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This book was proudly produced by

On Behalf of the Officers, Members and Retirees of United Association
Plumbers, Pipefitters and HVAC Service Technicians Local No. 58 ...

We thank you for your support of 

Local 58 and our milestone 125th 

anniversary!

We hope you enjoy and appreciate 

the History of Local 58 contained 

within these pages. We also ask 

you to remember that it is not 

enough to simply know how Local 

58 came to be where it is at 125 

years -- we must understand 

and comprehend what it took to 

get to this time and place ... the 

struggles, sacrifices and hard-

earned victories of each and every brother and sister who came before us.

As we look back together on those 125 years, please enjoy this book and our well-earned 

celebration!

In Solidarity,

Ron Lenz, Business Manager/Financial Secretary

CIndy Taylor, Office Professional

Lisa Stynski, Office Professional

Dale Thrower, President and Business Agent

U.A. Local 58

U.A. Plumbers Local No. 58 and Union Histories give special thanks to the 

following for their contributions to this book:

United Association Research/Archives Department

Special Collections, 1905 Carnegie Library, Pikes Peak Library District

U.A. Plumbers Local No. 58 Retiree Dave Cooper



A 125-Year Commit    ment to the Welfare 

Colorado Springs, circa 1891 (Photograph by Stewarts 

Commercial Photographers. Courtesy of Special Collections, 

Pikes Peak Library District, 013-1056.)

A note from 1891 signifying Local 58 had been approved to receive its 

charter, signed off by United Association’s first general president, Patrick J. 

Quinlan, and its first general secretary-treasurer, Richard A. O’Brien.

Less than two years after the United Association of Journeymen Plumbers, 

Gas Fitters, Steam Fitters and Steam Fitter’s Helpers of the United States and Canada (the 

U.A.) was formed on October 11, 1889, the union chartered Plumbers and Steam Fitters 

Local 58 on April 13, 1891, to serve Colorado Springs of El Paso County, Colorado. The 

international organization had been organized to unite the nation’s pipe-trades journeymen 

and help solve growing problems within the industry that included traveling members, 

apprenticeships and mutual striking.

& Wellbeing of So   uthern Colorado

The History of Plumbers and Steamfitters Local No. 58



By the time Local 58 was established, the City 

of Colorado Springs was a thriving, growing 

community, and – much like at the national level 

– the need to organize its plumbers and fitters 

would prove palpable. Indeed, over the ensuing 

years and decades, the city would demonstrate 

that it was “not a union town by any stretch of 

the imagination,” as the Gazette newspaper 

summarized nearly 110 years later in a Labor Day 

2000 article.

But Local 58 experienced a relatively 

quiet existence during its first decade, 

despite living in the shadow of the 

violent Southern Colorado Coalfield 

War that was ignited by a Western 

Federation of Miners strike in the 

nearby mining town of Cripple Creek 

in 1894. The resultant four-month 

battle was marked with gun fights 

and dynamite explosions between 

the strikers and forces of the mine 

owners, during which 

Colorado Governor David 

Waite called out the 

state’s National Guard 

to protect the miners 

from anti-union violence. 

Eventually, the miners 

proved to be too well-organized and committed to 

their cause, winning an eight-hour workday and a 

$3 daily wage in the end.

Meanwhile, Local 58 remained a small group and 

went about its own business. One such task was 

entertaining an “excursion party” of approximately 

100 plumbers who were attending the U.A. 

International Convention in Denver that had traveled 

to Colorado Springs on July 30, 1891 – during 

which the Gazette newspaper noted, “No plumbers 

will be working that day.” The Local 58 committee 

consisted of brothers F. J. Blair, George Kelly, John 

Argust, Claude L. Hodge and J. Corcoran.

At that time, the local was meeting the first and third 

Saturday of each month at 109 E. Huerfano Street 

(which in 2016 is Colorado Avenue). Brother Argust 

was serving as the local’s first president and Brother 

Hodge was its first secretary.

By 1894, the local was meeting every first and 

third Saturday of each month at the Hibernian 

Hall, and that year Brother James A. Hopkins 

was its president and Brother George I. Kelly was 

its secretary. Two years later, Brother Thomas A. 

Price was serving as the local’s president and 

Brother Argust was serving as its secretary.

Nearby to Local 58, a continuing 

influx of workers into Cripple Creek’s 

expanding gold and silver mines 

prompted the U.A. to charter Local 158 

in that town in the summer of 1896, 

which was rechartered as Plumbers 

and Steamfitters Local 158 by 1900 

but had dissolved by the end of 1903.  

(That year, Cripple Creek exploded 

again with another strike that resulted 

in hundreds of National 

Guard troops under the 

direction of new, strongly 

anti-union Governor 

James Peabody crushing 

the miners union and 

killing about two dozen 

union sympathizers. During that uprising, Harry 

Orchard, a professional “terrorist” employed by 

the union, blew up a railroad station and killed 13 

strikebreakers in June 1904.)

Joining The Fight
Slowly but surely, Local 58 further involved itself in 

moving the union forward and made a good measure 

of progress. Case in point, the local hosted U.A. 

plumbers and steamfitters locals from across the State 

of Colorado in the new Cumberland Presbyterian 

Church in Colorado Springs on December 4, 1898, to 

discuss organizing a state federation. The following 

year on October 1, 1899, the Colorado State Pipe 

Trades was officially sanctioned, with Local 58 as one 

of its charter members.

Local 58 Brother Thomas J. “Tom” Jones, who joined 

the local in 1894 and served as foreman for the St. 

John Plumbing Company from 1900 to 1905 and the 

plumbing inspector of the City of Colorado Springs 

from 1905 until his death in 1926.

U.A. Local 58 original charter



Local 58 fully joined the fray, so to speak, on February 5, 

1901, when 63 journeymen plumbers went on strike against 

their six employing Master Plumbers, who would not agree 

on a $5-per-day wage contract. “Not a bit of plumbing was 

done in the town yesterday. … Many buildings are at a 

standstill in the city and much good work is being delayed,” 

the Colorado Springs Weekly Gazette reported on February 

6, while the contractors protested that journeymen in 

Denver and other cities were being paid only $4 per day.

A short time into the strike, the union offered to compromise 

with the employers for a rate of $4.50 per day, but the 

Masters declined the proposal. The strike continued through 

at least February 27, when reports in the newspapers that 

it had been “broken” were denied by members of Local 58, 

who claimed that there were only nine men at work and 

eight of them belonged to just one shop.

