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LOCAL’S PLACE IN TIME CONTINUES BECAUSE OF ITS PAST
 
As Business Manager/Secretary Treasurer of Painters District Council 
1M, I send sincere congratulations on behalf of all DC 1M local unions 
to Painters Local Union 1052. We all marvel at your longevity; 100 
years is not only a mark in time, but a symbol that what the local stands 
for is right and just.

As Business Manager for Local Union 1052, I am proud of the local’s 
accomplishments over the past century, for it has not always been an 
easy path to follow. Flint has had its share of good times and bad, but 
Local Union 1052 has remained a loyal part of the community and has 
played a role in all parts of the ebb and flow of the city’s history.

There is no doubt that Local Union 1052 will continue to shape the 
future of the City of Flint and the State of Michigan, as the membership 
holds to the values and purposes of its founding members, who fought so 
hard to gain and maintain all of the benefits that the local enjoys today.

We all salute the members who built and sustained Local Union 1052 
for 100 years, so that it is a true asset to its current and future members 
and the communities it serves. We thank all of the officers who have helped to lead the way.

Finally, it is my sincere hope that the membership and its families, employers, business partners and friends 
truly enjoy the 100th anniversary celebration of Local Union 1052 — as we all also reflect on what it means 
and wonder at the possibilities of where it will take us.

Fraternally,

Robert Gonzalez, Business Manager
Painters District Council 1M

I.U.P.A.T. Painters Local No. 1052
100-Year Anniversary Celebration Dinner

Saturday, October 15, 2016
7:00 p.m. to 11:00 p.m.

Bavarian Inn of Frankenmuth
713 S. Main Street, Frankenmuth, Michigan

Welcome Reception ..................................................... 7:00 to 8:00 p.m.

Buffet Dinner ............................................................... 8:00 to 9:00 p.m.

Program and DJ Entertainment ................................... 9:00 to 11:00 p.m.



The 100-Year History of Painters Local No. 1052

A CENTURY OF SOLID ARITY AND SERVICE
THROUGHOUT GREATER FLINT

The membership shall consist of such as are 
duly qualified according to the rules set forth 
in the Constitution of the Brotherhood.

Brotherhood of Painters and Decorators of America Local No. 1052
By Laws, Section No. 2, March 12, 1917

Very soon after Brotherhood of Painters 
and Decorators of America Local No. 
681 of Flint, Michigan, had dissolved in 

the spring of 1916, the national union moved 
quickly to organize another local to serve the city. 
Subsequently, the Brotherhood chartered Painters, 
Decorators and Paperhangers Local No. 1052 on 
July 19, 1916, to represent its membership in Flint.

Almost immediately, the local made its presence 
felt, as by early 1917 the majority of employing 
painters in Flint had signed a new agreement 
presented to them by Local 1052. The contract 
provided for the 8-hour workday for the local’s 
members and a minimum wage of 45 cents per 
hour for its journeymen – vital improvements 
upon the 9-hour days and previous pay scale for 
which the city’s union painters had been working.

The Painter and Decorator, May 1917
Downtown Flint, circa 1916 (From the Collection of Sloan*Longway, Flint, Michigan.)



Local 1052, meeting early on in the Labor Temple at 111 West 
Kearsley Street and the Bricklayers’ Hall on South Saginaw Street, 
finally gathered on March 12, 1917, to create and establish its 
bylaws. The local declared among its proposed rules and regulations 
that would govern its membership:

(Section 1, Article No. 1) The local’s jurisdiction “shall be over 
Flint and its vicinity.”

(Section 1, Article No. 2) The initiation fee for entry into the 
local would be $10, which was to be given to the business agent.

(Section 1, Article No. 6) A day’s work “shall consist of eight 
hours” … from 7 a.m. to 11:30 a.m. and from 12:30 p.m. to 4 
p.m. … All overtime “shall be paid at the rate of time-and-a-half and 
double-time for Sundays and legal holidays.”

(Section 3) Any member who “intimidates on work” or “uses foul 
language toward a brother member” or “uses his position to abuse 
or discriminate against him” … “shall be subject to a fine or such 
punishment as the local shall determine.”

