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WE CAN ALL TAKE PRIDE IN LOCAL 681’S PAST AND PROMISE
Brothers and Sisters:

It is a momentous occasion that I am congratulating you on, the 100-year anniversary 
of Local 681. I am very proud to be sharing this milestone with all of you.

We have an opportunity to reflect on the past, present and future of Local 681 and 
to recognize the achievements your local has made and the path down which it is 
now headed.

We also remember the brothers and sisters before us who sacrificed so much to 
make this local what it is today and to ensure a future for all of our working 
brothers and sisters and the development of their career pathways.

We also reflect upon the losses of many of our brothers and sisters. We must honor 
their memories and leave a footprint of their deeds.

Not only are your 100 years a great milestone, but in the last year, for the first 
time, District Council 82 has purchased a new home for Local 681 that we can all 
be very proud of.

The future outlook in the Rochester area is very bright, with many opportunities 
ahead for our members. We all need to work for the common good for the future 
generations of the I.U.P.A.T. 

We are blazing a path for all our future generations of I.U.P.A.T. members and their families. We will continue to leave 
a legacy that will withstand the test of time.

In closing, I am so proud of being a part of this celebration and your accomplishments!

Congrats on 100 years!

In solidarity,

Terry L. Nelson
Business Manager/Secretary-Treasurer
District Council 82

International Union of Painters and Allied Trades Local No. 681
100th Anniversary Celebration Gala

Saturday, April 22, 2017
5:00 p.m. to 10:00 p.m.

Rochester Eagles Club
917 15th Avenue SE, Rochester, Minnesota

Welcome Reception ......................................... 5:00 to 6:00 p.m.

Buffet Dinner ................................................... 6:00 to 7:00 p.m.

Program ......................................................... 7:00 to 7:30 p.m.

Social Time .................................................... 7:30 to 10:00 p.m



The 100-Year History of I.U.P.A.T. Local 68 1 in Rochester and Southeastern Minnesota
Being ‘The Best It Can B e’ Throughout a Century

“Local Union No. 681 has been formulated and operating, but with every 
organization, there are setbacks and disappointments. Also, there are good 
things and progress. But through hard work, dedication, interest, cooperation 
and guidance from the International Brotherhood, this local union continued to 
achieve its goal: ‘To be the best that it can be’ for its members and their families.”

Local 681 Brother Victor Rions
On the occasion of Local 681’s 75th Anniversary celebration, January 18, 1992

Seeking to re-establish a local union in their city 
for at least a year before, a group of painters, 
wallpaper hangers and finishing tradesmen in 

Rochester, Minnesota, was finally granted a charter 
by the Brotherhood of Painters and Decorators of 
America on January 2, 1917. Over the next 100 
years, Local No. 681 would grow into a strong and 
viable organization while steadfastly serving its city, 
its members and its expanded jurisdiction.

Along the way, Local 681 has enjoyed the benefits 
of being the painting and allied-trades union in 

the town that is home to the world-renowned 
Mayo Clinic and – beginning in 1956 – is also 
host to a major production facility of technology 
titan IBM. Indeed, throughout its first century, 
the local’s membership finishing-trades craftsmen 
were consistently kept busy with work thanks in 

Since Local 681 was chartered in 1917, its members have been 

consistently employed in building, maintaining and expanding the facilities 

of the world-famous Mayo Clinic medical center in Rochester, whose 1914 

Mayo Clinic Building and 1928 Mayo Clinic Building (later renamed the 

Plummer Building) are shown here circa 1930. (Used with permission of 

Mayo Foundation for Medical Education and Research. All rights reserved.)

Painters and Decorators Journal, February 1917



no small way to those two monoliths of 
their respective industries and the ancillary 
construction work they created, including 
multiple new hotels, homes, office 
buildings and restaurants in the area.

From its onset, Local 681 skilled 
tradesmen could almost always 
be found helping to build and 
expand the two integrated 
Rochester-based sites of 
the Mayo Clinic, its Saint 
Marys Campus and its 
Methodist Campus. Then 
when IBM Rochester 
broke ground for its mile-
long facility that would 
be dedicated in 1958, the 
local’s members helped 
build and expand the plant 
that would be best known 
for producing the industry-
changing AS/400 computer 
system that was introduced in 1988.

Setting a Solid Foundation

Very soon after Local 681 received its 
charter from the Brotherhood of Painters 
and Decorators of America, the national 

office approved the local’s new by-laws in February 
1917. By then, the local had already been meeting 
regularly on the third floor of the Gamble Robinson 
Building in Rochester, adhering to a schedule that 
called for twice-monthly gatherings on the first 
and third Fridays of each month. Before the end of 
the year, the local was meeting in the city’s Union 
Hall at 18-1/2 Third Street West, where it would 

continue to assemble for the next two decades 
on first and third Fridays.

Early on, the local’s journeyman members earned 
50 cents per hour while working 44-hour weeks. 
However, the union had no written working 
agreement – and would not for several decades – 
with the painting contractors of the city, who were 
operating as nonunion open shops; instead, the 
painters worked under the State of Minnesota’s 
“code of painting.”

Meanwhile, Local 681 affiliated with the Rochester 
Trades and Labor Assembly. It was also conducting 
elections annually for officers who were donating 
their time in those early years, while members 
received $2.50 for each new painter they initiated 
into the local.

In both January 1918 and January 1919, Local 
681 endorsed new wage scales and agreements, 
though neither was written into a contract with 
the employers, as its membership was slowly 

OUR INTERNATIONAL WAS FORMED 130 YEARS AGO
The Brotherhood of Painters and Decorators of America was established on March 

15, 1887, by John T. “Jack” Elliot and 12 other painting and decorating 
delegates during a meeting in Baltimore, Maryland. The preamble of 

the constitution they drafted stated: “Single-handedly we can 
accomplish nothing; but united there is no power of wrong 

we may not openly defy.”
Within a year, the Brotherhood’s membership 

numbered over 7,000 tradesmen who belonged to 
more than 100 local unions.

