
1



2 1

Dear Brothers, Sisters and 
All Our Special Guests:
It is an extraordinary honor, indeed, to be the Business Manager of Local 601 as we celebrate 
our 100th anniversary as a United Association local union. According to our historic records, 
steamfitters in Milwaukee first organized as far back as 1883 with the National Association of 
Steam and Hot Water Fitters and Helpers of America. The United Association first held a local 
meeting of steamfitters on October 18, 1893, and had 24 members by the end of the year. The rate 
of pay for a journeyman during this era was $1.60 for a day’s work. On March 1, 1913, our charter 
was granted by the United Association and the local officially became known as Steamfitters Local 
601.

Those humble beginnings laid the foundation for the proud members of Local 601. As we 
look back and celebrate the first 100 years, we recognize the remarkable contributions of the 
members who helped build our reputation for excellence of craftsmanship that we are known for 
today. We formed our Training School Education Board in 1936, and then in 1950 we established 
the two, separate five-year programs, Steamfitter and Refrigeration Service, that still exist today.

Local 601 has been an integral part in the growth and development of the City of Milwaukee as well as the surrounding 
communities. As you look at Milwaukee landmarks such as the Wisconsin Center, the Calatrava, Miller Park and many 
others, you bear witness to the professionalism and skill displayed by our members. We also owe a debt of gratitude to 
our partners, the union contractors, who have helped to make all of this possible. A great many members and their families 
have been provided lifetimes of steady employment with safe working conditions, so that those members could return to 
their families at night and enjoy the fruits of their labor during their well-deserved retirements.

We all have stories to tell and share, which is how our legacy continues to grow and is passed on from generation to 
generation. There are hundreds of our members who trace their roots in this industry back through their fathers and 
grandfathers, and whose sons and daughters are welcomed into our programs today.

I would like to welcome and thank all Local 601 members past and present, as well as the contractors and our special 
guests, for all of your contributions in helping Local 601 become the great local union it is today.

Sincerely,

Kevin La Mere
Business Manager
Steamfitters Local 601

This book was proudly produced by Union HisTories:
Head Historian .........................................................................................................................................Calvin Jefferson

Creative Director ........................................................................................................................................Andy Taucher

Layout and Design ........................................................................................................................steven Demanett

www.unionhistories.com
special thanks to the United Association research/Archives Department, Patty 
Green; Milwaukee Labor Press; Milwaukee County Historical society; Wisconsin 
Labor History society; and the Milwaukee Public Library.

Gold

Sponsor
!

STEAMFITTERS

1



2 3

Professional steamfitters in Milwaukee have been organizing to 
collectively work for better conditions at least as far back as 1883, 
when National Association of Steam and Hot Water Fitters and 

Helpers of America Local No. 18, an affiliate of the Knights of Labor 
(and later the American Federation of Labor), was formed in the city. 

100 Years 
of Excellence

The Story of United Association 
Steamfitters Local Union No. 601

From the plan of amalgamation agreement between the United Association; International Association of Steam, Hot Water 

and Power Pipe Fitters and Helpers of America Local Union No. 18 of Milwaukee; and United Association Local No. 582 

of Milwaukee, February 22, 1913.

Advertisement from the August 6, 1942, Milwaukee Labor Press.
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The United Association also established a steamfitters 
local – No. 24 – in Milwaukee just a decade later on October 
6, 1893. The local’s first meeting was called to order by 
President James Lawson on October 18; income from that 
initial gathering was $5.65, and during that meeting the 
local also planned a dance for December 2, 1893.

Meeting minutes show that the local went through the 
books of “old Union No. 18” (though it is not known if this 
is a reference to the National Association local – which 
would exist until 1913 – or some other unrecorded UA unit) 
and found there were only 2 cents in the treasury; the local 
split that meager fund, with 1 cent each going to the fitters 
and the helpers. Despite that auspicious start, by year’s 
end, the local boasted 24 members in good standing, 
according to UA records.

