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  I am pleased to offer my warmest greetings and sincere 

congratulations to the members of the United Association of Journeymen and 

Apprentices of the Plumbing and Pipe Fitting Industry of the United States and 

Canada — Local 46 upon the occasion of its 125th anniversary. 

 

  This milestone provides an opportunity to reflect upon the role 

your members have played in building your community. Every day, across the 

city, you may see the evidence of your labours, which provide comfort and safety 

to the families and businesses of Toronto. As the success of Canada’s economy 

depends on a skilled and educated workforce, our Government has been taking 

measures to reduce barriers that restrict access to careers in skilled trades and to 

create apprenticeship opportunities for young people who are interested in these 

jobs. 

 

  Since 1890, your association has worked diligently on behalf of its 

members to represent the best interests of skilled tradespeople in Toronto. As you 

mark this special day, you can take great pride in your long history of service. 

 

  On behalf of the Government of Canada, I offer my best wishes for 

a memorable celebration and for every future success. 

 

           

      

     The Rt. Hon. Stephen Harper, P.C., M.P. 

 

OTTAWA 

 2015 

 We are pleased to extend to you our heartfelt congratulations on the occasion of 
the 125th anniversary of Local 46. 

 This is an important milestone for your great local union. Throughout your proud 
history, you have played a critical role in the growth and development of Toronto. Both 
the excellent leadership of your officers over the years, and the dedication of your loyal 
rank and file membership, has ensured the strength of Local 46 in the face of many 
challenges. You have established a tradition of excellence and solidarity that has served 
your local union well throughout more than a century of pride and achievement. 

 On behalf of all the members of the United Association, we salute you and send 
you our best wishes for a wonderful celebration as you commemorate these past 125 
years of strength and growth. 

 We also extend to your leaders our gratitude for their loyalty to our great 
organization and for the fine example they set for all local unions throughout the United 
Association. 

 We know Local 46 will continue to grow and prosper, as you remain a vital and 
important part of the Toronto community. We look forward to working with you in the 
years ahead as we move forward into a bright future for the United Association in Canada 
and the United States. 

Fraternally yours, 

William P. Hite    Mark McManus 
General President    General Secretary-Treasurer 
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Dear Brothers & Sisters of Local 46, 
 
On behalf of the General Officers Staff and Canadian Membership I would like to take the 
opportunity to congratulate Local 46 on its 125th Anniversary. 
 
I would like to express to every member of Local 46 how proud and privileged I feel to be the 
“Director of Canadian Affairs” during this milestone in your history and to acknowledge the 
contribution that 46 has brought to the UA in Canada and to our hard working dedicated members 
and their families. 
 
The officer’s staff and members should be extremely proud of the accomplishment of your local 
union, operating in a fairly small geographic area with 8,000+ members and the highest market share 
percentages in the UA across Canada and the United States.  This is a true testament that, political 
action, training, and organizing are the key elements in growing prosperous local unions.  As we 
celebrate this evening please take a moment to reflect back on the previous officers, staff and 
members who through their dedication and hard work built this local. 
 
You can take pride in the contributions you have made to the construction industry for your 
working members, apprentices, retirees and UA travelers.  It is your dedication to excellence, along 
with the vision of your officers and members that has allowed 46 to grow to over 8000  members 
and will allow you the opportunity to grow for another 125 years. 
 
Once again congratulations on your 125 years and best wishes for your future endeavors.  I remain, 

Fraternally Yours, 

  
John Telford 
Director of Canadian Affairs, UA 
 
JT/ml 

442 Gilmour St.  Ottawa, ON  K2P 0R8 (Tel): 1-613-565-1100 (Fax): 1-613-565-1200 Email: uacanada@on.aibn.com 
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August 21, 2015 
 
 
 
Dear Friends, 

On behalf of Canada’s New Democrats, I am pleased to 
congratulate UA Local 46 on the occasion of your 125th 
anniversary.  

Members of UA Local 46 helped to build Toronto; your 
workmanship is present in many of this great city’s landmarks. 
With one of the most sophisticated training facilities and 
apprenticeship training programs in Canada, it is no surprise that 
Local 46 plumbers, steamfitters and welders are renowned for 
their high standards and quality work.  

The NDP has a proud history of standing in solidarity with 
Canadian workers — we will continue to fiercely protect collective 
bargaining rights, ensure that workers have decent wages and 
benefits and uphold the important principles of economic equality 
and justice. And, we will continue to work with unions and all 
progressive-minded Canadians to ensure that we build a Canada 
where our children inherit a fairer, greener and more prosperous 
country.   

Congratulations once again on reaching this significant milestone. 
Here’s to another 125 years of keeping Toronto running 
smoothly.  

Sincerely, 
 

 
 
Hon. Tom Mulcair, P.C., M.P. (Outremont) 
Leader of the Official Opposition 
New Democratic Party of Canada 
 

Justin P.J. Trudeau 

Leader of  the Liberal Party of  Canada 
Chef  du Parti libéral du Canada 

Chambre des communes 
Pièce 533-S, édifice du centre 

Ottawa, (Ontario) 
K1A 0A6 

Circonscription 
529 Jarry Est  
Bureau 302  

Montréal (Québec) 
H2P 1V4 

House of Commons 
Room 533-S, Centre Block 

Ottawa,  ON 
K1A 0A6 

Constituency 
529 Jarry East 

Suite 302  
Montreal, QC 

H2P 1V4 

 
 
 
 
August 21st, 2015 
  
 
Dear Friends, 
 
It is with great pleasure that I welcome everyone to the Toronto Westin Harbour Castle in 
Toronto, Ontario, for the U.A. Local 46’s 125th Anniversary Celebrations.  
 
Granted its charter in 1890, U.A. Local 46 can pride itself on being the oldest United Association 
Union in Canada, which has delivered high quality services to clients from across the Greater 
Toronto Area for the past 125 years. As we celebrate this milestone, it is important to recognize the 
role that U.A. Local 46 has played, and continues to play, in the protection and advancement of the 
rights of Canadian workers, as well as their important part in the growth of Canada’s most 
populous city. 
  
I would like to thank all members, both present and past, of U.A. Local 46 for their countless 
contributions over the past 125 years, and I wish you continued success in the future. Please accept 
my warmest welcome, and I hope you all enjoy tonight’s festivities at the Toronto Westin Harbour 
Castle! 
 
Sincerely, 
 

 
  
Justin P.J. Trudeau 
Member of Parliament for Papineau  
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Plumbers and Steamfitters Local No. 46 and Union Histories give 
special thanks to the following for their contributions to this book:

United Association Research/Archives Department
Toronto Public Library, Reference Library
City of Toronto Archives

125th Anniversary Committee
Steven Marshall (Chairman), Terry Snooks, Paul Boyle, Joe Di Maso,
James Everett, Robert Brooker, Brendan Traynor, Tom O’Hara, 
Scott Morrison, Ryan Skalko

Thriving on 125 years of Superior Piping Skills
The officers of U.A. Local 46 are extremely proud to represent some of 
the finest tradespeople this country has to offer. Because of our strong 
emphasis on training and safety, we have managed to stay above the 
industry curve for 125 years.

This is no small feat, as many unions have come and gone over this time. 
We have been fortunate to have had strong leadership throughout the 
years from dedicated people with the vision and dedication to move our 
fine organization forward.

We at Local 46 strive to maintain good relations with our contractors and 
clients alike. Our continued involvement in Municipal, Provincial and 
Federal politics is stronger than ever and shows a willingness by all parties to work together.

Many charities around the Greater Toronto Area have felt the generosity of our membership, as this 
local union consistently shows how we can help those less fortunate than ourselves.

Our longevity proves that we get it — that we are only as strong as our membership and the 
relationships we have with our partners. From our Head Office in Annapolis to our Canadian Office 
in Ottawa, we have leadership who also know the business we are in and how to communicate and 
promote the advantages we have over the unorganized.

For a brief moment, we get to celebrate our accomplishments and thank all of our partners and 
friends. Tomorrow, we get back to working diligently on behalf of working men and women in the 
construction trades in order to provide a good and decent lifestyle for everyone.

Thank you to everyone who has helped make this celebration a success; we look forward to working 
with each of you in the future.

Fraternally yours,

Terry Snooks, Business Manager

U.A. Local 46, Toronto
This book was proudly produced by

To UA Local 46 Toronto:

On behalf of the Ontario’s New Democrats, I want to 
congratulate UA Local 46 on your 125th anniversary. 
Since 1890, your union has been a strong voice for 
Plumbers, Steamfitters, Pipe Welders and the trades.

I want to commend UA Local 46 for the world-class 
work that they do to with your apprenticeship training 
program. It is vitally important that we, as a province, 
ensure that skilled work is done by certified skilled 
workers. It is our obligation for the safety of the people 
of Ontario that the job is done right – the first time.

I also want to thank UA Local 46 for the tireless efforts to keep Ontario’s construction sector 
strong. Every day, UA brothers and sisters do the high quality work that Ontario needs to 
construct the homes, schools, office buildings, refineries, power plants and industrial facilities 
that are necessary to a prosperous and vibrant economy. New Democrats know that in order 
to build a propserous 21st century economy we need a strong base of highly skilled appren-
tices and journeymen, and well-paying union jobs. 

Thank you for all of UA Local 46’s efforts on behalf of workers, the people of Ontario and 
the province as a whole for the last 125 years.

In solidarity,

Andrea Horwath
Leader of the Ontario NDP

1



“Local 46 has its roots buried deep in 
the labour soil of Canada and can trace 
its ancestry back to the old Knights of 

Labour, the forerunner of the American 
Federation of Labour.”

U.A. Local 46 70th-Anniversary Commemoration,
November 1960 U.A. Journal 

S
hortly before the United Association of 

Journeymen Plumbers, Gas Fitters, Steam 

Fitters and Steam Fitters’ Helpers of the 

United States and Canada was formed in late 1889, a 

group of steamfitters in Toronto obtained a charter 

from the Knights of Labour to form Assembly No. 

4614, and soon after, a small band of the city’s 

plumbers organized into Assembly No. 5493. When 

those locals were established in 1885 and 1886, 

respectively, the city’s steamfitters and plumbers 

were working at their trades 60 to 70 hours per 

week for less 

than 20 cents an 

hour in wages.

But the saga 

of Toronto’s 

organized plumbers and steamfitters pre-dated 

even the Knights of Labour. In fact, with the city’s 

population more than doubling in 20 years to 

50,000 by 1867, in the wake of a boom in railroad 

construction and industrial and commercial 

development in the city, the Toronto Plumbers, 

Brassfitters and Steamfitters Union was formed 

in 1868. By that time, over 500 factories were 

operating in the city – at least 100 of which were 

using steam for their processing and heating needs.

By the 1870s, plumbers were working 54 

hours a week (five 10-hour weekdays and 4-hour 

Saturdays) for 19 cents an hour. Two years later 

in the summer of 1872, encouraged by the results 

of a printers strike, the plumbers and carpenters 

of Toronto went on strike for a 3-cent-per-hour 

increase and better working conditions – which 

they reportedly won.

However, a depression in the mid-1870s 

destroyed many unions in the area, including 

Toronto’s first plumbers and steamfitters union, 

and just about all that they had gained in wages 

and conditions.

But by the time Knights of Labour locals 4614 

and 5493 had been established, the city’s entire 

labour movement had been rejuvenated. Mass 

labour rallies were consistently held in Toronto – 

and on June 5, 1886, Plumbers Local 5493 went on 

strike, demanding a nine-hour workday, time-and-

a-half for work after 6 p.m., half-day Saturdays, 

Plumbers and Steamfitters Local No. 46, Toronto

THE FIRST 125-YEARS OF 
CANADA’S OLDEST UNITED 
ASSOCIATION AFFILIATE
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double time for Sunday work and a base 

pay rate of 25 cents per hour.

Although the plumbing contractors 

published an open letter in the Toronto 

newspaper to discredit the union, the strike 

ended after less than a week with the local 

agreeing to accept a raise to 22-1/2 cents 

per hour over a one-year contract and all of 

their other conditions.

Soon after, Steamfitters Local 4614 

went on strike and settled with their 

employers at about the same terms, 

including a wage increase.