In January 1970, the union changed its name 
after General President S. Frank “Bud” Raftery 
decided that it should include the words “allied 
trades.” Following a union-wide contest that 
was held before the union’s 1969 convention 
and received 1,800 entries, a New Orleans 
member was the first to propose the favored 
name: the “International Brotherhood of 
Painters and Allied Trades.”

With the female membership within the 
I.B.P.A.T. growing, General President Michael 

Monroe announced a new name at the 1999 
general convention: the “International Union of 

Painters and Allied Trades” (I.U.P.A.T.).
John T. “Jack” Elliot

Local 681 charter, dated January 2, 1917.

Painters and Decorators Journal, February 1917



growing. By September 1918, the local consisted 
of 16 voting members, and by mid-1919, it had 21 
voting members.

Into the first year of the 1920s, the local grew to 25 
members and was providing sick-benefits payments 
to any member who required the assistance.

Local 681 went on its first strike against its 
employers on March 31, 1921, after contractors 
refused to pay a new requested wage schedule of 

Before Local 681 was formed in 1917, at least one other Brotherhood of 
Painters and Decorators local had served Rochester. Local No. 723 was chartered in 
1910, soon after which future Local 681 charter member and officer E. P. Larsen 
was named its recording secretary the following year. However, Local 723 was 
dissolved before 1914 (and its number was then used for a new local in Detroit).

85 cents per hour. The contractors instead offered 
80 cents per hour, according to The Mohawk 
newspaper, which they would continue to pay 
during the following year.

Regardless, the local continued to develop and 
expand, totaling 34 members by mid-1921 and 
48 members by 1922. Financial Secretary E. P. 
Larsen later reported during the local’s December 
2, 1927, meeting that the local had 58 members 

“in good standing.”

Meanwhile, in addition to work at the Mayo 
Clinic, the local’s members worked on several 
new construction projects throughout its slowly 
growing town, including the new Fischer apartment 
complex in 1926.

Continuing to reap the benefits of its favorable 
situation, Local 681 wielded its emerging strength 

in the late 1920s – by which time its membership 
was meeting in Rochester’s new Union Hall at 19-
1/2 South Broadway. For example, in August 1928, 
the local gave two weeks’ notice to the painters 
working in the Danewick and Larsen shops in 
the city to submit applications to the local, and in 
November that year, the local had 63 members in 
good standing while its initiation fee remained at 
$25 (after suggestions by some members to lower 
it).

The local was also actively protecting its work and 
jurisdiction on many fronts at that time. In one 
such effort, members approved a motion during 
their November 2, 1928, meeting that required 
the business agent to “look after things at once” 
when out-of-town painting contractors came to 
Rochester and see that they “comply with the 
working rules of this local.”

In that atmosphere, the local began discussing 
a $1-per-hour wage for a 44-hour workweek – 
although on February 1, 1929, they voted to drop 
a proposed amendment requiring that pay scale.

Surviving an Historic Depression

Such plans for higher pay were put on hold 
for an extended period when the Great 
Depression began after the stock market 

crashed on October 29, 1929 … history’s “Black 
Tuesday.” In fact, even the local’s most reliable 
employer, the Mayo Clinic, which until then had 
rendered its town virtually “recession proof,” was 
not immune to the deepest and longest-lasting 
economic downturn in the history of the western 
industrialized world. According to the book 
Women of Mayo Clinic: The Founding Generation, 
the number of patients coming into the clinic in 
1930 dropped by two-thirds from the year before 
and, eventually, the hospital even had to cut 
salaries of its staff as the Depression continued for 
nearly a decade.

Even with the marked reduction in work 
opportunities, Local 681 continued to function as 
best it could. To that end, the local throughout the 

During its early years, Local 681 met in the Union Hall at 18-½ Third Street West in Rochester, shown here in the background of a group photo of delegates 
(including Local 681 representatives) to the Minnesota State Federation of Labor convention in July 1920.

Local 681 meeting minutes, October 2, 1925



Great Depression advanced dues to its members; 
by its May 4, 1932, meeting, the local was paying 
the dues of 26 journeymen and three apprentices.

What’s more, the local’s membership undertook 
several efforts to help keep the local solvent, 
including joining the Minnesota State Federation 
of Labor on January 1, 1931. Then during their 
November 6 meeting later that year, Local 681 
members agreed to work eight-hour days for six-
and-one-half hours of pay in order to avoid wage 
cuts and to create more work.

Because of the volatile and fluctuating times, 
during 1931 and 1932 the local had multiple 
business agents, often changing from month to 
month, including Brother Larsen, Brother Victor 
Beckman and Brother Louis Banick. However, the 
local was resilient enough in the early- and mid-
1930s to count itself among just seven locals that 
“carried the load” for the Rochester Central Labor 
Union throughout that time, according to the State 
Federation of Labor’s 72nd Convention booklet. 
(That convention was held in Rochester on October 4, 
5 and 6, 1954.)

Regardless, as times became tougher and jobs 
became more infrequent, the local had to drop its 
hourly wages to 80 cents in April 1932 and then 
to 75 cents in June 1934, by which time members 
were only working 30-hour weeks. To further help 
combat the ever-declining conditions during that 

its initiation fees had been raised to $50. However, 
the local was still without a working agreement 
with its contractors and, instead, continued to toil 
under the state’s painters code.

Growing The City and The Local

Local 681 flourished in the 1950s, through 
the course of which its total membership 
increased from 66 to 154 journeymen and 

apprentices. During the decade, the local helped 
build some of the City of Rochester’s landmark 
structures and it finally negotiated and ratified 
a written working agreement with its painting 
contractors, founded its formal apprenticeship 
program and established its death fund.

What’s more, the decade – during which sheetrock 
and long-handled rollers were introduced and 
the spray machine gave way to the spray gun for 
painting – also brought the city’s union glaziers, sign 
painters and floor sanders and finishers into Local 
681. Meanwhile, wages for the local’s journeyman 
painters increased from $1.65 to $2.90 per hour, 
with much of the raise coming after the local went 
on strike in 1959.

The local also moved its meeting place to the Union 
Hall at 314-1/2 South Broadway in 1951. But the 

period, the local constantly approached the City 
of Rochester School Board to inquiry about work, 
particularly painting schools throughout the town.

