 
first airport, Swan Island Municipal, was then 
completed in 1927. (Swan Island would soon 
be replaced in the late 1930s by the Portland–
Columbia Super Airport.)

Some of the new technologies that helped the 
state and its stationary and operating engineers 
construct that transportation infrastructure 
during the 1920s also had a profound impact 

on Local 701 and the union. Throughout the 
decade (and also the 1930s), the number of 
hoisting and portable engineers rose steadily 
– although stationary engineers remained the 
majority within the I.U.O.E. – as construction 
work began to employ steam shovels and 
other newly developed equipment, treads and 
new modes of power to run machinery, such 
as internal combustion engines and electric 
motors. (The number of hoisting and portable 
engineers in the union would surpass the 
stationary engineers in 1939.)

Meanwhile, for much of the first half of the 
1920s Local 701 journeyman engineers were 
earning $9 per day. In late March and April 
1926, the union and other building-trades locals 
in the city lobbied for raises, with the engineers 
eventually gaining a $10-per-day scale.

During that time, Portland enjoyed general 
labor peace, which on March 1, 1928, was 
“ensured for the next three years” when labor 
and its employers signed an agreement that 
covered all of the building trades, including 
the members of Local 701, The Oregonian 
reported that day. The pact, which would 
affect 250 contractors and nearly 5,000 
organized workers, set terms that did not allow 
strikes, lockouts or work stoppages while also 
establishing a permanent “accident prevention 
board” and annual wage agreements to be 
executed each January 1.

However, those provisions, as noble as they 
were, would soon be forced aside by a pair of 
human tragedies that would consume nearly 
the next two decades.

surviving thE Worst of timEs

The decade-long Great Depression, 
which officially began with the 
Wall Street stock-market collapse of 

October 29, 1929 (history’s “Black Tuesday”), 
devastated financial systems and industry – and 
immeasurable lives – throughout the country 
during most all of the 1930s. The economy 
of Oregon, already in decline as lumber sales 
had been dropping for years, was also severely 
stifled, and construction across the state came 
to a halt.

The devastation of the Depression years hit 
operating engineers particularly hard. As a result, 
membership in the I.U.O.E. between July 1930 
and July 1933 fell from 33,705 to 21,502.

Local 701 membership numbers suffered as 
well, falling from about 300 members between 
July 1929 and June 1931 to about 257 on 
ledgers between July 1931 and June 1933. 
In fact, the lack of work and low wages in 
Portland were so critical that some members 
of Local 701 even entertained the idea of 
seeking employment in the communist Soviet 
Union, which in 1928 had started a massive 
industrialization program.

As the Depression continued, in February 1933 
Local 701 and other building trades unions agreed 
to take a 20-percent reduction in their respective 
wage scales. During arbitration meetings that 
month, contractors argued that they “could not 
pay the old scale because of depressed building 
conditions,” The Oregonian reported.

Additionally, the two-month-long and at-times-
violent West Coast Longshoremen’s strike of 1934 
shut down the docks in river cities including 
Portland, further exacerbating the situation as 
Local 701 engineers employed in shipyards were 
left without work. (An arbitration decision handed 
down on October 12, 1934, awarded the strikers 
with recognition of the International Longshoremen's 
Association union; a 95-cent-per-hour pay increase; 
and six-hour workdays.)



During the early decades of Local 701, anyone seeking 
to join the local needed connections – without them, it was 
difficult (if not impossible) to join the union’s ranks. For the 
most part, experienced operators would have to vouch for 
most anyone before he could join the local.

“About the only way you could go to work as an operating 
engineer is if you knew somebody that could take you with 
them, and show you around and learn how to oil and take 
care of rigs and do it right,” Local 701 Brother Melvin 
Gelow, who joined the I.U.O.E. in 1933, recalled.

But the National Industrial Recovery Act of 
1933, President Franklin D. Roosevelt’s so-
called “New Deal” program to pull the nation 
out of the economic despair and provide relief 
for the unemployed, established agencies and 
work corps that created jobs for millions of 
people in the United States, including many in 
Oregon. Several of those new entities, such as 
the Civil Works Administration, the Civilian 
Conservation Corps (C.C.C.) and the Works 
Progress Administration (W.P.A.), focused on 
road construction and public works projects, 
which created much-needed work of operating 
and stationary engineers.

Local 701 engineers would help construct the 
major, cross-state Wolf Creek Highway (now 
U.S. Route 26 and locally known as “Sunset 
Highway”), one of many roads in Oregon 
completed in the Depression era. Built beginning 
in 1933 under the C.C.C. and the W.P.A., 
portions of the highway officially opened to the 
public on September 19, 1941, before the entire 
highway was completed in 1949.

Indeed, New Deal projects provided Local 
701 members with employment during a time 
when many were struggling, although many of 
the local’s members had to live on federally-
funded work camps while employed on several 
Pacific Northwest projects that took place in 
the woods and far from cities. What’s more, the 
jobs also provided valuable hands-on training 
to those just entering the industry, as well as 

a chance to learn to operate equipment that 
future members of Local 701 would later apply 
as engineers.

Another consequence of the New Deal 
programs was the union’s heightened 
determination to establish branch locals, as the 
already-established membership saw the influx 
of would-be engineers working those jobs as 
a threat to their authority within the local. 
(Branch locals had become official within the 
International Union in 1920 as its equivalent 
of the formal apprenticeship programs of other 
trades.) Additionally, the local’s journeymen 
had long feared that apprentices, who were 
paid lower wages, might be persuaded to take 
over the work of the more expensive engineers.

Subsequently, Local 701 created Branch Local 
701-A and Branch Local 701-B in December 
1933. Local 701-A was the parent local’s 
“apprentice local” and had jurisdiction over all 
boiler-firing and machine-oiling jobs, while Local 
701-B was for new journeyman members – who 
would be able to transfer into the parent Local 
701 by making a written request and paying the 
difference in the union’s initiation fee.

Among the many other New Deal-funded 
projects on which Local 701 members would 
be employed, two of the largest, the Grand 
Coulee Dam and the Bonneville Dam on the 
Columbia River, were started in 1933 and 
1934, respectively, with funding from the 
Public Works Administration. The concrete 
Grand Coulee and its two powerhouses were 
completed in 1942 to produce hydroelectric 
power and provide irrigation water.

The Bonneville, built by Columbia 
Construction Company and Guy F. Atkinson 
Company, presented many challenges to the 
operating engineers before they completed 
the dam and its first powerhouse in 1937. For 
example, the operators had to use enormous 
draglines to excavate the overburden (mud, 
sand and loose gravel) that composed the bed 
of the Columbia River. Local 701’s very first newspaper, issued October 10, 1938.



Even while in the throes of the Great 
Depression, Local 701 continued to push 
for a living wage for its members. Years later, 
member Brother Melvin Gelow recalled, “In 
the Thirties, the union was trying to get work 
for its members and to keep up the scale and to 
get good pay for the fellows. Without ‘em, we’d 
have never made it.”

By March 1935, the wages of Local 701 
members had been adjusted upward for the 
first time in a long time. For an eight-hour 
day, journeyman stationary engineers and 
crane operators were earning $1.12-1/2 per 
hour or $9 per day, and hoisting and portable 
engineers were earning $1 per hour or $8 per 
day, while Local 701-A firemen were being 
paid 87-1/2 cents per hour and shovel oilers 
80 cents per hour.

With the assistance from the federal programs, 
the union overall slowly recovered during the 
second half of the 1930s, and by July 1936, 
membership in the I.U.O.E. had climbed back 
up to 32,398 (an increase of nearly 12,000 over 
the previous three years). The addition of its 
branch locals more than tripled membership 
in Local 701, and by 1937, the parent local 
contained 206 members, 701-A had 195 
members and 701-B had 512 members.

Doing its Part in anothEr War

With work on the federal dams 
and roads in and around Oregon 
continuing, by late 1938 about 

93 percent of the Local 701 membership 
was employed. The local also reported on 
October 10 of that year in the first issue of its 
new newsletter, Hoisting & Portable Engineers’ 
Bulletin, that “indications are that it is going to 
be a good winter.”

The local began the newsletter, which would 
be published “from time to time,” because a large 
portion of its membership lived and worked 
outside of Portland and Multnomah County 
and was unable to attend regular meetings. The 
business representative was therefore tasked 
with issuing the Bulletin to “acquaint the 
membership with what is going on so that they 
at all times may be fully informed and thereby 
have a better understanding of the progress and 
operation of Local 701.”

By that time, the local had 79 signed 
agreements in four classifications: building 
trades, sand and gravel producers, standard 
and heavy construction of highway. The 
agreements covered the operations of more 
than 100 employers, including those of the 
Portland chapter of the Associated General 
Contractors (A.G.C.), which had signed the 
heavy construction and highway agreement.

