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It is an honor to greet you in the pages 
of this history program book for the 
100th anniversary celebration of Local 
781 Painters and Drywall Finishers, 
which was chartered by the IUPAT 
international office on April 1, 1912. 
What a lot of us don’t know, however, 
is that 781 was a consolidated local 
when it was chartered, before which 
there were several painters locals in the 
Milwaukee area alone.

With that in mind, as part of this 100th 
milestone commemoration, let us all 
recognize our brothers and sisters of 
Local 781, both past and present, and 
those who toiled for workers’ rights 
even before Local 781 was formed – 
all of whom made these 100-plus years 
possible for us today.

Local 781 has been an integral part of 
the growth of the City of Milwaukee, 
as well as the surrounding counties. 
We are witnesses to that as we walk 
through the hall of the Pfister hotel, as 
well as the surrounding buildings in 
the city’s beautiful downtown. For 100 
years, Local 781 has been providing 
great quality craftsmanship to the 
people of Wisconsin, along with giving 
its members the best training available 
to do their jobs properly and safely.

Local 781’s survival and success is 
largely due to the dedication and 
hard work of its members and officers 
– but it is also the product of the 
relationships we have created with our 
contractors. And we should not forget 
the contributions of our brothers and 
sisters of the many other building trades 
who have stood shoulder-to-shoulder 
with us, continuing the fight for workers’ 
rights. Indeed, generations of union 
members and contractors have nurtured 
and sustained the Painters and Drywall 
Finishers industry and helped establish 
the standards by which we live today. 
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Local 781 has forged ever-lasting 
relationships over the last century – the 
very being of our history – stretching 
from contractors, customers, trustees, 
elected officials, educators and the list 
goes on and on. But most of all, we 
cherish the relations with the members 
and their families. The success of these 
partnerships has continued through all 
economic challenges and is the result of 
the efforts of those who gave all they 
had to see Local 781 prosper.

We all have stories to tell and share, 
which is how 781’s legacy continues to 
grow, becoming more than legendary, 
giving our kids something to tell their 
kids and their grandkids. 

I would like to thank all of Local 781’s 
members, both past and present, as well 
as the officers and representatives, past 
and present, for all their dedication, hard 
work and sacrifice in making Local 781 
a well-respected and beloved local union.

I thank you from the bottom to the top 
of my heart for joining us to celebrate 
100 years of Local 781 Painters and 
Drywall Finishers.

Fraternally, 

Marcus D. Shepherd 
President, IUPAT Local No. 781

Welcome!
Thank You For Celebrating With Us ...
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Perhaps one of the most significant historical events in the 100-year existence of International Union of Painters 
and Allied Trades Local No. 781 is the 1970s fire in its union offices that destroyed all of its archival records 

and documents. Gone with those was much of the information and the stories about the  operations of the local that 
allowed it to thrive and survive since it was chartered by the IUPAT International Office on April 1, 1912.

 Also of great importance to the century-old story of Local 781 – and, in fact, its mere existence – were the actions 
and accomplishments of the organized Milwaukee painters who fought for their rights within the industry in the 
decades before Local 781 was formed. At least as early as the mid-1880s, painters had organized in the city; in 
1886, the painters and decorators union had joined with the city’s Central Labor Union, according to Development 
of the Labor Movement in Milwaukee, an historical account by Thomas Gavett.

 Multiple painters locals existed at the time in the city, and in 1890, when organized labor made a bold push 
with its “eight-hour movement” to shorten the work day, even more new locals were organized among many trades, 
including the painters, Gavett wrote. The Milwaukee Daily News in a November 15, 1890, article even described 
the exhilarating situation:

“The past year has been a remarkable one 
in the history of trades unions of this city. The 
growth of various organizations has been 
phenomenal, and that it has not been of the 
mushroom order can not be gainsaid. Not 
only have the old and established unions 
gained greatly in membership, but the new 
unions have been organized and all are in a 
healthy condition.”
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Moments in the History of Local Union No. 781, 
International Union of Painters and Allied Trades

The Milwaukee Journal, May 9, 1912



54

 Into the 1890s and 1900s, the painters and decorators remained active 
in the labor movement, by all accounts. In 1891, for example, Milwaukee’s 
organized painters joined other building trades, including the carpenters, 
stonecutters, bricklayers, gas and steam fitters, cabinetmakers and cornice 
workers to form the “Building League.” The organization was created to 
“provide assistance in case of a strike or lockout,” and all disputes in the 
building trades were to be referred to the League, according to Development 
of the Labor Movement in Milwaukee.