Even more significantly, by 1935 Local 681 and 
its contractors, including the Danewick, Wieberg, 
Amundson, Pearson and Larsen shops, were 
working together to have a bill passed in the state 
legislature that would require painters be licensed. 
Soon after, the Minnesota State Painters License 
Law was put into effect.

The federal government’s Works Progress 
Administration construction projects, the major 
component of President Franklin D. Roosevelt’s 
New Deal program to put Americans back to work 
beginning in the mid-1930s, offered some respite 
to Local 681. While the agency (through which 
almost every community in the United States 
had a new park, bridge or school built) created 
several jobs in Rochester, such as the painting of 
the Olmsted County courthouse and jail, the local 
faced some difficulties with the program because 
there was no enforcement of painting jobs in the 
area since the city’s painters still functioned under 
the open shop.

Quickly Getting Back to Business

Local 681 and the City of Rochester began 
its recovery from the Depression as they 
entered the second half of the 1930s, the 

local itself in September 1936 seeing fit to raise 
its initiation fees to $15. During that time, the 

local also began negotiating with painting 
contractors for a written agreement for wages 
and the closed shop in the city.

By late 1938, Local 681 had set its wage scale 
up at $1 per hour – of which it informed Works 
Progress Administration officials in December. 
With the Depression squarely in its rear-view 
mirror, on March 3 the following year, the local 
officially adopted a journeyman painter’s scale of 
$1 per hour with a 40-hour workweek.

The local’s membership was also rising and was 
back up to 42 members by April 1939. By then, 

meetings were being held the first and third Friday 
of each month in the Union Hall (which was 
also known as Woodman Hall) at 19-1/2 South 
Broadway, where the local would meet into the 
1940s.

As World War II approached, jobs were again 
plentiful for Local 681, which was particularly busy 
at the Saint Marys Campus of the Mayo Clinic and 
the City of Rochester’s Light Plant municipal power 
station. Consequently, the local’s membership grew 
to over 50 by the time the United States entered 
the war after the Japanese attacked the U.S. Naval 
base at Pearl Harbor on December 7, 1941.

By then, the local had moved into its new meeting 
hall at 307-1/2 South Broadway in Rochester, and 
during the war, its membership would remain 
in the 50s while it most always had five to seven 
apprentices working and training throughout 
those years. What’s more, over the course of the 
early 1940s, the local’s wages increased to $1.65 per 
hour as the war effort kept it busy – although its 
work week remained 44 hours long (including 4 
hours of overtime) and its business agents were still 
volunteering their time. 

At the end World War II, the local’s membership 
stood at 59 journeymen and 7 apprentices, while 

State of Minnesota painter license card of Local 
681 Brother Chalmers W. Kiese for 1940.

The crew of Local 681 signatory contractor Danewick Painting & Decorating (whose primary customer was the 
Mayo Clinic) stands outside the company’s headquarters on Sixth Avenue Northwest in Rochester in January 1941. 
(Earl Danewick, who founded the company in the 1930s, is in a dark coat and hat on the right side of the group.)



next year, the locals of the Rochester Building and 
Construction Trades Council, including Local 681, 
purchased the building at 405-1/2 South Broadway 
for their Labor Temple, with all union members in 
the city assessed $15 to help pay for it. Two years 
later in 1954, the Council bought the adjoining 
building, which had been the Mortenson Garage, 
and then formed the Labor Temple Association to 
“look after” the buildings.

Also back on April 9, 1952, Local 681 raised its 
minimum wage with the Rochester Chapter of the 
Painting and Decorating Contractors of America 
to $2.10 per hour, effective May 1. In addition, the 
local called for another 25 cents for “work done 
on swing scaffold, safety belt, window jobs, bridge 
work, structural steel not erected or before walls are 
erected” and for spray work, and another 10 cents 
for paperhangers.

finishing the 576,000-square-
foot IBM Rochester – the local 
instructing its business agent in 
1957 “to inform the contractors 
on the IBM building job (that it) 
will be definitely a brushed job.” 
Throughout the following decades, 
the IBM facility, which was initially 
dedicated in 1958, would grow 
and expand to multiple buildings 
totaling over 3 million square feet, 
with Local 681 skilled tradesmen 
constantly employed for the 
new construction, upgrades and 
maintenance work on the campus.

At about the same time, Local 
681 members became involved 
in the abundant renovation 
work taking place in Pill Hill, an 
upscale neighborhood of elegantly 
distinguished and architecturally 
significant old homes built on a 
bluff behind St. Marys Campus 
for staff of the Mayo Clinic (which 
led to the name). The work on 
the couple hundred homes, in 
which many of Rochester’s most 
prominent citizens lived, would 
employ Local 681 tradesmen 
well the into the 1960s. (The 
neighborhood would be added to the 
National Register of Historic Places 
in 1990.)

Indeed, during the latter half of 
the 1950s the local had become 
busy enough to create the paid 
position of part-time business 
agent; and before the end of the 
decade, it even began considering 
the notion of employing a full-
time business agent. Meanwhile, 

The following year, Local 681 worked on the 
construction of one of Rochester’s most distinguished 
structures when members painted Assisi Heights, 
the motherhouse of the Sisters of St. Francis, who 
founded St. Mary’s Hospital (as it then was known) 
in 1889. Operational in 1953, Assisi Heights was 
built to reflect the heritage of the Umbrian region 
of Italy, where St. Francis of Assisi lived, and the 
convent originally housed 900 sisters. (At one point 
in 2016, 115 of the total 234 Sisters of St. Francis 
around the globe called Assisi Heights their home.)

Then in early May 1955, Local 681 moved to gain 
one of its most significant achievements when 
it set a strike date for May 9 when contractors 
offered an unacceptable 5-cent-per-hour raise. As 
a result, the local won its first-ever signed contract 
by June that year.

Yet another boon came for Local 681 beginning 
on July 31, 1956, when ground was broken for 
construction of a new IBM facility in northwestern 
Rochester. Over the next two years, many of the 
local’s members would be kept busy painting and 

Local 681 celebrates its 25th anniversary with a banquet in 1942.

The Local 681 floats participate in the Rochester Labor Day parade in 1951.