By all accounts, the local’s membership stayed employed 

in the expanding city; in 1904, members even worked on 

renovations to the Colorado Springs City Hall. Two years 

later, the local itself had grown to the point where it sent 

Brother George W. Bainter to the U.A. Convention held 

September 17 to 28, 1906 – the first delegate the local ever 

sent to the international gathering.

Local 58 hosts a dinner banquet in 1908 for United Association General Organizer John M. Love.

United Association Journal, July 1908

Meanwhile, the city – with its dry climate and fresh 

mountain air – had become a haven for people 

seeking treatment for tuberculosis (in the 1890s, 

some estimated that one-third of the people living in 

Colorado Springs had the disease). Local 58 helped 

construct, maintain and expand many of the numerous 

tuberculosis sanatoriums and hospitals that were built 

in the area into the 20th century, including the Modern 

Woodmen of America Sanatorium that opened in 1909 

and was the Pikes Peak region’s largest such facility 

until it closed in 1947.

Local 58 continued to press forward well into 1912, 

when that July the local signed the only shop “of 

any note in Colorado Springs regarded as unfair,” 

International General Organizer John R. Alpine 

reported in the U.A. Journal. He was then able to 

announce, “Now it can be said there prevails nothing 

but union shops in Colorado Springs.”

Work slowed dramatically for the local 

over the next few years; in fact, General 

Organizer Thomas B. Clark reported in 

June 1915 that while Local 58 “have their 

troubles from day to day, but manage to 

get by with them without very much noise 

or friction,” he also proclaimed, “Their only 

complaint is universal “‘no work.’”

However, conditions for the local remained “perfect” 

much of that time and into the following year, General 

Organizer E. W. Leonard reported after an April 7, 

1916, visit to Colorado Springs. Organizer Clark even 

declared in the May 1917 Journal that matters in the 

city “were being well taken care of there.”

Construction of the elegant and expansive Broadmoor 

hotel and resort in 1917 and 1918 provided a good 

amount of jobs for Local 58 members and other U.A. 

brothers who traveled into the area. (Owner Spencer 

Penrose spent $2 million to build The Broadmoor to be 

“the finest hotel in the United States,” according to a 

March 12, 2012, article in Forbes magazine.)

United Association Journal, 

September 1912

United Association Journal, January 1911

Local 58 members on a construction job at the 

Modern Woodmen of America Tuberculosis 

Sanatorium (now Mount Saint Francis Nursing 

Center) in Colorado Springs in 1912.



Meeting Many 
Challenges
Towards the end of the decade and into the 

1920s, Local 58 was made to defend itself 

on several fronts as anti-union sentiment in 

Colorado Springs forced the local’s hand. In 

1919, the local was compelled to appeal to 

other U.A. locals for assistance with a court 

fight in which it was involved, to which dozens 

of locals from around the country made 

pledges ranging from $1 to $100 from Denver’s 

Local 3 and totaling over $760.

Then in 1922, while Local 58 was “getting along 

harmoniously” with its employers, according to 

General Organizer Jason H. Sheehe, the Colorado 

Springs Builders’ Exchange attempted to institute 

an open-shop plan in the city. Although the local 

was not directly involved in the situation, it did have 

“considerable effect on the building business” and 

obligated the union to speak out against the plan.

Regardless, work remained steady through the so-

called “Roaring Twenties” for the local’s members, 

who helped build and expand the Penrose Hospital 

in 1921. Beginning the next year, Local 58 members 

working for Olson Plumbing & Heating Company 

built the new, $425,000 Colorado Springs City 

Auditorium, which was completed and opened 

to the public in 1923. Later during the decade, 

members working for Olson also installed the 

plumbing, heating and piping in the new Mennonite 

Hospital and its power plant in Colorado Springs; a 

new hospital in Lamar, Colorado; and a new public 

school in Walsh, Colorado.

But like many U.A. and other building trades locals 

across the country, Local 58 felt the harsh effects of 

the Great Depression, which began when the stock 

market crashed in late 1929, as unemployment 

skyrocketed. “... Construction all but stopped, and 

this led to a significant decline in manufacturing,” 

the U.A. International History recounts. “The 

economies of both (the United States and Canada) 

spiraled ever downward, until unemployment 

reached extremely high numbers and workers 

began to give up altogether.” But while membership 

declined, and no U.A. International conventions 

were held between 1928 and 1938, “the union held 

it together.”

While life was difficult for Local 58’s members 

during the Depression, the membership took care 

of each other and watched out for their fellow 

brothers. To assist its efforts, the local on June 

24, 1930, raised its dues to $3 per month for 

working members.

Many of the local’s union meetings during that time 

addressed ways to assist unemployed members, 

such as the October 3, 1930, meeting during which 

the local agreed to help pay the dues of 

members who were out of work. Many times, 

the local approved lending money to members 

(up to $100 in some cases) and sending $1 to 

sister locals around the country that requested 

help. In one case, the local agreed to buy a 

week-long meal ticket for a Brother Jardine Sr. 

– if he were hungry – and in December 1930, 

the local even bought gift baskets for all of its 

members who were not working.

Local 58 members (left to right) O. J. Warden, A. 

Hillis, Tankerekly, Theobold, Welton, Fox and Welch 

on the construction site of the Straton Home for the 

Aged in Colorado Springs in 1913.

United Association Journal, May 1914

In 1931, the Local 58 membership voted to take 

a $1.50 daily pay cut to assist its contractors 

in gaining work by “stimulating business and 

encouraging an increase in the amount of plumbing 

work done,” according to the Gazette. The reduction 

dropped wages from $9.50 to $8 per day.

Meanwhile, the U.A. consistently called on 

the government to help people and offered 

encouragement to its membership. According to 

the U.A. History, the Journal during the early 1930s 

offered advice to members on making their wages 

go as far as possible, such as growing their own 

food in their own gardens.

Eventually, President Franklin D. Roosevelt’s New 

Deal programs began putting U.A. members back 

to work in the early 1930s, as they helped build 

schools, libraries, public buildings and housing 

projects under the Public Works Administration 

and the Works Progress Administration throughout 

the country.

Helping A War Effort
Throughout its first 50-plus years, Local 58 had 

been relatively small, but World War II and the 

1940s were times of great expansion for the local. 

In particular, construction of U.S. Army Camp 

Carson in Colorado Springs beginning in 1942 to 

The newly completed Broadmoor Hotel in 1919.

The Broadmoor Hotel under construction in 1917.

Local 58 members and other United Association 

brothers on the construction site of the Broadmoor 

Hotel in Colorado Springs in 1918.



Local 58 crew working for Olson Plumbing & Heating Company on construction

of the City of Colorado Springs’ new City Auditorium in 1923. (Photo Courtesy of 

Olson Plumbing & Heating Co.)