 In 1897, the painters locals, working for Peter Petersen & Sons, took on 
the Pabst Brewing Co. in a contract dispute, in which the union wanted 
guarantees that only union workers be hired for the work there on the 
“Empire block,” the May 27, 1897, Milwaukee Journal reported. The 
painters and electricians held out in the strike until their demands that the 
contractor not violate the union-only clause in the contract and the union be 
reimbursed $259 for the striking workers’ time be met.

 As members of the Federated Building Trades Council, the painters also 
took part in a dispute beginning in March 1911 between the machinists 
union – also a member of the Building Trades Council – and the Milwaukee 
Brewers’ Association. Along with several other crafts, the painters joined 
the machinists strike on May 11, according to a May 19, 1911, Milwaukee 
Sentinel article.

 However, during the first decade of the new millennium, unions were not 
only facing opposition and challenges from their contractors’ associations, 
they were also quarreling amongst themselves over jurisdiction, according 
to the publication The Labor Movement in Wisconsin. What’s more, as the 
essay describes, different locals within the same craft and international 
union were vying with one another for members.

A Consolidated Painters Local
 In this atmosphere, the IUPAT International Office moved to strengthen its 
presence in Milwaukee and consolidated all painters and decorators union 
locals in the area into one single local. With that action, on April 1, 1912, 
the IUPAT chartered Painters, Decorators and Paperhangers Local 781 to 
serve the city and surrounding communities.

 The single local made great progress immediately. The Milwaukee 
Sentinel reported on May 9, 1912:

“Painters’ union, No. 781, since the consolidation of the 
painters’ unions, has taken in $1,000 in application fees and 
is making headway toward the 100 percent mark.”

 Since its inception, Local 781 has been wholly dedicated to training and 
educating its members – not only with the skills to perform their jobs but also 
with better knowledge of the industry and politics and other factors that affect 
it. Indeed, the local was involved in the “workers education movement” in 
Milwaukee during the 1920s as a member of the Federated Trades Council, 
which at the time established the Milwaukee Workers’ College.

 The program called for a 10-week course with instruction in the history of the 
labor movement, economics and English, according to Development of the Labor 
Movement in Milwaukee. A letter from the college’s Board of Trustees to 
affiliated unions outlined the plans:

“It is our ultimate aim to train 
economists,        statisticians,  
organizers and speakers from 
our own ranks, with our own point 
of view, who are fully capable of 
representing our own interests. As 
the school grows and develops, 
other courses will be added, such as 
Statistics, Parliamentary Procedure, 
and Psychology. Special lectures 
will also be given by persons in the 
labor and educational fields.”

 While the college sputtered out during the 
Great Depression in the 1930s, the effort to 
prepare members to be properly educated 
to properly represent organized labor would 
be repeated by Local 781 and other unions 
in the future.

 Into and through the 1920s, Local 781 
continued to establish itself and serve its contractors; the  painting, 
decorating and paperhanging industries; and the community . But 
the local was most cognizant of protecting its members’ well-being; 
for example, on October 18, 1923,  Local 781 Business Agent Otto 
Mesenbrink wrote the Wisconsin Industrial Commission (the agency 
responsible for workplace health and safety oversight), complaining 
about the conditions under which some of the local’s members were being 
made to work. A return letter acknowledged that the Industrial Commission 
would investigate.

 During that time, the local also persisted in advancing its internal  affairs. To that 
end, it adopted its By-Laws and Working Rules on June 20, 1924 – an apparent 
work in progress as the local had already  revised them on January 1 of that year 

IUPAT Local 781 Pioneer: 
Edward H. Kiefer 

Edward H. Kiefer became an 
apprentice painter in Milwaukee 
at the age of 15 in 1889 and 
would practice the trade for 
most of his life as a member 
of the Brotherhood of Painters, 
Decorators and Paperhangers. He 
served as a leader of the union 
local in various capacities for 
decades, eventually becoming 
likely the very first business agent 
of Local Union 781.
(From the Milwaukee Journal obituary, 

April 16, 1951)
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and would do so again on May 1,  1930 and January 19, 1933.

 By that time, the rules called for monthly dues of not less than $1.50, 
to be paid at least three months in advance. The local also set rules to 
help take care of members in need, setting a $1 “special assessment” to 
be paid each April and October by all members for the local’s “Sick and 
Accident Benefit Fund.”