Meanwhile in 1886, Toronto’s plumbers 

and steamfitters locals also joined in the 

formation of the Canadian Trades and 

Labour Congress. Among the organization’s 

demands were the cessation of importing 

cheap labour by contractors, the creation of 

arbitration boards for labour disputes and 

the establishment of regulations for proper 

sanitation and plumbing.

The Knights of Labour had become the 

largest labour organization in the country 

during the 1880s, enlisting a total of 700,000 

members by 1886 while advocating for 

the eight-hour work day, the abolition of 

child labour, equal pay for equal work and 

political reforms. However, the Knights were 

never well-organized and general public 

opinion constantly held it responsible for 

labour violence, leading to the Knights’ 

quick demise beginning in the late 1880s.

In 1885, the National Association of 

Plumbers and Steamfitters had formed 

within the Knights of Labour. Later that 

year, the National Association split from the 

Knights – but some locals throughout North 

America remained, very likely including 

those in Toronto, and formed the United 

Progressive Plumbers and Steamfitters 

Union.

A piping-trades convention, at which a 

Toronto delegate was in attendance, was 

then held in New York City in 1886, during 

which attendees laid the groundwork for 

the formation of the United Association.

Three years later on April 25, 1889, 

Patrick J. Quinlan, a plumber from Boston, 

sent a letter to Richard A. O’Brien, a 

plumber in Washington, D.C., proposing 

the idea of forming another national pipe-

trades union. Subsequently on October 

7, 1889, 40 delegates from 23 locals in 

10 states and the District of Columbia, 

including representatives from Toronto’s 

piping trades, assembled in Washington for 

a convention.

Four days after the convention 

commenced, the United Association of 

Journeyman Plumbers, Gas Fitters, Steam 

Fitters and Steam Fitters’ Helpers of the 

United States and Canada was born on 

October 11, 1889. The “U.A.” selected Brother 

Quinlan as its president, Henry Collins of 

New York City as its vice president and 

Brother O’Brien as its secretary-treasurer.

During the convention, Toronto’s 

delegation asked for and received permission 

to affiliate with the newly formed U.A., and 

the 12 total members of Steamfitters Local 

4614 and Plumbers Local 5493 then applied 

for a joint charter. The U.A. granted Toronto 

Plumbers and Steamfitters Local 46 its 

charter on September 1, 1890 – inducting 

the group as one of the early locals that 

formed the backbone of the fledgling U.A.

A Challenging 
Beginning

E
arly on, Local 46 struggled to survive 

as another economic depression hit 

in the 1890s and Toronto’s building 

trades again found themselves incapacitated 

by unemployment. The situation became so 

dire that Local 46 membership dwindled 

to the point where the U.A. suspended the 

local in 1894.

Regardless, the city’s plumbers and 

steamfitters continued to meet in Richmond 

Hall, and the April 

4, 1895, Toronto 

Evening Star was 

even able to report 

that they had a 

“ we l l - a t te n d e d 

meeting” on 

April 3 and that 

“business among 

the plumbers is 

decidedly brisk.” 

As economic 

c o n d i t i o n s 

g r a d u a l l y 

improved in the second half of the decade, 

by January 1897 the U.A. had reinstated 

Local 46 with 10 dues-paying members.

The labour movement overall increased 

its strength in the late 1890s, and by 1901 

Local 46 membership had expanded to 187, 

making it the eighth-largest local in the U.A. 

By that time, its members were earning 27-

1/2 cents per hour over a 44-hour week, 

and the plumbers and fitters were enjoying 

full employment.

With its reinvigorated membership, 

Local 46 held a meeting on January 24, 

1901, with the city’s Master Plumbers 

Association to decide upon an agreement 

fixing work hours and wages for the 

coming year. The Daily Star noted that day 

that “the present relations between the 

Masters and the men are of a most friendly 

character, and there is every prospect of 

the agreement being renewed.”

In fact, the two sides were able to agree 

on a four-year contract that would begin on 

April 1 and not expire until January 1, 1904.

During that time, Local 46 had its first 

full-time officer, Business Agent William 

J. Storey, while the official records and 

correspondence of the union were handled 

by Brother James Richards. Meetings were 

During the early 1910s, U.A. Local 46 working 

rules prohibited helpers from using tools, and 

the local’s members were not permitted to report 

to work before 7:50 a.m. They were also banned 

from using bicycles during work hours because “it 

would discriminate against members who cannot 

afford a bicycle and it was also dangerous to carry 

the plumber stove and kit of tools on the cycle,” 

according to the November 15, 1905, Toronto Globe.

Local 46 Business Agent 
William J. Storey, 1907

Local 46 members, circa 1900
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Brother Joseph Connolly

A VERY SPECIAL 
REPRESENTATIVE FOR 
CANADA

Born in Edinburgh, Scotland, 

on February 5, 1906, Brother 

Joseph Connolly came to 

Canada at an early age and 

was initiated into Local 46 

in August 1928. He was 

soon after elected to office 

in the local, serving as its 

president and recording 

secretary from 1937 to 

1945 – while also serving as 

president of the Ontario Pipe 

Trades Council.

Brother Connolly was appointed 

Special Representative for Canada to assist General 

Organizer John Bruce in September 1945. The 

following year at the U.A. Convention in Atlantic 

City, Brother Connolly was unanimously elected 

Canada’s second general organizer. When Delegate 

Walter Dawson of Local 46 seconded the nomination, 

he told the convention that Brother Connolly “cut 

his teeth on a half-inch pipe” and added that he had 

“carried Local Union 46 through the trying years of 

the (Great) Depression when there was an empty 

treasury and brought it up to the position where it 

occupies the second place financially of all Canadian 

local unions.”

Brother Connolly was re-

elected as a general organizer 

at the 1951, 1956 and 1961 

conventions. After his re-election 

in 1961, he declared, “I want to 

assure the general officers of 

the United Association that, 

even though we have a mythical 

line between the United States 

and Canada, we are still North 

America and we work and fight 

and pray together.”

At one time in his distinguished career, 

Brother Connolly represented Canada’s labour 

movement at the Geneva, Switzerland, Conference 

of the International Labour Organization. In 1961, 

he was appointed to the Jurisdictional Disputes 

Commission of Ontario.

Brother Connolly passed away on July 18, 

1966. An obituary in the August 1966 U.A. Journal 

reflected, “His loss will be felt not only within the 

United Association, but throughout the trade union 

movement of Canada.”

held on a monthly basis at the Temple 

Building at Bay and Richmond streets, 

while the local’s members were working for 

Master Plumbers Association contractors 

that included Bennett & Wright, John 

Ritchie and Keith & Fitzsimmons.

With work in downtown Toronto 

flourishing but two years left on its 

agreement, Local 46 in early 1902 sought 

an amendment to the contract to increase 

wages to 35 and 37-1/2 cents per hour for 

its craftsmen, according to the April 19 

Daily Star. The Master Plumbers met on 

April 28 and subsequently rejected the 

request, though “in many cases employees 

are making concessions to the men by 

voluntarily advancing wages” in order 

to avert a general strike, the newspaper 

reported on April 29.

The two sides continued to meet 

throughout the year, with the union 

agreeing not to strike while negotiations 

were taking place. However, the local 

claimed that some contractors were paying 

some men above the wage rate and, as the 

Toronto Globe reported on June 7, 1902, 

“this action has caused uneasiness among 

the members who fear it covers an effort to 

injure the union.”

Although the local was displeased with 

the agreement and was working against it, 

its members in June voted, 99 to 55, against 

striking. Local 46 President J. A. Dugan 

noted in the June 18, 1902, Daily Star that the 

Toronto Star, August 11, 1904

Brother Joseph 
Connolly, 1945

Brother Joseph 
Connolly, 1960s

United Association Local No. 46 charterContinued on page 10
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Apprenticeship agreement 
between Local 46 apprentice (and 

future U.A. general organizer) 
John W. Bruce and “master” W. 

Marsh & Son, 1891.
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contract was signed during a period of hard 

times for the local and stated, “We broke 

the contract, there is no question about 

that; but there are times when repudiation 

of an agreement is perfectly justifiable. 

When our signatures were given, or, rather, 

forced from us, we were practically taken by 

the throat.”

By 1904, Local 46 had approximately 300 

members, and work opportunities increased 

during that winter as most downtown 

Toronto projects were using temporary 

heating to allow for work through the cold 

weather. During the following years, the 

local was able to maintain good relations 

with the Master Plumbers Association 

and gained a working agreement with the 

minimum rate of wages at 37-1/2 cents per 

hour and the union shop.

In October 1904, Toronto’s trade unions 

purchased the property at 167-169 Church 

Street and created the Toronto Labour 

Temple, in which Local 46 began holding its 

monthly meetings in 1905.

The great Toronto fire in the spring of 

1904 destroyed many downtown buildings, 

and in its aftermath the city’s building trades 

contractors welcomed tradesmen from 

Britain for the rebuilding efforts. The Labour 

Gazette even pointed out in June 1904 

that “the fire caused the influx of labour ... 

immigration of British mechanics ... (who) 

appear to have come out under fraudulent 

contracts guaranteeing them employment 

for the season.”

Labour unions, including Local 46, 

protested the situation to the government, 

and in 1905 the country’s Immigration Act 

was amended to ban importing labour 

“under false pretenses.”

During reconstruction of the city and 

afterwards as the building boom continued, 

plumbers and fitters were in great demand 

– so much so that Local 46 relaxed its rule 

prohibiting overtime work.

It was also in 1905 that the local created 

a journeyman examining board, which 

consisted of three members. Under this 

board, new members were subjected to 

exams on reading, writing and practical 

knowledge, as well as physical-fitness tests.

That year, the union and contractors also 

created a so-called “combine,” by which the 

Master Plumbers agreed to employ only 

union men and the union agreed to work 

Local 46 members, Labour Day 1905

Brother Bruce came 

to Canada in 1906 and 

joined Local 46, in which 

he maintained continuous 

membership until his death. 

He was elected that same year 

to the delegation to the Toronto 

District Trades and Labour 

Council and the Toronto 

Building Trades Council.

In 1910, while serving 

as a Local 46 delegate to the 

U.A. convention in St. Paul, 

Minnesota, he was elected to 

the office of general organizer. 

He was subsequently elected to the same position each 

successive convention, including his last, the 28th 

Convention in Kansas City in 1961.

During his years of service, he became 

known as the “Dean of Labour.” He also 

developed a motto: “Any cause worth 

working for is worth fighting for.”

Among his many accomplishments, 

Brother Bruce helped establish the Ontario 

Workmen’s Compensation Act. A figure in 

community and governmental affairs in the 

Province of Ontario, he was also active in the 

AFL-CIO.

At the request of the Trades and Labour 

Congress, he was appointed by the federal 

government to the Labour Appeal Board during 

World War I. With the outbreak of World War II, 

he was appointed to the National Labour Supply 

Board, which was later formed into the National 

War Labour Board. During that war, he helped in 

building the Polymer Corporation of Sarnia, whose 

plant produced urgently needed synthetic 

rubber for war needs.

For his efforts during two world 

wars and his outstanding service to 

his country, Brother Bruce was awarded 

the title of “Officer of the Order of the British 

Empire,” conferred by King George VI, in 1946.

During the 70th anniversary celebration of 

Local 46 in November 1960, U.A. General President 

Peter T. Schoemann praised Brother Bruce during a 

short speech, in which he said, “Over the years, he has 

earned the confidence and respect of all those who knew 

or served with him. The United Association is proud in 

having such a valued officer who has displayed great 

character and fortitude while serving both the U.A. and 

the labour movement well.”

Brother Bruce passed away on April 3, 1970, in 

Willowdale, Ontario, at age 94.

Brother John W. Bruce

A PILLAR OF STRENGTH FOR 
THE U.A. IN CANADA

“The greatest good to be achieved in any 

movement or a definite result from any action 

always owes their accomplishment to the one 

origin, and that is ‘Unity.’

“We as union men recognize that unity 

is our only hope, and on it we build a sure 

foundation and it shall be our basis for all time. 

It is the success that attends our efforts to create 

unity among our fellow men that gives us the 

encouragement to push forward the movement 

for the enlightenment of the masses and the 

bringing into life of a more desirable existence 

than what we have under present-day 

conditions.