Local 58 members and their float and exhibit at a 

labor demonstration and exhibition held May 15, 

16 and 17, 1924.

West Middle School under construction with 

Local 58 members working for Olson Plumbing 

& Heating Company in 1924. (Photo Courtesy of 

Olson Plumbing & Heating Co.)

Local 58 members and 

their families during 

the local’s Labor Day 

picnic in 1926.

facilitate the need for trained soldiers provided 

abundant jobs for the local (and would so for 

decades after) and helped it grow considerably.

The initial $30 million installation, built by 

Colorado Springs Construction, Inc., a five-

contractor team established specifically to work 

on Camp Carson, was located on land just south 

of Colorado Springs that was purchased by the 

city and donated to the U.S. War Department. 

Construction of its first building, the camp 

headquarters, was completed on January 31, 1942.

At the peak of construction, nearly 11,500 workers 

were employed on various construction projects at 

the new camp. All construction deadlines were met, 

and Colorado Springs Construction was able to 

refund nearly $2.5 million to the Federal government 

thanks to the skill of its workforce in brining the 

project in under budget, according the Fort Carson: 

A Tradition of History.

Work at Camp Carson was not without its issues, 

of course. In once incident in March 1945, in fact, 

Local 58 members went on strike at the prisoner-or-

war facility being built there – and were eventually 

put to work on other jobs while the local declared 

the facility was “not to be worked.”

Once completed, the camp provided facilities for 

35,173 enlisted men, 1,818 officers and 592 nurses, 

and its hospital complex had space for up to 2,000 

beds. The Mellema Company of Denver worked 

on the hospital project using a Local 58 workforce, 

which helped complete the medical center in 1946.

(The 89th Infantry Division was the first major 

unit to be activated at Camp Carson, and during 

World War II, over 100,000 soldiers trained there, 

according to the Fort Carson history. Named in 

honor of legendary Army scout General Christopher 

“Kit” Carson, who explored much of the West in 

the 1800s, the camp was designated Fort Carson in 

1954. In the 1960s, mechanized units were assigned 

to the fort and it was expanded to the present 

137,000 acres, according to the Fort Carson history.)

Not far away, in May 1942 construction also began 

on Army Air Base, Colorado Springs (now Peterson 

Air Force Base since March 1, 1975), which would 

be designated 2nd Air Force Headquarters, with 

Local 58 members working the site. The officers 

club there was built under Local 58 signatory 

contractor Olson Plumbing and Heating.

Local 58 Union Label, 1932

Local 58 work crew at construction of Camp 

Carson (now Fort Carson) U.S. Army installation 

near Colorado Springs in 1942.

(Continued after following spread.)



By 1958, with just a month to go before the first 
freshman class would begin its academic training, 

members of Local 58 were among 5,000 building 
tradesmen employed on construction of the U.S. Air 
Force Academy at the base of the Rocky Mountain’s 
Rampart Range in Colorado Springs. At the time, 
construction, which had started in 1954 after President 
Dwight D. Eisenhower had signed Public Law 325 
authorizing a school for future U.S. military airmen, 
was 85 percent completed.

More than 50 prime contractors and 400 
subcontractors from across the country were involved 
in building the $133 million Academy. Its academic 

area would eventually contain the cadet quarters, a 
cadet store, academic structures, a library, a dispensary, 
a dining hall, an administration building, a chapel, 
a social center and a planetarium. Nearby would be 
the parade and drill field; a hospital; quarters of the 
superintendent, dean of the faculty and commandant 
of cadets; and athletic fields and a physical education 
complex.

Among many other future additions were the Academy 
Airfield and the 40,000-seat Falcon Stadium (which in 
2016 has a capacity of nearly 47,000) that was built in 
1962.

U.A. Local 58 Helps  
U.S. Air Force Academy  
Take Flight

The United Association Journal in a 1959 article described the harmonious manner in which construction employers 
and employees worked to accomplish the physical establishment of the Academy:

“During the four years of Academy construction, labor-management relations have been most 
satisfactory. Work stoppage rate on this huge project is less than one percent – a truly commendable 

record in view of the great number of workers and the large number of contractors involved.

“Col. Albert E. Stoltz, director of the Air Force Academy Construction Agency, gives major credit for 
the negligible work stoppage rate to ‘the mutual willingness of contractors and unions to negotiate, 

and their common desire to resolve disputes without ceasing critical work.’

“Edward R. Nelson, business manager of the Colorado Springs Building and Construction Trades 
Council, notes that the labor peace is especially remarkable ‘because of the widespread attention 
directed toward the Academy job, requiring that delicate contract settlements be resolved in the 

spotlight of national publicity.’

“Local unions (including Local 58), in assuming the responsibility for providing an adequate work 
force, have gone to ‘unusual lengths,’ M. M. McLaughlin, labor conciliator for the Construction 

Agency, said, to bring in workers from across the country to beef up the limited available 
manpower pool in the comparatively small community.”

Plumbers Local 58 members and 

travelers working on construction 

of the Air Force Academy cadet 

quarters and social and academic 

complexes in 1958.

Air Force Academy construction circa 1958.

Construction of the Air Force Academy Chapel began in 1959 

and was completed in 1962. (Photo courtesy of the U.S. Air 

Force Academy.)



Throughout the war, Local 58 also contributed its money to the 

war effort, passing recommendations during various general 

membership meetings to purchase war bonds and victory loan 

bonds.

Having substantially grown in membership already by the fall 

of 1942, Local 58 sent three delegates – brothers Rudolph G. 

Sperber, Henry Rupp and Zach Dillon – to the U.A. International 

Convention that September 14 through 17.

As the end of the war came within sight and, with it, the 

prospect that wartime wage restrictions would be lifted, Local 

58 in mid-1945 began discussions about asking for a raise in 

pay to $1.65 per hour. Soon after, the local put in its request to 

the Federal Wage Adjustment Board. At that time and into 1946, 

there was a shortage of plumbers and steamfitters in Colorado 

Springs and the surrounding area brought about by the plentiful 

jobs and stagnant wages.

The Wage Adjustment Board approved a 20-cent-per-hour 

raise for Local 58 in October 1946, and with their contractors’ 

acceptance, the new wage of $1.85 per hour was put into 

affect on November 18. 

The very next year in 

August 1947, Local 58 

journeyman wages were 

again raised to $2.05 

per hour, which was in 

line with Denver’s Local 

3 and Pueblo’s Local 20, 

according to Local 58 

officers at the time.

Then on February 20, 

1948, the Colorado 

Springs City Council 

did Local 58 another 

favor when it passed 

a bill that designated 

hot water heaters as 

“fixtures” that were 

only to be installed by 

licensed plumbers.