(Section 4) All complaints and grievances must be in writing 
and presented to the recording secretary at any regular meeting 
“to read in open lodge.”

The national office of the Brotherhood of Painters and Decorators 
shortly after approved the new bylaws of the local, which before 
the end of 1917 numbered over 50 members. By that time, the 
local had also joined the Flint Federation of Labor chapter of the 
American Federation of Labor (A.F.L.) and the city’s Building 
Trades Council.

Meanwhile, Local 1052 created a Sick and Accident Fund for 
members who needed assistance when they were unable to work. 
(The local would give $10 to Brother L. W. Hunt and $25 to the wife 
of Brother G. H. Beasley in November 1919 from the fund.)

Over the final two years of the decade, the local met in various 
locations, including the Carpenters’ Hall at 409 South Saginaw 
Street for much of 1918. By the end of that year and into the next, 
the local was meeting in the Labor Temple, and by mid-1919, it 
was gathering at the Machinists’ Hall at 808 South Saginaw every 
first and third Tuesday of each month.

On September 23, 1919, the local conceded its 8-hour days and 
instead voted during its membership meeting that day to accept 75 
cents per hour in wages for 9-hour days. Importantly, as part of the 
agreement with contractors that would be adopted in early October, The Painter and Decorator, June 1917

Brotherhood of Painters and Decorators Local 1052 charter

Before Local 1052 was formed in 
1916, at least two other locals had been 
chartered to serve Flint. Brotherhood 
of Painters and Decorators Local 
No. 307 existed briefly in early 1909 
and Brotherhood Local No. 681 
was chartered later that year, although 
it would be dissolved in early 1916 after 
several months of not paying its per-
capita tax to the union.



the contractors’ shops would be “closed” and, therefore, would hire 
only union employees until at least March 1 the following year.

Then in late 1919, the local participated in its first major strike 
action when it joined other building-trades locals in Flint, Detroit 

and Pontiac, Michigan, in a walkout against the DuPont 
Engineering Company over its refusal to only employ 

union building tradesmen. As the strike continued 
into April 1920, the company was “so badly crippled 

that they are using every subterfuge to bring men 
into Michigan, telling them that there is no 
trouble on their jobs, getting them to sign up a 
60-day contract and holding their baggage on 
the job if the men refuse to go to work when 
they find out that a strike is in progress,” the 
May 1920 Painter and Decorator, the official 
publication of the Brotherhood, reported.

Detroit Building Trades Council Secretary 
Frederick G. Palliaer even wrote a letter in the 

journal telling Brotherhood members, “Pay 
no attention to (DuPont) advertisements for 

Detroit, Flint and Pontiac. Any information that 
you can give us in regard to these advertisements 

will be appreciated.”

Meanwhile, Local 1052 borrowed $100 from the union’s 
national office to assist brothers who were affected by the strike, as 
it could no longer pay the wages of the men on picket duty. During 
the strike, the local also had to level charges against brothers Dolan, 
Price, Lutzke, McGronigal, Hinds and Fredell for “scabbing” (that 
is, working) at DuPont.

A meeting in July 1920 between the Building Trades Department’s 
international officers, including Building Trades President John H. 
Donlin, and DuPont officials produced some positive results in the end. 
While the company refused to change its hiring policy, it “expressed its 
willingness to conduct other operations under union conditions in so 
far as hours, wages and working conditions were concerned.”

COMPETENT MEN FOR ANY JOB

The officers and members of Local 1052 spent much of the 
time during its meetings in the 1920s tending to regular 
union business in an effort to stabilize and grow their local. 

Most all of the meetings involved electing a constantly changing 
slate of officers, initiating new members, assigning various 
committees for union business or appointing delegates for tasks 

such as wage negotiations and bylaws reviews – as well as simply 
paying bills and answering correspondence.

On March 9, 1920, however, the local voted to adopt a Death 
Fund for the widows of any members who would pass away. 
Members were assessed $1 each to subsidize the fund – and only 
those members who paid into it were entitled to the benefit.