In October 1956, Gene Larson, the regional director of COPE (the 
Building Trades’ Committee on Political Education), announced that 
Local 681 was the first A.F.L. local with 100-percent COPE participation.

(Continued after following spread.)



MAKING – AND KEEPING – MEMBER TRAINING A PRIORITY

Until the 1950s, Local 681 apprentices were trained to learn their painting, 
decorating and finishing crafts through on-the-job training. For much of that time, 
the local carried only a few apprentices at a time, and each was assigned to a 
journeyman to become educated on the profession while working out in the field.

Soon after a statewide apprentice training law was introduced in the late 
1940s, the local established its own apprenticeship training program in the 1950s, 
through which it augmented training with classroom instruction.

It was not until 1960, however, when the Minnesota Painting and Decorating 
Public Relations and Apprenticeship Training Bureau was formed, that the local’s 
formal training program began to flourish. Soon after, the I.B.P.A.T. started a 
statewide apprenticeship training program, with classes being held in Dunwoody 
College of Technology in Minneapolis, and the Rochester Joint Apprenticeship 
Committee was established to oversee Local 681 training.

To further enhance and support member training, the I.B.P.A.T. created the 
National Apprenticeship Training Fund in the 1970s.

When the International Brotherhood formed District Council 82 in 2001 to 
unite and serve all locals in Minnesota, Local 681 member training – as well 
as the training of all I.U.P.A.T. members throughout the state – was significantly 
enhanced. With all of the resources of each local pooled within the district council, 
it was able to move into a new home in Little Canada, Minnesota, in April 2004, 
where it also consolidated its training programs into the new, state-of-the-art, 
modern training center located within the facility.

“Our new building will give us the opportunity to expand training opportunities 
for everyone,” the district council’s first business manager, Mike Gavanda, declared 
when announcing the open house celebration for the offices and training center.

Now administered by the Finishing Trades Institute (F.T.I.) of the Upper Midwest 
(which serves apprentices and workers in the finishing trades industry throughout 
Minnesota, North Dakota, Montana and Western Wisconsin), the District Council 
82 training program provides career opportunities in four primary industries: 
Painting and Wallcovering; Drywall Finishing; Glazing and Glassworking; and Sign, 
Display, Screen Process, and Tradeshow Working.

Local 681 Brother Thomas Gustine served as national director 
of education for apprenticeship and training for the International 
Brotherhood of Painters & Allied Trades during the early- and mid-1980s.

To graduate to journeyman status, every 
apprentice in each F.T.I. program is required 
to complete three years of training that 
consists of 432 related-training hours and 
at least 6,000 on-the-job training hours. In 
addition to skills and career training, classes 
for each program, which are registered with 
the Minnesota, North Dakota, Montana and 
Wisconsin departments of labor, include OSHA 
Safety Training; American Red Cross First Aid/
CPR/AED Certification and Refresher Training; 
continuing education; and AWS Welding 
Refresher and Certification Training.

The FTI also provides Local 681 and District 
Council 82 journeyman members with upgrade 
training classes and programs to ensure they 
are skilled and educated on the very latest 
technologies, techniques and products of their 
finishing trades.



on the management side of the local’s industry, the 
Minnesota Painting and Decorating Contractors 
Association had been formed, as well.

Continuing to Make Major Strides

Local 681 not only continued to prosper in the 
1960s but it essentially thrived throughout 
the period and into the following decade. 

During that time, the local’s membership was 
constantly busy with work, as both the Mayo 
Clinic and IBM doubled in size and the City of 
Rochester itself experienced an unprecedented  
building boom.

In that setting, the local was also employed in a great 
deal of new housing construction and, subsequently, 
wallpaper work (which could earn members an 
extra 25 cents per hour), as well as increased bridge 
and highway work – and commercial swing work 
for the larger jobs that were involved with those 
types of projects. Meanwhile at Mayo, more than 
50 painters were employed there during much of 
the decade, while the local hosted multiple traveling 
I.B.P.A.T. brothers to help handle all of the work.

high school in the city until Century High School 
was built in 1997. The local also had the honor 
of working on the renovation and expansion of 
the famed Kahler Hotel in downtown Rochester, 
performing the finishing work on a 162-room 
addition to the hotel’s east side in 1968. (Built 
in 1921 by The Kahler Corporation for the Mayo 
Clinic in order to offer both accommodations and 
medical services for visiting patients, the property 
eventually became an immense luxury resort, hosting 
such well-known people as boxer Muhammad Ali, 
actor Jimmy Stewart and presidents Lyndon Johnson 
and Ronald Reagan.)

That same year, the local used its new-found might 
to reject a contract proposal from the contractors 
association on May 13, as its 
current three-year pact was 
set to expire on May 15. In 
the end, the local threatened 
to strike in order to win a 
higher wage scale for its 150 
members.

Meanwhile, many Local 681 
tradesmen were also involved 
in construction of the 
750,000-square-foot Apache 
Mall, the largest enclosed 
shopping space in Rochester 
when it was completed in 

Assisi Heights Spirituality Center in Rochester, built in 1953, shown in 2016. (Courtesy of Assisi Heights Archives.)

The industry and, as a result, the local were further 
given a boost when in 1960, the Minnesota 
Painting and Decorating Public Relations and 
Apprenticeship Training Bureau was formed and 
the I.B.P.A.T. started a statewide apprenticeship 
training program. What’s more, during the decade, 
the Rochester Joint Apprenticeship Committee was 
established and Local 681 began negotiating with 
contractors to have the I.B.P.A.T. pension plan 
and a health and welfare group insurance plan for 
members and their families included in contracts – 
the latter effort helping to establish the Local 681 
Health and Welfare Trust Fund soon after.

All of those factors helped increase Local 681 
membership from 154 to 190 journeymen and 
apprentices by the end of the 1960s. By then, the 
journeymen’s wages had also escalated from $2.90 
to $6 per hour, and the local’s initiation fee was 
raised to $150.

Among the many projects on which Local 681 
members were working, several helped build the 
large, 1,800-student Mayo High School in 1966 in 
the southeastern section of Rochester – the largest 

1969 at the intersection of U.S. Route 52 and U.S. 
Route 14.