 Another revision on June 2, 1936, added a section declaring, “It shall be the 
duty of all members, at all times, to purchase, whenever reasonably possible, 
union made and labeled goods; (and) to have all their work done by union 
labor ….” Penalty for violating this section was set at $5 for each offense.

 On October 6, 1942, the minimum monthly dues for members was raised 
to $2, but the local also by then had established on January 1, 1940, a 
“Dues Relief Fund,” into which each member paid $1 per year. As stated 
in the revised bylaws, the fund was “to be used for the purpose of granting 
dues to unemployed members of Local Union 781.”

An Active, Progressive Local
 Throughout its 100 years, IUPAT Local 781 has perservered by remaining 
vigilant in promoting and supporting its mission to serve its working 
families, its employing contractors and its community. During World War 
II, for example, the local’s members did what they could to support the war 
effort on the homefront, aside from being an abundant, skilled labor force 
that helped meet the massive supply demands of the nation’s military.

 As an integral part of the skilled building-trades work crew constructing 
a huge ordinance plant on the site of the former Eline candy factory on 
North Port Washington Road in 1942, Local 781 took part in a war-bond 
rally and, along with other unions, “pledged that their dollars will fight 
for victory” with the purchase of the bonds, The Milwaukee Labor Press 
reported in a September 17, 1942, article.

 During the rally, 
Local 781 Business 
Manager Charles Kuzdas 
reminded workers on the 
project that  “the Building 
and Construction Trades 
Council had asked 
Washington to give 
Milwaukee these defense 
plants two years ago, 
and labor must hold up 

it end of the bargain by buying bonds.”

 Later that year, the local again joined with other 
building-trades partners and “unanimously agreed” 
to voluntarily extend a wage-stabilization agreement 
that had been in effect since July 1941 on war-related 
construction work, according to a November 26, 1942, 
Labor Press article. Among other things, the agreement 
eliminated double pay on overtime work.

 Over the course of the following decades, Local 781 
worked diligently to properly represent and fight for its 
members’ collective welfare and well-being. With the 
goal of protecting its members and the industry while 
also providing its contractors with the most-qualified 
workforce available, the local would find itself in the 
throes of several labor disputes, some of which the 

Local 781 Meeting 
Locations

800 West State Street
From at least August 13, 1942, 
through at least 1947

Turners Hall, 1034 North 4th Street
From at least February 8, 1962, to 
January 21, 1971

Eagles Club, 2401 West 
Wisconsin Avenue
From February 4, 1971, to 2010

Bricklayers Hall
5900 West Center Street

Milwaukee Area Labor Council
633 South Hawley Road

2850 South 166 Street,
New Berlin
circa 2002-2009

IUPAT District Council 7 
Headquarters
2010 to present

local was forced into walkouts and strikes to attain the 
wages, benefits and working conditions its members 
needed and deserved.

 In March 1946, the local announced its membership 
of about 1,400 painters – more than 80 percent of the 
Milwaukee’s painters – would not work on the city’s 
housing program if they were not given a 20-cent raise 
in wages from $1.30 to $1.50 an hour by all of its 
contractors, Kuzdas told the Milwaukee Sentinel in a 
March 30 article. At the time, the local was refusing 
to sign a general contract with the Milwaukee Painting 
Contractors Association, insisting that its members be 
given collective bargaining rights.

 The local was demanding a 25-cents-an-hour 
wage hike for its more than 1,700 members when it 
threatened to strike against the Milwaukee Painting 
and Decorating Contractors Association in June 1956 
after the employers offered a 15-cent increase. Business 
Manager Herbert Peterson said in a June 19, 1956, 
Milwaukee Sentinel article that the local was seeing the 
25 cents “to help eliminate the differential … established 
in recent years between its pay rate and those of other 
building trades unions.” At the time, journeyman painters 

B.M. Charles Kuzdas, August 28, 1947



98

were earning $2.40 an hour.

 Not making idle threats, 700 
member painters of Local 781 went 
on strike on June 25 “to enforce 
their demand for a 25-cents-an-
hour increase,” the Milwaukee 
Sentinel reported on June 26. The 
local did not establish picket lines 
and other trades were permitted 
to go to work on the boycotted 
jobs; Peterson told the newspaper 
that 90 contractors employing 
about 500 painters had already 
signed agreements with the union 
on the 25th. 