Out in the field at that time, projects on which Local 1052 
members were working included the new Durant Hotel on East 
Second Avenue in downtown Flint. Opened in 1920, the Durant 
would remain the city’s most distinguished hotel for many years, 
hosting such celebrities as Frank Sinatra, Glenn Miller and Doris 
Day before it was vacated in 1973.

By 1926, the local’s journeyman scale had reached 90 cents per 
hour. In May of that year, the local was also supporting the push 
for the Flint Federation of Labor to hire a union organizer for the 
area to recruit more members into all the area unions and help 
combat non-union elements.

The following year, the local’s membership grew from 45 on January 
1, 1927, to 65 members by December 14. To further help organize 
the city’s non-union painters and decorators, the local had voted in 
March to give Business Agent J. Landers $5 for each new member 
he was able to obtain.

By that year, Local 1052 also had a bowling team, which was 
captained by Brother Ike “Alibi” Hopak. While the local’s recording 
secretary noted in the March 1927 meeting minutes that the 
captain had again “offered more alibis,” the team finished in second 
place in a recent competition.

The local was also working on two of the most prominent 
construction projects in Flint at the 
time, the Hurley Hospital and the 
Capitol Theatre. The new, $1 million 
hospital opened in April 1928, 
featuring “different color schemes 
carried out on every floor,” and 
“takes high rank among the modern 
hospitals of this country,” the book 
Medical History of Michigan declared 
in 1930. The new theater at 140 
East 2nd Street also hosted its grand 
opening in 1928 – and since then 
was listed in the National Register of 
Historic Places in Michigan in 1985.

OUR UNION WAS FORMED 
NEARLY 130 YEARS AGO

The Brotherhood of Painters 
and Decorators of America was 
established on March 15, 1887, by 
John T. “Jack” Elliot and 12 
other painting and decorating 
delegates during a meeting 
in Baltimore, Maryland. 
The preamble of the 
constitution they 
drafted stated: 
“Single-handedly 
we can accomplish 
nothing; but united 
there is no power 
of wrong we may 
not openly defy.”

Within a year, 
the Brotherhood’s 
m e m b e r s h i p 
numbered over 
7,000 tradesmen who 
belonged to more than 
100 local unions.

In January 1970, the union 
changed its name after General 
President S. Frank “Bud” Raftery 
decided that it should include the words 
“allied trades.” Following a union-wide 
contest that was held before the union’s 
1969 convention and received 1,800 
entries, a New Orleans member was 
the first to propose the favored name: 
the “International Brotherhood of 
Painters and Allied Trades.”

With the female membership within 
the I.B.P.A.T. growing, General President 
Michael Monroe announced a new name 
at the 1999 general convention: the 
“International Union of Painters and 
Allied Trades” (I.U.P.A.T.).

John T. “Jack” Elliot

The earliest officers of Brotherhood of 
Painters and Decorators Local 1052 after 
it was formed in 1916 were Charles H. 
Larkin, who served as the local’s initial 
recording secretary, and Edward L. 
Copas (a former officer with the defunct 
Local 681 of Flint), who served as its first 
financial secretary. The local’s first business 
agent was Robert C. Stanley, who was 
serving in that position by 1917.

Local 1052 meeting minutes, June 22, 1920



Still, the local continued to seek new employment opportunities 
for its members; to that end, in early 1928 it met with the city’s 
school board and Chamber of Commerce to inquire about hiring 
union labor. While the school board showed “no special interest,” 
the Chamber “promised cooperation in the future.”

Then in February 1928, members approved the hiring of a 
permanent business manager, appointing Brother Laurence Jenkins 
to the position at a salary of $1 per hour, starting February 9.

During the Great Depression of the 1930s, which began after the 
stock market crashed on October 29, 1929, (“Black Tuesday”), 
the State of Michigan and the City of Flint fared worse than the 
rest of the country. Between 1930 and 1933, the unemployment 
rate in the state was 34 percent while it was 26 percent for the 
nation as a whole. What’s more, employment in the auto industry, 

which had become a key employer in 
Flint, declined rapidly in only a few 
years – between 1928 and 1932, for 
instance, employment at General 
Motors, which had a major facility in 
Flint, was cut in half.