Local 58’s international union 
changed its official name 

from “United Association of 
Journeymen Plumbers, Gas 
Fitters, Steam Fitters and Steam 
Fitter’s Helpers of the United 
States and Canada” to “United 
Association of Journeymen and 
Apprentices of the Plumbing 
and Pipe Fitting Industry of the 
United States and Canada” on 
January 1, 1947, after the union 
voted for the modification on 
September 9, 1946, during the 
union’s International Convention 
in Atlantic City, New Jersey.

Local 58 
Business Agents
& Business 
Managers

1891-1902 (None Listed)

B. Madden, 1903-1907

J. R. Leaton, 1907-1909

1910 (None Listed)

George Bainter, 1911-1914

1914-1920 (None Listed)

C. D. Benbow, 1920-1928

Jason J. Bosick, 1928-1934

Frank Lee, 1934-1935

Albert Dice, 1935-1937

S. Winslow, 1938-1939

John Burch, 1940-1941

Merwin Shidler, 1941-1942

John Weton, 1942-1947

Varian H. Neece, 1948

Richard E. Thompson, 1949

James T. Burns, 1950

John  E. Burch, 1951-1956

R. Finley, 1957

Harris R. Booker, 1957-1959

Edward J. Urig, 1959-1962

Robert M. Finley, 1962-1968

George Dragosh, 1968-1985

Joe Moring, 1985-1990

Norman Bryant, 1991-2002

Rick Allen, 2002-2010

Ron Lenz, 2011-present

Enjoying Good Times
The 1950s proved to be another time of great 

development and expansion for Local 58, as the 

construction industry boomed in Colorado Springs 

and many workers and their families moved to the 

city for the plentiful jobs.

Having gained a measure of security and 

confidence in the midst of that newfound 

prosperity, the local began what would be a 38-

day strike on May 6, 1953, after its request for 

an hourly wage increase from $2.62 to $2.95 was 

denied by the Mechanical Contractors Association. 

The plumbers’ demands were among a labor 

groundswell against which building contractors 

passed a resolution on May 5 “deploring the current 

wave of requests for further wage increases in the 

building trades.” However, in June the mechanical 

contractors agreed to a 22-1/2 cent hourly raise for 

the El Paso County plumbers.

Local 58 members again walked off their jobs and 

remained out for several weeks in 1954 over another 

contract dispute. The issue was finally settled in 

October when the local accepted a new, three-year 

agreement that provided a $2.95 hourly wage scale 

effective October 5, 1954; $3.05 per hour from 

January 1 to April 1, 1955; and then pay “equal to 

Denver wage scale” until April 1, 1956.

But the real boon for Local 58 during that time 

came with the construction of the U.S. Air Force 

Academy in Colorado Springs beginning in 1954. 

Over the next four-plus years, Local 58 members 

were among 5,000 building tradesmen employed on 

the multi-building project – and as it did during the 

Camp Carlson project, Local 58 again experienced 

relatively substantial growth in its membership 

during construction of the Academy.

Local 58 Brother Kenneth E. Turner (left) receives a 

$212.65 check on September 15, 1956, representing 

the first insurance claim paid from the new Pipe 

Industry Insurance Fund from Marvin Dobbins, 

superintendent for Ramsey and Anthony Company 

at Fort Carson, for which Brother Turner was 

employed. He received the payment to help with 

costs of an emergency appendectomy on his 

11-year-old son, Kenneth Paul Turner.

Local 58 members attending a Plumbing Code class in 1967.



During that time, Local 58 and its 

contractors in April 1956 established 

the Pipe Industry Insurance Fund, 

a joint labor-management program 

covering the local’s nearly 200 

members and their dependents with 

life insurance, hospitalization and medical benefits. Nearly two dozen 

Colorado Springs plumbing and heating contractors paid 10 cents 

per hour into the fund for each hour worked by each of their union 

employees. Brother Kenneth E. Turner was the first to receive a payment 

from the fund – $212.65 in September 1956 to help cover his son’s 

emergency appendectomy.

Meanwhile, the employers and the local were also cooperating in 

support of the Pipe Industry Development Fund, a public-relations 

program aimed at obtaining more work and better jobs for the union 

piping industry in and around Colorado Springs.

Local 58 members were also busy working on a $1 million First National 

Bank Building, as well as construction of Middleland Intermediate, 

Edison, Audubon and Jefferson schools and the administration building 

in the Colorado Springs School District.

When the local’s three-year agreement expired on April 1, 1956, its 180 

members again did not show up for work beginning April 2, bringing 

major plumbing work in the Colorado Springs area to a halt as the result 

of what Local 58 Business Manager John E. Burch told the Gazette-

Telegraph newspaper was a “lockout” over the ensuing contract dispute. 

The union charged that under the most recent working agreement, the 

local’s contractors were obligated to continue paying the same wages 

and benefits as their counterparts in Denver were receiving.

Local 58 “old-timers” with more than 25 years of service to the union are 

honored during the local’s 12th annual Old Timers Dinner, held during 

the local’s 83-year anniversary celebration in 1974. The veterans who 

were recognized were (first row, left to right): Alex Bauer, Neil McAllister, 

Hal Gammill, Emmitt Sykes, Alvin Bryant, Willard Roberts, John Alderton 

and Robert Giesing; and (second row, left to right) Emery Thornton, 

Orville Phipps, Harris Booker, Raymond Greenberg, D. M. Richardson, 

Ferrell Breeden and Carl Tracy (along with Local 58 Business Agent 

George Dragosh and U.A. International Representative William Francis).

Former Local 58 member 

Brother Everett E. Schell was 

named United Association 

Sixth Vice President on 

January 1, 1974. At the time, 

Brother Schell was business 

manager of the Southern 

California Pipe Trades 

District Council No. 16 – 

but during his early days 

with the U.A., he traveled 

extensively and at one point 

was a member of Local 58, 

as well as Local 29 in Ft. 

Smith, Arkansas; Local 597 

in Chicago; and Local 265 in 

Everett, Washington.

In a letter to 28 contractors, the union pointed out that the 

plumbers in Denver had been given a 12-cent hourly wage 

increase, boosting their salaries to $3.17 an hour, plus 15 

cents per hour in benefits. Meanwhile, Colorado Springs 

plumbers were still receiving only $3.05 an hour and no 

health or education benefits.

The following day, local 58 filed a $60,000 damage suit in 

the U.S. District Court in Denver against the plumbing and 

heating contractors, claiming the contractors failed and 

refused to meet terms of the working contract. On April 11, 

the contractors instructed their attorney to file a counter 

claim for damages “by virtue of the union’s breach of the 

working contract,” according to the Gazette-Telegraph. 