“In union there is strength, and 

that strength constitutes our rights to 

assemble for our mutual protection, 

the advancing and establishing of 

our own ideas and to make laws and 

regulations for the moral and financial 

support and protection of our own 

rights ... and that the proportionate share 

of our own production will be secured to 

us.”

John W. Bruce, U.A. Journal, June 1907 

A legendary figure in the United Association 

and a general organizer for the U.A. from 1910 until 

his retirement on January 1, 1963, Local 46 member 

John W. Bruce “was held in warm regard by U.A. 

members on both sides of the border,” his U.A. 

Journal eulogy proclaimed.

Born in Melbourne, Australia, in 

1876, Brother Bruce was a member 

of the U.A. beginning in 1906. 

He had been a plumber since 1897, 

when he served his apprenticeship in 

Australia before becoming a member in the 

Melbourne Plumbers 

Union.

He never forgot seeing 

countless starving workers 

shot down by militia in 

Melbourne in 1892 for daring 

to parade and make known 

their grievances, according 

to the February 1963 Journal. 

That event “forever dedicated 

him to the cause of the 

working man.”

Officer of the Order of the 
British Empire medal

Brother John W. Bruce, 1963

Brother John W. 
Bruce, 1909

Continued on page 12
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only for employers who were members of 

the Master Plumbers Association. This led to 

the local and the association being indicted 

on November 7, 1905, for conducting a 

combined conspiracy to restrict trade, after 

which a court seized the local’s records and 

restricted its activities for several months 

to prove that the union was part of a plot 

against shops that had quit the Master 

Plumbers Association.

The October 21 Daily Star had reported 

that three master plumbers and steamfitters 

charged that the local and association “did 

conspire, agree and arrange ... to restrain and 

injure trade, and to unreasonably enhance 

the price of fitters supplies. It also swears 

that they unduly tried to prevent and lessen 

competition in the production, purchase 

and sale of those supplies.”

In the final judgment, the local was 

cleared of any wrongdoing and even 

retorted afterwards that the Master 

Plumbers Association “had some 

housecleaning of its own to do,” the Globe 

reported on November 16. The contractors, 

however, were found guilty of crimes 

that included price-fixing and receiving 

kickbacks and were heavily penalized, 

straining future relations with the union.

The 12-Month Strike
“In defense of our organization and 

our industrial value as mechanics, Local 

46 has been engaged since May 15 in 

a determined fight against the Master 

Plumbers of this city, but in reality the 

Employers’ Association, who have 

endeavored to force the open shop and 

other obnoxious rules onto our local.

“The present situation is 

unparalleled in our history and will no 

doubt appeal to our brethren of the U.A.

A LEGACY OF 
INTERNATIONAL SERVICE

The Local 46 70th 

Anniversary Celebration 

program in 1960 noted 

that the local had been 

“sort of a training 

ground for future high 

administrative officers 

of the U.A.” Indeed, 

the booklet listed that 

Brother Jack Priestley 

was elected to the 

General Executive Board 

as a vice president 

in 1898; Brother Alex 

McBain was elected 

an International vice 

president in 1906, Brother John W. Bruce was elected 

a general organizer in 1910; and Brother Joe Connolly 

was elected a general organizer in 1946.

Brother Robert J. Watson, who served as Local 

46 business agent beginning in 1965, was appointed 

a general organizer in 1966 and later an International 

representative, a post he held until he retired in 

February 1990. Brother Watson also attended U.A. 

general conventions from 1956 until his retirement.

Local 46 Business Manager Sean O’Ryan 

was appointed to the position of U.A. Special 

Representative on March 1, 2001, after having began 

his career with the local in 1969. Brother O’Ryan 

served on various committees of Local 46 before 

being elected to its Executive Board in 1976, then 

business representative in 1979 and then business 

manager in 1982.

The 70th Anniversary program praised the 

local’s legacy of service to the International Office:

“We take great pride in remembering 
the faithful service of so many officers of 
the Local Union, ... their efforts have been 
rewarding, and their faithful service has 
aided us in our path to success.”

Brother Alex McBain, 
1908

“... Our local having worked for 

years to elevate the conditions of the 

trade here and sacrificed themselves 

on many occasions to increase their 

wages and to secure the benefits they 

accrue to them as a strong organization 

to enforce the closed shop, they were 

not disposed to submit without strong 

opposition to that despotic body, the 

Employers’ Association, and have 

therefore been fighting for our rights 

ever since.”

Local 46 Strike Committee 

Member John W. Bruce, August 

1907 U.A. Journal

Following a relatively uneventful 1906 

during which the 15th U.A. Convention 

was held in Toronto, in 1907 Local 46 was 

unable to make any progress in negotiating 

a new contract with its employers, and on 

May 1, the local voted to strike for a wage 

increase and improved working conditions. 

Brother Bruce explained in the August 

1907 Journal that Local 46 on February 

14 had given the Master Plumbers three-

months’ notice to amend their agreement, 

but the employers “turned a deaf ear and 

ignoring our request locked us out for 

the open shop policy on May 15.”

“The Employers’ Association official 

mouthpiece, J. G. Merrick, secretary, has 

reviled trade unions and their methods 

and as a newspaper correspondent has 

attempted to work up public sympathy 

against us with false statements of our 

position,” Brother Bruce continued. 

“The most serious part of our position 

lies in the flood of mechanics that 

are daily arriving as immigrants and 

for the fact that the greater part are 

being put off at our city.”

The subsequent strike lasted for 

a full year, during which time many 

Toronto Daily Star, July 7, 1907

Illustration in U.A. Journal strike article, 
August 1907
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Local 46 members went on the road to work 

all over North America – including Belleville, 

where they helped establish U.A. Local 

411. However, many of the local’s members 

defected from the union so they could find 

work, some permanently leaving Toronto.

In a letter to the U.A. general office on 

September 16, 1907, Local 46 Secretary 

James Richards described the situation in 

Toronto:

“It would appear as though the 

reactionary elements which seem to 

control the Employers’ Association 

have made up their minds to starve us 

into submission ... The fight here was 

practically forced on us ... Had it been 

under normal conditions we would 

have beaten them long ago, but during 

the last few years there’s been a heavy 

tide of immigration ... The employers 

have been making special efforts by 

means of false advertisements to 

induce many more to come out ... our 

only course has been to take them 

into the union .... We could settle at 

any moment on the open-shop basis, 

but we are not thinking of that. ... In 

any case we have nailed the colours to 

the mast.”

While the employers were benefiting 

from the flood of immigrants coming into 

Toronto, the Local 46 Strike Committee 

took advantage of the Harvesters’ Excursion 

of Western Canada and shipped more than 

800 immigrant mechanics who had been 

induced to come to Canada to a number of 

locations in the west. What’s more, during 

the work stoppage some Local 46 members 

were eligible for assistance through the U.A. 

Strike Fund. The local also set up its own 

Defense Fund, for which more than 100 U.A. 

locals sent donations – with the Hamilton 

and Vancouver locals sending cash on a 

monthly basis.

Local 46 members on the job in 1913.

During the strike, the Daily 

Star reported on July 18, 1907, 

that 11 men were imported from 

Boston to break it, but nine had 

been “captured by the pickets.” 

Meanwhile, as an incentive 

the union offered a bonus in 

addition to strike pay for every 

non-union man “taken from the 

employers and brought into 

the union.”

As the strike dragged on, 

tensions between the local 

and the International Office 

also grew, primarily because 

of unexpected delays 

in assistance, the U.A.’s 

questioning of the number of members 

initiated into the local and the General 

Executive Board delaying a loan request 

by Local 46. Brother Richards even wrote 

to the International Office on February 1, 

1908, “I wish to lay stress on the fact that 

Local 46 has been affiliated with the U.A. 

almost from the start. ... It’s a fight here for 

life or death ... where does the U.A. stand in 

that matter?”

(In the end, the union paid some $27,050 

in strike pay to Local 46, according to the 

October 12, 1912, Daily Star.)

Eventually, the union was able to split 

the Master Plumbers Association, with 

primarily its smaller shops that had been 

loyal to the union forming a new employers’ 

organization. By May 1908, the association 

had formally disbanded and Local 46 

secured a two-year agreement establishing 

wage rates from 42-1/2 cents up to 45 cents 

per hour – and the open-shop practice in 

Toronto had been stopped.

At the conclusion of the strike, Local 46 

Business Agent Storey told the May 16, 1908, 

Daily Star, “The union is still in existence 

and as strong and, in fact, stronger than 

ever before.”

But shortly after, the Master Plumbers 

successfully sued Local 46 in what was 

labeled by the media as a “genuine Taff 

Vale action” (in reference to the landmark 

legal victory in 1900 of the Taff Vale Railway 

Company against the Amalgamated 

Society of Railway Servants rail union for 

compensation for the losses the company 

incurred when its workers struck for union 

recognition. While the “Taff Vale Judgment” 

legally discouraged union action, in 1906 

the government passed the Trades Disputes 

Act to reverse the ruling and establish that 

a union could not be sued for losses arising 

from lawful actions.)

On March 16, 1909, the Manitoba Court 

of Appeals affirmed the decision of a 

lower court, assigning $25,000 in damages 

against the local and additional sums against 

individual members. In addition to the 

damages, a permanent injunction against 

picketing was rendered – but Local 46 went 

on to wage a victorious legal and public-

opinion campaign against the decision.

During much of the first half of the 20th 

Century, U.A. Local 46 held its union meetings in 

the Labour Temple at 167 Church Street,  just south 

of Shuter Street. Today, a 2006 Heritage Toronto 

plaque affixed to the facade incorporated into the 

residential building behind it reads: 

“Built for the Athenaeum Club, this facade was 

designed by the architectural firm Denison and King 

in a Moorish Revival style, rare in Toronto. It features 

intricate brickwork, several Moorish window arches, 

and in the balcony, a cast-iron column with an 

exotic capital. From 1904 to 1967, the building was 

the Labour Temple – a home to the local labour 

movement, and host to key debates in Canadian 

labour history.”

Toronto Labour Temple, 1905

Continued on page 21
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Since its inception, Local 46 has focused 

on training the next generation of piping 

tradespeople – recognizing that its training 

is key to maintaining and improving its 

market share. Subsequently, the high quality 

of tradesmen that the local has always 

produced has benefited both Local 46 and 

its employing contractors throughout the 

local’s 125-year history.

While during its earliest years Local 46 

training was informal, it was structured to 

take in and educate apprentices. Training 

during the local’s first decades lasted for up 

to five years – and primarily involved an on-

the-job education.

In the 1920s, the employers and union 

representatives of the construction trades in 

and around Toronto met and discussed “the 

desirability and necessity of apprenticeship 

training in the building trades.” When the 

Ontario Apprenticeship Act was placed 

onto the statutes in 1928, Local 46 member 

John Bruce, at the time Canada’s general 

representative for the United Association 

International Office, was named a member 

of the Provincial Apprenticeship Advisory 

Committee.

Already by that time, however, Local 46 

apprentices were taking classes in plumbing 

and steamfitting at Toronto’s Western 

Technical School.

‘Excellence Through Education’

Local 46 Maintains Its Strong 
Concentration on Training

“There is no place on the American Continent where a young man wishing to 

enter a construction trade is granted a greater opportunity to obtain instruction in 

all branches of his trade and related sciences than the Province of Ontario. This has 

been made possible by the establishment of organized apprenticeship training under 

government supervision in cooperation with employers’ organizations and trade 

unions. A large successful effort has been made – by far the larger job lies ahead.” 

U.A. Local 46, 63rd Anniversary Program, October 1953

Local 46 plumbers’ apprentice class at Danforth Technical School in 1929.

MODERN TRAINING CENTRE 
AMONG THE BEST

On November 1, 2007, Local 46 purchased the 

property and 20,000-square-foot building directly 

across from its union hall on Warden Avenue with 

plans to transform it into a new training facility 

and expand the local’s capacity to educate its 

membership. At the time, approximately 32 percent 

of all steamfitting apprentices and 23 percent of all 

plumbing apprentices in the Province of Ontario 

were registered to the Apprenticeship Committee of 

Local 46.

Renovations began almost immediately to turn 

the building into a first-class training facility, which 

would also support new training programs being 

developed by the local at the time, such as a Gas 

Tech 1 program, expanded welder apprenticeship 

training, and both plumbing and steamfitting trade 

school permanent training delivery status.