 The three-day strike ended 
when most contractors agreed 
to the local’s concessions. As 
of July 2, however, some 300 
Local 781 members remained 
on strike in a new dispute over 
rules governing spray work, as 
about 40 contractors remained 
unsigned with the union, according to Peterson. The 
Milwaukee Sentinel wrote in a July 3 article that the 
contractors “contended that the union had agreed to 
exempt spot spray painting with cup gun sprayers from 
the premiums (12-and-a-half cents per hour) paid spray 
painters.” Peterson told the newspaper that the local 
had not agreed to that concession.

 One year later, the 1,800-member-strong local was 
asking for another 15 cents an hour and set a strike 
date of June 18, 1957, if its demands were not met 
by contractors. An article in the Milwaukee Sentinel 
that day said the local also was asking contractors for 
an increase of 1 cent in the contractor contribution to 
the employee welfare and vacation fund. At the time, 
journeyman rates for painters was $2.85 an hour, plus 
14 cents an hour for vacation and welfare.

The article went on to explain:

“Zancanaro said that the painters’ local 
‘points out that this tends to break down 
conditions that have taken years to build up 
and further that work is being taken from 
tradesmen who depend on that work for 
their livelihood.’”

 Despite the local’s objections, the cathedral continued 
to employ the student painters at $1 per hour, according 
to the July 11, 1957,  Milwaukee Journal. By then, union 
painters were being paid $3 an hour plus a 7-cents-an-
hour welfare fund contribution and 7 cents an hour for 
vacations.

 The local again went on strike on August 18, 1958, 
over disputes over a new contract to replace the 
agreement that had expired May 31. The Milwaukee 
Journal that day reported that the local also employed 
a separate tactic to effect the controversy: “The union, 
in a move to put pressure on the Milwaukee Painting 
and Decorating Contractors’ Association to settle, has 
started signing provisional agreements with individual 
contractors.” Painters working for a contractor who 
signed a provisional contract stipulating wages are 
raised 15 cents an hour were permitted to return to 
their jobs.

 In the decades to follow, other major walkouts by 
Local 781 over contract disputes included a one-day 
June 1974 strike, which netted the local a raise of more 
than 80 cents an hour the first year of the contract and 
about 85 cents the second year.

 About 900 local members also walked out for much 
of the month of June 1980 before ending the 21-day 
strike with a new pact that provided pay increases 
of 90 cents the first year and $1 the second, added 
to the base wage under the old contract of $10.95 
an hour. The agreement also provided for employer 
contributions of 30 cents the first year and 20 cents 
the second into the vacation and pension funds.

Local 781 member on strike, November 5, 1962. 
Courtesy of Wisconsin Historical Society

 The local’s dedication to 
protecting and advancing its 
membership’s place in the 
construction industry was further 
evident in July 1957, when the 
local protested the use of students 
to paint the interior of the city’s St. 
John’s cathedral. The Milwaukee 
Journal reported in a July 10 
article that Milwaukee Building 
and Construction Trades President 
John Zancanaro, in a letter to 
Msgr. James Kelly, said Local 
781 objected to “young people 
doing your painting who are 
not painters by occupation and 
(who) are receiving a much lower 
wage rate than is prevailing in the 
community for painting work.” 
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Working Towards A New Century ...
 As Local 781 navigated its way through the final decades of the 1900s and towards “Y2K,” it expanded its 
services to both members and the community. 

 In late 1974, the local’s drywaller members began having special monthly meetings for drywallers only to 
discuss issues that pertained only to their craft. By 1978, they were meeting on their own about their own June 
strike against contractors – for which an arbitrator was brought in to reach a settlement in the wage dispute.

 During the mid-1970s, there was a great deal of discussion during local union meetings and in the drywallers 
meetings about working conditions and “square-feet-per-hour” earnings of members. The January 16, 1975, 
meeting discussion culminated in the following declaration within the meeting minutes:

“Some contractors have a much lower rate per hour and other contractors have screwed 
up their hourly rate, that some members feel, can not be done for any length of time and 
through this the quality of their work suffers greatly.”

 Seeking new and different ways to advance the local, the local in 1980 asked its contractors for a cost-of-living 
increase – initially proposed to be  14.9 percent – and not for a set-dollar-amount raise on the local’s total 1979 
package of $13.50. Business Manager John Shurla also said the contractors were informed that the local would 
not settle on a contract unless the local was allowed to “put the money where we want” … namely the local’s 
pension and work recovery plan.