All of the contracts contained the following 
clause: “The union shall have the right to 
discipline its members at any time for violation 
of the constitution, bylaws, failure to pay dues, 
etc., even to their removal from the job and the 
replacement by qualified members.” They also 
had a clause requiring contractors to hire men 
directly through the office of Local 701.

Then in February 1941, a new agreement with 
the A.G.C. provided additional pay increases 
for 2,500 union Oregon workers in seven 
crafts of the highway and heavy construction 
industry, including Local 701 operators. The 

hoisting and portable engineers were given 
raises in several job classifications varying from 
5 cents to 20 cents per hour.

But the local’s focus and that of the nation 
again turned to war after the December 7, 1941, 
surprise attack on the U.S. Naval base at Pearl 
Harbor, Hawaii, pushed the United States into 
World War II. Local 701 members steadfastly 
served the war effort on the homefront and 
overseas as part of the U.S. armed forces, 
including Brother David Burney, who took 
part in the D-Day invasion at Omaha Beach as 
a member of the U.S. Army Combat Engineers.

Thousands of I.U.O.E. members, many of 
whom were from Local 701, also served in 
the U.S. Navy’s construction battalions (CBs), 
or Seabees, which the Navy first formed on 
January 5, 1942, to construct naval bases 
overseas. During the war, the local’s engineers 
also enlisted in the Army Air Force Aviation 
Engineers, the Army Corps of Engineers and 
Marine engineer battalions.

The military construction companies were 
particularly active on the islands of the Pacific 
Theater, such as the Marianas. There in 1945, 
Local 701 Brother Ken Hood and his Seabee 
battalion built the air base that sheltered the 
atomic bomb the United States dropped on 
Hiroshima, Japan, on August 6, 1945.

With massive amounts of wartime materiel 
needed to supply the military, the war years 
were a boon for the stationary and operating 
engineers of Local 701. The State of Oregon 
alone was allotted $3.5 million in federal aid 
to build “strategic roads” that provided access 
to key military sites – and more work for the 
union engineers.

“In 1939 and 1940, everything was booming. 
Everything. Everything was booming, the 
jobs were plentiful. Then of course when the 
shipyards started, my God, we had to supply 
a lot of gravel,” Local 701 member Brother 
Melvin Gelow recalled.

The abundance of jobs and the federal 

Local 701 members Carl Gillespie (standing) and Lindsay Bade (seated 
in cab) working on Sauvie Island on the Columbia River circa 1946.



LoCaL 701 Business managers
(Business Agents/Financial Secretaries)

E. E. Holman
1918

Irwin Baldwin
Early 1920s to April 1926

W. E. Brainerd 
April 1926 into 1930s

L. E. Egan
Business Representative/Financial Secretary

1930s to 1958

(Business Managers/Financial Secretaries)

Paxton R. “Red” Wages
1958 through September 1968

Russell Joy
September 1968 through January 1976

Charlie Gilbert
January 1976 through September 1980

Dan Wear
September 1980 through September 1986

Francis Wicklander
September 1986 through July 1995

Mark Holliday
June 1995 through March 2012

Nelda Wilson
March 2012 through August 31, 2016

James “Jimbo” Anderson
September 1, 2016, to Present

War Labor Board’s “maintenance of 
membership policy,” by which all 
employees at a unionized workplace 
were required to join the union as dues-
paying members, created a veritable 
growth explosion in the I.U.O.E. and, 
specifically, Local 701.

During the war years, the local’s 
members helped build Camp White, a 
50,000-acre Army training base located 
in Jackson County, Oregon, from 
December 1941 until its completion 
in September 1942. They also helped 
construct the Camp Adair U.S. Army 
division training facility near Corvallis, 
Oregon, in 1942, gaining a working 
agreement with their contractors on May 
19 that fixed work days at eight hours and 
the wage scale as high as $2 per hour for 
the local’s heavy power-shovel operators 
while forbidding strikes, lockouts and 
work stoppages.

Union engineers worked on the massive 
blimp hangars at the Tillamook Naval 
Air Station for the large naval blimps 
used to monitor the Pacific coast. They 
were also employed at the three Kaiser 
Company northwest shipyards – the 
Oregon Shipbuilding Company on the 
Willamette River and the Swan Island 
Shipyard in Portland and the Vancouver 
(Washington) Shipyard on the Columbia 
River – where 752 “liberty ships” were 
built for the military, according to The 
Oregon Encyclopedia.

Local 701 members helped construct 
the Hanford Engineer Works during 
World War II, where nuclear-weapons 
materials used in the atomic bombs 
dropped at Hiroshima and Nagasaki 
were manufactured.

Also among the abundance of defense 
jobs, the local’s engineers helped raise 
Vanport, the nation’s largest wartime 

housing development, in just 110 days in 1942 
on 650 acres of the Columbia River flood 
plain. Built primarily to provide temporary 
housing to shipyard workers, Vanport’s 9,942 
apartments housed 40,000 residents at its peak, 
making it the second largest city in Oregon, 
according to a February 18, 2005, Smithsonian 
Institution article. (On May 30, 1948, the 
Columbia River would flood and wash away the 
low-lying community, killing 15 residents.)

In late 1944, as the war waged on before 
its ultimate end on September 2, 1945, the 
operating engineers were even called upon to 
salvage the Russian freighter Illitch, which had 
capsized in Portland’s harbor on June 25 that 
year. With union member Brother George 
Vickery at the helm, the Cairo, a massive 
derrick barge designed for work on the levees 
of the Mississippi River, plucked pieces of the 
ship from the Willamette.

Immediately following the war, the sudden 
drop-off in the high demand to build military 
bases, work at defense plants and serve overseas 
created a period of marked unemployment for 
Local 701 engineers.

Enjoying unbounD gooD timEs

The 1950s and the 1960s were decades 
of tremendous growth for Local 701, 
as its membership swelled to 5,200 

by 1969 and most all of the construction-
engineering contractors in its jurisdiction 
were signatory with the I.U.O.E. With an 
abundance of federally funded construction 
of multiple dams, highways and bridges, 
building booms during those years provided 
unprecedented employment and growth 
for the local, rendering operating engineers 
in high demand and bolstering Local 701’s 
bargaining power.

During the early 1950s, Local 701 also 
acquired jurisdiction over five-and-a-half 
counties in the southwest corner of the State 
of Washington. After the Seattle local refused 

Brother Russell Joy

Brother Charlie Gilbert

Brother Dean Wear

Brother Francis Wicklander

Brother Mark Holliday

Sister Nelda Wilson



to take over the I.U.O.E. Local No. 500 that 
had been operating there because it was too 
far from that city, Business Manager L. E. 
Egan agreed to merge the area into the nearby 
Portland local, expanding its territory across the 
Columbia River into the Washington counties 
of Wahkiakum, Cowlitz, Clark, Skamania and 
Klickitat. (Several years later, Business Manager 
Egan turned down a request from the International 
Union to take over the troubled Local No. 285 in 
Boise, Idaho, because the wage scale in its largely 
rural, farmland jurisdiction was too far below that 
of the Oregon engineers, future business manager 
Brother Dean Wear later recalled.)

To help ensure it would remain prosperous, 
in May 1951 the local participated in the 
reorganized Portland Labor-Management 
Committee, a group of representatives from 
the building-trades unions and their employers, 
with Local 701 Business Manager L. E. Egan 

being elected the committee’s new president. 
After streamlining the organization, it 
launched three major projects as its immediate 
goals: a drive for a fair share of defense projects; 
construction of the $22 million Pelton dam; 
and an investigation of the manpower supply 
in the area to stop the use of public employees 
and part-time private work.

But during that time, river work building 
dams throughout Oregon and Southwest 
Washington employed Local 701 operating 
engineers for many years and supplied vital 
hydro-electric power to the region. With from 
one to three dams being built each year along the 
Columbia River alone between 1952 and 1958, 
for example, the operators regularly worked 
around the clock in three separate shifts. They 
also were often required to temporarily relocate 
to the dam site and live in camps provided by 
the companies building the dams.

Among the many river projects on which 
the local’s members were employed, the 
Toketee Dam on the North Umpqua River was 
completed in 1951 and several other dams on 
the Umpqua were also erected. The McNary 
Dam on the Columbia was completed in 
1953; four years later on the same river, The 
Dalles Dam was finished; and the Swift Creek 
Dam on the Lewis River in Washington was 
completed in 1958 – all with the skilled labor 
of union operating engineers.