On a larger, national stage, the United Association had 
been created in 1889 and rivaled the National Association 
– which changed its name to the International Association 
in 1905 – within the unionized pipe-trades industry. While 
the International Association was comprised primarily of 
pipe fitters, the UA was dominated by plumbers, gas fitters 
and sprinkler fitters. However, in 1912, the International 
Association agreed to merge into the UA after the American 
Federation of Labor ruled that a single union, the UA, would 
represent all of the pipe trades.

With Local 24 lost to history sometime around the turn 
of the century with no recorded explanation or account of 
its demise, the UA soon after chartered Local No. 582 on 
August 27, 1912, as the steamfitters and helpers local in 
Milwaukee. General Organizer E. W. Leonard in the October 
1912 UA Plumbers’, Gas and Steam Fitters’ Journal, gave 
an account of the initial efforts by himself and the city’s 
plumbing unit to form the new local:

“I arrived in Milwaukee on 
Friday, August 13, to take up 

with Local Union 75 the creation 
of an institution of a UA fitters 
and helpers union. On August 

26, I attended a meeting of local 
75 that had been specially called 

for the purpose of giving their 
endorsement to the institution of 
a new local union. It is sufficient 
to say that the response by the 

members of local union No. 
75 was unanimous, loyal and 

enthusiastic.”

United Association Local No. 582, steamfitters and 
steamfitters’ helpers of Milwaukee, was then instituted with 
43 members. “All the organizing and initial efforts in the 
creation of this local union had been quietly accomplished 
by the members of Local Union No. 75,” Leonard wrote.

But early the next year, when the local’s classification 
was changed to house fitters and corporation fitters, and 
then to corporation fitters only, a new beginning was 
already in sight. The International Association Local 18 
and Local 582 reached an amalgamation agreement on 
February 22, 1913, to form UA Local 601, effective March 
1. During a special meeting on February 25, Local 18’s 
membership voted to accept the amalgamation proposition 

Local 18, Labor Day Parade, 1893

Local 18 Members, 1908

Steamfitters at the Young Residence, circa 1890s

Local 24 Meeting Minutes, October 18, 1893

Continued on page 6
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from the United Association and gave its executive board 
“full power to act with U.A. committee,” meeting minutes 
recorded.

The agreement was signed on behalf of Local 582 
by John F. Scharping, financial secretary, and Earnest H. 
Lampe, business agent and recording secretary; Local 18 
representatives were President Jacob Jung Jr., John F. 
Berger Jr., Albert Walters, R. C. Barber, George J. Eidelloth 
and William Junghlieth. With that, 187 steamfitters and 
helpers of Local 18 paid their $1 initiation fees and were 
duly initiated into Local 601 three days later during UA 
Steamfitters Local 601’s first meeting on March 4, 1913, 
joining about 36 members of the UA.

UA General Organizer Frank J. Kennedy was in 
Milwaukee to help bring about the amalgamation, a process 
that included several meetings with the representatives of 
UA Plumbers Local 75, Sprinkler Fitters Local 183 and 
Local 18 to craft a plan that was satisfactory to each. 
Kennedy noted on March 17 in a report that appeared 
in the April UA Journal that placating the locals included 
“the adoption of rules along the lines of trade jurisdiction 
that will be the means of preventing any misunderstanding 
regarding the rights of the plumber, steam fitter, gas fitter 
and sprinkler fitter.”

After the amalgamation was complete, Local 582 was 
still recognized as a UA corporation steamfitters local until 
April 1915, UA roll call records show. “Owing to the fact 
that the membership of Local No. 582 comprised both 
house fitters and corporation fitters, it became necessary 
to divide our local, and putting all house fitters in one local 
and granting them a new charter. The number which is 
601, Local No. 582, is to remain as a corporation local,” 
Kennedy wrote in his report.

Jumping Right 
into the Fray

Following the merger, UA Steamfitters Local No. 601 
held its first official meeting on March 11, 1913, with 
President Jacob Jung Jr. presiding. However, earlier during 
a special meeting of IA Local 18 on March 4, Kennedy 
“proceeded to initiate the members of Local 18 I.A. into the 
U.A. as per agreement,” minutes of that meeting recorded.