 When the contractors hesitated on that proposal, the local voted on June 19, 1980, to strike, 321 votes to 31 votes.

 In the early 2000s, Local 781 purchased the first building it ever owned for its own offices, but the new District 
Council 7 took it over when it was formed shortly after. 

 During these decades Local 781 also began participating or boosted participation in programs such as COMET, 
the Construction Organizing Membership Education Training; STAR, the IUPAT reward-based training program that 
provide training opportunities to members and rewards those who meet certain training requirements; and political 
action, including the IUPAT’s infamous Army of Gold and Black, whose members attended political functions en 

masse clad in the colors of their union.

 Local 781 looks to the future with a 
continued dedication to providing its 
contractors and its community with the 
most qualified painting and drywall 
finishing workforce available – while 
also  representing its membership in 
negotiations and political activity that 
will help ensure they receive the wages, 
benefits and treatment they deserve. This 
will continue also through programs such 
as the Milwaukee Painters Local Union 
781 Health Fund, which helps meet 
the healthcare needs of members and 
their families.

… and Beyond
IUPAT Local 781 Business Manager Jeff Arnold summarizes 
the local’s hopes and plans for the coming future as such: 

As it advances into its next century, Local 781 is moving 
forward while continuing some of the proud traditions of 
its past and expanding its operational horizons for the 
future. Emphasis is being placed 
on responding to the painting and 
drywall industry’s evolving needs in 
a constantly changing marketplace.

 The industry’s ongoing 
technological innovations in 
materials, tools, methods of 
application and regulations will 
present constant challenges. But 
the local will continue to look 
to partnering with educational 
systems to advance training beyond 
the graduated apprentice, through 
journeyman upgrading courses 
to ensure members are always 
learning and making themselves 
more proficient in their respective 
trades. Changes in economics also 

will require the use of innovative methods to increase 
market share and remain competitive; this will obligate 
Local 781 to continue organizing new business 
partners-creating the need to recruit new members and 
maintaining membership development as a priority.

 Meanwhile, time-based variations in the political 
landscape on federal, state and local levels will also 

continued on page 14

At center of these parade marchers is Local 781 current training director Bob Owsianowski.
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A True Story from IUPAT Local 781 Training Instructor Dave Strem

Training Program Makes 

Fairy Tales Come True
 Thirty-three years ago, as young man of 24 who wasn't college-bound 

and had for six years been working dead-end jobs after high school, I did 

not know what I wanted to do with my life.

 One day, while I was working as a maintenance man, a union painter 

and paperhanger appeared; he was working his trade, working his 

magic, beautifying the building in which I was working. We talked a few 

times, and after a while, I popped the question: “How much do you make 

as a union painter and paperhanger?”

 When he told me $9.45 an hour was his journeyman's wages, I was 

instantly captivated. Even being 29th in my high school math class of 

30 students, I was quick to figure that knight in white clothing bested my 

income by $5 an hour – and the work he was doing was fascinating.

My next question was an easy one: “Where do I sign up?”

 The union member sent me to the IUPAT Local 781 apprenticeship office, where they set me up with a test 

date, and I was on my way. A few days later, however, I learned that I had failed the test. (Now, my father the 

butcher was pleased as he thought about us spending the next 40 years together, side by side, cutting up cows 

and pigs.)

 But then a magical letter came to my house; it was from a place seemingly far, far away near downtown 

Milwaukee. It was called “Big Step.” In the letter, the sender told me that with a little effort, they could work 

wonders with kids who rank 29th in their math classes.

 After being the poster child for Big Step for six months, my instructor, Lehreman Ellis, had worked his magic 

and thought I was ready to take the apprenticeship test again … and abracadabra, I passed.

 I was placed on the waiting list for the Milwaukee Area Painters and Allied Trades Joint Apprenticeship and 

Training Committee (MATC) apprenticeship program until the Ed Weber Company hired me as an apprentice. During 

that time, I worked with some very talented painters four days a week, and on the fifth day, I attended school.

 I had an unbelievably gifted instructor at MATC by the name of Tom Baciglia. In my eyes, he was 10 feet 

tall, and he had a magic bean for me. I could not wait to get to school those days (that from a boy who hadn't 

really liked school). While there, I watched Tim with intensity and amazement as he taught; he was the best of 

the best.
 I finished my schooling and apprenticeship and worked in the field for the next 10 years. Then came the 

biggest phone call I ever received in my life: The business representative of Local 781 called me and told me my 

old apprenticeship instructor was retiring and they would like for me to apply for the position!