Feeling the effects of the Depression and record job losses, Local 
1052 also fell on hard times. As a result, the local’s treasury 
contained only $8.03 on April 27, 1932, and by mid-1933, the 
local’s wage scale had been reduced to 80 cents per hour.

During its August 19, 1933, general membership meeting, the local 
voted to forgo sending its $200 initiation tax to the Brotherhood 
headquarters because “it is badly needed in our local,” meeting 
minutes recorded. Meanwhile, to help find its men jobs, the local 
sent a letter to various merchants in the city that month notifying 
them that the local had “competent men for any painting and 
decorating they wish to have done.”

By July 1934, the wages for Local 1052 were back up to 90 cents an 
hour. With the city school board was paying only 60 cents for work 
on school projects, the local declared during its July 14 meeting 
that year that any member working on a school project at that wage 
would be expelled from the local.

As the difficult times continued into 1935 and through the next 
couple of years, Local 1052 continued to seek ways in which it could 
assist members. In one particular effort, the local voted during its 
January 9, 1935, meeting to draw names from a hat to determine 
which members would go to work on available jobs – with the third 
name of every 10 selected given the opportunity to work.

Hurley Hospital (From the Collection of Sloan*Longway, Flint, Michigan.)

The Capitol Theater in Flint (Photo courtesy 

of National Register of Historic Places.)

The Capitol Theater interior, circa 1930 (From the Collection of Sloan*Longway, Flint, Michigan.)



BUSY AND GETTING BUSIER

It was essentially not until the United States entered World 
War II in late 1941 that the effects the Depression throughout 
the country and in Michigan fully diminished. Subsequently, 

Local 1052 members were busy with plenty of work during the 
war and for much of the 1940s, particularly in the automobile 
factories of General Motors, Chevrolet and Buick that were in 
the local’s jurisdiction.

Beginning April 1, 1941, and for the following few years, the local’s 
journeyman pay rate remained at $1.25 per hour as wages all over 
the country were essentially frozen by the federal government’s 
wartime Wage Stabilization Board. The local in early 1944 did ask 
for a raise to $1.75, but the agency rejected the request.

On January 13 of that year, Local 1052 Business Agent Owen J. 
Mack had to announce that because of that “adverse” decision, he 
was having difficulty obtaining painters to work on a large Owosso 
Consumers Power Company project. “Since the work at Owosso is 
in the immediate area of high-power electric lines, Mack stated, the 
men have felt they were entitled to a higher rate of pay for the extra 
risks involved,” the Flint Labor News reported that day.

The newspaper on February 13 was able to publicize the 
“cheery news” that a committee from Local 1052 had met with 
representatives for the contractors that week “to iron out the 
remaining few differences existing between the two groups in the 
new proposed agreement submitted by the union.” What’s more, 
“a very cooperative atmosphere pervaded the meeting,” which was 
held at the Durant Hotel.

Local 1052 also began representing Sign and Display members 
during the 1940s. By early 1944, it had also been granted permission 
from the Brotherhood to organize Flint’s glass workers – although 
Brotherhood General Organizer Charles Newcomb scolded the 
local in a July 20, 1944, letter because it had “accomplished very 
little in the form of organization work” because its relatively high 
initiation fee was “next to prohibitive.”

That year and into 1945, Local 1052 remained so busy with work 
that the November 10, 1944, Labor News reported it was “looking 
far and wide these days for journeyman painters, so short of help they 
are in this area.” Many of the jobs were being done for Consumers 
Power in Owosso and other locations, but there was also abundant 
work in local restaurants and beer taverns that had been ordered by 
city health officials to “clean up” their establishments.

Brother Mack told the newspaper in a March 2, 1945, 
article that it was “wage differentials” between Flint and 
Saginaw that were preventing about 40 idle Saginaw 
painters from “helping out” in Flint. With the local 
still hampered by the Wage Stabilization Board, the 
business agent also warned that the local’s contractors 
were “busy and getting busier.” In a March 14, 1945, 
letter to Brotherhood President L. F. Lindelof, the 
local even revealed that Saginaw painters would rather 
collect unemployment than work in Flint – citing a 
job at a Chevrolet plant in the city that would only 
pay $109 for working 10-hour days for a seven-day 
week (including overtime).