The local’s training director was very 

successful in accessing funds provided by the 

provincial government (approximately $2.5 million 

in 2007) to update and acquire new training 

equipment to be utilized in the new building. One 

of the key facets of the centre would be a $900,000 

steam boiler installation, which would allow the 

training department to properly train steamfitting 

apprentices – instruction that they were not 

previously receiving.

The new training centre opened in 2008 

and ranks with the very best facilities within the 

United Association.

By the 1930s, plumbing apprentice 

classes were being held at Danforth 

Technical School, which at the time was the 

only school in Toronto that was recognized 

by the Provincial Apprenticeship Board. 

Local 46 member D. B. Rattray was the 

program’s second-year teacher, and by 

early 1939, there were 52 participants in 

the program who were each paying a $2 

participation fee.

The program consisted of a two-year 

course, primarily focused on small 

residential work but also providing 

instruction in all branches of 

pipefitting, including cutting, 

threading, fitting, assembling 

and installing. During the first 

year, apprentices learned about 

brass work, soil pipe, range boiler 

connections, drains, stacks and 

vents. The second-year curriculum 

included advanced lead work, 

including joint wiping, lead bending and 

lead beading, and study of trade bylaws and 

their interpretation.

By 1953, over 2,000 plumbing apprentices 

and 580 steamfitting apprentices had been 

registered throughout Canada since the 

Apprenticeship Act was instituted.

The formal, modern-day Local 

46 apprenticeship training program 

U.A. Training Department Director Joseph P. Corcoran 
makes a weld in acetylene during his 

inspection tour of Local 46’s facilities in 1964.

Local 46 training facility, 2015
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administered under a Joint Training 

Committee was first organized in 1959 with 

the assistance of the United Association 

and the International Training Fund. Three 

courses – refrigeration, blueprint reading 

and pneumatic controls – were the first to 

be offered through the new program, in 

which 60 students initially enrolled, all of 

whom completed the course.

When Local 46 formed its Education 

Committee in 1959, the local’s first order 

of business during the committee’s initial 

meeting on April 21 was to “arrive at an 

understanding as to the function” of the 

committee. To that end, the local established 

these three “Terms of Reference:”

1) To improve the knowledge and ability 

of our journeymen by providing educational 

facilities.

2) To encourage our membership to 

keep abreast of technical and practical 

progress.

3) To be able to state with truth, in the 

future as in the past, “There is no substitute 

for U.A. skilled craftsmen.”

Local 46 training soon became one 

of the most comprehensive programs in 

Canada and the United States, with all of 

its training conducted in Toronto city and 

provincial schools by instructors who were 

highly skilled tradesmen as well as trained 

teachers. By 1964, the program, under the 

supervision of the Joint Training Committee 

composed of representatives of the 

local and its employers, was able to keep 

apprentice and journeyman members of 

Local 46 abreast of the many technological 

changes in the industry.

Great emphasis was placed on new skills, 

methods and procedures in the industry, and 

courses were available in a wide variety of 

subjects, ranging from the welding of exotic 

LEARNING TO BE ‘GREEN’
Local 46 remains a leader of the “Green 

Revolution,” having initially developed and 

delivered solar hydronic training programs in the 

1990s. During the early 2000s, the local’s training 

department began upgrading its instructors to be 

able to deliver new green certification programs, 

which the local continues to believe is a key to 

sustainable development throughout the Province 

of Ontario.

In 2006, Local 46 invested over half a million 

dollars to modernize its green technology training 

program, including the installation of a production 

geo-thermal heating/cooling system, which in 

addition to being used for training is utilized 

for climate control in its training centre. Solar 

installations at the facility not only act as training 

tools, but also supply water- and hydronic-heating 

capabilities for the centre.

Local 46 graduating apprenticeship class, 1972

Local 46 graduating apprenticeship class, 1984

metals used in the atomic energy field to 

the installation, maintenance and repair of 

complex instruments and controls used in 

automated industrial plants. However, Local 

46 did not neglect the traditional work 

of the plumber and steamfitter, offering 

courses in joint wiping, lead work, blueprint 

reading, drawing and estimating.

An “unusual feature” of the local’s 

program in the 1960s was its rehabilitation 

courses available to members who “because 

of sickness or injury are unable to work at 

their trade.” (An example given by the U.A. 

Journal cited a member who had received a 

permanent injury and afterwards completed 

a special course in estimating to become 

employed in a contractor’s office.)

Both the local’s 1965 agreement with 

the Mechanical Contractors Association 

of Toronto and 1966 agreement with 

the Metropolitan Plumbing and Heating 

Contractors Association provided that the 

employers would contribute 1 cent per hour 

worked by a Local 46 member into the 

Local 46 Training Fund. (In 1973, the groups 

created a trust fund with the contributions, 

dubbed the Plumbing and Pipefitting 

Workers’ Training Fund.)

By 1967, the Local 46 training program 

reached an all-time high with 563 students 

who attended one or more of the 28 

available courses (a 50-percent increase 

over the previous year). In fact, welding 

workshop classes alone added an additional 

136 skilled craftsmen to the Local 46 roster 

that year.

Beginning in the mid-1970s, the Local 

46 Training Department and training facility 

were located in the local’s Warden Avenue 

building. A 35,000-square-foot addition for 

the training department was started in 1993 

and officially opened on May 21, 1994, and 

later another 1,800-square-foot building 

was added to meet the training demands of 

the Residential Sector, and improvements 

were made to the weld shop in 2004.

An economic boom with the new 

millennium allowed for a substantial 

increase in the number of apprentices in the 

Local 46 program, providing over 140,000 

student hours of training in 2005. By that 

time, the local’s school was opened six days 

a week to the local’s 6,500 members (of 

which approximately 1,300 were apprentice 

plumbers, steamfitters and welders.)

CAREER OPPORTUNITIES 
FOR ALL

Local 46 proudly sponsors and participates 

in several efforts to attract membership through 

various represented groups. Two such endeavors 

are the Canadian Armed Forces Transition 

Assistance Program (TAP) and the Central Ontario 

Building Trades Hammer Heads Program.

TAP assists military members transitioning out 

of the Canadian Armed Forces and into civilian life 

by preparing them for second careers, including 

apprenticeships in the building trades.

Hammer Heads is a 12-week, skill- and 

employment-based training program that 

links young men and women from “under-

resourced communities” and aboriginal youth 

to apprenticeship career opportunities in the 

construction industry that they might otherwise 

have difficulty accessing. Participants are exposed 

to multiple construction trades over the course of 

the program, which includes hands-on learning at 

various affiliate training centres located across the 

Greater Toronto area, in addition to jobsite visits.

Local 46 training, January 1988
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In addition to green fuel and solar 

technology upgrades, the Local 46 Training 

Department at that time completed a 

pipeline upgrade program for the pipeline 

welders within the local. Over a six-week 

period, close to 40 welders were qualified or 

re-qualified to go out onto the line as stick 

welders, and almost 20 were trained to use 

the semiautomatic weld process required 

for the extra-hard pipe being utilized 

in the industry.

In 2003, the local’s welder 

apprenticeship was being formulated 

to become a training delivery agent for 

the Ontario Ministry of Training, Colleges 

and Universities (MTCU), allowing 

the Training Department to access 

Ministry funds to put its members, who 

were registered as welder apprentices, 

through the local’s trade-school training. 

The local’s Residential Training Center was 

then built in 2005 and opened June 3 that 

year.

Three years later in 2008, the local 

purchased the complex at 929 Warden Site 

across the street from its building for use as 

its main training facility.

Also in the spring that year, the Local 46 

Plumbing Trade School was made a delivery 

agent of the MTCU.

Training at 125 
Years

With its members engaged in a wide 

range of diversified work, Local 46 training 

has played a key role in turning out skilled 

craftsmen into the new millennium under the 

Joint Training and Apprentice Committee. 

As the local turns 125 years old, it offers 

a five-year apprenticeship program and 

training six days a week that draws about 

1,100 members each semester.

To help meet the needs of the industry, 

the Local 46 membership contributes 46 

cents an hour into a training fund.

The local also remains an approved 

training delivery agent through the MTCU, 

and delivers plumbing, steamfitting and 

welding trade-schooling to registered 

apprentices throughout the region.

Today, U.A. Local 46 has one of the 

most sophisticated training facilities 

and apprenticeship training programs in 

Canada. Its apprentices learn through both 

classroom and on-the-job training, and the 

five-year apprenticeship period is divided 

into one-year segments, each of which 

includes 1,700 to 2,000 hours of on-the-

job training and a minimum of 246 hours of 

related classroom instruction.

“Training has been at 
the heart and will continue 
to be at the heart of the 
success of Local 46.”

Local 46 intermediate training class, 1999

Local 46 plumbers and steamfitters who worked on the private 
patients pavilion at Toronto General Hospital, circa 1928.

Another direct result of the strike 

saw some steamfitter members of Local 

46 secede from the U.A. and organize a 

separate steamfitters local in affiliation with 

the International Association (I.A.) of Steam 

and Hot Water Fitters and Helpers (which 

had changed its named from the National 

Association in 1905). About 50 men 

attended a meeting on November 10, 1908, 

to organize the new I.A. Steamfitters Local 

78, however “fully two-thirds have decided 

to stay with the plumbers,” the November 11, 

1908, Daily Star reported.

While the I.A. steamfitters claimed 

to have received a charter to organize 

in Toronto, the plumbers and fitters who 

remained with Local 46 maintained that 

the defectors had no right to organize as 

a separate local. In November 1909, Local 

46 argued against the I.A. being given 

representation in the Toronto District Trades 

and Labour Council.

A meeting of the Building Trades 

Department of the American Federation 

of Labour (A.F.L.) on November 29 settled 

the disagreement by siding with Local 46, 

effectively constraining Local 78 in Toronto 

– though it would remain intact through at 

least 1912.

Meanwhile on an international level, an 

intense rivalry between the U.A. and the 

I.A. continued. Financial assistance the I.A. 

had provided to Milwaukee cooperatives 

contributed to its decline beginning in 

early 1892 and “set the stage for the rise in 

prominence of the U.A.,” according to the 

U.A. International history.

At the time, the I.A. was comprised mainly 

of pipefitters while the U.A. was dominated 

by plumbers, gasfitters and sprinklerfitters, 

and the two groups waged bitter disputes 

primarily over work jurisdiction. In 1912, the 

A.F.L., recognizing that jurisdiction of work 

was the foundation of its existence, ruled 

that a single union would represent all of the 

pipe trades, and the I.A. reluctantly agreed 

to merge into the U.A.
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Gains, Lost to The 
Depression

A
lthough the hard-earned agreement 

between Local 46 and its contractors 

expired on May 9, 1910, afterwards 

conditions for the local remained favorable 

and work for its members was steady while 

they were receiving a minimum 40 cents 

per hour in wages – with some making up to 

45 cents an hour. Local 46 Business Agent 

Storey even told the June 18, 1910, Daily Star, 

“There is no hard feelings as a result of the 

long, drawn-out fight of three years ago.”

Meanwhile, the union and Master 

Plumbers continued to work together to 

urge the government to pass legislation 

requiring regular examinations of plumbers 

“as to their fitness and qualifications as 

workmen and as master plumbers.”

Two years later in July 1912, Local 46 

plumbers and steamfitters received a 

minimum wage increase to 45 cents an hour 

for a 44-hour working week, and by that 

time the local’s membership had increased 

to about 500. The following year, the May 

7, 1913, Daily Star even reported that Local 

46 “is having the membership increased 

by leaps and bounds ... and there are more 

steamfitters and plumbers coming along. 

The feature is that men are coming 

Local 46 members working at the General Electric plant in 
Peterborough in 1928.

themselves and asking to join without being 

approached.”

The local’s manpower was diminished 

after war broke out in Europe in 1914 and 

the country’s Conscription Act took effect. 

Then at the conclusion of World War I, 

another damaging depression limited work 

opportunities, but the local was able to 

maintain its advantageous conditions.

In May 1919, the local participated 

in a general strike with nearly all of the 

trade unions in Toronto. The strikers were 

protesting stalled negotiations between 

several unions and their employers, 

especially the metal trades unions.