Local 701 continued its work on Oregon 
dams into the 1960s with, among others, the 
completion in 1964 of the Cougar Dam, a 
massive rock dam on the southern fork of the 
McKenzie River, in 1964 and John Day Dam 
on the Columbia beginning in 1968. The 
Cougar project included construction of a long, 
underground diversion tunnel that demanded 
precise measurements.

The operating engineers of Local 701 also 
worked during those decades on a series of 
eight dams on the Blue River, bringing union 
members to the foothills of the Cascades, and 
dams on the McKenzie River in western Oregon.

Of course, dams were not the only major 
projects that employed the local’s members 
during the 1950s and 1960s. The union 
operating engineers could be found all around 
the state improving old bridges, roads and 
highways and constructing new ones.

The federal Highway Aid Act of 1956, 
championed by President Dwight D. 
Eisenhower, created the Federal Highway Trust 
Program and spurred the growth and progress 
of the I.U.O.E. and Local 701 while creating 
thousands of jobs nationally for operating 
engineers. Funded by a federal tax on gasoline 
and diesel fuel and related excise taxes, Oregon 
alone initially received a total of $650 million 
from the fund to be used on contracts for 731 
roadways to be built in and around Portland, 
Salem and Eugene. One of those major 
highways on which the local’s members were 

employed was U.S. Route 97, which bisects the 
State of Oregon.

At the bargaining table, the 4,000-member 
Local 701 and the A.G.C. reached agreement 
on a new contract on May 15, 1957, with the 
assistance of a federal mediator after the local 
had authorized the use of a strike. The following 
year, however, the local waged a crippling, 34-
day strike against its contractors before the 
local approved a settlement on August 14, 
1958, that was negotiated with the assistance 
of Oregon Governor Robert D. Holmes.

The strike, which extended throughout the 
state, halted about $400 million in contracts, 
according to the August 15 Oregonian. Among 
major projects on which Local 701 members 
resumed work after signing the new agreement 
was the huge Lloyd Center shopping mall in 
downtown Portland; large state highway projects 
on the Banfield and Baldock freeways; the 
major North Fork-Faraday hydroelectric plant 
of the Portland General Electric Company on 
the Clackamas River; the Brownlee Dam on 
the Snake River; and the Swift Dam.

Local 701 member Lindsay Bade operates a bulldozer with a backhoe while 
working on a repair job on the old Broadway Bridge in Portland, 1951.

Local 701 retiree John Anderson, who worked on 
many projects including the Astoria Bridge and also 

traveled the world working as an operator, was 
initiated into the union June 1960.



smoothing bumPs in thE roaD

In 1958, Brother Egan relinquished his 
long-standing rank as business manager and 
Brother Paxton R. “Red” Wages took over 

the position. The local’s election of 1958 was 
highly controversial, however, and described 
by Brother Wear as “not a pretty thing,” with 
accusations of ballot tampering levied against 
the Wages administration.

But soon after, Local 701 gained its first-ever 
Pension Plan retirement benefit for members 
in 1958 in a new contract with its employers, 
although setting aside the initial 10 cents per 
hour for future use was unpopular with much 
of the membership at first. In negotiations 
immediately afterwards, the local then gained 
a Health and Welfare Plan insurance benefit.

The following year, the U.S. Congress passed 
the Landrum-Griffin Act, also known as the 
Labor Management Reporting and Disclosure 
Act, which mandated that all union members, 
in branch and parent locals alike, must hold 
the right to vote. While only engineers in the 
parent Local 701 had been dictating the local’s 

fortunes up to that point, 
the I.U.O.E. amended its 
constitution in 1960 to 
grant all union members 
the right to vote – including 
those in Local 701-B.

However, Landrum-
Griffin also compelled 
unions to make their 
financial records open 
to union members. But 
when a member of Local 
701 demanded during a 
meeting in 1959 that the 
local appoint three auditors 
to examine its finances, 
he was removed from the 
meeting and over half 
of the members present 
immediately followed him 
out, The Oregonian reported. 

The incident subsequently began a series of legal 
disputes that would last for several years.

Out in the field, work on varied and numerous 
highways and dams in the Local 701 jurisdiction 
continued into 1960, by which time the local 
numbered more than 5,000 members.

Most all of those stationary and operating 
engineers went on strike for 54 days beginning 

The dues book of Local 701 Brother Lance Bade, with the year 1961 displayed.

Local 701 operators helped build the 4.1-mile, $24-million Astoria-Megler Bridge, a steel-cantilever through-truss 
span carrying U.S. Route 101 between Astoria, Oregon, and Point Ellice near Megler, Washington, over the Columbia 

River, from November 1962 to August 1964. (Above photos courtesy of the Clatsop County Historical Society.)



June 26, 1961, before a new, three-year contract 
with the A.G.C. ended Oregon’s longest and 
most-costly construction industry strike on 
August 18. Negotiated during a series of 
conferences with Governor Mark O. Hatfield, 
the final agreement provided wage and health 
benefit increases totaling 63 cents per hour 
over the three-year period and increases in 
travel allowances.

Nonetheless, internal wrangling persisted 
and the following May 29, 1962, Business 
Manager Wages won a bitter, court-supervised 
re-election over three challengers, including 
future Business Manager Wear. Earlier, 
Brother Charlie Gilbert and five other union 
members had filed suit against Local 701 to 
place it under receivership, making accusations 
of ballot-stacking in the 1958 election and 
charges of mismanagement of finances and 

citing concerns over the local’s strike vote 
during the previous year.

Circuit Court Judge James Crawford 
ultimately ruled to place the local under 
receivership during the election, but while 
the judge found no misappropriation 
of funds and deemed the 1958 election 
valid, he also stated that he believed 
“cronyism is rampant” within the local. 
Local 701 appealed his decision, but 
the appeal was denied at every level, The 
Oregonian reported.

One of the more drastic reforms 
made during Business Manager Wages’ 
administration was the establishment of a 
24-member Negotiating Committee, which 
presented a break from previous methods of 
bargaining with contractors by distributing 
negotiating power among more people 
instead of consolidating it in the hands of a 
few. Brother Wages also increased the local’s 
number of business agents from three, four 
and five to cover the local’s entire territory to 
as many as 15 during his tenure.

Meanwhile, the local was busy on a host 
of major projects that included construction 
of the Astoria-Megler Bridge from November 
1962 until its completion in 1966. At least 
30 union operators manned the job for most 
of the construction of the 4.1-mile span 
across the lower Columbia River, between 
Astoria, Oregon, and Point Ellice near Megler, 
Washington, which when formally dedicated 
on August 27, 1966, was (and still is) the longest 
continuous-truss bridge in North America.

Another controversy-laden election resulted 
in Brother Russell Joy taking over as Local 701 
business manager in 1968, despite a conflict 
centered on his eligibility to run for office in the 
local. Opponents claimed that Brother Joy did 
not fulfill union rules that required continuous 
membership and good standing to be an officer, 
as he had taken a service withdrawal while 
serving in the U.S. Army.

The issue was decided in court in Brother 
Joy’s favor, but when he was installed into 
office on September 6, 1968, after five weeks 
had passed since ballots were cast, the former 
administration announced 15 resignations, 
leaving the local with just three field 
representatives on its payroll. Over the next 
couple of months, the new business manager 
hired nine new field representatives.

The late 1960s also saw Local 701 members 
employed on many sizable jobs, perhaps 
none of which was more prominent than 
the construction of the Fremont Bridge and 
Interstate 405 that was being installed around 
Portland. Built over the Willamette River to 
carry I-405 and U.S. Route 30 traffic between 
downtown and North Portland after it opened 
on November 15, 1973, the Fremont has the 
longest main span of any bridge in Oregon and 
is the second longest tied-arch bridge in the 
world, according to The Portland Bridge Book.

(In the fall of 1972, members of Local 701 
would be operating the jacks that would 
successfully perform the largest bridge lift in 
history, the center span of the Fremont Bridge, 
which weighed more than 6,000 tons and 
spanned 1,240 feet. The steel span would be 
assembled by operating engineers and other 
craftsmen and then floated on two large barges 
before it would be hoisted into place while 
suspended by 32 threaded steel rods.)

In the meantime, in order to more effectively 
compete with other trade unions in organizing, 
Local 701 was granted a new, “restricted 
membership” charter by the I.U.O.E., effective 
April 1, 1969, that designated Local 701C for 
the purpose of organizing municipal employees 
and related non-construction industries. Those 
members would not be permitted to work 
under the local’s heavy construction agreement 
without first transferring into the parent local 
and paying the difference in initiation fees.