In an effort to break the stalemate, Brother Mack traveled 
to Washington, D.C., in March 1945 to personally 
address the Board regarding alleged violations of the 
$1.25 wage ceiling and to request that it be raised. He 
would obtain “a certain degree of success,” the Labor 
News announced on April 6, 1945, as the Board agreed 
the scale should be increased to $1.37 per hour.

WITNESSES TO HISTORY
Local 1052 members – and particularly 

those working at the General Motors (GM) 
Fisher Body Plant No. 1 in Flint – had a 
front-row seat to one of the most significant 
labor events in the history of the United 
States, the sit-down strike of 1936 at 
the Fisher Body Plant. In one of the first sit-
down strikes in the country, on December 
30, 1936, autoworkers began occupying 
Plant No. 1 in a strike to win recognition of 
the United Auto Workers (UAW) as the 
only bargaining agent for GM workers.

After 44 days, during which the strikers 
shut down the plant while battling police on 
several occasions, the two sides reached 
agreement on February 11, 1937, on 
a one-page contract that recognized 
the UAW as the exclusive bargaining 
representative for GM employees. The 
workers also received a 5-percent increase 
in pay and the “right” to talk during lunch.

“The Flint Sit-Down Strike, the most 
important strike in American history, 
changed the United Automobile Workers 
from a collection of isolated locals on the 
fringes of the industry into a major union 
and led to the unionization of the United 
States automobile industry,” according 
to the Virginia Commonwealth University 
Social Welfare History Project.

MEMBER TRAINING 
REMAINS A LOCAL 1052 PRIORITY

During Local 1052’s first few decades, the training of 
apprentices was an informal effort during which trainees gained their 
skills and knowledge while serving on jobs alongside journeymen. 
But the local and its painting and decorating contractors were so 
overwhelmed with work during the 1940s that they experienced a 
shortage of qualified workers and were compelled to seek a new 
system to train new members for the local.

In May 1947, Local 1052 and its contractors set up a 
formal apprentice training program in Flint “in order to develop 
and train an adequate supply of good painters and decorators 
to take care of future demands in this trade,” the May 9 Flint 
Journal reported. The program was mutually administered by 
the employees and employers through the Joint Committee 
on Apprenticeship and was “ultimately expected to relieve the 
shortage of trained journeymen brought about through death, 
lack of young men to learn the trade during the past six years 
and the transfer to other occupations of some journeymen.”

The new training program, which was formed in cooperation 
with the Federal Committee on Apprenticeships, was offered to 
young men between the ages 16 and 21, with military veterans 
given special consideration for admittance into the program. 
The apprentices were required to attend weekly classes 
conducted under the direction of an instructor approved by 
the local Board of Education and the State Board of Control 
for Vocational Training.

Apprentices were paid for attending school and were placed 
with approved contractors to work under the direct supervision 
of a journeyman.

As Local 1052 turns 100 years old in 2016, its training has 
advanced by leaps and bounds. Its apprenticeship programs 
are now administered by the Finishing Trades Institute 
(F.T.I.), which is the education department for the I.U.P.A.T., 
and are conducted in two state-of-the art training facilities: 
a 20,000-square-foot center in Warren, Michigan, and a 
9,500-square-foot center in Lansing, Michigan, both of which 
contain classroom and lab space.

Apprentices learn through a “hybrid” approach that 
combines both classroom and on-the-job instruction. Students 
must complete required hours in the program, including a 
minimum of 144 hours of classroom instruction as well as the 
required minimum of on-the-job hours as mandated by the 
U.S. Department of Labor.

The curriculum includes an introduction to the union and the 
finishing trades; health and safety instruction; and leadership 
and professional development.

The FTI also provides Local 1052 journey workers with 
upgrade training to gain vital up-to-date training and knowledge 
on new and advanced industry techniques and technologies.

(History continues after following photo spread pages.)

Warren IUPAT training center.





Even after the war officially ended on September 
2, 1945, most all reports for the remainder of the 
decade stated that all Local 1052 painters and 
decorators were working. Another large job with 
Consumers Power that began in 1947 and an 
abundance of smaller, inside work helped provide 
ample employment into the 1950s.