The 1970s brought even more gains for Local 681, 
whose total membership expanded from 190 to 
263 during the decade while wages again increased 
dramatically, rising from $6 to $12.75 per hour. 
While housing work around the city went non-
union as the local could not compete for those 
smaller-type jobs, despite establishing a lower 
residential wage rate, overall work remained strong 
for the local’s members.

Specifically, the local and its contractors were 
buoyed with maintenance jobs, which the local 
targeted during the decade through a program 

The new IBM Rochester complex, built in the mid-1950s, shown circa 1958. (Photo from Library of Congress, Prints and Photographs Division.)

Local 681 members who donated their time and talent to renovate the Salvation Army Center in Rochester 
in 1959: (front row, left to right) Lyle Ondler, Ben Benjamin, Robert Petersdorf, Sam Parker, Donald 

Dobson and Ralph Buske; and (back row) Bob Shada, Francis Andrist, Leroy Prince, (Captain Hatfield of the 
Salvation Army), Ed Shiller, Bob Hanson and Vic Rions.



aimed at certain types of repaint work. Furthering 
the local’s prosperity, the I.B.P.A.T. established 
the National Apprenticeship Training Fund, and 
locally, Local 681 began paying a full-time business 
manager/financial secretary and its administrative 
dues “check off” system, with which dues were 
taken directly from paychecks, began.

It was also during that time that one of the more 
significant events in the local’s history occurred, 
when the International union merged locals in 
the neighboring towns of Faribault, Redwing, 
Winona and Austin into Local 681 – greatly 
increasing the Rochester local’s membership and 
jurisdictional territory.

Perhaps just as importantly, Local 681 voted in 
1971 to join the I.B.P.A.T. Union and Industry 
Pension Plan, which had been created by the 
International Brotherhood in 1967, becoming 
the first local in the State of Minnesota to join the 
program. Two years later on January 19, 1973, 

Moving Forward, Staying Busy

After several decades at the Labor Temple 
on South Broadway, Local 681 (along 
with several other trades unions) moved its 

meeting hall and offices in 1972 to a new Temple at 
11 Fourth Street Southeast in downtown Rochester 
– where it would remain until moving again in 
2016 to its current location.

That June 1, 1972, the local also agreed to a new, 
three-year contract with the painting and decorating 
contractors that for the first time in a several years 
contained no significant wage adjustments. Because 
the agreement only provided minor modifications 
to fringe benefits the first year and cost-of-living 
wage adjustments in each of the final two years, 
it would help “hold down costs of painting and 
decorating,” according to Brother Prince, to create 
more jobs for the local’s membership.

Local 681 retired member Lars Krogstad accepted 
the local’s first payment from the fund, becoming 
the first I.B.P.A.T. member in the state to receive 
the pension benefits.

Local 681 Business Agent Leroy Prince recalled in 
the January 20 Post-Bulletin the local’s decision 
two years earlier to forgo a 10-cent-per-hour wage 
increase and instead designate that amount be 
applied to a new retirement fund:

“Some of the younger union members 
didn’t want to join the pension program 
at first. They wanted the extra money 
in their hands, rather than the fringe 
benefits. But the older members all went 
for it. In fact, the pension was voted on 
twice and it passed both times. Most 
everybody now is glad that they have the 
pension program. They probably wish 
they had got it even earlier.”

The Local 681 bowling team, which was AFL-CIO champions in 1982, 1965 and 1966.

Work then began on The Guggenheim, a 20-story 
medical lab and office building in Rochester owned 
by the Mayo Clinic, and was completed in 1974 
with the local’s members on the job.

But in February that year, Local 681 experienced an 
unprecedented internal conflict when the I.B.P.A.T. 
placed the local in a trusteeship by which a special 
appointee of the International, Robert Brush of 
Denver, took over the day-to-day operations of 
the local. The move was made because of alleged 
mismanagement and resulted in the suspension of 
all local officers, including five-year business agent 
Brother Prince.

International General Vice President Robert 
Petersdorf, a Local 681 member and former officer, 
made the recommendation to place the local 
under the special trusteeship, which automatically 
resulted in the suspensions. However, Brother 
Prince and others accused Brother Petersdorf of 

Local 681 Brother Lars Krogstad (right) became the first painter in the 
State of Minnesota to receive retirement benefits from the International 
Brotherhood of Painters and Allied Trades national pension plan when he 

received his first-ever retirement pension check on January 19, 1973, from 
Local 681 Business Agent Leroy Prince (left) and President Henry Streiff. 

(Image provided by the Rochester Post-Bulletin.) 

Brother Lars Krogstad’s son, Brother Mangor Krogstad, 
receives his retirement certificate in 2003 from Local 681 

Business Agent Jim Hodenfield (left) and President Tom Hoeft.



initiating the takeover “for personal interests in 
order to get his son reinstated into the painters’ 
apprenticeship program” in Rochester, according 
to the April 13, 1974, Post-Bulletin. (Petersdorf ’s 
son was reportedly dropped from the program the 
previous fall for “not complying with standards,” 
but by the time the newspaper article was written, 
he had been reinstated by the new group controlling 
the local, the Post-Bulletin reported.)

While all of the local’s officers, including President 
Henry Streiff, were reappointed in a “special 
capacity” to positions within the local and, 
according to Brother Petersdorf, supported the 

11 when the two sides could not 
agree on a wage scale. At issue was 
the union’s request for 70-cents-
per-hour increases for each year of 
a new, three-year contract, while 
contractors were offering 65-
cent- and 60-cent-per-hour raises, 
respectively, for the second and 
third years.

After five days, Local 681’s 
approximately 200 painters and 
finishers returned to work on 
May 16 after the local agreed to a 
7-percent average annual increase 
for the coming three years. The 
settlement provided raises to 
journeyman painters’ current 
$10.12-per-hour scales of 70 cents 
for each of the first two years and 
75 cents for the third year.