Eventually, the two sides met in arbitration to settle the issue 

and work out a revised agreement.

Further seeking to provide its members with additional 

benefits and security, the Local 58 Credit Union was started 

in 1957 with 12 members in the basement of the home of 

member Richard Argust, from where it would operate until 

the local gave it a small office in its union hall in 1976. The 

credit union grew steadily, assisted with inclusion of the 

West Side Businessmen’s Association as eligible members, 

and by 1970 had about $170,000 in assets. (The credit 

union expanded quickly during the 1980s and by 1994 had 

about $5 million in assets; soon afterwards, it was merged 

into Sooper Credit Union, which was formed in 1951 for 

employees of King Soopers supermarkets.)

Local 58 apprentice class in December 1979 included 

(bottom row, left to right) R.C. Turner, Harley Strange, Andy 

Sickora and Robert Jones; (middle row) John Wagner, Craig 

Dragosh, Kelly Bishop, Larry Weaver, Terry Steele, Mark 

Briggs, Robert Lowry and John Hill Sr.; and (back row) M. 

Martinez, Mike Butler, Carl Bauer and Rick Rockers.

Local 58’s Ladies Auxiliary

A Club for  
‘Good Union Wives’

Originally chartered on Sept. 1, 1926, as 
one of the United Association’s earliest 

auxiliaries, Ladies Auxiliary 17 of Plumbers 
and Fitters Local 58 was reactivated in April 
1959 – “with a purpose,” the U.A. Journal 
proclaimed later that year. “We will have the 
usual social events,” Auxiliary President Mrs. 
Fred J. Powers told the Journal, “but, first and 
last, we are going to be good union wives.”

Mrs. Powers also stated that her group would 
inform itself about the men’s organization and 
“do everything we can” to support the growing 
union movement in the Pikes Peak Region.

Among the auxiliary’s countless fundraising, 
political, support and social activities and 
functions, in 1965 the group started a 
scholarship fund for the sons and daughters of 
Local 58 members. In 1968, the union started 
matching funds and the auxiliary was able to 
give two scholarships each year until 1978, 
when the program was concluded.

Throughout its existence, Auxiliary 17 also 
conducted numerous bake sales, craft sales, 
rummage sales, garage sales, raffles, potluck 
dinners, suppers. However, the group 
disbanded in 1990 for lack of participation.

Local 58 Ladies Auxiliary No. 17 officers 

for 1974-1975 were (left to right) Betty 

Weaver, press secretary; Veda Grosman, 

treasurer; Rose Burke, vice president; and 

Esther Cooper, president. (Mildred Reissig, 

secretary, is not pictured.)



Local 58: A Stand-Up Member 
of Its Community

“The Brothers and Sisters of Local 58
have always done their share

to help those in need.”
– Local 58 100th Anniversary Celebration Program, 1991

Local 58’s commitment to its union brothers 
and sisters and its neighbors has been 

consistently evident in the many charitable deeds 
it has performed throughout the past 125 years.

Along the way, the index of the local’s efforts 
includes donating $2 each to United Association 
locals 146 and 586 to assist with appeals on behalf 
of stricken members in 1914. Fast-forward a few 
decades, and the local was sponsoring camp trips 
for children, frequently hosting blood drives and 
making contributions to the Polio Fund, the 
March of Dimes, the Shriners Circus Fund, the 
Boy Scouts and the American Cancer Society in 
the 1940s.

The list can go on and on.

While the more recent charitable actions of Local 
58 remained numerous, one particular effort 
that garnered praise took place in 1986 when 
volunteers from the local headed by Brother 
Michael Murphy and his wife, Gloria, gathered 
relief items for the victims of a volcano eruption 

in Armero, Colombia. Before the drive was over, 
volunteers included most of Local 58’s members, 
the community, state legislators and a few national 
airlines – and in the end, they shipped over 3 tons 
of clothing, food and medical supplies along with 
$3,000, which was collected at the union hall, to 
Columbia.

Most recently, Local 58 remains extremely 
active in supporting a number of causes 
and organizations, including: Bob Telmosse 
Christmas; Care & Share; Community Youth 
Foundation; Construction Career Days; Girls 
Scouts of Colorado; Goodwill; Make A Wish; 
Navy League; Pikes Peak Humane Society; PPAL 
Falcon Football; Project Care Patient Assistance 
Fund; Pueblo Brewers Baseball; Pueblo Rural Fire 
District; Salvation Army; Skyeward Bound Ranch; 
Special Olympics; Springs Rescue Mission; St. 
Mary Corwin Golf Tournament and Project Care; 
St. Baldricks Foundation; Steel City Bikeworks; 
Tessa Battered Women & Kids; Veterans of 
Foreign Wars; and the YMCA.

Expanding Its Interests
Local 58 enjoyed another period of modest growth in the early 1960s 

with construction of Cheyenne Mountain Air Force Station, a military 

and North American Air Defense Command (NORAD) installation 

and nuclear bunker located in Colorado Springs. The mountain was 

excavated beginning May 18, 1961, and the Space Defense Center and 

Combat Operations Center there were fully operational on February 

6, 1967 (and would continue to provide work to Local 58 through the 

local’s 125th anniversary in 2016).

Among other projects, the local’s members were also employed at the 

Martin Drake Power Plant, which eventually would provide nearly one-

third of the Colorado Springs community’s power. Members helped 

build the plant’s units 5, 6 and 7 in 1962, 1968 and 1974, respectively – 

which in 2016 are still in operation at the 80-plus-year-old facility.

Away from the jobsites, the Local 58 membership was also enjoying 

themselves at union functions including the local’s first “old-timers” 

dinner on September 14, 1963, for which members and their wives paid 

$2 and each guest paid $4 to attend, and the local’s first modern-era 

annual picnic on June 28, 1964. Two years later, the local celebrated its 

75th anniversary with a dinner at The Broadmoor on April 23, 1966.

Meanwhile, the local decided by a 14-to-6 vote on September 20, 

1963, that its business agent’s salary would be raised to the 40-hour 

journeyman rate plus 10 percent of that scale.

The balance of the decade remained 

busy for Local 58, including members 

working for S&S Construction on the 

new Basic Officers Quarters (BOQ) 

lodging facility at Fort Carson, and 

the third phase of the Cadet Quarters 

at the Air Force Academy was soon 

after underway with Local 58 labor. 