In addition to conducting the business of a new 
local union, including negotiating and downright fighting 
for renewed if not improved agreements with industry 
contractors and the multiple brewers in the area, Local 

The Making of 
UA Local 601

The Mergers that formed 

Southern Wisconsin’s Steamfitters 

Local of Today

March 1, 1913
International Association Local 18 and United 
Association Local 582 amalgamated to form UA 
Local 601.

Circa 1920
UA Local 727, Waukesha, chartered March 28, 
1918, dissolved after June 1920; three former 
members reinstated into Local 601.

December 1920
UA Local 629, Milwaukee, chartered January 7, 
1920, dissolved; members transferred to locals in 
the Milwaukee area, including Local 601.

January 1935
UA Local 656, Milwaukee, chartered December 11, 
1934, merged into Local 601.

April 1, 1948
UA Local 601 Auxiliary, Milwaukee, chartered July 
15, 1937. merged into parent Local 601.

April 1, 1959
UA Local 608, Milwaukee, chartered April 5, 1913, 
merged into Local 601.

November 1, 1997
Segments of UA Local 214, formed October 15, 
1957, with the merger of locals 285 of Janesville 
and 413 of Beloit, consolidated into Local 601.

January 1, 1999
UA Local 394, Madison, chartered June 5, 1911, 
merged into Local 601.

Local 18 contractor agreement, May 10, 1904

Continued on page 11
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A Special Note of Thanks and Congratulations to
UA Local 601 Members and Retirees

On This Special Occasion of Our 100th Anniversary ...

We Made it Here -- 
Together, in Solidarity!

From Your Officers at UA Local 601
Kevin La Mere

Business Manager

Joel Zielke
Financial Secretary-Treasurer

Dale Poweleit
President

John McGrath
Vice-President

Walter C. Kunde
Recording Secretary

Jim O’Brien
 Business Agent

Doug Edwards
Business Agent

Gary Cox
Business Agent

Finance Committee
Sean Glynn

Andrew Rinderle
Joe Strauss

Examining Board
Donald W. Brick

Dave Singer
Deb Richards

Executive Board
Stephen Braley

Jim Stone
John Strom

Brian Toutant

Edward Anderson
Interior Guard

STEAMFITTERS

Local 601 fondly remembers Brother Rodney Woznicki, longtime union member 
and Finance Committee member, who passed away September 1, 2013.



1110

601 by June 10 was already purchasing equipment 
for its baseball team, according to meeting minutes of 
that evening. In July, the local worked with Kennedy to 
“straighten up a large heating firm that has been unfair for 
a number of years,” he reported in the August Journal.

Meanwhile, the building trades of Milwaukee, including 
the steamfitters, were working diligently to “straighten out” 
the city’s labor condition, making progress with a six-week 
strike of a large bank building and a two-week tie up at the 
new Wisconsin Hotel, Kennedy noted.

The following year, with its agreement with the Master 

Fitters’ Association set to expire in October 1915, the 
local was finding it difficult to have its demands met by 
the employers. According to the terms of the agreement, 
meetings were to be held on or before May 1 to renew or 
enter into a new contract. But, as Kennedy described in 
the June 1915 Journal, “Several committee meetings have 
been held with the employers, but they absolutely refused 
to budge an inch or grant the increase in wages demanded 
by the local.”

Local 601’s efforts eventually paid off when, after a 
“lengthy session” with a committee from the Association in 
July, the two sides entered into an agreement for four years 
that carried with it an increase in wages for the second and 
third years of the contract. As Kennedy proclaimed in the 
July Journal, “The agreement as a whole is a good one and 
the best that could be secured without a long, drawn-out 
fight.”

Early on, the Local 601 membership also included 
“metal trades” workers, who by 1915 were working to 
organize machinists in the area.