But just a year later in June 1920, the 

plumbers and steamfitters of Local 46 

signed an agreement with the Toronto 

Society of Domestic, Sanitary and Heating 

Engineers. With the new one-year contract, 

the local’s members working for the 

Society’s contractors gained an increase 

of 15 cents and were earning 90 cents per 

hour, while the agreement also provided for 

improved working conditions.

Brother Storey again announced that 

the local’s situation continued to progress, 

stating in the July 29 Daily Star, “Conditions 

on the whole are much improved compared 

to a few weeks ago.”

Throughout the decade, 

Local 46 sustained its improving 

station. On April 18, 1929, the local 

negotiated its first agreement 

with the Amalgamated Builders’ 

Council, a new organization 

of employing plumbers and 

steamfitters (said to be the 

first group of employers 

organized as a trade union on 

the continent), the April 19 

Daily Star reported. With the 

contract, wages were fixed at 

$1.25 per hour and the working week was 

set at 44 hours for all months except July 

and August, and there was no working on 

Saturdays.

The Amalgamated Builders’ Council was 

created by the withdrawal of its firms from 

the Master Plumbers’ 

guild shortly before 

for a wage contract 

was signed with the 

union, according to 

the newspaper. The 

contract stated that the 

union would allow its 

members to work only 

for “concerns affiliated 

with the Council.”

Then in May, 300 

members of Local 

46 employed by the 

Society of Domestic, 

Sanitary and Heating 

Engineers joined 

nearly 1,000 workers 

from other trade locals in a May 

Day strike for agreements covering wages 

and working conditions, with the 40-hour 

week a prominent feature in the negotiated 

contracts, the May 1, 1929, Globe and Mail 

reported. At issue was the agreement 

Local 46 had with the Amalgamated 

Builders’ Council – as the Society refused 

to be associated with the Council. “The 

sole issue appears to be the question with 

which organization members of the Society 

should affiliate themselves,” the Globe and 

Mail stated.

Three weeks later, 

the Local 46 members 

working for the Society’s 

employers remained 

on strike while drawing 

union benefits from the 

International treasury. 

But the strike was 

settled soon after when 

the Society’s member 

organizations agreed to 

be distributed among the 

Master Plumbers, the May 

22, 1929, Globe and Mail 

reported.

With the settlement, 

which was signed by over 

40 contractors, the local 

was also able to establish a 

five-day, 40-hour work week and gained a 

new wage rate of $1.12-1/2 per hour.

Meanwhile, oxyacetylene welding was 

becoming an important part of the erection 

of big buildings by 1929, and many of the 

Local 46 plumbers and steamfitters who worked on construction of the Ford Hotel in Toronto, circa 
1929. (The building was demolished in 1973.)

Ford Hotel, 1929
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Local 46 employees of contractor Bennett & Wright, 1931

local’s plumbers were eager to learn the 

process. In order to assist those members, 

the local made provisions to give them the 

welding training they needed at the city’s 

Western Vocational School.

However, in late 1929 the stock market 

crashed and thousands of banks failed, 

sinking Canada and the United States into 

the Great Depression, during which hard 

times fell on U.A. members and their families. 

(As the U.A. International history notes, the 

U.A. Journal even ran several issues during 

the early 1930s that offered advice on how 

members could make their wages go as far 

as possible, such as growing their own food 

in their own gardens, but much of the focus 

was either on calling for governments of the 

two nations to take action to help the people 

or on trying to offer some kind of hope and 

encouragement to the U.A. membership.)

“In Canada, as in the U.S., construction 

all but stopped, and this led to a significant 

decline in manufacturing,” the U.A. 

history recounts. “The economies of both 

nations spiraled ever downward, until 

unemployment reached extremely high 

numbers and workers began to give up 

altogether.”

Desperate to keep its collective 

head above water, Local 46 passed a 

resolution on March 14, 1930, demanding 

The Local 46 Welfare Plan

ESTABLISHING ANOTHER 
HEALTHY BENEFIT

The Welfare Plan for the plumbers and pipefitters 

of Local 46 was first funded in 1956, when 5 cents per 

hour was negotiated into their contract. A joint Board 

of Trustees was set up to administer the funds and to 

buy the benefits; modest amounts of life insurance, 

accidental death and dismemberment, weekly 

indemnity and basic medical were underwritten by 

Great-West Life.

Minor changes to the benefit package were 

made at least biennially between 1956 and 1961 

without additional hourly contributions. In 1962, the 

plan was again updated as major medical benefits 

were added, although there were still no additional 

hourly contributions designated.

In 1965, the contribution level to the fund 

increased to 7 cents per hour to allow the trustees 

to pay the increased insurance premiums and 

added benefits that were purchased that year. The 

contribution level increased to 10 cents per hour in 

1969, when the benefit levels were again improved.

When Medicare was introduced in Ontario on 

October 1, 1969, hourly contributions to the Local 

46 Welfare Plan were reallocated, along with more 

increases in benefits and the addition of long-

term disability.

In May 1970, the contribution rate was increased 

to 9 cents for welfare purposes, with 6 cents per hour 

continuing to be part of the hourly rate for Medicare. 

The deduction for prescribed drugs was eliminated 

in November 1970.

In May the next year, the contribution rate 

was increased to 23 cents per hour. That June, 

comprehensive dental care benefits were also provided.

The plan’s weekly indemnity benefit was 

increased from $85 to $90 per week in April 1972. 

The following month, the contribution rate was 

increased to 29 cents per hour, the $50 major medical 

deductible was removed and the life insurance 

for active members was increased from $5,000 to 

$10,000. What’s more, retired members on pensions 

from Local 46 were given life insurance of $2,000 

and covered for major medical benefits including 

Visioncare.

In July 1974, the weekly indemnity benefit was 

increased from $96 to $120; the long-term disability 

benefit was increased from $300 to $400 per month; 

and major medical expenses were fully covered 

(previously only 80 percent were covered).

that only union men be employed on any 

jobs in any way connected with the pipe 

trades, “including jobs ordinarily done by 

labourers,” the March 19 Daily Star reported. 

After the local delivered the ultimatum to 

its employers on March 18, work around the 

city was suspended the next day, according 

to the newspaper – including work on the 

plumbing and steamfitting of the 34-storey 

Bank of Commerce skyscraper in downtown 

Toronto, which when completed in 1931 was 

the country’s tallest building.

Eventually, the Local 46 treasury was 

nearly emptied and it was compelled to take 

a reduction in wages in exchange for other 

concessions to keep as many of its members 

working during the Great Depression as 

possible.

After the incumbent Liberal Party lost the 

1930 national election to the Conservative 

Party, which was led by businessman R.B. 

Bennett, the new Canadian government 

initiated a “New Deal” relief program, though 

it was not as successful as its counterpart 

in the United States, and the country did 

eventually begin a slow recovery. However, 

it would take the materiel requirements of 

World War II for the economy to become 

strong again.

Wielding Its 
Growing Strength

W
hen war was again declared in 

1939, its demands for manpower 

and industrial expansion were 

both a benefit and impediment for Local 46. 

However, despite losing membership as the 

result of two world wars and a depression 

in the space of three decades, the local 

“managed to recoup its forces after every 

setback and wage counter-attacks to regain 

lost ground and make new gains,” the U.A. 

Journal noted in 1945.

The Bank of Commerce Building under construction 
in downtown Toronto in 1929. (Photo courtesy of City 

of Toronto Archives.)

Bank of Commerce 
Building, 1931
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Local 46 members Ed Blackmore, Bert Saul and Alf Jessup work for contractor D.M. Smith on the Regent Park project in 1950.

The following year at the U.A. Convention 

in Atlantic City (during which the union 

converted to its present name: The United 

Association of Journeymen and Apprentices 

of the Plumbing and Pipe Fitting Industry of 

the United States and Canada), the local’s 

Joseph Connolly was unanimously elected 

Canada’s second general organizer.

Throughout World War II and after, the 

U.A. made considerable gains in membership 

and prestige, according to the International 

history. Between 1940 and 1954, the union’s 

membership expanded from 60,000 to 

240,000, with many veterans entering the 

skilled-crafts vocation.

With its own status flourishing, Local 

46 in 1947 allied with the Master Plumbers 

in an effort to help properly police the 

plumbing and pipefitting industry. The two 

groups jointly asked the City of Toronto 

to raise license fees 

for plumbers from $1 to $5 and that 

an examination fee of $2 be charged to 

plumbing applicants (fees were free at the 

time), the March 1, 1947, Globe and Mail 

reported.

To begin the next decade, Local 46 

voted to strike in March 1950 but had taken 

no action by June as they waited on a 25-

cent wage increase request, which would 

bring their pay up to $2 per hour, the June 

12 Daily Star reported.

Work was plentiful and the local’s 

members were fully employed throughout 

most of the 1950s. Adding to that stability, 

the Plumbers and Steamfitters of Toronto 

Credit Union was established in 1955, and in 

1956 the local’s basic rate of pay reached 

$2.50 an hour.

Local 46 then negotiated a Welfare Plan 

for its plumbing and pipefitting workers 

in 1956 for a 5-cent-per-hour contribution 

from their employers.

However, the local again faced 

opposition from its contractors in 1957, and 

in order to secure a satisfactory agreement, 

3,000 Local 46 members went on strike 

on August 26 “to enforce their demands 

Local 46 brothers work on the project that would bring the first 
high-pressure gas into southern Ontario, circa 1952.

Local 46 members march on Labour Day 1953.
Local 46 Brother Ted Keating won the Manitoba 

Amateur Middleweight Boxing Championship in 

1933 and held the title for two years. He represented 

Canada at the Canadian-American Games in 1934 

and also won the Naval boxing championship that 

year. He turned professional in 1935, fighting 58 pro 

fights, and was a leading contender for the Canadian 

Lightweight Championship before retiring with a 

record of 54 wins, 2 losses and 2 draws.

Brother Ted Keating, 1942

for a 56-cent-per-hour pay increase and 6 

percent statutory holiday pay in place of 

the current 4 percent,” the August 22, 1957, 

Globe and Mail had announced. The union 

claimed its demands would bring wages in 

line with rates that were being paid to other 

building tradesmen, as the city’s electricians 

were receiving $2.65 an hour, bricklayers 

were being paid $2.76 and a newly 

organized plasterers union began at $2.60 

per hour, the October 3 Daily Star reported 

– while years before, “the plumbers were 

the highest-paid building tradesmen.”

Although 130 plumbing and heating 

contractors had offered an increase of 15 

cents, the local refused the proposal and 

subsequently stalled work on hundreds 

of construction projects, according to the 

August 26 Daily Star. (All government and 

City of Toronto institutions, the University 

of Toronto and the Canadian National 

Exhibition contracts were exempt from the 

strike, which also did not affect work on 

the TransCanada pipeline system natural 

gas pipelines that were being built in the 

region – which would employ many Local 

46 members in the decades to come.)

After nine weeks, a favourable settlement 

was reached that initially raised wages 

25 cents per hour. Additional progressive 

increases of 15 cents and another 25 cents 

would be applied over the next 2-1/2 years 

to bring the local’s rate to $3.47-1/2 cents 

per hour by 1960, 6 cents of which was 

applied to its Welfare Fund, according to 

the October 17, 1957, Globe and Mail.

Local 46 Labour Day Parade float, 1953

Continued on page 31
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Local 46 annual picnic at Hanlan’s Point on July 21, 1945.

Local 46 annual picnic at Hanlan’s Point on July 18, 1936.

Local 46 Picnic Committee, 1946

Local 46 members and instructors at Ryerson 
Polytechnical Institute, circa 1948, in one of the first 
post-World War II apprenticeship training classes.

Maple Leaf Gardens shareholder certificate, 1957

An apprentice’s exhibition card, 
1939

Local 46 members Tom Copeland, Don Monroe, Mart 
McTaggart and Nick Cournea make fittings at the Consumers 

Gas plant on Eastern Avenue in Toronto, circa 1948.

Local 46 members working at the 
Borden Military Camp (now Canadian 

Forces Base Borden), the historic 
birthplace of the Royal Canadian Air 

Force, in 1937.
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Local 46 63-year anniversary 
program cover, 1953

Local 46 25- to 50-year members list, 1953

Meanwhile, many Local 46 members 

were working on the initial stages of the $800 

million, three-year Niagara Power Project 

– the most ambitious power-producing 

effort ever undertaken along the Niagara 

River. After starting construction in 1957, 

the Robert Moses Niagara Hydroelectric 

Power Station opened in 1961 in Lewiston, 

New York, near Niagara Falls as the largest 

hydropower facility in the Western world.