In 1967, members helped build the 

14-story Holly Sugar Building (now 

the FirstBank Building) in downtown 

Colorado Springs for the Holly Sugar 

Corporation’s headquarters and the 

Penrose Public Library addition to 

the city’s Carnegie Library, which had 

been built in 1905.

Local 58 Brother George 

Dragosh, who served as the 

local’s business manager 

from 1969 to 1984 and was 

chairman of the Colorado 

Pipe Industry Health and 

Welfare Fund for many 

years. The George Dragosh 

Memorial Award for the 

local’s apprenticeship training 

program was established in 

1984 in his honor.



The next year, Local 58 helped build El Paso 

Community College (which in 2016 is Pikes Peak 

Community College).

By 1969, the local was also renovating a new building 

on Bott Avenue to serve as its union hall. However, 

there was strike talk in the air as the local and its 

contractors could not come to an agreement on a new 

contract proposal – and on June 30, 1969, the local 

instructed its members to turn in all company trucks 

to their shops by midnight of July 1 in preparation for 

a walkout.

With the local demanding an hourly pay increase of 

$2.62 per hour added to its current scale of $5.80, 

the ensuing strike lasted for nine weeks, during which 

time men working in the local’s jurisdiction were 

assessed 15 percent of their wages to help support 

the strike and apprentices were paid $25 per week. 

When the dust cleared, the local’s membership voted, 

77 to 44, to accept a two-year contract worth a total 

of $2.08 in additional pay and benefits, bringing their 

total wages to $7.88, plus an additional 3 cents per 

hour the first year for the apprentice training fund. 

Additional benefits included a seventh paid holiday, 

Veterans Day.

Key to the new agreement was the establishment 

of a Safety Committee, which would consist of two 

union representatives and two representatives of 

the employers. According to the August 31, 1969, 

Gazette-Telegraph, the “committee would be called 

upon in cases where a plumber might consider it 

unsafe to enter an excavation or climb a roof where 

there are no guard rails provided. The committee 

would be charged with making an investigation.”

To close out the decade, Local 58 was forced to 

deal with the December 22, 1969, passage of a 

controversial proposal in City Council that permitted 

anyone to obtain a special license for $10 a year with 

which he or she could install certain “water-using” 

appliances. The local had unsuccessfully maintained 

that the installation of ice making machines, lawn-

sprinkling systems, humidifiers and water softeners 

by anyone not qualified to do the work “is a threat to 
(Continued after following spreads.)

as General William J. Palmer High School’s adult 
education facility and some other of the city’s School 
District 11 classrooms.

In October 1971, Local 58 set up its expanding 
apprentice program for plumbers and steamfitters 
at El Paso Community College (now Pikes Peak 
Community College). Its instructors at that time 
were Ed Urig and Bob Rhoten.

By 1999, Local 58 maintained a Joint 
Apprenticeship and Training Center at 318 Karen 
Lane, where apprentices received classroom 
instruction throughout their training. The union 
plumbing apprentices were trained for five years in 
approved shops, during which they were paid wages 
and benefits totaling $8.89 an hour to start, with 
health insurance offered after three months. After 
six months, the hourly wage jumped to $10.68 
and increased $1 an hour for every six months of 
subsequent training.

At the local’s 125th anniversary year of 2016, the Local 
58 five-year apprenticeship program is comprised 
of both classroom instruction and on-the-job 
learning, with apprentices working during the day 
and attending classes in the evening twice a week. A 
Joint Apprenticeship Training Committee (J.A.T.C.), 
comprised of members from both labor and the 
contractors group, is responsible for the program, and 
the contractors still help fund the program.

The J.A.T.C.’s current, state-of-the-art training facility 
and school at 2864 Janitell Road – next to the Local 58 
union hall – offers training in plumbing, pipe fitting 
and HVAC. The program’s curriculum includes trade-
related math, isometric drawing, plan reading, welding 
and cutting, OSHA classes, soldering and brazing, 
medical gas installation, black flow prevention, steam, 
hydronics and air conditioning.

Local 58’s certified instructors keep up on their 
education, as well – they attend class every year to stay 
apprised of new programs, techniques and training in 
the piping and plumbing industry.

Apprentice and Member Education

Local 58 Training 
Programs Advance 
Workforce Skills

Throughout its first several decades, Local 58’s 
apprenticeship program remained relatively 

small and informal, taking in only the two to four 
apprentices for whom contractors could provide 
on-the-job training each year. Construction of 
Camp Carson in the 1940s and the U.S. Air Force 
Academy and a construction spike in Colorado 
Springs beginning in the late 1960s did provide 
additional employment opportunities that allowed 
the local to take in some additional apprentices 
during those years.

During the late 1950s and early 1960s, the 
local operated an increasingly more structured 
apprenticeship program out of the office of an 
accountant working for the local’s contractors. By 
1959, a formal program was being financed by 
employer contributions of 2-1/2 cents per man-
hour.

At that time, the plumbing and pipefitting 
apprentice program was administered by a joint 
apprenticeship committee in Colorado Springs 
composed of representatives of Local 58 and the 
Plumbing and Heating Contractors Association. 
Members of the early committee were Carl 
Webb, James Ashcroft and Max Frazier for the 
union and Keith Trapp, Herman Lohse Jr. and 
Wallace E. Drew for the contractors. Simon Halle 
administered the program – as an equivalent to 
today’s training director – on behalf of Local 58.

By 1966, the program’s operations were 
moved into a room in the home of Local 58 
member Leyland Osbourne, at which time the 
apprenticeship coordinator was still a part-time 
position. At that time, the program offered two 
courses of study – either plumbing or pipefitting. 
Classes were held in an old house that served 



Chartered on March 11, 1890, by the United 
Association, Plumbers and Pipefitters Local No. 

20 served the union piping-trades craftsmen of Pueblo, 
Colorado, until the local was combined with Local 
58 on May 1, 2004. The U.A. International Office at 
the time was encouraging smaller locals to unite or 
be amalgamated into larger locals so that they could 
present a stronger organization locally.

Originally organized as a plumbing and steamfitting 
local – until it was re-assigned for pipefitting in 1956 
– in a predominant mining town, Local 20 served the 
many gold and steel mines in Pueblo throughout its 
history in addition to helping to build the city. From 
nearly the beginning, the local was also no stranger to 
labor strife – in 1902 it went on a prolonged strike in 
an attempt to gain a $5, eight-hour workday and again 
struck at the beginning of 1903, during which scabs 
from Memphis, Tennessee, were brought into Pueblo 
to disrupt the local.

By April 1, 1905, the local was still making only 
$4.50, but it was working 8-hour days.

Throughout its history, Local 20 would continue to 
stand up for its members; in another incident from its 
earlier years, in 1922 the local walked out in protest 
of its wages being cut by the Colorado Industrial 
Commission from $9 to $8.20 per day.