Again in 1916, the local and its business agent, John 
Berger, would be hardpressed to come to new terms with 
a group of its employers – and gain some new ones. But 
by November of that year, Kennedy, who spent 10 days in 
Milwaukee to assist 601 with negotiations, reported that 
the local was successful in getting all the fair shops it had 
the previous year, and some new ones as well, to sign for 
a 25-cent increase in wages, beginning October 1, and 

another 25-cent increase beginning 
October 1, 1917.

“It is not an easy task assembling 
employers who seem to be doing all 
in their power to cause trouble, and 
it looked several times as though 
nothing we could do or say would 
avoid a strike,” Kennedy wrote in the 
November 1916 Journal. “However, 
after meeting with individual 
employers in the Employers’ 
Association, all came out right.”

Local 601 negotiators were again 
at the table by the summer of 1918 
– although at the time, the local had 
an agreement that did not expire 
until October 1, 1919. However, as 

Kennedy explained in the September Journal, “owing to 
the abnormal conditions that now exist, which we could 
not see at the time the agreement was signed,” the local 
was asking its employers for an increase in wages.

During a final meeting, the employers offered a 50-
cent per day increase for fitters and $1 more for helpers, 
effective September 1, which the union unanimously 
accepted in July 23. “In view of the fact that our agreement 
had over a year to run, I considered it a good increase and 
we in no way can be charged with breaking our signed 
agreement,” Kennedy crowed.

Master Steamfitters Convention, 1915

Continued on page 14

Continued from page 6
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UA Local 601 Charter, issued March 1, 1913
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Local 601 Meeting Minutes, March 4, 1913

When October did roll around the following year, the 
local had apparently improved its condition to the point 
where it levied a sick benefit of 25 cents per member, 
according to October 14, 1919, meeting minutes. The 
business manager’s salary was also increased to $40 per 
week effective October 1 that year, and during the local’s 
July 13, 1920, meeting, it raised his weekly pay to $50, 
minutes show.

Holding Firm 
Against the 
Odds

The early 1920s proved to be some of the more trying 
times in Local 601’s history. As UA General Organizer 
Richard P. Walsh reported in the November 1922 Journal, 
work was “very scarce” for everyone in the union 
steamfitting industry. However, Walsh also noted that the 
local’s membership still exhibited a “splendid enthusiasm” 
during those years.

The plumbers and steamfitters of UA Local 727 in 
Waukesha, which had been chartered March 28, 1918, 
did not fare so well. The local dissolved sometime just 
after June 1920, although three former members were 
eventually reinstated into Local 601.

UA Local 629 was formed in Milwaukee on January 
7, 1920, to represent marine pipefitters (after both Local 
601 and Local 75 agreed to an understanding of the 
jurisdiction of the new local’s work), but it was dissolved 
by December of that year in the face of a waning local 
shipbuilding industry – but not before striking against its 
shipyard in early March. General Organizer Kennedy’s 
January 1921 Journal report explained the situation, 
“LU 629 marine fitters and helpers will not be able to 
last here, as the Milwaukee shipyards are practically 
something of the past, and only one man and a helper 
of LU 629 are employed. ... Our other locals will 
take care of all members of LU 629.” Indeed, former 
members of Local 629 transferred to locals in the 
Milwaukee area, including Local 601.

The steamfitters of Local 601 would be forced to 
battle for its survival throughout the decade. In late 

UA Local 601 members work on the St. Joseph Convent 
in Milwaukee in 1918.

Local 601 members picket over a wage dispute at a northside house in Milwaukee in the 1920s.

Continued from page 11

Continued on page 18
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Local 601 contractor agreement, October 3, 1916
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1920, when it came time for The Almirall Engineering & 
Heating Co. to replace non-union workers with union men 
on a job at the Wisconsin Food Product Co., which was 
owned by the operators of the Schlitz Brewing Co., “the 
owners of the food company would not stand for it and 
threatened to put our contract off the job,” Kennedy wrote 
in the January 1921 Journal.