At that time, Toronto’s building trades 

unions – including Local 46 – also reached 

an understanding with a number of housing-

construction contractors aimed at having 

the two sides sign agreements adapted 

to the housing industry. An organizing 

campaign initiated in December 1959 

targeted using only union labour in the city’s 

housing and apartment construction and 

eliminating unfair working conditions in the 

housing field – while also recognizing some 

of the special conditions that existed in the 

construction of single-family units as 

distinct from commercial construction.

Building on 70 Years

I
n 1960, Local 46 members were at 

work on construction of the $6 million 

headquarters office building for the Ford 

Motor Company of Canada in Oakville. The 

local briefly set up picket lines at the site 

on May 5, 1960, but on that same day the 

company promised to hire a contractor “in 

good standing with the Toronto Building 

Trades Council” to install water mains and 

sewers between the new building and the 

main plant.

By the time Local 46 reached its 

70th anniversary that year, the local had 

bargained for its members one of the 

highest wage scales among the building-

trades unions in Canada, plus a progressive 

welfare and pension program. Despite those 

advancements, U.A. General President Peter 

Local 46 officers, 1953: (standing, left to right) 
Recording Secretary Robert Watson, Business Agent 
James Whitehead and Business Agent Joseph Dwan; 

and (seated) President A. Parrinton, U.A. General 
Organizer Joseph Connolly; and Secretary-Treasurer 

A. J. Rodway.

(Left to right) A. A. Saunders, course instructor; 
James Wilson, apprentice; and members Ronald 
Bazhur and Hans Laengher participate in a plane 

surveying class at Local 46 in 1964.
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T. Schoemann advised the local to be on 

guard against jurisdictional encroachments 

by other international unions: “It is important 

that we be on our guard against those who 

are attempting to undertake to do work 

that rightfully belongs to the men that have 

been trained for that purpose.”

The local celebrated its 70 years with 

an event in Toronto in September 1960 that 

was attended by Schoemann, U.A. Assistant 

General President John J. McCartin and 

General Secretary-Treasurer William C. 

O’Neill. Over 700 members and guests 

attended the banquet, after which the local 

opened the doors of the Royal York Hotel 

ballroom to an additional 1,500 friends who 

came to dance and listen to the music of a 

special dance band provided by the local’s 

Entertainment Committee.

Unfortunately, there was high 

unemployment in the local during much of 

1960 and 1961. The April 1, 1961, Daily Star 

reported that 730 of the local’s 3,110 

members were out of work in mid-February.

Later that year in October, Local 46 

plumbers refused to cross a picket line 

set up by the Hotel and Club Employees 

Union at the Royal York, where they were to 

reroute the hotel’s heating system to clear 

a path for subway construction at Front 

and Yorkshire streets, delaying that $200 

million east-west line project. Three weeks 

later, the local successfully threatened 

to picket the subway work because non-

union contractors were being employed to 

continue the pipe-laying job.

Soon after, having negotiated for 

a Pension Plan in its agreement with 

employers, effective April 30, 1962, Local 46 

Over 700 members, retirees and guests celebrate Local 46’s 
70th Anniversary at the Royal York Hotel in 1960.

Strike announcement in the Toronto Star, September 29, 1967.

journeymen would receive a 5-cents-per-

hour contribution from the employers into 

the plan.

Armed with a new internal newsletter 

called the “Trade Wind” beginning in March 

1963, the local by that time had also begun 

negotiating for U.A. refrigeration Local 

787 in Ottawa (which had been issued its 

charter on April 14, 1951). Local 46 also 

settled its own contract on July 9, 1963, with 

117 city plumbing firms, averting a strike for 

which the local had voted just days earlier, 

according to the July 10 Daily Star.

During negotiations, one of the 

objections of the local’s 1,100 plumbers 

who worked on commercial and industrial 

projects was a reduction in travel allowance. 

The plumbers were being paid 12 cents 

per mile for travel outside a 5-mile radius 

from Toronto’s City Hall, while the proposed 

contract had extended the unpaid travel 

zone to city limits, another 5 or 6 miles in 

all directions.

Early the next year, Local 46 was find 

$500 for an illegal strike by its members over 

a jurisdictional dispute at Ontario Hydro’s 

Lakeview Generating Station, a coal-burning 

plant constructed from 1958 to 1962 (and 

eventually shut down in April 2005). Each 

of the five Local 46 members involved in the 

action was fined $25 after they withdrew 

from their jobs for 10 days while refusing to 

work on fittings that had been installed by 

members of the Rodmen’s union, as Local 

46 maintained that the fittings should have 

been installed by its members, according to 

the February 21, 1964, Globe and Mail.

A construction boom in the mid- and 

late-1960s then continued to employ Local 

46 members, bolstered by the beginning 

of construction of the Pickering Nuclear 

Generating Plant in 1966. Built in stages 

over the next 20 years by the provincial 

Crown Corporation, the facility would 

employ hundreds of Local 46 members and 

became one of the largest nuclear facilities 

in the world.

Construction of the Toronto-Dominion 

Centre, a cluster of office towers in 

downtown Toronto that were completed 

between 1967 and 1991, also boosted 

employment at the time. Owned by Cadillac 

Fairview, the Centre serves as the global 

headquarters of the Toronto-Dominion 

Bank, and after completion, about 21,000 

people were working in the complex.

By 1967, Local 46 had created a Political 

Education Committee in an effort to keep its 

membership active in political affairs so that 

they might help secure favorable legislation.

That year on May 1, the local also 

went on strike again the Ontario Hydro 

Commission’s Construction Division for an 

increase in wages.

Local 46 members work on construction of the 
Dominion Centre in downtown Toronto in 1973.
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Local 46 Curling Club, 1969

It was during this time that Local 46 was 

faced with claims of discrimination from six 

black members who had told the Human 

Rights Commission that they were denied 

jobs by the local and the M. W. Kellog 

Company. With the saga playing out in daily 

headlines of newspapers across the region, 

the commission withdrew the complaints 

in July 1968 while stating, “After a more 

detailed investigation, the Commission is 

satisfied that there was nothing against the 

six officials in their personal capacities.”

M. W. Kellog did pay the six men a 

$28,600 cash settlement, and the local 

agreed to stipulations that included writing 

letters of apology to the men – to which 

Local 46 Brother G. “Bud” McBride, editor 

of the Trade Wind, derisively responded in 

the June 1968 edition: “WOW!!”

As the ongoing construction boom 

continued through the rest of the decade 

and a 37-1/2 hour week was instituted in 

1968, Toronto’s construction trades were 

Pickering Nuclear Generating Station

locked out during contract negotiations 

in 1969, but in the end the unions gained 

record-setting wage increases.

Confronting Mass 
Unemployment

B
y the 1970s, several groups of 

members comprised the general 

makeup of Local 46: plumbers; 

steamfitters; welders; apartment and 

residential workers; instrumentation 

mechanics; pipeliners; employees at the 

Grinnell warehouse in Etobicoke; employees 

at the Electroweld plant in Oakville; oil burner 

mechanics working for several companies 

throughout metropolitan Toronto; some “in-

plant” personnel; sprinklerfitters; and a few 

X-ray technicians.

To begin the decade, the local embarked 

on an organizing drive for highrise 

apartment construction to capture more of 

that growing sector.

By 1971, however, Local 46 was 

experiencing the start of an extended 

period of high unemployment, primarily the 

result of labour disputes within the Toronto 

construction industry, including a long strike 

by the hoisting engineers, as well as inflation 

that was hampering construction spending 

by the federal government. To help ease 

the burden on members, in March the local 

decided it would not subscribe to a total 

union hiring practice and instead instituted 

a new dispatch system allowing every 

Heavy Water Plant construction, 1971
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member to solicit his own employment with 

any local contractor.

In October of that year, the local’s 

membership numbered nearly 3,000 in 

its commercial division, as well as 620-

some apprentices, and 862 residential-

section members plus about 197 residential 

apprentices. In early September, about 300 

commercial workers were unemployed, 

although all residential members were 

working – but over 430 members were 

traveling outside the jurisdiction for work at 

the time.

The local then enacted a 50-50 hiring 

system in July 1972; by the fall, employment 

improved and only about 800 members 

were on the books, as compared to 1,250 in 

July – with some members who had been 

unemployed for up to 11 months going 

back to work. To help ensure maximum 

employment, the local abolished overtime 

work in preference of setting up shiftwork 

wherever possible.

The local was also 

regaining control of all 

Journeyman license, 1970

Local 46 pipeline workers over the years.

work in the pipeline field during that time. 

Beginning in 1973, members were working 

on the $230 million, 520-mile pipeline 

extension from Sarnia to Montréal – through 

which the first continuous flow of Western 

Canada crude oil arrived in June 1976.

At the beginning of 1973, however, 

approximately 1,100 members were out 

of work, contributing to the local’s worst 

unemployment rate since 1960. Notably, 

fiscal policies of the federal government 

continued to contribute to massive 

unemployment across the building trades.

But that year, construction on the 

$21 million, 33-storey third tower of the 

Toronto Dominion Centre complex was 

also underway. Up to 30 Local 46 members 

employed by S.I. Guttman would work on the 

project’s $3.5 million mechanical contract, 

which included approximately 40,000 feet 

of pipe.

What’s more, early in 1973 construction 

also began on the Metro Centre – Canadian 

National (CN) Tower, which would be 

completed in 1976, with Local 46 craftsmen 

on the job. The tower was the first structure 

to be built in Metro Centre, an area 

comprising approximately 190 acres that 

was redeveloped over the next 15 years to 

give Toronto a new downtown “core.” When 

the CN Tower opened in October 1976 after 

Local 46 members installed its plumbing, 

fire and water supply mains and 

turbo pumps, it was the tallest free-

standing structure in the world.

Then in late July and early 

June, the local went on a 2-week-

long strike against the Mechanical 

Contractors’ Association of Toronto, 

seeking raises to their gross wage 

and benefits package, which was 

$10.41 per hour.

Among other efforts to combat 

unemployment at the time, the local 

adopted a policy to not expand its current 

membership to provide for projected 

manpower demands. The work situation 

improved in 1974, although year-round full 

employment eluded the local.

More major projects in and around 

Toronto got underway in 1974 and 1975. 

During the mid-1970s, about 160 Local 

46 members worked at the 41-storey 

and 26-storey towers of the Royal 

Bank of Comstock Plaza and 80 more 

members were working on the 71-storey 

First Bank of Montréal building (now 

First Canadian Place), while the local’s 

craftsmen also helped construct the 

Toronto Eaton Centre shopping mall 

and office complex that would open 

downtown in 1977.

Local 46 staged a brief strike 

during contract negotiations 

in 1975 before industrial and 

commercial agreements were 

reached with contractors. In 

the spring of 1976, the local’s 

jurisdiction also enjoyed an 

upsurge in industrial work – 

although there was a decline in the 

downtown construction sector.

But soon after, government 

cutbacks took a devastating toll on 

employment opportunities for Local 46, 

leading 1,600 members to participate 

in a march in June 1976 protesting the 

reductions.

Some relief to the unemployment 

came with a new unit installation at 

the Gulf Oil refinery in Clarkson, which 

utilized over 500 Local 46 members 

at its peak. Then in late 1976, the local 

installed one of the most modern lube-

oil blending and packaging plants in 

North America at the refinery under 

Working on the CN Tower in downtown Toronto from 

1973 to 1976, Local 46 members employed by Comstock 

installed a 6-inch soil stack, a 6-inch fire main and a 4-inch 

water supply main. Galvanized pipe and victaulic couplings 

were used on all three risers, with schedule-80 pipe being 

installed at the lower section and schedule-40 at the higher 

levels. All pipe was prefabricated on the ground and hoisted by 

crane to a pipe platform on the work deck; from there, it was 

lowered by chain-falls into the core and assembled in position, 

with a 3/8-inch expansion allowance every 22 feet. The risers 

were then welded to the pipe supports cast in the concrete.

Brother Rocco Lamanna works at the CN Tower in 1993.