Then the local’s administration and the joint 
A.G.C. and Local 701 Health and Welfare 

Trustees on April 25, 1969, provided the 
membership with the most beneficial increases 
in health and welfare benefits they had ever 
received. After reviewing the local’s current 
Health and Welfare Plan, the trustees voted to 
raise the contribution into the plan’s fund by 5 
cents per hour and add benefits using a “large 
surplus” of money that had been accumulating 
in the fund, Business Manager Joy reported 
in the June 1969 issue of the local’s newly 
created newsletter. Those enhancements to 
the plan removed all deductibles and provided 
the local’s members with benefits for medical, 
major medical, dental and vision care.

Local 701 member Henry Hendricks working as an oiler 
on the Astoria-Megler Bridge construction project, 1964.

Local 701 members construct a bridge over the 
Deschutes River near Mount Hood, Oregon, 1964.



Months-long negotiations between the local 
and various Portland banks concluded in 
June 1969 with an arrangement between the 
union and the Great Western National Bank of 
Portland to provide credit union-type services 
to the local’s members. Before instituting that 
effort, Business Manager Joy had declared 
he became convinced that the local needed a 
credit union or some similar type of program 
for its members, as credit availability to the 
membership was limited because of the nature 
of the employment in the construction-
engineering business.

mEEting intErnal,
ExtErnal challEngEs

As the end of “The Sixties” approached, 
conditions slowly began to weaken 
for Local 701 as major construction 

jobs started to disappear. As such, while the 
local’s members logged 7,965,000 man hours 
in 1966, by 1968, that figure dropped to just 
5,902,000 man hours.

Yet in October of 1969, President 
Richard M. Nixon announced 
that he would cut out 75 percent 
of all public works projects that 
relied upon federal funds. Into the 
1970s, the Nixon administration 
implemented a “New Economic 
Policy” that attempted to freeze wage 
increases and limit the effectiveness 
of organized labor. Subsequently, 
while Local 701 had built 26 federally 
funded dams on the Columbia River 
by 1970, dam construction slowed 
dramatically during the 1970s.

But throughout much of the decade, other 
work on Oregon’s infrastructure continued, 
and despite the nation’s changing political 
climate and economy, Local 701 and other 
trade unions still wielded considerable power.

As such, the local enjoyed a series of victories 
that included a ruling in March 1970 in a long-
standing dispute at the Astoria docks with the 
longshoremen, who refused to work with 21 
members of Local 701 beginning on April 3, 
1969, because they were loading cargo onto 
ships with their cranes. The operators were then 
fired and replaced with longshoremen, which 
Local 701 protested through strike action, the 
courts and the National Labor Relations Board 
(N.L.R.B.).

Following 17 days of testimony, the Board 
awarded the work to the I.U.O.E., after which 
Business Manager Joy wrote in the local’s 
March 1970 newsletter, “This decision is most 
significant as it gives the operating engineers 
the right to operate, service and repair floating 
cranes including the work of loading logs into 
the holds of shipments.” He further noted 
that the decision was vindication of sorts as 
longshoremen had taken over the operation 
of cranes at the Portland, Vancouver and 
Longview docks in 1964 “with a virtually no 
resistance from Local 701.”

The local also reached a new, three-year 
agreement with the A.G.C. to commence June 
1, 1970, that contained the largest increase ever 
negotiated for Local 701 members. In addition 
to increased travel pay and upgrades to some 
job classifications, the contract contained a 
$1.90-per-hour increase for the local’s total 
wage package, consisting of an additional $1.30 
per hour onto paychecks, 25 cents per hour to 
a vacation fund, 25 cents per hour more to the 
Pension Plan and an additional 10 cents per 
hour to the Health and Welfare Plan over the 
life of the pact.

Then, after many years of working non-union, 
the Port of Portland on July 13, 1970, signed 
a labor agreement with Local 701 for all of the 
work relating to the port’s dredging operations. 
The contract contained a union security clause 
requiring all employees of the port who are 
engaged in dredging operations to become 
members of Local 701 and to maintain their 
membership as a condition of employment. 
(At the time, approximately 90 employees were 
working for the port in its dredging operations, 
many of whom had been members of the local 
for many years.)

Members working in the sand and 
gravel industry in the Portland area waged 
a successful 26-day strike against the 
Commercial Sand and Gravel & Ready-Mix 
Concrete Association that ended on June 26, 
1971, after the union accepted a new, three-
year contract. The agreement called for total 
hourly wage increases of $2.10 over the life 
of the contract, plus fringe benefits equal to 
the health and welfare and pension benefits 
contained in the Master Labor Agreement for 
heavy construction with the A.G.C.

Two years later in early 1973, the 
Construction Industry Stabilization 
Committee, after great deliberation and 
considerable delay, finally ruled on the local’s 
appeal heard on December 1, 1972, and 
agreed to allow an additional 50 cents per 
hour to the Master Labor Agreement, despite 
an A.G.C. request to disallow it. However, the 
Committee did not make the raise retroactive,  
and the additional 20 cents allocated to fringe 
benefits and 30 cents applied to wages was, 
instead, effective as of January 26, 1973.

Shortly after that decision, the Master 
Labor Agreement expired on June 1, 1973, 
and the local was forced to go on a nine-week 
strike – the longest strike in the history of 
Local 701 – as the A.G.C. intended to make 
no concessions to the union. In keeping with 
the local’s policy of “no contract, no work,” it 

In 1969, Local 701 Field Representative Al Booth 
attended the 13-week Harvard Trade Union Program at 
Harvard University in Boston, the first time in the local’s 
history that one of its officers was elected by the I.U.O.E. 
Western Conference to attend the program.

Local 701 Business Manager Russ Joy (left) and Donald G. Drake, 
president of the Port of Portland, sign the first-ever contract 
negotiated for dredge employees of the port, July 13, 1970.

Local 701 members work on a water project near 
Diamond Lake in Oregon, December 1971.



elected to shut down approximately 20 certain 
projects that were either important in nature 
or were being performed by a company with 
a “considerable amount of political influence” 
within the AGC organization.

However, on June 12 the A.G.C., whose 228 
members employed roughly half of the 5,800 
operating engineers in Local 701, ordered its 
member employers to lock out the union from 
all jobs being handled by A.G.C. contractors. 
In response, Business Manager Joy stated, “I 
would like to point out that in my opinion 
the A.G.C. has deliberately planned for and 
intended to ‘take us on’ this year.”

The ongoing strike had a significant 
impact on construction work in Oregon and 
Southwest Washington. Scoggins Dam in 
Washington County was the first site to shut 
down completely because of the lockout, 
and construction of the $298-million Trojan 
Nuclear Power Plant near Rainier, Oregon, 
lasted only a few days longer before Local 701 
members began picketing in support of the 
10 operating engineers employed there. Also 
shut down by the lockout were $143 million 
in highway construction projects, work on 
the Federal Building and U.S. National Bank 
Building in Portland and the $48.2 million 
Lost Creek Dam in Medford.

Finally, at midnight, on August 2, 1973, after 
three arduous days of negotiations, Local 701’s 
Negotiating Committee reached an agreement 
with the A.G.C. negotiators, ending the strike. 
The approved increases, after the Stabilization 
Committee reduced the negotiated wage raise 
by 15 cents, amounted to 60 cents per hour 
and were made retroactive to June 1, 1973. 
Among other provisions, the contract also 
provided for a 5-cent-per-hour contribution 
to establish the local’s first formal Apprentice 
Training Program.

The addition of a second powerhouse to 
the Bonneville Dam started in 1974 was a 
large source of work during that time for 

Local 701, through to its 
completion in 1981. The 
additional generating unit 
was built by widening 
the river channel on its 
Washington side, creating 
Cascades Island between 
the new powerhouse and 
the original spillway.

In 1975, Local 701 
and the union Teamsters, 
Laborers, Carpenters 
and the Cement Masons 
reached a landmark five-
year labor agreement 
with the A.G.C., a 
highlight of which were 
revisions that would 
allow contractors to 
be more competitive and productive. In 
exchange for those modifications and taking 
into account the struggling economy, the 
agreement provided for substantial monetary 
increases for the unions.

Fixed increases in wages for the first two 
years for the operating engineers amounted to 
$1.50 per hour the first year and then $1 per 
hour for the second year before cost-of-living 
percentage increases for the last three years 
would be given. The pact also included a no-
strike and no-lockout clause. 

Other provisions included a new and 
“revolutionary” means of resolving some of 
the ongoing labor-management disputes 
and construction industry issues, which 
were incorporated for all five of the crafts. 
Terms for travel pay were also revised with a 
completely new concept that would transfer 
the “dollar(s)” per-day existing provisions to 
a zone wage rate for three crafts: operating 
engineers, teamsters and laborers.