A few months later, an embattled Local 601 was again 
embroiled in a row with its employers over a new contract, 
with their current agreement set to expire on June 1, 1921. 
Employers had first wanted a 20-percent reduction in 
wages, which would be $1.60 down from $8 a day, but 
eventually made an offer of a $1 per-day reduction,which 
the Local 601 negotiating committee rejected, according 
to Kennedy’s report in the May Journal.

Two meetings after the contract expired produced no 
agreement, and on June 4 the employers attempted to 
put a reduction of 12-and-a-half percent into effect, which 
was rejected by the local. Another offer of a 10-percent 
reduction was rejected on June 21, Kennedy reported in 
the July 1921 Journal.

By 1922, Local 601 and Local 75 also had a “long-
standing” grievance with the City of Milwaukee over work 
that was being performed by non-union workers, General 
Organizer Walsh wrote in an April Journal entry. By 
November, the steamfitters were engaged with all the other 
locals of the building trades of Milwaukee in an organizing 

campaign that rallied around the slogan, “Milwaukee 100 
Percent Union by January 1, 1923.”

On the whole, Local 601 was holding fast. During its 
April 18, 1922, meeting, the local had formed a welfare 
committee to benefit members. By 1923, work started to 
pick up for membership in and around Milwaukee. Early 
that year, prospects for business conditions had improved 
enough, according to Walsh’s report in the April 1923 
Journal, that Local 601 Business Agent John Ehrenstraus 
had even held a conference with a large employer in the 
city who had been “unfair for a number of years.”

Entering 1925, there had been a great deal of 
construction in and around Milwaukee for some time, 
according to Walsh’s April 1925 Journal article. But the 
open shop movement was very prevalent, he wrote, as a 
large number of the bigger contracts in the city went to 
“avowed open shop contractors.”

In November, its business agents reported that all of 
the Local 601 membership was employed “but most of the 
work was of the small type, which caused a larger turnover 
than usual of the membership,” Walsh reported in the 
Journal. Hoping to improve its lot, Local 601 (and all of the 
UA locals) had affiliated with the Building Trades Council, 
which had been reestablished in the city by that time.

In early 1927, organized labor did, indeed, stand 
together with the steamfitters when the owner of the 

proposed Schroeder Hotel in Milwaukee promised to build 
the inn 100-percent union if the building trades would 
help him get permission from the city to have the zoning 
height changed so that he could erect a 23-story building. 
But after organized labor agreed to support the change, 
when contracts were let, the plumbing and heating work 
was to be done non-union. “All the trades agreed that 
no member of organized labor would work on the hotel,” 
Walsh announced in the April 1927 Journal.

Representing Their 
Local Well

“I had the pleasure of attending the 
regular meeting of Local No. 601 .... I was 
impressed by the large attendance at this 
meeting and as they had no knowledge of 
my intended visit, I concluded this was the 
regular attendance, which speaks well for 
real union men of the city, which the open 
shoppers in the industry are working so 
hard to control.”

– UA General Organizer Richard P. Walsh,  
January 1928 Journal

 

Determined to keep a grip on any advances it had 
made and prepare for an uncertain future in a too-often 
hostile environment, Local 601 during its April 13, 1929, 
meeting approved a motion to send a letter to the UA 
stating that the local would discontinue paying per-capita 
tax unless it received support in organizing.

Making 
Additional 
Progress

Into the 1930s, during which The Great Depression 
gripped the nation, Local 601 and organized labor in 
general faced difficult conditions throughout Milwaukee. 
As Walsh reported in the January 1930 Journal:

“The powers that be in the 
big city of Wisconsin do 

everything possible to keep the 
open shop banner flying. The 

representatives of the building 
trades in Milwaukee always 

have a tough proposition 
confronting them, as the works 

are set against them all the 
time, but they keep plugging 

along and managed to get a fair 
percentage of the work when 

the odds against them are taken 
into consideration.”

UA General Organizer George Masterton later reported 
in March that the locals “are at all times confronted with 
a nonunion employers association and must of necessity 
continually be on the alert.”