Meanwhile, the local was compelled to file a lawsuit against two 
prominent painting contractors in January 1947 for back pay owed 
to members following a wage increase in mid-1946.

By August 1947, as the local continued to prosper, three contractors 
had resumed their contractual relationships with the local “while a 
number of journeymen have re-affiliated,” new Business Agent John 
Buell reported in the August 15 Labor News. Early the following 
year, the local went into contract negotiations requesting a $2-per-
hour scale – which it won – while the March 19, 1948, Labor News 
announced that more jobs were coming, “so great is the backlog of 
work piled up for the spring months.”

SOME CHANGE!

Meeting in the early 1950s on the second and fourth 
Wednesdays of each month in its hall at 316 West 
Water Street in Flint, Local 1052 voted on January 22, 

1951, to accept an immediate 10-cent-per-hour wage increase 
and an additional 15-cent increase on April 1. The new scale for 
journeymen would reach $2.25 per hour that day in 1952.

During that meeting, the local also voted to return to the Flint 
Federation of Labor, while new Business Agent Jack Niles reported 
that the local was experiencing “practically no unemployment.”

Having taken in glass workers and sign painters by the 1950s, 
Brother Niles was also able to report in the June 23, 1951, Labor 
News that those members as well as the local’s painters were all 

working. What’s more, according to the business agent, “the glass 
workers (were) getting the new scale and the sign painters (were) 
set with five paid holidays and two weeks paid vacation,” to which 
the newspaper exclaimed: “Some change!”

With its membership growing and all members still working in 
1952, Local 1052 voted on April 30 of that year to strike if its 
latest contract demands were not met. Within the next few days, 
however, contractors signed a new agreement that provided a 15-
cent raise and a Health and Welfare Plan for all painters, decorators, 
glass workers and sign painters, bringing the journeyman painters’ 
wages to $2.50 per hour.

Three years later, Brother Niles was still able to report in the May 
6, 1955, Labor News, “Work is good and getting better. Everyone’s 
working and more members are being added to the union rolls 
daily.” He also announced the signing of a new, two-year agreement 
for 10-cent raises each year that would bring the minimum hourly 
scale to $2.70, while spray work called for $3 per hour.

Another new contract gave the local’s commercial painters a 
12-cent raise for 1957 and 10 cents more for 1958, increasing 
their scale to $2.92 an hour. House painters, who were by then 
negotiating separately as there was a boom in housing construction 
at the time, settled for a one-year raise of 15 cents per hour, while 
the local’s glaziers/glass workers received 10-cent increases for 
each of the coming years to bring their hourly wage to $2.85 for 
1958 and into 1959.

As the good times continued for Local 1052 into the 1960s, the 
momentum was briefly interrupted when the local’s glaziers went 
on strike again two contracting firms on June 11, 1964, after a 
breakdown in contract negotiations. Twelve days later, the local’s 
members returned to work at Ohio Plate Glass Company and 
Pittsburg Plate Glass Company on June 23 when the two sides agreed 
to terms for a new contract.

To end the prosperous decade, 
Local 1052 painters approved 
a new, three-year deal with its 
painting contractors on May 
20, 1969. The pact, which was 
retroactive to May 1, provided 
total wage and benefits increases 
of 70 cents per hour the first year, 
50 cents the second year and an 
additional 70 cents the third year.

The Local 1052 union hall at 2817 
Corunna Road in Flint, where the 

local resided from 1972 into 2016.

Michigan State Painters Conference, 1977



Seeking a new, larger and more functional home for its growing 
membership, the local during its July 9, 1969, general membership 
meeting then approved a $10-per-year assessment for each member 
to be paid into a new Building Fund.

STRONG BEYOND STAGFLATION

Many of the numerous factories in and around Flint, 
including General Motors and AC Spark Plug (which 
would become AC-Delco in 1974), expanded at some 

time during the 1970s, helping to keep Local 1052 members very 
much in demand throughout the decade. Consequently, the local’s 
business agent often told members in meetings during 1972 that 
work was good and the local’s contractors needed more help.