 The rest, as they say, is history … as the fairy tale continues for me 23 years later, thanks to Local 781's 

commitment to provide its workforce with the best training out there.

 I love what I do as much as I ever have. I have been able to touch many lives as the Local 781 training 

instructor, working with and training many of the industry's best people, and I appreciate the local giving me the 

opportunity to do so.

 So, I guess the moral of this story is, “Be careful what you wish for! 

YOU could be the next Local 781 MATC instructor!” Just always remember 

that magic bean ... 

A Training Center 
Worthy of Local 781 
JATC Program

 IUPAT Local 781 members are 
maintained to be the best trained and most 
safety-conscious workforce in the building 
trades. To achieve this standing, the local's 
members are committed to mandatory 
training both to protect themselves and 
to protect the economic security of their 
families – and to afford employing 
contractors a competitive edge.
 Local 781 highly skilled workers are 
safer on the job and have fewer job-
related accidents than unskilled workers. 
The local's trained workers also benefit 
their employers because they can finish 
projects faster, better and more safely.
 As is has been for 100 years, the 

union remains committed to meeting the 
demands of employers for a productive, skilled 
workforce by providing unsurpassed training 
and education opportunities for its members.
 Local 781 is part of the IUPAT District 
Council 7 Joint Apprenticeship Trust Fund, 
which is governed by a board of trustees 
consisting of members of the IUPAT and the 
union’s signatory employers. Through this 
partnership, the District Council and Local 
781 in late 2009 began renovations for a 
new, state-of-the-art Training Center and office 
building in the Milwaukee suburb of Big Bend.
 Completed one year later, the training 
center features a  drywall finishers and 
painters mockup station for apprentices, 

furnished with the help of a grant 
from the Finishing Trades 
Institute (FTI). Other 
equipment includes a spray 

booth and blast booth, and 
training areas used to bring 
members and contractors 
up to speed on “green” 

construction techniques.

IUPAT Local 781 Training Insructor

Dave Strem.
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Local 781 members at work, 1923.

Local 781 members at work, 1923.

Local 781 members at work, 1923.

require constant monitoring and activism by the local’s 
officers and membership. The local will continue its 
vigilance in the political arena at all levels to insure 
that the interests of its working families are preserved. 
Working with its partners in the IUPAT, state and local 
AFL-CIO councils, and the state’s various building trades 
councils, Local 781 will remain the effective force it has 
always been.

 With help from the Finishing Trades Institute, Local 781 
is prepared to address the ever-changing workforce going 
forward into the next decade. The local and its instructors 
have access to year ‘round classes offered at the National 
Training Center in Hanover, Maryland. These  classes 
are taught by industry experts and will provide up-to-date 
instruction using the latest techniques and products in the 
painting and drywall finishing industries.

 Local 781 has also started using the online curriculum 
developed by the Finishing Trades Institute. For newer 
and younger apprentices, this is important because of 
the younger generation’s ability to learn online and the 
training is the same everywhere throughout the country.

 Member apprentices as well as journeypersons will 
continue to take advantage of the local’s state-of-the-art, 
40,000-square-foot training center, which is set apart 
from the training program’s classrooms. Through the 
Joint Apprenticeship and Training Committee program, 
members will receive true hands-on training in all facets 
of the painting and drywall finishing industries.
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 As such, a safe and highly trained workforce will 
continue to set Local 781 apart from its competition.

 Membership development also will remain a priority 
for survival, so as the local passes its first 100 years, 
efforts are underway to advance membership awareness 
and participation through Together Educating and 
Activating Members (TEAM) as well as an overview 
of the IUPAT structure in new member orientation. 
Local 781 works in concert with the International 
Office and other locals in Wisconsin’s IUPAT District 
Council 7 to pool resources and information used on 
organizing campaigns, with emphasis to be placed 
on non-signatory employers. The local also is actively 
participating in programs to monitor jobs, employers 
and manpower in its jurisdiction.