However, just a couple of months later, Local 601 was 
awarded the steamfitting work on a foundry building in the 
city. By November, Masterton had written in the Journal 
that the local had “made many visits to employers and 
had made plans for attendance at future meetings of the 
Master Plumbers’ Association.”

Wisconsin Pipe Trades Convention, circa 1920s

Continued on page 22

Continued from page 14
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Improving the conditions within Milwaukee for its 
membership was a common theme of meetings for 
Local 601 throughout the decade – along with improved 
organizing efforts and the enforcement of code compliance 
within the industry throughout the state. In late 1931, Local 
601 held a meeting with representatives of the heating and 
piping contractors in an effort “to bring about a condition 
that would be beneficial to the entire industry in this city,” 
Masterton wrote in the January 1932 Journal.

Attempting to secure an agreement for wages and 
working conditions for maintenance men in the large 
brewing plants in Milwaukee, by the end of 1933 locals 
601 and 75, along with the Building Trades Council and a 
number of international officers, held a meeting with the 
brewery companies – including Pabst, with which they 
had met individually to talk about conditions of Local 
601 employees there. But the UA was unable to reach an 
“amicable understanding,” as Masterton described in the 
January 1934 Journal.

Meanwhile, the local was dealing with another conflict 
right within the building trades. In mid-1933, Local 601 and 
Local 75 were in a dispute with the boilermakers in the city 
over claims that the steamfitters believed were in direct 
violation of their jurisdiction.

Moving forward, however, the local kept growing 
and by October 1934 it had met with the employers of 
the Milwaukee Electric Co. and made arrangements for 
the organization of its employees. UA General Pipefitters 
Local 656 was subsequently chartered on December 11 
to service employees of Milwaukee Electric, but in January 
1935 it merged into Local 601.

The local continued its organizing efforts in the face 
of continuing non-union pressure within the industry, and 
in February 1935 the first unit of fitter service men were 
initiated as members of Local 601.

Local 601 at the time also had to deal with a source 
of strain from within the UA itself, as the local became 
engaged in a heated jurisdictional dispute with the 
plumbers of Local 75. But a March 22, 1935, letter from 
Local 601 President Arthur Olsen to the superintendent of 
construction at the Froedtert Grain and Malting Co. plant 
in Milwaukee stated that a jurisdictional question there had 
been solved and the work in question “was conceded to 
be the work of the steamfitter.”

Up until that time, jurisdictional disputes between 75 
and 601 had been settled “without creating any unfriendly 
feeling or resorting to a court of law,” according to a May 

21, 1935, letter from UA International Secretary-Treasurer 
Thomas E. Burke to Local 601. But during a disagreement 
at the Smartwear Apparel Shops that month, members of 
Local 601 “were stopped under the threat of arrest if they 
continued to install water piping which was used for air 
conditioning purposes exclusively,” according to a May 15 
letter by Olsen.

By June 1936, however, locals 601 and 75 held a 
meeting during which they formulated plans that would 
permit the two organizations to work as a single unit to 
meet many existing problems within the industry.

Despite its gains, Local 601 apparently faced financial 
difficulties around the middle of the decade. During a 
meeting on April 8, 1935, the local passed a motion that all 
members except the service workers “may be assessed to 
bring up the local’s finances,” meeting minutes recorded. 
The assessment was to be 5 cents for every day worked 
for fitters and 2-1/2 cents for every day worked for helpers.

Within the next couple of months,  the local had a 
membership of 243, comprised of 215 journeymen and 28 
apprentices.

Conditions started to greatly improve the following 
year, when in 1936 Local 601 members began working on 
installation of the heating system being installed in the city’s 
housing project through the Resettlement Administration, 
a New Deal agency that between April 1935 and December 
1936 relocated struggling urban and rural families to 
communities planned by the federal government.

The local’s situation even prompted Masterton to write 
in the March 1937 Journal, “Local unions 75 and 601 are 
to be congratulated for the splendid progress made in 
Milwaukee. Membership and wage rates are at an all-time 
high, and through the proper cooperative effort, both can 
register still further gains.”