Another new, two-year contract was approved by the membership 
on April 12 that year. With it, the local’s journeymen gained 30 
cents an hour on May 1, 20 cents more on November 1 and 
another 50 cents on May 1, 1973.

Then on September 6, 1972, members voted to purchase a new 
“Painters Hall” at 2817 Corunna Road – in which they were 
meeting that very evening (and where the local would maintain its 
offices and meeting hall for the next 44 years and into 2016). The 
local that night also allocated $6,000 to “fix up the building” and 
improve its parking lot.

A lull in employment began that year during the beginning of an 
historic national recession marked with high unemployment and 
high inflation (which was famously labeled “stagflation”). During 
that time, in order to generate more jobs, the local voted on June 27, 
1973, to lift restrictions on spray work.

Flint’s union painters joined Laborers’ Local 1075 and Plumbers 
Local 370 beginning May 7, 1974, in a strike against general 
contractors that shut down more than $100 million in construction. 
After contracts had expired on April 30, the two sides were still at 
odds over wage increases, with the striking 
unions seeking 10-percent increases to their 
wage and benefits packages. At the time, the 
painters were earning $8.25 an hour, with 
$7.25 in direct wages and $1.10 in fringe 
benefits.

Among the work that was halted was an 
improvement project to the Flint sewage-
treatment plant, an expansion of the Genesee 
County sewage-treatment plant and a number 
of high school and major commercial and 
industrial projects.

It was not until June 10 that Local 1052 ratified 
a new, two-year contract with the Flint Chapter 
of the Painting and Decorating Contractors 
of America. The agreement called for a wage-
package increase of $1.20 an hour over the next 
two years, with 35 cents retroactive to May 1, 
25 cents added in November and 50 cents an 

Local 1052 meeting, 1978

AutoWorld, 1984 (From the Collection of Sloan*Longway, Flint, Michigan.)



hour more added on May 1, 1975. The local’s members voted to 
put all of the new increases directly into its wages.

After the recession receded in late 1974 and early 1975, the city’s 
industrial-based economy rebounded strongly – as did employment 
for Local 1052.

Two years later, with construction and, subsequently, employment 
booming once again, contract negotiations were far less hostile, 
and the local reached a settlement with contractors without the 
need of any work stoppage. The new, two year contract approved 
on April 28, 1976, gave the painters a total increase of $1.05 an 
hour in direct wages, with 25 cents effective immediately, another 
25 cents effective November 1 and an additional 55 cents effective 
May 1, 1977. The total wage and benefits package the local’s 
painters would earn over the final year of the contract would be 
$10.50 per hour.

By April of 1977, Local 1052 had 72 qualified, dues-paying 
members and 103 working members (including travelers), all of 
whom were employed most times that year. The local at the time 
was also participating in the federal government’s Comprehensive 
Employment and Training Act (CETA) program, which sought 
training and employment for low-income and long-unemployed 
individuals, in no small part to gain new workers for its contractors.

FINISHING TOUCHES TO 100 YEARS
The construction of Six Flags AutoWorld indoor theme park 
ushered in the 1980s for Flint and was a primary employer for 
Local 1052 members into and through the first few years of 
the decade, as were other elements of an ongoing downtown-
redevelopment program for the city. The $80 million park, which 

featured a variety of attractions including a gigantic 
model of a car engine, a Ferris wheel, an IMAX 
theater and “a dose of automotive and Flint history,” 
opened on July 4, 1984 – with painters still at work 
“rushing to finish the most basic elements of a theme 
park that boosters said could help save Flint,” the 
Journal reminisced in a July 03, 2014, article. But 
AutoWorld closed down for the first time just six 
months later and would be permanently shuttered 
in 1994 because of poor attendance.

The City of Flint and, in turn, Local 1052 fell on hard 
times again during the 1980s as employment dried 
up, keyed by massive auto-industry layoffs beginning 
in the mid-1980s and continuing through the ensuing 

decade. During that time, General Motors alone laid off 30,000 
autoworkers in Flint and shut down several factories that had been 
primary employers of Local 1052 skilled labor.