Over the decades, Local 20 worked to expand Pueblo 
while also continuing to its serve its membership. 
Among the many benefits it helped provide, in 1966 
Local 20 distributed the first 21 pension checks from 
its recently formed Pension Fund.

On July 6, 1962, U.A. Plumbers and Steamfitters 
Local 287 of Trinidad, Colorado, was merged into 
Local 20. Decades later, with many of its members 
working for the steel mills in and around Pueblo, Local 
20 endured a similar fortune as  when its members 
became a welcome part of Local 58.

U.A. Local 20: 
Served Pueblo for 114 Years

Local 20 members, Labor Day 1927

Local 20 dinner event, 1908

Local 20 work crew, 1925

Local 20 retirees, 1975

Local 20 members, Labor Day 1926



the health of the community because improper 

installation can lead to contamination of potable 

water supplies through malfunctions,” the 

December 23 Gazette-Telegraph reported.

Riding Out  
Highs & Lows
Local 58 began the 1970s with great optimism, 

purchasing lots 219, 221, 223 and 229 on East 

Marino Avenue in Colorado Springs on October 

2, 1970, where it would build a new union hall in 

1971. The local remained at that location until it 

moved into its current union hall at 2870 Janitell 

Road in 2008.

It hit a small bump in the road in December 1970 

when the National Labor Relations Board (NLRB) 

upheld a trial examiner’s decision in which he 

found Local 58 guilty of unfair labor practices in 

the case of Bob Quillin. The examiner had resolved 

that the local refused Quillin membership and 

prevented Heyse Sheet Metal from hiring him 

because he did not have a union card. The NLRB 

ordered the local to pay Quillin wages he had lost 

after he was discharged from Heyse.

Keeping its gaze straight ahead, in early 1972 

Local 58 signed Hallamore Homes, a modular 

pre-fabricated-homes company in Colorado 

Springs, under a U.A. “tri-trade agreement” – 

constituting building, construction and metal 

trades. Subsequently, the local requested that its 

charter be reissued to include the “metal trades” 

classification so that it could further organize in the 

modular industry, which was granted by the U.A. 

International Office on September 5, 1972.

The local remained busy with work for much of 

the decade. Some of the key projects on which 

the local’s membership were employed included 

the Schlage Lock facility that opened in Security, 

Colorado, in 1976; the new Spinney Mountain Dam 

and Reservoir in Park County, Colorado, that was 

completed in November of 1981; and the Ray D. 

Nixon Power Plant in Fountain, Colorado, whose 

first unit went into service in 1980.

However, a gas moratorium in Colorado Springs 

beginning in the late 1970s that restricted new 

gas taps severely crippled the construction of new 

homes and commercial buildings. The effects of 

the ensuing building glut would not subside until 

the mid-1980s, stunting Local 58 employment for 

half a decade.

Yet another military installation establish just 10 

miles east of Colorado Springs provided some 

employment opportunities for the local’s members 

after ground was broken in May 1983 for Falcon 

Air Force Station (which was renamed Schriever Air 

Force Base in 1998). The station would eventually 

become home to the Consolidated Space 

Operations Center.

What’s more, by the mid-to-late 1980s, most all 

construction taking place in Local 58’s jurisdiction 

was being done by union-friendly contractors.

At that time, the local was also working on the 

new hospital at Fort Carson, which was completed 

in July 1986 and had been named Evans Army 

Community Hospital in honor of Specialist Four 

Donald W. Evans Jr. (Evans was awarded the Medal 

of Honor for his actions during the Vietnam War 

in 1967, when he gave his life while administering 

medical aid to his fellow soldiers.)

Local 58 member Ed Elkins 

working for Miama Corporation 

at the Air Force Space 

Command’s Consolidated Space 

Operations Center, which would 

become Falcon Air Force Base, 

circa mid-1980s.

Among the other projects on which Local 58 

members were employed was the new Sierra High 

School on the east side of the Harrison Community 

under Commercial Design Engineering, which was 

completed in 1985.

 

Surviving the 
Toughest Times
Local 58 experienced some of its worst periods 

of unemployment during the late 1980s and early 

1990s, which began with a construction “bust” 

throughout southern Colorado starting in 1987 

in the wake of a statewide economic slump. The 

severe downturn forced about half of the state’s 

approximately 25,000 union building tradesmen, 

including plumbers, carpenters and allied craftsmen, 

to travel to other states to find work, according to 

the Gazette newspaper.

The situation became so precarious, in fact, that 

Local 58 made no demands to contractors when it 

negotiated a new, two-year contract in June 1989, 

keeping wage scales at $10 to $17 per hour and 

benefits at $2.50 to $3 per hour. “Union plumbers 

in Colorado Springs were happy to renew their 

pact without a pay cut,” the Gazette reported on 

September 3, 1989.

“I don’t think right now the work in the area warrants 

an increase,” Local 58 President Dave Cooper said 

at the time. “We try to make our contractors as 

competitive in the marketplace as we can.”

The newspaper went on to predict an ominous 

future for Local 58 and other union locals: “With 

a local economy growing by fractions, a business 

climate perceived by labor as anti-union and 

organizing efforts at a near standstill, labor leaders 

aren’t predicting there will be any major gains soon.”

What’s more, poor financial decisions, including 

a loan for the renovation of its union hall, further 

hindered the local. A Local 58 member essentially 

rescued the local when he took on the debt and 

held it until the local had paid him back in the late 

1990s – around when the local was able to fully get 

back on its feet.

Building Towards  
the Future
Colorado Springs began to grow again in the 
second half of the 1990s as the town pursued new 
businesses and industry, luring many electronics 
and computer-components companies such as 
Rockwell, Vitesse, Atmel, Intel, LSI Logic, Ramtron 
and Hewlett Packard to the area. The influx of these 
tech firms created more jobs for Local 58, especially 
at several large projects in the prospective new 
“Silicon Mountain” and the budding “electronics 

The Local 58 union hall at 229 East Moreno Avenue from 1971 

to 2008, shown here in 1990.

(Continued after following spread.)



Colorado Governor John 

Hickenlooper (center) with Veterans 

In Piping program graduates in 

2014.

Veterans In Piping program graduates, December 4, 2014.

Veterans In Piping program 

graduates, July 9, 2014.

Fort Carson Garrison Command Sgt. 

Maj. Clinton Reiss addresses graduates 

of the Veterans In Piping program on 

July 9, 2014. (Photo courtesy of the Fort 

Carson Mountaineer, Fort Carson Public 

Affairs Office.)