Out in the field, among many 
projects on which Local 681 worked 
during the late 1970s was the Mayo 
Clinic’s new, 134,000-square-foot 
Community Medicine Building, 
which opened in 1979. Soon after 
named the Mayo Clinic Baldwin 
Building, several thousand people 
visit the facility each week since it 
opened in May 1979 as a means for 
local Rochester residents to obtain 
better general internal-medicine 
health care. (The building was 
named after Jesse Baldwin, who was 
treated at the Mayo Clinic during 
the Great Depression even though his 
family could not pay the bill – as was 
the case with many patients during 
that time. Having built a successful 
business after World War II, his 
legacy left $5 million to Mayo Clinic, 
which helped build the Community 
Medicine Building.)

The Guggenheim Building in Rochester, built in 1974, shown circa 2015.

International’s action, Brother Prince was never 
returned to the business agent position.

Getting back to business, after its contract covering 
over 250 painters and finishing-trades members 
had expired May 1 the next year, Local 681 finally 
reached another three-year accord with the Painting 
and Decorators Contractors Association of Rochester 
on July 25, 1975, averting a strike that the local had 
called to begin that day. In fact, a strike meeting 
had been scheduled the night before for 7 a.m. the 
following morning but was cancelled as the two 
sides came to a “compromise” on an agreement, a 
negotiator for the contractors told the Post-Bulletin.

The new contract raised the 
base journeyman wages to 
$8.30 per hour the first year, 
then $8.90 the second year 
and $9.50 the third, with 50 
cents per hour extra paid for 
spray-painting work. As part of 
the agreement, employers also 
paid 50 cents per hour worked 
into the Employees Painters 
Vacation Savings Fund, 25 
cents per hour into the Pension 
Fund and 37 cents per hour 
into the Health and Welfare 
Trust Fund.

What’s more, the two sides 
included an article in the pact 
that addressed targeting more 
maintenance jobs, which read: 
“In order to recapture certain 
types of maintenance repaint 
work, the parties hereto agree 
to attempt to work out a 
mutually acceptable program 
to accomplish this.”

The union and contractors 
were not so amicable when 
the next round of contract 
negotiations took place in the 
spring of 1978, and the local 
went on strike beginning May 

Local 681 members paint the Heritage House, a former Italianate-style home built in 1875 for prominent citizens Timothy and Eliza Whiting, in 1974, shortly after it was relocated to Rochester’s Central Park in 1972 to be restored as a Victorian museum.



Experiencing a Bump in the Road

The continued expansion of the Mayo 
Clinic, including multiple hotels to serve 
the facility’s visitors and construction of its 

Charter House retirement community, provided 
large jobs on which Local 681 painters and allied 
tradesmen were employed into the 1980s. As a 
result, the local remained busy even during a deep 
national recession throughout 1982.

Additionally, construction of the three buildings 
on IBM’s 41st Street Professional Campus (known 
locally as the “IBM White Buildings”), built in 
phases by Mortenson Properties to lease to IBM in 
the 1980s, was yet another source of work for Local 
681. (However, by 2004, a “dramatically reduced 
IBM” had removed all of its employees from the 
buildings, according to a Post-Bulletin article on Sep 
14, 2016, reporting on the purchase of the property by 
the Mayo Clinic.)

Subsequently, wages for the local’s journeymen 
increased from $12.75 in 1982, during which 
contractors’  pension contribution was 90 cents 
per hour and health and welfare contribution was 
$1.86 per hour, to $16.88 in 1992.

But first, the local was compelled to twice reject 
proposals on a new contract from employers in 

E. P. Larsen, 1917 to 1927
W.L. Bostwick, 1927 to 1929
Victor Beckman, 1929 to 1931
Louis Banick, 1931 to 1933
Victor Beckman, 1933 to 1934
Selmer Dakken, 1934 to 1935
Elmer Hollenbeck, 1935 to 1941
H. A. Hilts, 1941 to 1942
Arnold Wieberg, 1942 to 1943
Junius Lemmon, 1943 to 1945
Bert Peterson, 1945 to 1946
Donald D. Dobson, 1946 to 1947
C. E. Puterbaugh, 1947 to 1950
Robert Petersdorf, 1950 to 1954
Robert Schinke, 1954 to 1957
Victor Rions, 1957 to 1959
Boyd Owen, 1959 to 1968
Leroy Prince, 1969 to 1974
Sanford Parker, 1974 to 1975
Victor Rions, 1975 to 1984
Sanford Parker, 1984 to 1987
(none), 1988
Steve Norgren, 1989 to 1991
Jim Hodenfield, 1991 to 2012
Scott Parker, 2012 to present

The earliest officers of Brotherhood of Painters and Decorators Local 681 
after it was formed in January 1917 were E. P. Larsen, who served as the 
local’s initial financial secretary (and would remain in the position for at least 
the next 10 years), and L. L. Barnes, who served as its first recording secretary 
– although Brother Larsen was serving in both positions by November. Brother 
Larson also served as the local’s first business agent, having taken the position 
before the end of that first year, while Jonathan L. Norgaarden had relieved 
him of recording secretary duties by the beginning of 1918.

LOCAL 681 BUSINESS AGENTS/REPRESENTATIVES
During Local 681’s earlier years, its business agent worked as a volunteer and then in a part-time capacity (although the position often required full-time duties). It was not 

until the 1970s that the local established a full-time business manager/financial secretary.

Local 681 Brother Robert Petersdorf (pictured here 
in the early 1950s) became I.B.P.A.T. 6th District 
international general organizer in 1956 before 
being named general secretary-treasurer of the 

International Brotherhood in the 1970s, a position 
from which he resigned in 1984. Brother Petersdorf, 

a member of Local 681 since 1946, was also a 
secretary-treasurer of the Minnesota State Building 
Trades Council, as well as a business agent for the 

local for several years.

Former longtime Local 681 Business 
Representative Jim Hodenfield

New Local 681 officers, circa 2003 (left to right): Steve Lynaugh, trustee; Scott Parker, vice president, Ken 
Moen, recording secretary; Mike Rownd, president; Dallas Johnson, trustee; Tom Hoeft, trustee; Linda Rapp, 

financial secretary; and Pete Woodhouse, treasurer.