The following year on September 12, 1976, 
Local 701 members who worked in the dredge 
industry also ratified a new, five-year Dredge 

Agreement, retroactive to June 1, 1976. It 
provided for a $1.25 per hour increase the first 
year, 25 cents of which would be added to the 
Health and Welfare program.

Then for each of the next four years, through 
May 31, 1981, the dredge workmen would 
receive the same monetary increases obtained 
under the Master Labor Agreement with 
the A.G.C. Additionally, the travel pay was 
increased by $1 per day for every travel zone in 
each year of the contract (resulting in a $5-per-
day increase on June 1, 1980).

Despite the gains still being made by 
organized labor in Oregon, the “open-shop” 
anti-union movement of the late 1970s led 
to a considerable decrease in membership and 
growing difficulties within Local 701.

In that increasingly tumultuous climate, the 
local held a special, federal-court-monitored 
election in December 1976 in which Brother 
Gilbert replaced Brother Joy as business 
manager in another political controversy 
within the local. (That strife was exacerbated by 
public opinion towards unions during the late 
1970s, “Every Member is The Union: The Story 
of Local 701” points out.)

The 13-million-pound center span of the Fremont 
Bridge in Portland is hoisted into place over the 

Willamette River by Local 701 members from two 
supporting barges, early 1973.

Local 701 Business Manager Russ Joy (left) and Ironworkers union Business 
Agent LeRoy Worley sign an agreement between the two locals to help resolve 

jurisdictional disputes, February 1976.



Soon after taking office on January 7, 1977, 
the new business manager announced in 
February that the local’s finances were in dire 
condition. He subsequently reported that 
the local’s legal Defense Fund was “virtually 
broke;” its Death Benefit Fund contained only 
$118; its Building Fund had not been reported 
separately for many years; and its general fund, 
which pays the locals day-to-day operating 
expenses, was down to $52,000 from more 
than $440,000 in 1969.

But just six months later, the lingering 
conflict within the local resulted in a special 
re-run election held August 1 for control of 
the local. Business Manager Gilbert again won 
the vote of the membership, defeating Brother 
Wear and former Business Manager Joy.

Next, in November, the business manager 
announced that the local’s finances were “in 
the black” for the year with a positive bottom 
line, noting that the fiscal recovery was being 
achieved without a dues increase.

combating ExPlosivE conDitions

“For 701, the Eighties, the early 
Eighties, were an extremely difficult 
time. Labor was in a defensive 
position from the word go during 
that Reagan Administration.”

– Local 701 member Brother Ron Paul

Local 701 and organized labor everywhere 
suffered through tough economic times in the 
1980s, during which an increasing number of 
contractors went non-union, weakening the 
bargaining power the union had enjoyed the 
decade before, when most all heavy-highway 
contractors were union. The election of 
President Ronald Reagan in 1980 ushered in 
an era of anti-labor sentiment in Washington, 
D.C., further exacerbating the situation.

Fate intervened first, however, on May 18, 
1980, when the Mount St. Helens volcano 
located 50 miles northeast of Portland in 
Skamania County, Washington, erupted. The 
clean-up job that followed the most disastrous 
volcanic eruption in U.S. history, which also 
caused the largest landslide ever recorded, 
created jobs for thousands of operating 
engineers over the ensuing two years – a 
welcome respite for operators who were already 
suffering from the economic recession of the 
early 1980s.

The eruption caused flooding that swept 
volcanic ash, mud and debris down swollen 
river channels, devastating the region. In June 
of 1980, the clean-up operations began in 
earnest, with operating engineers dredging the 
Toutle, Cowlitz and Columbia rivers, removing 
debris and reconstructing buildings that had 
been destroyed in the volcanic explosion and 
subsequent floods. Local 701 workers and 
field representatives put in long hours in the 
“Red Zone,” the restricted-access area that 
surrounded the still-active volcano, and only a 
few months after the eruption, 1,200 operating 
engineers, many of whom were from Local 

701, were working two and three shifts, six and 
seven days a week.

The employment infused Local 701 with 
nearly 3,000 new members, doubling its 
numbers to about 6,000, the largest the local 
had ever been. “They were transferring from 
other locals, and they were just joining. People 
who were non-union joined so they could work 
on the mountain,” Local 701 member Brother 
Jim Ridderbusch later recalled.

During that time, Brother Wear was elected 
business manager of the local in its September 
1980 election.

Later that same month, Local 701 ratified a 
new, three-year contract on September 26 to 
cover all of its 6,000 members. The agreement 
provided a 13.5-percent wage increase the first 
year and cost-of  living adjustments for the 
second and third years.

In the spring of the following year, as the 
Mount St. Helens cleanup continued, among 
other projects in which the local was involved, 
its operators raised the new, Interstate-205 
Glenn L. Jackson Memorial Bridge over 
the Columbia River between Portland and 
Vancouver. Started in 1977, the $175-million 
crossing, a combination of cast-in-place and 
precast concrete box girders that would open in 
1983, was the first large-scale, segmental bridge 
in the United States.

But when cleanup of the Mount St. Helens 
disaster was complete and work there came to 
an end in early 1983, unemployment spiked 
and Local 701 membership declined sharply. 
Elsewhere, construction unions continued 
to suffer between 50 percent and 75 
percent unemployment caused by depressed 
conditions in the industry, according to the 
May 24, 1983, Oregonian.

A Local 701 Federal Credit Union was organized on 
September 10, 1977, during a meeting in the Denny’s 
Café at Interstate 5 and the Interstate bridge, after which 
the local requested a charter for a credit union. (Today, the 
local’s members have the benefit of being able to join the 
I.U.O.E. Federal Credit Union.)

A U.S. District Court lawsuit filed by Unity Minority 
Workers that charged Local 701 and the Oregon-Columbia 
Chapter of the Associated General Contractors with 
discriminatory practices in 1974 was settled by “consent 
decree” in April 1978. As such, the two parties agreed 
that the union would offer training to “various black and 
Spanish-surnamed individuals” who registered to work with 
the operating engineers prior to January 1, 1977, and treat 
them as if they were “experienced apprentices.” Additionally, 
anyone who accepted the training offer would be granted 
a supplemental subsistence of $150 per week for four 
weeks, to be paid out of the Training Trust Fund reserves of 
the union and the contractors’ group.

Kenneth P. Sessler (left) the first apprentice to graduate from the Local 701 Apprenticeship Training 
Program and member Lance Bade (center) confer with Business Manager Dean Wear while on the 

Interstate-205 Glenn L. Jackson Bridge construction project across the Columbia River, 1981.

Continued after next spread.



a historY of training the indu    strY’s most skiLLed engineers

Since the inception in 1918 of Local 701, anyone who desired 
to break into the stationary- or operating-engineering industries 
cannot begin as a journeyman engineer. First, he or she must 
go through a period during which he or she learns the trade – 
but while some trades had formal, standardized apprenticeship 
programs in the 1920s, ‘30s, ‘40s, ‘50s and ‘60s, the operating 
engineers did not until the 1970s.

Instead, prospective operating engineers started off as oilers or 
firemen (equivalent to today’s apprentices) on worksites, working 
closely with experienced journeymen. This on-the-job training also 
put them in close contact with the machinery that they might one 
day operate themselves.

(Not only did work as a fireman or oiler provide valuable training 
to those entering the trade, but these jobs were vital in keeping 
equipment running smoothly. An oiler would grease and oil machinery, 
maintaining the grade the equipment required, while a fireman would 
fire the boilers that powered the equipment.)

In early 1972, Local 701 and 
the Associated General Contractors 
(A.G.C.) set up and administered 
the first official training courses in 
conjunction with Lane Community 
College, which consisted of about 
150 hours in the classroom and 
another 350 hours on the job. 
Subsequently, the first class of 21 
apprentices completed three months 
of training in the Heavy Equipment 
Operator Program, using antiquated 

pieces of surplus 
equipment rented 
from the local, and 
received certification 
and recommendations 
for employment in 
April 1973.

Then the Master 
Labor Agreement 
between Local 701 
and the A.G.C., which 
was reconciled after a 
nine-week-long strike 
that ended on August 
2, 1973, included a 
provision that provided 
for a 5-cent-per-hour 
contribution to establish 
the local’s own formal 

Apprentice Training Program. Contractor and union contributions 
through contract negotiations continues to fund workforce training 
as Local 701 celebrates its 100th Anniversary in 2018.

With a training fund in place, the Joint Apprenticeship and Training 
Committee (J.A.T.C.) of union and contractor representatives soon 
after set up an Engineer Training Center at the Camp Adair U.S. 
Army facility near Corvallis, Oregon, where the local would train 
its workforce through the mid-1980s. During the early part of 
the decade, the Oregon State Department of Fish and Wildlife 
furnished the local with approximately 300 acres on which the 
train in return for using its training processes to build projects the 
department sorely needed but did not have the budget to allocate.