With unemployment rates among men and women 
exiting U.S. military service unacceptably high, Local 

58 helped institute the United Association’s Veterans in 
Piping (V.I.P.) program at Fort Carson Army base in Colorado 
Springs in late 2013.

The V.I.P. program offers skills training and jobs in the piping 
trades to U.S. veterans and active-duty military personnel 
preparing to leave the service. Participants earn industry-recognized 
certifications and college credit as part of their training.

United Association (U.A.) General President William P. Hite 
initiated the V.I.P. program in 2008 to address the exceedingly 
high unemployment rate among America’s veterans and a 
growing shortage of skilled workers in the construction industry. 
The training is absolutely free for military personnel; all funding 
comes from the U.A. International Training Fund, a management 
and labor cooperative fund.

In Colorado Springs, V.I.P. program participants from Fort 
Carson receive 18 weeks of accelerated skills training in the 
piping trades at the Local 58 training center. Upon graduation, 
each graduate of the program can continue his or her training as 
apprentices in Local 58 while working for a signatory contractor.

“This is a good investment for the U.A.,” Local 58 Training 
Director Dave Porter said after the local’s inaugural graduation 
ceremony on March 7, 2014, during which nine soldiers received 
their certificates of completion. “The soldiers coming out of the 
military have the intangible qualities that we are looking for – 
dedication, hardworking, pride, competitiveness and a willingness 
to work in all kinds of elements and to follow directions. These 
qualities are not easy to find in this day and age.”

Two years later, the 14 soldiers from Fort Carson who graduated 
from the V.I.P. program on February 11, 2016, made up the sixth 
welding class to pass through the Local 58 program.

Veterans In Piping Program

Local 58 Trains Military 
Servicemen & Women as V.I.P.s



area of town” along Garden of The Gods Road, and 
the local’s members worked thousands of man-
hours in their buildings.

Up to and into the new “Y2K” millennium, Local 58 
increased its focus on growing its membership and 
taking care of its contractors and its own internal 
business. What’s more, training its membership 
became an even greater priority as the local 
concentrated on providing its contractors with a 
substantially more-capable workforce – and the new 
efforts and commitments soon paid off.

As Colorado Springs remained a non-union town – 
and perhaps even became more so – membership 
in union locals in the city and region diminished 
greatly, according to a Labor Day 2000 report in 
the Gazette. According to the newspaper, barely 15 
percent of workers in the city were unionized at the 
time, compared to about half in the mid-1950s.

But the building trades and Local 58, in particular, 
experienced a resurgence in the couple of years 
leading up to Y2K. Membership in the plumbers 
and steamfitters local had increased 15 percent in 
1999 alone, and its apprenticeship program was 
growing, too.

Brother Cooper attributed much of that growth, in 
part, to increasing numbers of women and ethnic 

minorities gaining membership into the local, “a 
change from the early days when neither group was 
particularly cherished,” the newspaper noted.

The City of Colorado Springs’ computer-technology 
industry was rapidly shrinking at the time as 
companies amalgamated, left the region or simply 
shuttered. However, Intel Corporation “galvanized 
the high-tech community” in Colorado Springs 
in 2000 when it purchased the former Rockwell 
International Corporation plant on Garden of The 
Gods Road and overhauled it to manufacture 
computer “flash” chips to be used in digital 
cameras, wireless Internet devices and MP3 
players. The $1.5 billion renovation project of the 
500,000-square-foot facility peaked with about 
1,200 union plumbers and pipefitters under the 
jurisdiction of Local 58.

Heeding the U.A. International Office’s edict 
to consolidate smaller locals so that they 
could garner more strength, U.A. Plumbers 
and Pipefitters Local 20 of Pueblo was 
consolidated into Local 58 on May 1, 2004, 
giving Local 58 jurisdiction over that city.

Among other work in the City of Colorado 
Springs around that time, Local 58 members 
working for Olson Plumbing & Heating 
helped renovate and build a two-story, 
48,000-square-foot expansion to the 
Colorado Springs Fine Arts Center, which 
had originally opened in 1936. The work was 
completed and the refurbished center held a 
grand re-opening in 2007.

Then Local 58 built Xcel Energy’s 
Comanche Generating Station power 

The Colorado Springs Fine Arts Center, for which 

Local 58 members helped build an addition and 

upgrades in 2005.

A man used an explosive to rob the Local 58 Federal 
Credit Union on West Colorado Avenue on July 22, 
2005. The robber fled with an undisclosed amount 
of money after placing the cylinder-shaped explosive 
device on the counter and demanding money from a 
teller, the Gazette newspaper reported. The Colorado 
Springs Police Department’s bomb squad eventually 
disabled the explosive.

plant Unit 3, which was capable of producing 
750 megawatts of electricity once finished in 
2010. The project was completed under a Project 
Labor Agreement (P.L.A.) – one of a string of such 
favorable accords gained in the labor-friendly 
political climate of Pueblo under which the local and 
other building trades would work.

During that time, the local was also working under 
another P.L.A. to help build the four gas-powered 
units of the Pueblo Airport Generating Station for 
Black Hills Corporation beginning in 2009. “Fired 
up” on the first day of 2012, the facility was one of 
the most advanced and efficient power-generation 
stations in the country and had been built with an 
all-union labor workforce. (In 2016, Local 58 is again 
set to work on another new unit at the facility.)

With those prominent projects and more, work and 
employment for Local 58 was good for much of 
the decade prior to its 125th anniversary in 2016, 
although the most recent three years had more slow 
periods than not.
But construction of the Pueblo Chemical Agent-
Destruction Pilot Plant, a chemical-weapons 
destruction facility built to destroy the chemical 
weapons stockpile at the Pueblo Chemical Depot, 
provided more work for Local 58, again under 
another P.L.A. Built 100-percent union, the facility’s 
“Explosive Destructive System” successfully 
completed its first destruction campaign on 
February 11, 2016.

At 125 years old this year, U.A. Local 58 of 
Southern Colorado has experienced growth over 
the last 20 years as interest in the local escalated 

while it worked to better promote itself and reach 
out to potential members and affiliates – although 
non-union contractors continue to bid all of 
the plentiful work in the area, leaving the union 
securing the same percentage of the total market 
share as it had been. However, with about 380 
active members and 550 total members including 
retirees, Local 58 is recommitted to wielding its 
political, organizing, apprentice- and upgrade-
training and labor-management-relations strength 
to secure more work in the immediate and distant 
future for the benefit of its contractors and its 
membership and their families.

Local 58 retirees Christmas party in 2010.





U.A. Local 58 proudly acknowledges these friends for providing their very 
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