A section of the mechanical room at the 
base of the CN Tower, 1993

CN Tower, 1976

Local 46 foreman plumber Colin Bigglestone up 
in the CN Tower in 1993.
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contractor F.B. McKee, with 170 members 

employed at peak construction of the $30 

million project that lasted through 1978. 

The job involved intricate piping systems 

of more than 150,000 feet of pipe installed 

to serve the 12 blending units and various 

other requirements of the plant.

During the remainder of the decade, 

the local would work on multiple prominent 

projects, including a $26 million expansion 

to the Toronto East General Hospital 

by members employed by Watts and 

Henderson. In 1978, a new reactor unit 

under construction at the Hydro nuclear 

power plant in Pickering was employing 

almost 400 members by year’s end (and 

work would continue on the project 

through 1984).

Construction of a multimillion-dollar 

Highland Creek sewage disposal incinerator 

building was next in 1978, employing 

members working for Canadian Comstock 

Mechanical. The project involved installation 

of several complex pump and piping 

systems and an enormous gas-fired sewage 

incinerator furnace.

Into 1980, work in the Toronto area 

remained slow throughout the year, and 

members again had to deal with long 

periods of unemployment. However, by the 

spring of 1981, the metropolitan area saw a 

resurgence in construction reminiscent of 

the boom in the mid- to late-1960s.

Local 46 practically reached full 

employment in June 1981, with Hydro’s 

Pickering plant employing 800 men – the 

local’s largest employer in the construction 

industry (and would continue to be so for 

many years to come). The month before, 

the local had won a major decision at the 

impartial Jurisdictional Disputes Board in 

Washington, from which a directive was 

issued and ordered Hydro to assign core 

drilling of holes for piping to Local 46 (work 

that had been mis-assigned to the labourers 

for the previous 16 years.)

However, in 1983 the local entered yet 

another period of high unemployment in 

Local 46 dues booklet, 1977

Local 46 Labour Day Parade float and its construction crew, 1973.

the industry, with 1,500 members out of 

work in February. During the month of 

March, unemployment in the local was 

at the highest rate it had been during the 

previous three years, the local’s Trade Wind 

newsletter announced.

The local then implemented a ban on 

overtime in June 1983 to help combat the 

job shortages, creating more available hours 

for more members. The local also developed 

a general organizing policy, primarily to 

combat encroachment in recent years 

by non-union companies into areas that 

traditionally had been unionized, especially 

small and medium-sized projects.

But by the end of September, 1,170 

members across all sectors were out of work. 

The drought continued through 1984 as the 

local suffered through the worst period of 

sustained unemployment in its recent history 

– at the peak of the high joblessness in the 

spring of 1984, the local had approximately 

1,600 of its little more than 4,000 members 

not working, according to the Trade Wind.

There was hope on the horizon, however, 

as the local had a maintenance agreement 

in place at Hydro’s Pickering plant by 1985.

In another encouraging victory, early 

that year Yellow Jacket Welding was ordered 

to pay Local 46 $500,000 in damages 

for violating its collective agreement, the 

largest penalty ever awarded to 

a union to date. The Ontario 

Labour Relations 

Board issued the 

punishment against 

Yellow Jacket for using 

labourers on the steam distribution system 

in the Milliken Mills Pumping Station project.

As the winter of 1985 ended, the local 

construction industry picked up momentum 

with projects such as CBC headquarters, 

the American Motors plant, the 68-storey 

LOCAL COMPETES 
AFTER WORK, TOO

From its curling club up through the 1990s to its 

softball teams more recently — the Local 46 softball 

team won the “C” Division Championship in 2014 at 

the 37th U.A. National Softball Tournament held in 

Cincinnati, Ohio — Local 46 has fielded some very 

successful (as well as recreational) sports teams 

throughout its more-recent history.

Its hockey teams have also been consistently 

competitive over the years, taking home trophies 

regularly in “younger” and “not-so-younger” leagues 

and tournaments.

Local 46 2014 U.A. Tournament “Over A 35” 
championship team with its trophy. 

Local 46 2014 U.A. 
Tournament “Open 

Under-35” championship 
team with its trophy.
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Scioto Bank Plaza, and the $250 million 

North York library, as well as a number of 

large hotel, shopping mall and office projects 

downtown and throughout the jurisdiction.

It was also during that time that the local 

formed its new Housing Division – whose 

250 plumbers and apprentices went on 

strike June 24, 1985, in support of the local’s 

attempts to negotiate a first agreement 

on their behalf. The unit’s key issues were 

establishing a 40-hour workweek with the 

regular eight-hour workday. “In 1985, we tend 

to simply assume that everyone works 37-

1/2 hours, but unfortunately there are some 

groups of workers who have to work long 

hours at the regular hourly rate,” Business 

Manager Sean O’Ryan reminded the local in 

its July 1985 Trade Wind newsletter.

Toronto’s new $570-million domed 

stadium, Skydome (which was renamed the 

Rogers Centre in 2005), broke ground in 

1986 – and Local 46 members would help 

construction the multi-purpose downtown 

facility, which opened June 3, 1989.
Local 46 celebrated its 100th Anniversary 

during the Labour Day parade on September 3, 

1990. Retirees dressed in 1890-era “costumes” led 

the parade in a horse-drawn carriage, and floats 

included an 1890-themed work wagon drawn by 

two draft horses. All of the local’s marching members 

wore matching golf shirts, blue pants and stylish 

corduroy baseball caps with the Local 46 crest.

Local 46 members on strike in 1985.

Up and Down 
Towards Y2K

L
ocal 46 would start the final decade of 

the millennium enjoying an “excellent” 

year of employment in 1990, as more 

than 400 U.A. travelers from other locals 

were also working in the Greater Toronto 

area. What’s more, the first half of the 1990s 

saw full employment for the local while it 

enjoyed the biggest boom in the history of 

construction in the region.

On May 14, 1990, the local implemented 

a provincial strike in the Industrial, 

Commercial and Institutional (I.C.I.) sectors 

of the construction industry after two 

months of bargaining for a new contract. 

(At the time, the local’s strike assessment 

was 10 percent of gross earnings.) The 

contractors’ first response to the local’s 

monetary position was a “‘street settlement’ 

of $1.50 each year across the province and 

an extra 50 cents each year for Toronto,” 

Business Manager O’Ryan announced in 

the June 1990 Trade Wind.

By late 1990, the construction industry 

was in various stages of a slowdown, with 

the Residential Sector dramatically affected 

as the housing market suffered a severe 

decline in new starts. 

However, the Power 

Sector, with a major 

refit at the Lakeview 

Thermal Plant being 

installed in early spring 

1990, saw substantial 

improvements, and 

Pickering Hydro remained 

a source of employment 

for Local 46 members.

In October 1990, 

members voted to 

establish a Strike Fund 

to be financed by a 4-cent-per-hour 

contribution from each member working 

in all sectors. Then, effective May 1, 1991, 

the local replaced its 15-cent-per-hour 

Promotion Fund with a 1-percent-of-base-

hourly-rate contribution, which could not 

be increased over the following six years. 

(At that time, the Promotion Fund had not 

been increased since 1984.)

Despite the slowdown in overall 

construction, employment was strong 

through the spring and summer of 1991, 

as the local continued to be busy in 

the industrial and institutional sectors. 

Repairs, upgrades and additions to 

the TransCanada pipeline system also 

employed many members – as it had for 

several decades prior.

The local was also taking additional 

steps dedicated exclusively to meeting the 

needs of its members, such as establishing a 

Benefits Office, which would be responsible 

Skydome

Local 46 members prepare to march on Labour Day 1995.

40 41



for paying health, weekly indemnity and 

dental claims formerly paid by Great-

West Life. The all-union Board of Trustees 

of the Local 46 benefit plans negotiated 

an arrangement through which the office 

would be opened down the hall from the 

local’s administration offices.

A recession hit the plumbing and 

steamfitting construction industry and, 

subsequently, the local during the next 

several years. Feeling the effects of the 

slump, in April 1992 Brother O’Ryan wrote, 

“We have now reached the situation where 

our unemployment can only be described 

as grim.”

By that time, 1,000 of the local’s total 

5,000 members were unemployed – which 

was still the lowest rate within the building 

trades unions in the Greater Toronto area. In 

fact, major agreements covering the Local 

46 I.C.I. and Residential sectors provided 

wage settlements of $3.63 over three years 

– which were approximately $1 higher than 

most of the other trades in the city.

But also over the next three years, 

during which the local experienced historic 

unemployment, members were assisted 

with about $3.5 million in extended 

unemployment benefits.

Meanwhile, the local’s Mainline Pipeline 

Sector was still employing nearly 300 

members, but unemployment still forced 

the local to ban overtime and promote 

work sharing. The situation peaked in May 

1992 with 1,150 journeyman and about 220 

apprentices out of work.

With construction that began in 1992 

completed, the local moved into its new 

administrative offices and training centre 

at 936 Warden Avenue in Scarborough on 

September 1, 1993. The facility would be 

dedicated during a ceremony on May 21 the 

following year.

Then in late 1993, the local created a 

group Registered Retirement Savings Plan 

(RRSP) to supplement its members’ pension 

plans, a first in the industry.

The local’s members met the challenge 

of working on the Princess Margaret 

Hospital (now the Princess Margaret Cancer 

Centre and one of the five largest cancer 

centres in the world) in 1994, which involved 

installing a plumbing system of over 42,000 

feet of cast iron that was separated into five 

systems and three main mechanical rooms. 

The job was particularly difficult because 

of the 5-foot-thick walls required for the 

hospital’s radiation treatments.

In yet another effort to create jobs for 

members, Local 46 in early 1994 finally 

gained a service agreement with its 

contractors after two years of negotiations. 

The agreement applied to non-construction 

In recognition of his service and contributions 

to Canadian labour history, Local 46 Brother 

William Weir was awarded the Commemorative 

Medal, which celebrates Canada’s 125th 

anniversary of Confederation, in 1993. Brother 

Weir joined the United Association and Local 46 in 

1956 as a journeyman steamfitter and was active 

in the trade union movement and its struggle for 

better living conditions throughout his career 

– which included time as a business manager 

and director of apprenticeship and journeymen 

training for U.A. Canada.

Brother William Weir, 1993

work related to the local trades and could not 

be used on renovations, installation work, 

shutdowns or major industrial projects.

There was again relief in sight during the 

summer of 1994, when the local saw a 30 

percent reduction in its unemployed as the 

recession slowly improved.

Following a brief strike and nine days of 

scheduled meetings over a two-and-a-half 

month period, in the spring of 1995 the local 

negotiated an agreement for its I.C.I. Sector 

that included a change in the work week to 

36 hours and provisions for a four-day week. 

“The reduction of the workweek in the I.C.I. 

A WORK OF ART: 
THE LOCAL 46 UNION BUILDING

In 1992, Local 46 demolished its former building at 936 

Warden Avenue, were the local had moved its offices from 

its former location on Jarvis Street, in order to construct a 

modern office building and union facility. The shining, new 

centre was dedicated on May 21, 1994, during an opening 

ceremony attended by U.A. General President Marvin J. 

Boede.

In the fall of 1992 during the early stages of construction, 

a group of Local 46 members met with the architect and 

began the process of designing a unique sculpture for 

the building. The Sculpture Committee included retired 

members, plumbers, steamfitters, welders and male and 

female apprentices, whose task it was to design a sculpture 

that identified with the local’s trades and its members while at 

the same time complimenting the building. The new “piece 

of art,” which was created in Steen’s fabrication shop, was 

unveiled during a ceremony following the 1993 Labour Day 

parade.

(Left to right) City of Toronto 
Councillor Mike Tzekas, U.A. 
International Representative 

Gerry Bentley, City of 
Scarborough Mayor Joyce 

Trimmer and Local 46 
Business Manager Sean 

O’Ryan break ground for the 
local’s new building in 1993.

The former Local 46 union hall at 936 
Warden Avenue in Scarborough.

Former hall being 
demolished in 1992.

Continued on page 44

Local 46 hall under 
construction in 1993.
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Sector has been a long time coming, and 

we are very pleased to have been able to 

achieve it in this round of negotiations,” 

Brother O’Ryan stated in the May 1995 

Trade Wind.