July 1984 after their agreement had expired on 
May 1. The local initially voted down a tentative 

agreement over wages on 
July 24, after which Business 
Manager Victor Rions told 
the Post-Bulletin that painters 
“just want to make a living 
wage.” It then voted down 
another provisional contract 
over language on residential 
work on July 27 before an 
agreement was reached.

By the mid-1980s, the 
local’s condition was further 
boosted by a large amount 
of revitalization projects 
in downtown Rochester, 
including the Galleria Mall 

Local 681 apprentice Jim Hodenfield won the President’s Award 
for “Best Panel” during an apprenticeship competition in 1990.

Advertisement in the June 10, 1977, Rochester Post-Bulletin



and adjoining Peace Plaza, which were built with 
Local 681 labor. An addition to The Guggenheim 
building and adjoining Hilton Hotel in the late 
1980s also provided more jobs for the local’s 
members, which by mid-1989 numbered about 
160 journeymen and apprentices throughout eight 
southeastern Minnesota counties.

However, worked slowed dramatically for the 
membership in the very early 1990s because of a 
poor national economy that even stymied the Mayo 
Clinic and IBM, and the area housing market was 
essentially non-union by that time. In fact, at one 
point during the initial years of the decade, the local 
had only two painters working at IBM – whereas 
it had upwards of 30 members employed there at 
almost any one time before the ‘90s.

(Adding to the difficulties was the collateral effect 
of a bitter and sometimes violent 13-month union 
strike at the Hormel Meat Company plant in nearby 

concessions after picketing seven Rochester 
contractors in the dispute.

It was necessary for the local to picket again in 
January 1999 at two Rochester hotels in protest 
of wages being paid to both union and non-union 
workers by an out-of-town contractor doing 
renovation work on the Holiday Inn Downtown 
and The Kahler Grand Hotel. The union set up 
informational pickets on January 11 at the Holiday 
Inn and January 15 at The Kahler in an attempt 
to have St. Louis-based Edelmann Construction 
raise workers’ pay and benefits to local levels. “They 
are paying substandard wages and undermining 
our working conditions that we’ve set up in 
this community,” Local 681 Business Manager 
Hodenfield told the Post-Bulletin.

Just a short time later in May that year, the local’s 
members were back on picket lines for seven days 
before approving a new, three-year contract with eight 
contractors on May 11, 1999, after a federal 
mediator had entered the negotiations the previous 
day. The new agreement called for an increase of 
about 4 percent per year in combined wages and 
fringe benefits for the local’s 187 unionized painters.

Meanwhile, Local 681’s roughly 30 joint-tapers and 
drywall-preparers also reached an agreement for a 
“modest increase” with contractors a week earlier.

Local 681 Brothers Dick Morkre, Tim Carlson and Duane Lewis apply gold leaf 
trim to the dome ceiling of the new City Hall building in Rochester in 1996.

Austin that had begun Aug. 17, 1985, over 
proposed wage cuts. While the meatpackers’ 
international union negotiated a deal in 
September 1986 to end the strike, during 
which Minnesota National Guard troops 
were called in to keep the peace, it negatively 
affected the entire unionized sector in the 
area in the years that followed.)

As a result of sagging membership, jobs 
and man hours during that period, 
Local 681 struggled to generate funds 
and subsequently levied a 3-1/2 percent 
checkoff assessment on each member to 
keep the local functioning.

However, Local 681 still controlled 99 
percent of the commercial and industrial 
work in the area in 1992 and beyond. 

What’s more, another major “face-lift” for The 
Kahler Hotel in 1994 put several members back on 
site for a good amount of time that year.

Taking Proactive Measures

I.B.P.A.T. Local 414 merged into Local 681 in 
1995, expanding the local’s jurisdiction from 
eight to 24 counties in southeastern Minnesota 

and creating more opportunities for work for the 
entire membership, Brother Jim Hodenfield, 
who was the local’s business manager at the time, 
recalled in 2016.

As the economy and job situation improved 
into the second half of the decade, the local 
also gained a new one-year contract with the 
Minnesota Painting and Wallcovering Employers 
Association for August 1, 1995, through July 
31, 1996. With it, total wages for journeyman 
painters reached $22.94 per hour and for paper 
hangers $23.19 per hour.

But Local 681 was forced to strike after that 
contract ended when the union and contractors 
could not come to terms on new wages. The 
week-long walkout began on August 2, 1996, 
and resulted in the union successfully gaining 

Joining Forces to 100 Years

Nearly seven years after the I.B.P.A.T. 
decreed during its 1994 convention that 
all locals would become affiliated within 

a district council – and, subsequently, councils 
would be formed in locations where none officially 
existed, such as Minnesota – District Council 82 
was chartered on March 1, 2001, to serve the state’s 

Mayo Clinic Medical-Science Building paint shop Local 681 crew in 2003: (left to right) Bob Stevens, Mark Behrens, Kenny Moen, Cary Tenley, Mike Rwound, 
Jason Kirkeeng, Clint Rickart, Fred McCall, Carl Egbers, Steve Norgren, Bill Olson, Ross Hoeft, Dave Gustafson, Scott Parker, Joe Miller and Dallas Johnson.

Local 681 apprentice Trenton Lewison 
displays his award after winning the 

State of Minnesota apprentice drywall 
competition in 2003.

During the 1980s, Sister Linda Johnson became Local 681’s first 
female apprentice. She went on to win the coveted George Tuchbrieter 
Award for “outstanding apprentice” at the International Brotherhood of 
Painters and Allied Trades national panel contest.



locals, including Local 681. Following a five-year 
planning and organizing process, much of the local 
membership was still wary of Local 681’s inclusion 
in the district council, Brother Hodenfield recalled; 
but as agents of the union (which had been 
renamed the I.U.P.A.T. in 1999) further explained 
the benefits of having a council, more members 
came to support the plan.

In the end, “most everything stayed the same 
locally,” including pay scales and work conditions, 
according to Brother Hodenfield. Meanwhile, 
a single business manager and council staff 

increased representation when negotiating, 
organizing and protesting, and the council’s pooled 
resources also resulted in enhanced training and 
job opportunities.

“The best thing that ever happened for the State of 
Minnesota was the formation of District Council 
82,” Brother Hodenfield proclaimed in 2016.