In early February 1986, the J.A.T.C. and the Oregon International 
Port of Coos Bay held a ceremony to mark the beginning of a 10-
year training program through which apprentices would level and 
compact 260 acres of port-owned dredge soils and sand dunes 
for industrial development. The Port estimated the training program 

would save about $10,000 per acre in site preparation costs.
The J.A.T.C. then moved to a much-improved training facility 

of its own in Boardman, Oregon, in 1987 and began purchasing 
newer equipment for the apprentices.

Nine years later, another move took the J.A.T.C. program to 
the Springfield Training Center in 1996, which provided a fleet of 
modern training machines. By that time, apprenticeship education 
had grown into a year-round school requiring 8,000 hours of 
classroom-based, standardized curriculum and on-the-job training.

During that time in Springfield, Local 701 in 2004 formed 
an apprenticeship committee and received formal certification 
from the Oregon State Apprenticeship and Training Council for 
its stationary apprenticeship program. The committee began 
indenturing stationary apprentices the following January.

The J.A.T.C. moved it training program to its current location, the 
Operating Engineers Training Center in Canby, Oregon, in 2011. At 
the time a vacant, 87-acres, the local at first moved a trailer onto the 
site and then began developing it over the next two years.

In 2012 and 2013, the local added a 12-foot-by-70-foot 
trailer and then a double-wide trailer that was remodeled to serve 
as a classroom and offices for the J.A.T.C. instructors. A 25-ton 
Caterpillar off-road truck, a John Deere rubber-tired backhoe and 
a Leibherr 97K tower Crane with a 90-foot tower and 130-foot jib 
were then added to enhance the program.

In 2018, the Operating Engineers Training Center offers the 
highest quality training available in the construction industry. 
Staffed with instructors who are experienced and highly skilled 
journey-level operating engineers themselves, the facility 
provides apprentices with the ability to receive hands-on training 
with cranes, excavation equipment, trucks and forklifts, among 
other equipment.

Within the construction apprenticeship 
program, the center offers three separate 
programs: Universal Equipment Operator 
(U.E.O.), Heavy Duty Repairer (H.D.R.) and 
Technical Engineer (T.E.). All apprentices 
are evaluated using written and practical 
assessments to prove that they have acquired 
the requisite knowledge and skills to move on to 
journey-level membership.

The three programs vary in length; U.E.O.s 
are indentured for a 4-year/8,000-hour, on-
the-job training program. H.D.R.s and T.E.s are 
indentured for a 3-year/6,000-hour, on-the-job 
training program. Operating apprentices will 
spend 30 percent of that time in the classroom 
and 70 percent either running equipment or 
observing others who are. 

Local 701’s journey-level operators are also provided with 
advanced training to improve their skills. These have included 
classes such as Elevator/Manlift Safety, GPS Refresher, Grade 
Control for Excavator, Tower Crane, Paving and Lattice Boom 
Crawler Piledriving.

Groundbreaking for the Local 701 training facility at the Port of Morrow in Boardman, 
Oregon, with (left to right) Port Commissioner Larry Lindsay, Local 701 Business Manager 

Francis Wicklander, Port General Manager Bob Miller, Local 701 Training Director Ed Harper 
and field representatives Gary Moe, Bob Furstenberg and Roger Spencer, February 9, 1987.

During a 40-hour Hazardous Waste Training course at the Local 701 J.A.T.C. 
training center, members (left to right) Tom Forsythe, Mark Davidson and Ron 
Brown don different types of hazardous-waste clean-up suits, February 1989.

Local 701 hosted an OSHA 502 Update Construction Industry Outreach 
Trainers Class with instructors from other I.U.O.E. locals, May 2017.

Local 701 apprentices train at the Operating Engineers 
Training Center in Springfield, Oregon, 2000.



Mounting labor unrest and unemployment 
in the building trades, including the operating 
engineers, then culminated in the 1983 
Banfield Light Rail Strike. After the other four 
trades in the Heavy and Highway Committee 
(carpenters, laborers, teamsters, and cement 
masons) in March passed a new, two-year 
construction Master Labor Agreement with the 

A.G.C. that included a two-year 
wage freeze, Local 701 rejected the 
pact by a 2-to-1 vote. Then in mid-
April, the local began picketing the 
$29-million Banfield Light Rail 
construction job, which was part 
of the Interstate-84 reconstruction 
project, after it was awarded to a 
non-union contractor.

Near the end of the five-week-
long informational picket, police 
arrested 26 picketers on charges 
of criminal mischief. The incident, 
however, was a “generally amiable 
confrontation,” the May 28, 1983, 

Oregonian reported, 
during which “pickets 
shared doughnuts with 
non-union workers and 
the police.”

“It was fun,” recalled 
Brother Ridderbusch, 
who was serving as 
strike coordinator and 
was taken to jail. “There 
were two pay phones 
… and at one point I 
was being interviewed 
on two phones at once 
by two different radio 
stations. They brought 
us coffee, and you 
know, it was a big joke.”

With encouragement 
from the International 
Union and 50 percent 
of its membership 

unemployed, on May 23, 1983, Local 701 
voted to ratify the 39-month “concessionary” 
labor agreement with the Oregon- Columbia 
chapter of the A.G.C. The pact, which 
carried the two-year wage freeze concession, 
also created a light-commercial wage rate for 
construction projects worth less than $1.5 

million that would pay only 80 percent of the 
previous scale paid for that type of work.

The final 12 months of the agreement would 
be subject to a cost-of-living adjustment. It 
further called for full maintenance of health 
and welfare benefits and protected those 
benefits against future inflation.

In the end, the A.G.C. contractors claimed 
that the wage concessions would help its 
union contractors to bid more competitively 
against non-union contractors. But Brother 
Ridderbusch saw otherwise: “We didn’t gain a 
thing. Spent a lot of money, but ended up not 
gaining anything out of it.”

Meanwhile, the recession and anti-union 
fervor were also still taking their collective 
toll on the local, so much so that membership 
plunged from 6,000 down to 4,000 members 
during the mid-1980s.

When Brother Francis Wicklander assumed 
the post of business manager and financial 
secretary of Local 701 in September 1986, 

the local had been in poor financial 
condition for several years. As such, he 
began his term with what he called a 
“skeleton staff,” immediately reducing 
the number of field representatives by 
two – although he noted in the local’s 
September 1986 newsletter, “Our field 
reps are covering vast areas, working 
long hours for less money.”

Through the balance of the 1980s, 
employment for the Local 701 
membership gradually picked up. Work 
at Mount St. Helens restoring roads and 
constructing an interpretive center at 
the site continued for some members, 
while others benefited from years of 
light-rail construction around Portland, 
construction of new locks at the 
Bonneville Dam and pipeline work that 
employed many operating engineers.

Local 701 members rebuild Interstate 5 during the mid-1980s 
after the eruption of the Mount St. Helens volcano, 1980.

Local 701 members, including Brother 
Lance Bade (left), help build the new 

Huntington Beach, California, Pier, 1991.



moving forWarD

With nEW focus

That first year of another new decade 
was busy for Local 701, as it ratified 
new sand-and-gravel agreements 

throughout its jurisdiction and negotiated 
a two-year extension of the Master Labor 
Agreement that, among other things, removed 
the 80-percent wage language for work on 
which the Davis-Bacon law required prevailing 
wages be paid. Additionally, the local reduced 
its 19 classification groups down to six, and in 
doing so, the local anticipated wage increases 
on most of those new classifications.

What’s more, during much of 1990, all of the 
local’s members had the opportunity to work as 
an abundance of jobs were available. However, 
except for the Port of Portland, the dredge 
industry was at a standstill, stifling contract 
negotiations for the local’s dredging members.

Strong employment continued into 1992, 
which was highlighted by work on a major 
pipeline for Pacific Gas and Transmission that 
began right after the first of that year.

On January 1, 1993, I.U.O.E. Stationary 
Engineers Local No. 87, one of the oldest locals 
in the union, merged into Local 701. The 
merger increased Local 701’s membership by 
750 engineers and gave the union a single local 
with jurisdiction over all engineering work in 
the State of Oregon.

The Executive Board of the much smaller 
Local 87 had approved the merger on February 
4, 1992, after which the Local 701 Executive 
Board voted on February 7 to proceed with the 
amalgamation. On November 5, the members 
of Local 87 voted through a mail-in referendum 
ballot by better than 80 percent to accept the 
merger proposal, and then during Local 701’s 
semi-annual meeting on December 5, its 
membership approved changes to the local’s 
bylaws that were necessary for the merger.