Fisher Body Division Flint Plant No. 1 on South Saginaw Street, 
which manufactured Buick automobile bodies and pressed-metal 
parts, closed in December 1987. Chevrolet Flint Motor Plant No. 
4 closed in 1984 after millions of dollars in improvements several 
years earlier, and the Chevy plant complex, which had been taken 
over by AC Spark Plug in 1987, began to disappear in the mid-
1990s before it was shut down completely in 2004.

Buick Motor Division in Flint on Hamilton Avenue, which was the 
largest GM complex in the world and was converted to the “Buick 
City” complex beginning in 1983, was closed in June 1999. It was 
demolished from 2001 to 2003.

But the local economy and, subsequently, 
construction as a whole came back strong before 
the end of the millennium during the late 1990s, 
as Genesee County and surrounding areas 
experienced a veritable building boom. Indeed, 
through August 1999, the number of residential 
building permits issued in Genesee County rose 
33.9 percent over the same period the year before, 
according to an article in the October 10, 1999, 
Flint Journal.

As a result, commercial and residential 
construction jobs increased faster than ever 
before, the newspaper reported. With that came 
a surge in the demand for skilled construction 
labor, including the union painters, drywall 
finishers and sign workers who were members of 
Local 1052.

Business Agent Tom Skellett even told 
the Journal that the size of his expanded 
apprenticeship-training class at Mott 

In 1994, the I.B.P.A.T. announced that 
its union locals would operate under a 
district-council system. A decade later, 
District Council 26 was formed in 
2004 to serve the Outstate Michigan area, 
which included Local 1052 – and to help 
those locals avoid being lost in the shuffle 
of District Council 22, which also served 
the Greater Detroit region. To finally bring 
the entire state’s I.U.P.A.T. locals together, 
District Council 1M was formed on 
September 6, 2012, and Local 1052 was 
transferred into the new council.

Young Local 1052 members joined 
other “Young Lions” of District Council 
26 in the summer of 2010 to establish 
the District Council 26 Young Lions 
Club. Among the group’s first officers were 
Local 1052 members President James 
Wiechert and Chair Tim Schwerin.

The Young Lions initiative was launched 
by I.U.P.A.T. General President James 
Williams to encourage more involvement 
by younger members of the union.

Local 1052 painter Mark Reinertson, 
working for Genesee Painting, shines 

a brass railing in the Detroit Water 
Works’ high-lift pump-house during 
the building’s restoration project in 

2001. (Photo courtesy of The Building 
Tradesman Newspaper, Michigan BCTC.)

I.U.P.A.T. General President James Williams signs that new District Council 26 charter in 2004.

District Council 26 Business Manager Steve 

Mitchell with General President James Williams 

after signing the D.C. 26 charter in 2004.

Officers of the new District Council 26 are sworn-in in 2004.



Community College was proof of the growth in construction 
work. “Contractors call us all the time looking for more people,” 
Brother Skellett told the newspaper.

Major projects that helped keep Local 1052 members busy in the 
new Y2K millennium and through to its 100th anniversary in 2016 
included the $280 million modernization of the Water Works 
Park system, which was providing water to 4 million customers 
throughout metropolitan Detroit, in 2001. The project included 
construction of the new “Water Works II” treatment plant on the 
80-year-old Water Works Park campus east of downtown Detroit.

In the spring and summer of 2015, Local 1052 members helped 
the state Capitol Building in Lansing “gleam again” as part of a 
$6.4 million restoration that included painting, caulking, repairing 
joints and restoring and replacing decorative architectural elements. 
Then in early 2016, the local’s centennial year, members put the 
finishing touches on General Motors’ massive new paint shop on 
the grounds of the Flint Assembly plant, which had been under 
construction for the previous two years. Additional recent jobs 
have included work at the Flint Truck and Bus Plant for GM – 
which has been a faithful recent customer of the local’s – and the 
Powers Catholic High School in downtown Flint.

Local 1052 member Scott Crites, working for Murray Painting, applies a coat of trim paint to the Capitol Building during 
its $6.5 million restoration project in 2015. (Photos courtesy of The Building Tradesman Newspaper, Michigan BCTC.)