In Rochester, the Local 681 membership was kept 
busy during the first decade of the new “Y2K” 
millennium and continued to help grow the city 
and the Mayo Clinic, in particular. Into 2000, 
members were working on the new, $122 million 
Leslie and Susan Gonda Building medical facility, 
the largest building project in the clinic’s history. 
Completed in 2001 and funded in part by a $45 
million gift from the Gondas, one of the largest 
donations ever given to the clinic, officials at 
the time called the project “the most ambitious 
undertaking Mayo has had in Rochester.”

The local then helped build the city’s tallest 
building, the 29-floor Oakwood Broadway Plaza 

administered the entire district council from a 
central, consolidated location – although at first, 
District Council 82 did not have an office until 
its administration moved into a headquarters in 
St. Paul.

Then on April 12, 2004, the district council moved 
into its new, modern home in Little Canada, 
Minnesota, combining the council’s office staff, 
apprenticeship offices and state-of-the-art training 
center into one location. District Council 82’s 
first business manager, Brother Mike Gavanda, 
commented on the impending advantages of the 
amalgamated facility in the council’s May 2004 
newsletter:

“This consolidation of not only our union 
offices but also our training center will 
create many advantages and opportunities 
to make DC 82 a stronger organization. 
It will also bring us all together as a team 
for the betterment of our membership.

“Our new building will give us the 
ability to expand training opportunities 
for everyone.”

While it took several years for many members to 
accept the notion of the district council – and a 
full generation for the overall thought process to 
grasp that all of the state’s locals were part of a 
single district council – Local 681 soon discovered 
its many advantages. With the council, there was 
strength in increased numbers and the resultant 

Local 681 and District Council 82 members (left to right) Sarah Higgins, Nate Haapala, Jose Lopez, Business Representative 
Jim Hodenfield, Ken Moen, Tom Adams and Organizer Rod Hogetvedt man a picket line in 2003.

Local 681 retirees (left to right) Sonny Stuhr, Clayton 
Moen, Bill Haen, Tom Quick and Lyle Ondler in 2003.

apartment high-rise at 15 First Street Southeast 
that opened in July 2004.

A few short years from its 100th anniversary in 
2017, Local 681 remained active throughout its 
jurisdiction. By 2014, it was in the swell of an 
ongoing construction surge that was propelled, in 
part, by the Mayo Clinic’s $5 billion plan to remake 
its flagship campus, the Post-Bulletin reported on 
April 2, 2014.

However, with residential and commercial 
construction spurred by the clinic’s projects, the 
I.U.P.A.T. needed to attract more craftsmen to man 
the jobs and begin to replace the union’s “aging” 
workforce, whose average age at the time was 45 
years old. “It’s going to be insane the amount of 
work in Rochester. And right now, our biggest 
problem is we cannot find skilled workers,” Local 
681 Business Representative Scott Parker told the 
newspaper. “I’m talking about people that can come 
into the building trades that have the skills to put 

ALWAYS A GOOD AND CARING NEIGHBOR
For 100 years, Local 681 has been an active participant in its 

community, dedicated to helping others in need. To that end, the 
local has long been a vital part of events and efforts such as Labor 
Day parades and Christmas parties for children at venues such as 
the Chateau Theater, while making contributions to and participating 
with the Salvation Army, the Red Cross, youth programs in Rochester, 
the Cancer Fund, political education committees and countless 
community-sponsored construction and rehabilitation projects.

Local 681’s commitment to serving its neighbors has not waned 
as it approached its centennial anniversary in 2017. In one notable 
example, the local in 2003 joined other Rochester Building Trades 
members in donating more than 1,520 hours to renovate a building 
for the Good Samaritan Dental Clinic, a facility serving low-income 
people operated by the Salvation Army.

In fact, the success of that project was recognized at that year’s 
Minnesota AFL-CIO convention, with the Southeastern Minnesota 
Building & Construction Trades Council being awarded the Bea Kersten 
Community Services Award, given annually to a labor organization 
engaged in community service. In addition to Local 681, members of the 
council included Carpenters Local 1382, Laborers Local 405, Plumbers & 
Pipefitters Local 6, Electrical Workers Local 343, Cement Masons Local 
633, Sheet Metal Workers Local 10 and Heat & Frost Insulators Local 34.

Broadway Plaza, built 2004



these buildings up in a safe and correct manner.”

Among all of the work in which the local’s 
membership became involved was the Mayo’s 
Jacobson Building, which was completed in 2014 
and houses the clinic’s proton-beam cancer therapy 
facility, and the ongoing 11-story addition to the 
Mary Brigh Bed Tower on St. Marys Campus, which 
began in 2011 and is scheduled for completion in 
2017. The local also finished the CTech Career and 
Technical Education Center in the city in 2015 
and is helping to expand the Mayo Civic Center 
to over 200,000 square feet, an $84 million project 
that is set to open in 2017.

The District Council also negotiated a new, three-
year contract that began on May 1, 2014, under 

which Local 681 was working as it marked its 100th 
anniversary in January 2017. The agreement, which 
expires on April 30, 2017, put painters’ base hourly 
pay at $26.76 and drywall workers’ base hourly 
pay at $26.71 for the first year. The current rates 
during the third year of the contract are $44.11 for 
the painters’ total package, including benefits, and 
$43.97 for the drywall finishers’ total package.

While Local 681’s active membership at 100 
years was down to roughly 146 journeymen and 
apprentices, the local did move its offices and 
meeting hall from the Labor Temple into its own, 
new and improved location at 2727 18th Avenue 
Northwest in Rochester on September 5, 2016, as 
it prepares to meet the challenges and embrace the 
triumphs of its next 100 years.

The Mayo Clinic’s Gonda Diagnostic Building (left) and Mayo Building, shown in 2016. (Used 
with permission of Mayo Foundation for Medical Education and Research. All rights reserved.)

Local 681 retirees, 2016: (front row, left to right):  Dale (Richard) Cooper, Bazil Luck, Larry Brogan and Dallas 
Johnson; and (back row) Jim Hodenfield, Sonny (Robert) Stuhr, Fred McCall, Tom Quick and Carl Egbers.
