Then in early 1993, Local 701 moved into 
its new (and current) union hall in a building 
it purchased and renovated at 555 East First 
Street in Gladstone, leaving the building on 
West 12th Avenue in Portland it had called 
“home” since the 1950s. The local had sold 
that building and closed on its new property 
by November 25 the previous year.

The following spring, rates in a new Master 
Wage Agreement were effective June 1, 1994. 
Scale for its “Group I” operating engineers was 
set at $21.53 per hour, with $2.95 per hour 
going to the Health and Welfare Plan, $2 
going to the Pension Plan, $1 set aside for the 
vacation benefit and 35 cents per hour being 
contributed for training.

With anti-union attacks continuing at 
the legislative level, Local 701 members in 
August 1994 overwhelmingly ratified a special 
assessment designated to help fight attempts 
to repeal Oregon’s “Little Davis-Bacon” state 
prevailing-wage law. Funds from the assessment 
would be used to purchase TV and radio time 
for advertisements aimed at the upcoming 
November election.

Brother Mark Holliday then became business 
manager and financial secretary of the local in 
June 1995 at a time when the local’s members 
were busy with work. In fact, the local had full 
employment during the 1995 construction 
season and above-average expectations for the 
winter months.

The following year was more of the same, 
providing all members and many travelers 
with employment opportunities throughout 
the local’s jurisdiction. “With the demand for 
construction workers exceeding any recent 
years we have had, demand has exceeded 
701’s available workforce,” Business Manager 
Holliday announced in the October 18, 
1996, Labor Press. “Therefore, more travelers 
are working in 701’s area, and dispatch has 
recruited from sister locals to fill orders.”

All of the work activity resulted in some new 
agreements for the local, as well. A new Master 
Labor Agreement with the A.G.C. ratified in 
May was effective June 1, 1996. It provided for a 
4-percent increase to the local’s total wage-and-
benefits package, 60 cents of which the local’s 
membership voted to allocate to its pension.

As the construction industry continued its 
three-year-long steady increase into 1997, 
employment remained above average while 

Local 701’s future (and current) union hall in Gladstone under construction, early 
1993. (The local held the official dedication of its new home August 7, 1993.)

Local 701  retiree Lester West (with Business 
Manager Francis Wicklander) is recognized for his 

55 years of service with the local, 1994.

Local 701 retiree Thomas Graves is recognized for 
his 50 years of service with the local, 1994.



wage and pension increases over the previous 
two years had been above any other in recent 
times. “For Local 701, demand for skilled 
operators is great during the peak of the season,” 
Business Manager Holliday declared in May.

Among the significant volume of projects 
on which union operating engineers were 
kept busy at that time, several helped 
build the new, $60-million Doernbecher 
Children’s Hospital in Portland in 1997 and 
1998. The state-of-the-art medical complex 
for the non-profit Doernbecher Foundation 
was funded in part by contributions, 
including supplies and donations from the 
union construction industry.

With the end of the decade, the century 
and the millennium approaching, Local 
701 could look forward to the final year 
with optimism, Business Manager Holliday 
proclaimed in the January 15, 1999, Labor 
Press, since the local had recently initiated a 
strong commitment to organizing. As part 
of that re-focused effort, the local added two 
additional staff members who would devote 
all of their time to organizing; three current 
staff members took a one-week organizing 
class at the George Meany Center for Labor 
Studies (since renamed the National Labor 
College) in Silver Spring, Maryland; and two 
others attended a similar class at the I.U.O.E. 
Training Center in Beckley, West Virginia.

builDing uP its jurisDiction

The favorable conditions continued into 
the new “Y2K” millennium, and Local 
701 was able to flex its rejuvenated 

muscle and shut down the $38.5-million Civic 
Stadium renovation project on February 2, 
2001, with a picket line it put up to protest 
contractor UCI’s use of non-union labor. After 
more than 200 union and non-union workers 
walked off the job, both UCI and Dark Horse 
Construction signed union-friendly project 
labor agreements as a direct result of the picket 
action. (When work on the outdoor sports venue 
was completed later that year, it was renamed PGE 
Park, and it is now known as Providence Park.)

Although 2002 and 2003 were slow 
employment years for Local 701, a new, five-
year Master Labor Agreement with the A.G.C. 
that began June 1, 2002 and ran through May 
21, 2007, was a relatively lucrative victory for 
the local. Wage and benefits increases in the 
contract amounted to 2-percent for the first 
year, 2.5 percent for the second and 3 percent 
for the third, after which fourth and fifth year 
increases would be negotiated.

Some of the work that did employ Local 701 
members during that period included the MAX 
Light Rail Line, which was running six months 
ahead of schedule in 2002. The following year’s 
work included the Vancouver Amphitheater; 
the immense Portland Combined Sewer 
Overflow (C.S.O.) sewer line, whose shaft 
tunneled 160-feet-deep into the ground; and 
the Rockford Pipeline project in Mist, Oregon.

Meanwhile, the local’s organizing program 
was paying dividends. For instance, in 
December 2003, about 200 maintenance 
and operations employees of the Washington 
Demil Company ratified their first collective 
bargaining agreement at the Umatilla Army 
Depot. The workers were represented by the 
Demil Trades Council, a joint collaboration 
between Local 701 and International 

Brotherhood of Electrical Workers Local Union 
No. 112 of Kennewick, Washington. The depot 
was the first demilitarization site in the nation 
to be organized after workers there voted in 
April 2002 to be represented by a union.

After two years of limited work, 2004 turned 
around for Local 701 with major projects that 
year, which included work on the Franzen 
Reservoir near Turner, Oregon, helping to clear 
the local’s out-of-work list while many new 
members joined the local. Furthermore, union 
employers had work that would last into the next 
year, including the East Side Tunnel, which was 
the second phase of the C.S.O. project, and the 
extension of U.S. Route 20 (the longest road in 
the United States) to Newport, Oregon, which 
would be a five-year job.

But in early 2006, Local 701 and several other 
northwest I.U.O.E. locals broke away from the 

Local 701 members work to rebuild the North Jetty in Newport, Oregon, during summer and fall 1999.

Local 701 member Russ Beck fabricates while 
working on the Portland Combined Sewer 
Overflow (C.S.O.) sewer line project, 2003.



Oregon State Building and Construction Trades 
Council (B.C.T.C.) after determining their 
interests were at odds with the Council’s agenda, 
which represented many other craft locals. In 
2009, Operating Engineers locals 701, 302 and 
612, along with the Pacific Northwest Regional 
Council of Carpenters, also broke away from the 
Washington State B.C.T.C. and united to form 
the Northwest Regional Council of the National 
Construction Alliance.

The new coalition would work to represent 
the specific needs of its unions’ memberships 
while also partnering with their signatory 
contractors to reduce costly labor disputes and 
promote the union construction industry (as 
it still does as Local 701 celebrates its 100th 
anniversary in 2018).

“We don’t need to pay dues to someone who 
doesn’t reflect our interests,” Business Manager 
Holliday said at the time. For example, in the 
2009 Oregon legislative session, operators and 

carpenters found themselves on the opposite 
side of the table from the state organization 
in fights over prevailing wage rates on 
affordable-housing projects and apprenticeship 
requirements on publicly funded jobs.

Conditions remained strong through much 
of the mid-2000s, with several large jobs 
started in early 2007, including alternative 
energy projects along the Columbia River. 
Those included ethanol and wind farms being 
constructed from Astoria in the far west of the 
state to Boardman in the east.

To also start that year, the local signed an 
agreement with Yaquina River Constructors, a 
joint venture formed by Granite Construction 
and Wilder Construction to build the U.S. 
20 Pioneer Mountain-Eddyville project to 
replace an original portion of U.S. 20 with 
a total of six miles of new roadway. The job 
would employ many Local 701 operators for 
the next three years.

Still more work around the region on which 
the local’s members were employed in 2007 
and 2008 included the I-205 light rail; a 
Williams Northwest natural gas pipeline near 
Castle Rock, Oregon; and the Washington 
County Commuter Rail. Local 701 operators 
were also helping to raise several new high-
rise buildings in downtown Portland, erecting 
and operating tower cranes, performing the 
dirt work and driving pilings. (Skyscrapers 
being erected as the city was undergoing a 
transformation at that time included the 
32-story John Ross Tower, the 30-story 
Mirabella, the 30-story Ardea apartments and 
the 22-story Twelve West.)

As good conditions persisted the local’s 
engineers participated in a unique project in 
2010 with the construction of the Evergreen 
Space Museum’s Wings & Waves Waterpark 
in McMinnville, Oregon. The state’s largest 
waterpark when it opened June 6, 2011, Local 
701 members hoisted a retired Boeing 747-100 
jetliner on top of the facility’s roof, from which 
four large slides begin inside the fuselage, 62 
feet above the landing pool.