During those sessions of provincial 

bargaining, one of the major achievements 

for the contractors and the U.A. locals 

throughout the province was establishing 

a Mechanical Industry Advisory Committee.

However, unemployment persisted 

throughout 1995, although it continued to 

drop slowly to about 1,000 by January 1996. 

Also impairing Local 46 in 1995 was the 

labourers union raid on the lowrise housing 

sector, but in April 1996 the labourers 

acknowledged that they had failed and 

withdrew their applications to the Ontario 

Labour Relations Board requesting they 

displace Local 46.

Employment improved throughout 1996, 

and the local experienced its best year since 

1991. By September 1996, the local was down 

to 800 members on the books – a positive 

trend that would continue throughout the 

rest of the decade.

Aiding the local during the 12 months 

leading up to the summer of 1997 was a 

significant turnaround in the lowrise and 

highrise sectors, which were “extremely 

busy.” Members were also at work on a 

significant expansion to the Metro Toronto 

Convention Centre in 1997.

That year, Local 46 introduced its Target 

Programme, a “fight-back” element of the 

local’s organizing policy. Its intent was to 

assist the local in securing jobs for members 

by assigning additional organizers to the 

Greater Toronto area to assist in dealing 

with non-union elements.

Crews of up to 24 plumbers, 17 fitters and 

35 sheet metal men from Local 46 would 

help build the new, 665,000-square-foot Air 

Canada Centre sports and entertainment 

complex, the future home to the NBA 

Toronto Raptors and the NHL Toronto 

Maple Leafs after it broke ground in March 

1997. Before the multi-purpose indoor arena 

opened on February 19, 1999, the local would 

contribute 39,000 man-hours for plumbing, 

27,000 hours for heating and 41,000 hours 

for sheet metal work.

Despite the improvements to its 

condition, it was not until August 1999 

that Local 46 would register its lowest 

unemployment rate since 1991 – but over 

Brother Harry Green
STILL DEDICATED AFTER 
70 YEARS

Initiated into Local 46 in 1940, Brother Harry 

Green was honored for his seven-decades-long 

membership when the local presented him with his 

70-year certificate in 2010.

Brother Green started his illustrious career as 

an apprentice with Harry W. Rushby, with which he 

worked throughout his entire apprenticeship, and 

the first project he ever worked on was at the postal 

delivery building at Bay and Fleet Streets (where the 

Air Canada Centre is now located). His first job as 

a journeyman resulted in 29 years of service with 

Universal Plumbing and Heating.

Brother Green retired in 1982.

Brother Harry Green, 2010

600 members were still out 

of work as the millennium was 

coming to a close.

Seizing 
Control in    
Its Markets

A
t the dawn of a new 

millennium, Local 

46 membership was 

close to what was in 1991 

and its overall market share 

was sturdy and expanding. 

Meanwhile, its health benefits 

and pension plan were in very 

good condition as the local’s 

finances were turning around.

But the local found itself 

in a major confrontation with 

the Mechanical Contractors Association 

of Ontario as it and other employer 

groups were pushing the government to 

de-unionize the construction industry 

through an amendment to the Ontario 

Labour Relations Act. Local 46 did, 

however, recognize that many good 

union contractors within the association 

wanted to maintain harmonious labour-

management relationships despite the 

group’s leadership “generating this crisis” 

that was “nothing less than union-busting,” 

as Business Manager O’Ryan declared.

Among other projects during that 

time, the local’s craftsmen took part in 

construction of the nine-floor, twin-towers 

Royal Bank Complex, one of the largest 

commercial office complexes in Canada. The 

$200 million, 820,840-square-foot project 

broke ground in March 1999, and during its 

peak, about 500 trades workers were on 

site before it was completed in early 2001.

Forces against the union remained 

active, however, including a new, anti-

union provincial government. Subsequently, 

another of the actions against which Local 

46 and other trades were forced to fight 

was Bill 139, which made it possible for 

corporations, cities and school boards to do 

away with their union agreements and the 

Fair Wage Policy.

Still, with the I.C.I. sector booming 

throughout the Greater Toronto area, 

members voted in May 2001 to reject 

a Mechanical Contractors Association 

contract proposal and authorized a strike 

if it were necessary. In the end, a new I.C.I. 

Local 46 members picket Trans Canada in 1998.

Local 46 crew during construction of Raptors Stadium, now the Air Canada Centre, in 1998.

44 45



agreement was passed by only 53 percent 

of U.A. members voting across the province, 

including the other 13 U.A. locals, even 

though on June 5, 2001, 1,702 members of 

Local 46 voted against a memorandum of 

agreement that contained concessions and 

an offer of a $3.35-per-hour increase. “It just 

did not meet what was justifiable under the 

market conditions of the Toronto area,” new 

Business Manager Jim Boyle wrote in the 

Trade Wind.

Meanwhile, in the Residential Sector, a 

lowrise housing agreement was ratified for 

a total package of $3.60 over three years, 

which took the agreement to $40.20 per 

hour in the third year, one of the best rates 

in the industry.

Employment remained steady through 

2001 and 2002, with all sectors busy, the 

Hydro plant going strong and the local 

extending its agreement to cover all of the 

Toronto Community Housing Corporation 

– although it was a long, drawn-out affair. 

Ford and Torpharm also hired many 

members, offsetting some previous layoffs, 

and the pipeline sector was much busier 

than expected, especially oil pipeline 

maintenance projects.

Perhaps most significantly during that 

time, Toronto’s outdated, overused and 

crowded Pearson International Airport 

was in the process of being renovated and 

expanded through a $4.4 billion, 15-year 

redevelopment program. Local 46 and U.A. 

sister Local 853 played a key role in moving 

the huge project along quickly through the 

decade until its completion in 2008.

The heart of the airport expansion 

was the construction of a new passenger 

terminal, for which U.A. members installed 

all plumbing and piping systems, including 

HVAC, lavatory fixtures, concession and 

restaurant refrigeration and fire-protection 

systems. They also worked on many of the 

new baggage-handling systems and other 

facilities unique to airports, including the 

aircraft fueling system for which members 

installed a new tank farm and more than 107 

kilometres of underground piping.

“Local 46 is proud to be a part of 

transforming Pearson International Airport 

Local 46’s contributions to its community and 

charitable organizations over the years in volunteer 

manpower and financial assistance are far too 

numerous to count. From efforts such as Habitat 

for Humanity to the Hospital for Sick Children (to 

which the local donated $50,000 in 1990) to The 

Children’s Wish Foundation (to which the local gave 

$45,125 in one donation in 2008) and more, Local 46 

has, indeed, been there when called upon by those 

in need.

Local 46 members work on 
a Habitat for Humanity home 

during the 1990s.

A Habitat for Humanity home completed with 
Local 46 help in 1999.

into a facility that will not 

only serve travelers in 

comfort and safety, but 

will stand as a shining 

monument to U.A. skills 

and craftsmanship,” 

Brother Boyle said in the 

June 2002 U.A. Journal. 

“Our skills are found 

in every corner of this 

project, from the services 

facilities and concession 

stands, shops and 

restrooms, to the heating 

and air conditioning and 

utility plants that will keep the airport 

running smoothly.”

By December 2003, Local 46 had grown 

to 5,840 members, of which 1,100 were 

apprentices. The local had 1,500 retirees 

and over 300 widowers receiving pensions, 

as its Pension Plan was paying out over $26 

million per year at the time, and the local 

also had 250 50-year members (whereas in 

1988, there were only six such members).

On May 12, 2004, the union voted to 

accept a new collective agreement within 

the I.C.I. sector for $4.15 in total increases 

in Toronto and $3.40 for other locals 

throughout the province.

Through 2005 and 2006, the work 

situation continued to remain positive, with 

relatively few Local 46 members out of work 

for any length of time. By that point, the 

local had enjoyed almost 8 years of strong 

employment for its members in all sectors.

What’s more, Local 46 work was 

spanning the full spectrum of its industry, 

from highrise residential to commercial and 

institutional. It also had a share in heavy 

industry, including Ford and Chrysler vehicle 

assembly plants, an eight-reactor nuclear 

plant, several cogeneration power plants 

Local 46 members at work during the Hanlan Pumping 
Station construction in 2013.

Local 46 launched its web site in August 1996 

– becoming the first U.A. local in Canada with an 

Internet presence.
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With the fast-growing Western Greater 

Toronto area pushing the region’s power 

system to its limits, construction of the 

$1 billion Goreway Station power plant 

in Brampton, a 875 MW combined-cycle 

thermal electric generating station, was 

also underway and employing Local 46 

members. Ontario’s first new major power 

station in more than 25 years, Goreway 

utilized 720 U.A. members at its peak before 

it was completed in 2009.

With well over 6,700 members – of 

which 1,300 were apprentices and just 

over 1,600 were retirees – in 2008 and 

“well positioned to take on the multitude 

of projects coming its way,” the local was 

manning the majority of new construction 

in its jurisdiction’s I.C.I. Sector. Prominent 

projects included the 51-storey Bay Adelaide 

Centre; the 58-storey Residences at the Ritz 

Carlton hotel/condominium complex; the 

42-storey Royal Bank of Canada Centre; 

the 57-storey Trump Renaissance, 

the tallest residential building in 

North America at the time; and the 

Portlands Energy Centre, which 

employed about 300 U.A. members 

at peak construction before it was 

online in 2009.

In that opportune climate, the 

local’s finances stabilized with 

record numbers through mid-2008 

as its funds soared, allowing the 

local to pay off its debts and invest 

in its future.

But for the first time in nearly a 

decade, Local 46 struggled in late 

2008 as the result of a sagging global 

economy. By year’s end, approximately 

350 members were out of work, whereas 

the local had previously enjoyed full 

employment for months on end.

and a large refinery – as well as ongoing 

mainline pipeline work.

During the mid 2000s, every sector in 

Local 46’s jurisdiction was increasing its 

activity, although the Mainline Pipeline Sector 

went through its first ever strike for five 

weeks in 2006 after TransCanada ceased 

using union contractors in Ontario. In the end, 

Local 46 successfully negotiated a three-year 

agreement with the Pipeline Contractors 

Association of Canada – which included work 

on the pipe program as well as construction 

of new pipelines.

Work in 2007 remained solid, especially at 

power plants and in a Residential Sector “that 

had no end in sight,” with the local working on 

90 percent of all highrise units and 90 percent 

of all lowrise structures being built in the city. 

The downtown core of Toronto continued 

to be an area of high employment due to its 

surging condominium market and the influx 

of people moving into the area.

Though work remained somewhat slow 

the following year, the local still managed 

to maintain some employment stability. The 

year was also highlighted when Local 46 

opened its new, 20,000-square-foot, state-

of-the-art training centre across the street 

from its union hall on Warden Avenue.

Stronger than Ever 
at 125 Years

T
he year 2010 was challenging for 

Local 46, although it was successful in 

reaching collective agreements with 

its contractors. An economic downturn had 

contributed to a steady decline in overall 

work hours during the previous few years, 

including a shortage in the usual number 

of major overtime projects in the heavy 

Industrial Sector – though both the highrise 

and lowrise sectors were fully employed 

and residential agreements remained some 

of the most lucrative throughout the U.A.

As 2011 progressed, the local began 

coming out of the slump and membership 

continued to grow, as it had 7,100 members 

by year’s end – an increase of about 1,000 

over the previous eight years. Indeed, Local 

46 had been diligent in its organizing efforts 

in all sectors and increased its market share 

substantially.

At year’s end, Business Manager James 

Hogarth resigned to become business 

manager of the Ontario Pipe Trades Council. 

Current Business Manager Terry Snooks 

then proceeded Brother Hogarth.

Just four years later at 125 years old, U.A. 

Local 46 is made up of over 8,000 highly 

skilled plumbers, steamfitters and welders 

who meet or exceed the highest standards 

in the piping trades. Together with their 

predecessors, the members of Local 46 have 

served the Greater Toronto area and have 

helped the city grow from a population of 

just over 180,000 in 1890 to the 3.5 million-

person, world-class metropolis it is today.

U.A. Local 46 has been a proud partner 

and a vital part of Toronto’s growth and the 

ongoing development of the piping industry 

for 125 years – and will continue to be so 

well into its future.

Rendering of the new Pipe Line Welding 
Education Center Local 46 is planning to build 

in the near future. 
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