But paramount to theses programs and 
efforts, the future success of Local 781 
requires the same dedication, cooperation 
and professionalism from both labor and 
management that they have demonstrated 
over the last century.

continued from page 11
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On Behalf of the Members of Painters and 
Allied Trades Local 802

Congratulations 
on your 100th anniversary to our 
Brothers and Sisters in Painters 

and Allied Trades Local 781

– The Officers of Painters and
 Allied Trades Local 802

Mark Argue - President

Greg Anderson - Vice President

Todd Carlson - Recording secretary

Steve Price - Financial secretary

Adam Gifford - Treasurer

Jeff Mehrhoff - Business Representative

LOCAL UNION 781,

CONGRATULATIONS 
ON YOUR 

100TH ANNIVERSARY!!

From the Staff and Members of
District Council 82,

Serving the Upper Midwest

IUPAT Local 781 thanks the following advertisers who helped
make this 100th Anniversary Celebration program book possible.

International Union of Painters and Allied Trades, International Office

IUPAT District Council 7, Wisconsin

IUPAT District Council 4, Western New York

BMO Taft-Hartley Services/BMO Global Asset Management

IUPAT Painters & Drywallers Local 802, Madison

Milwaukee Building & Construction Trades Council

Waukesha County Labor Council

NorthEast Wisconsin Building & Construction Trades Council

Steamfitters Local 601, Southeastern Wisconsin

The Segal Company

The Rockwell Group

Building Advantage Wisconsin

IUPAT District Council 82, Minnesota

IUPAT Glazier Locals 941, Madison, and 1204, Milwaukee

IUPAT District Council 15, Southern Nevada, Colorado and Arizona

United Association Plumbers Union Local 75, Milwaukee/Janesville/Madison

IUPAT District Council 53, West Virginia

State Painting Company

IUPAT Sign & Display Local 770, Milwaukee

Wisconsin Union Labor Agency 

The Previant Law Firm

IUPAT District Council 51, Maryland, Virginia and Washington D.C.

Chortek & Gottschalk, LLP

Bricklayers and Allied Craftworkers District Council of Wisconsin

Wisconsin State AFL-CIO
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“Building Quality Communities”
NorthEast Wisconsin

Building & Construction Trades Council
2828 N. Ballard Rd.

Appleton, WI549118703
phone: 920.733.3136

toll free Wisconsin: 866.966.3928
fax: 866.257.3160
www.newbt.org

IUPAT Local #781
Congratulations

on your 100th Anniversary

COLONIAL QUALITY PRINTING 
IS PROUD TO CONGRATULATE
IUPAT 781 ON THIS, THEIR 
100TH ANNIVERSARY

COLONIAL QUALITY PRINTING, INC.
(414) 489-0218 | colonialqp.com
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Thank you for 
preserving the local 
color for the past 
100 years.

BMO Taft-Hartley Services congratulates the 
International Union of Painters and Allied Trades 
Local 781 on 100 years of commitment to skill and 
craftsmanship of the highest order. 

We understand the unique financial services needs 
of the labor community and share its commitment to 
making lives and communities better through our 
skills and expertise.

Contact us today at 1-800-588-9330 to learn more
about BMO Taft-Hartley Services.

Derek Pleasants
Vice President &
Relationship 
Manager
414-287-7310

David Gibowski
Trust Officer &
Relationship 
Coordinator
414-471-8209

BMO Taft-Hartley Services is a part of BMO Global Asset Management and
a division of the BMO Harris Bank N.A., offering products and services
through various affiliates of BMO Financial Group. Investment products are:
NOT FDIC INSURED – NO BANK GUARANTEE – MAY LOSE VALUE.

© 2012 BMO Financial Corp.

LOCAL 781

Painters and Drywall Finishers on 100 Years of providing 
Southeastern Wisconsin the finest craft persons in the state

from your fellow members of Local 770 Sign, Display, Trade Show Workers
Dean Schmid

President

Waukesha County Labor Council

Congratulations to Local 781

on their 100th Anniversary

Waukesha County
Labor Council

Congratulations to Local 781
on their 100th Anniversary
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Congratulations on your 
100th Anniversary 

from The Previant Law Firm, S.C.
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ERVING OUR COMMUNITIES FOR 100 YEARS
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International Union of Painters and Allied Trades, AFL-CIO
1750 New York Avenue, NW Washington, DC 20006

International Union of
Painters and Allied Trades, AFL-CIO

Joins Local Union 781
As They Celebrate Their
100th Anniversary

1912 -2012

James A. Williams
General President

Kenneth E. Rigmaiden
Executive General Vice President

George Galis
General Secretary-Treasurer

William D. Candelori, Jr.
General Vice President

Robert Kucheran
General Vice President

James Reed
General Vice President

Harry Zell
General Vice President