Local 701 members were also helping to 
wrap up construction of the Ruby Pipeline, a 
$3-billion, 680-mile pipeline from Wyoming 
to Oregon, by the spring of 2011. Once 
completed, the line would connect clean-
burning, competitively priced natural gas from 
Rocky Mountain reserves to growing natural-
gas markets in the Western region of the United 
States with the capacity to deliver 1.5 billion 
cubic feet of natural gas per day.

Mark Holliday then retired in March 2012 
and was replaced by Sister Nelda Wilson, a crane 
operator on heavy-and-highway and marine 
construction projects who was appointed by 
the local’s Executive Board.

Meanwhile, construction of downtown 
Portland high-rises and other structures had 
picked up again, providing more employment 
for Local 701 operators, as did continued work 
on the Westside Light Rail project in the city.

But by late 2012, the slow economy severely 
suppressed construction work, resulting in 
fewer jobs for Local 701 members. As a result, 
Business Manager Wilson at the time was only 

A Local 701 operator works on the Portland Combined Sewer Overflow (C.S.O.) sewer line project, 2004.

Local 701 members (left to right) Greg Butcher, Mike Bright, Derek Williams, Tom Fortenbury and President 
Jim Anderson man a picket line to protest unfair labor practices by William Charles Construction on a 

job to build a fish ladder in the Klickitat River in Lyle, Washington, 2010, after the company (which was 
signatory with I.U.O.E. Local 150 in Chicago) refused to sign an agreement with the Oregon local.



able to fill three of eight staff positions that had 
recently opened.

Into 2013, worked picked up once 
again, punctuated by expansion of the 
Intel Corporation Ronler Acres campus in 
Hillsboro, Oregon, which would add nearly 
3.6 million square feet of new buildings to 
the technology giant’s facility. The “big dig” 
for the Phase 2 portion of the project would 
be larger than the dig on Phase 1, excavating 
250,000 yards of material.

The second phase of the U.S. Route 20 
Pioneer Mountain-Eddyville project also began 
in 2013 for completion in 2015 and involved 
operating engineers excavating 3 million cubic 

yards of material.

The City of Portland’s Kelly Butte 
Reservoir project, another 250,000 
yard dig out that also started that year 
and employed Local 701 members, 
was the first job under a Project 
Labor Agreement (P.L.A.) resolution 
passed by City Council mandating 
P.L.A.s on all city projects valued over 
$15 million. The city’s second public 
P.L.A. covered the Water Bureau’s 
Interstate Facility project, during 
which operating engineers helped 
construct two new buildings on the 
site in 2015.

A new Master Labor Agreement for 
2015 through 2019 was also ratified 
in that year. It provided wage increases 

of 60 cents to $1.22 per hour depending on 
group status effective January 1, 2015, as well 
as an increase of 40 cents per hour to the 
local’s Defined Benefit pension funding, while 
its Defined Contribution funding remained at 
$1 per hour.

Then in late May 2016, the local’s organizing 
team won another victory when the 41 workers 
of CEMEX building materials company voted 
to be represented by the I.U.O.E. after the Local 
701 CEMEX Organizing Committee waged a 
successful campaign beginning April 9.

Priming 701 for

its nExt cEntury

When Brother James “Jimbo” 
Anderson took over as business 
manager of Local 701 on September 

1, 2016, he almost immediately announced the 
local would increase its focus on construction 
apprenticeships and outreach. With the high 
rate of retirements taking place at the time, 
Business Manager Anderson recognized that 
the local needed to train as many replacements 
as possible to remain a source of reliable 

workers for signatory employers. Therefore, 
he made outreach and recruitment activities 
to area high schools and community colleges 
for the local’s apprenticeship program one 
of his administration’s priorities – with the 
primary purpose being to ultimately improve 
and grow the local.

On the construction side, field representatives 
were out on job sites ensuring that the 
local’s members were the ones operating and 
maintaining the local’s equipment, thereby 
protecting the union operating engineers’ 
jurisdiction and their man hours.

By November of the new business manager’s 
first year, the local negotiated and finalized 
stationary agreements with several employers: 
Schnitzer Steel, Good Samaritan Hospital in 
Portland and Providence Hospital in Portland. 
Meanwhile, Business Manager Anderson and 
his team were working on steward training for 
the local’s construction and stationary groups 

to better serve those members on jobsites.

The next year, contractors for the $6 billion 
Jordan Cove liquefied natural gas project in 
the City of Coos Bay, Oregon, executed a 
P.L.A. with Local 701, the Oregon B.C.T.C. 
and the Pacific Northwest Regional Council 
of Carpenters that would ensure the project 
would be built with local, skilled union labor. 
During its four-year construction phase, an 
average of nearly 1,000 workers would be on 
the job site.

During the same timeframe in which the 
Jordan Cove project took place, Local 701 
members also took part in the construction of 
the 260-mile Pacific Connector Gas Pipeline 
beginning in late 2016. Among many other 
large projects coming out of the ground 
at that time, Local 701 and the Columbia 
Pacific Building Trades Council (a group of 
Portland-area trades locals) bargained a P.L.A. 
for the new, $210-million Multnomah County 
Central Courthouse project. The local also 

Local 701 operators lift a retired Boeing 747-100 jetliner 
onto the top of the Evergreen Space Museum’s Wings & 

Waves Waterpark in McMinnville, Oregon, 2010.

The Local 701 Cemex Organizing Committee that successfully 
organized employees at Cemex, a building-materials company, 2016.



assisted the Gresham/Barlow School District in 
passing a bond on November 8, 2016, with an 
estimated value of $290 million in school work 
on which its members would work.

“The outlook is very good for work in the 
next few months,” Business Manager Anderson 
told the May 2017 Labor Press. As such, only 
249 names were on the local’s out-of-work list 
that April compared to 351 during the same 
time the previous year, and that local also had 

an increase of more than 50 active working 
members over the prior year.

After a nearly 10-year split, Local 701 
rejoined the Oregon State B.C.T.C. in 2017. 
“We are simply stronger together,” the business 
manager explained in the Labor Press. “When 
the house of labor is united, it benefits not only 
the members of the operating engineers, but all 
construction workers.”

Then in November 2017, 
Local 701 bargained 15 existing 
construction and stationary 
contracts and ended negotiations 
with the A.G.C. for the Master 
Labor Agreement wage-opener, 
which the membership approved 
by a majority vote. With that 
new contract, the local received a 
$2 increase for 2018, with $1.75 
going to wages and 25 cents 
going to the defined benefit 
package, and its construction 
members will receive another 
increase of $1.75 in wages in 
2019.

By November 2017, the local 
had also gained an additional 
150 new members, and 14 new 
contractors had signed onto the 
Master Labor Agreement over the 
previous six months. “With the 
growth we had this last year in 
the membership, we look forward 
to continuing to organize and 
keep moving forward,” Business 
Manager Anderson declared in 
the November 2017 Labor Press.

Projects on which the growing 
membership was working at that 
time included a new distribution 
facility for Amazon (which was 
rapidly becoming one of Oregon’s 
largest private employers with its 

package-sorting facility in Hillsboro and new 
distribution centers in Troutdale, North Portland 
and Salem, according to an April 25, 2018, 
Oregonian article).

Into its 100th anniversary year, the local 
continued to grow, adding 222 total new 
members over the previous year while more 
of the membership was working than had 
been a year earlier. With many more Oregon 
Department of Transportation (ODOT) 
projects beginning in the spring of 2018 and 
private construction “in a very high upward 
swing throughout the state,” prospects of 
sustained, strong employment remained high.

Local 701 member Sandra Hewitt (right) participates in the Women 
in Trades Fair, sponsored by Oregon Tradeswomen, Inc., 2016.

Local 701 retiree James Merrill, who joined the 
local June 13, 1941 – one week after he graduated 

from high school – receives his 75-year I.U.O.E. 
service pin from Local 701 Business Manager Jimbo 

Anderson, December 2016.

Local 701 engineers work on initial construction of the new 
Broadway Tower, a mixed-use highrise in downtown Portland, 2016.

As Local 701 prepared to celebrate its 
100th anniversary in September 2018, it had 
expanded from 3,300 members in September 
2016, when Brother Anderson took over 
as business manager, to 3,700 members. 
Undeniably, the local is poised to continue 
that growth as it is aggressively taking on 
non-union contractors like never before and 
its membership remains busy with work 
throughout the local’s jurisdiction of the State 
of Oregon and Southwestern Washington 
State – which Operating Engineers Local No. 
701 will continue to support, build up and 
develop well into the future.
