Later that year the steamfitters successfully lobbied 
for the revision of the Wisconsin State Plumbing Code 
– a boon to the organized plumbing and piping industry. 
According to an article in the October 1937 Plumbing and 
Heating News, “In effect, the revised code provides that 
only licensed master plumbers are permitted to install 
water supply lines from connecting municipal water 
supply systems to heating, air-conditioning, industrial or 
processing equipment.”

Continued from page 19

Continued on page 25
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But in March of 1937, locals 75 and 601 clashed again 
when controversy over a new ordinance for the Water 
Department in Milwaukee was becoming serious. By 
November 1937, Local 601’s President Olsen even wrote 
Burke to express his deepening concern over the situation:

“When we said the condition 
was serious, we fully believed 
it to be exactly that. We still 

feel that it is extremely serious, 
especially in view of the fact 

that the controversy is becoming 
statewide and is creating a 

feeling of dissension at a time 
when we have a splendid 

opportunity develop the really 
effective State Pipe Trades 

Association.”

The local’s growth continued when on July 
15, 1937, over 200 men employed in fabricating 
thermostats and other mechanisms for the 
Johnson Service Co. and the shop men employed 
in the various plumbing and heating supply houses 
throughout the Milwaukee area were initiated into 
Auxiliary Local 601. Masterton commented in the 
September 1937 Journal on the relative ease in 
organizing Johnson Service: “It was the desire 
of President Ellis of this company that all of 
the employees were taken into membership in 
the United Association because of the friendly 
relationship established through the employment 
of our members on installation work over a 40-
year period.”

A Short-Lived 
Auxiliary Local

On July 15, 1937, Auxiliary Local 601 was 
chartered by the UA for the local’s approximately 
210 oil-burner, stokes-service and supply-service 
members. The auxiliary merged back into the parent 
Local 601 on April 1, 1948.

Additional strides were made in late 1938 to strengthen 
the UA’s local foothold, when locals 601, 75 and 183 
formed the Milwaukee Pipe Trades Council “to help solve 
some of the problems confronting our locals in Milwaukee,” 
General Organizer Thomas E. Cunningham reported in the 
December Journal.

www.intercon-const.com

Safety
Service
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Officers
Local 601 Business Managers

Albert Walters, 1908 to 1914

John Berger, 1914 to 1922

John Ehrenstraus, 1922 to 1928

Jacob Jung, 1928 to 1933

Arthur Olsen, 1933 to 1938

William E. Arndt, 1938 to 1950

Gerald E. Enright,  1950 to 1964

Roy Cassel, 1964 to 1968

Marvin J. Boede, 1968 to 1976

Jack R. Waddell, 1976 to 1988

John Budzinski, 1988 to 1996

Walter Kraemer, 1996 to 2003

Kevin La Mere, 2003 to present

Albert Walters

Jacob Jung

John Berger

William E. Arndt

John Ehrenstraus

Arthur Olsen

Exponential 
Growth & 
Prosperity

Local 601 membership hovered around 300 into 
1940, but by 1942, with the United States production 
machine in high gear for World War II, membership spiked 
to a whopping 610 journeymen and three apprentices. 
Meanwhile, the local had joined forces with other industry 
locals in the Wisconsin Pipe Trades Association.

A Federal project at the Badger Ordnance Works in 
Merrimac, a new plant at West Allis, work at the Milwaukee 
Ordnance plant and infrastructure work such as installing 
water mains kept the Local 601 membership busy for 
much of the first half of the 1940s. Members also were 
employed at the Froeming shipyard throughout the early 
and mid years of the decade.

The Milwaukee Ordnance plant employed up to 
about 700 steamfitters at its peak of construction under 
the Masser-Hutter Construction Co. Steamfitters were 
paid $1.55 an hour on the job – the prevailing wage rate 
in the community.

A Home of its Own
In 1942, UA Local 601 moved into a new home at 

2344 North Teutonia Avenue in Milwaukee, owned and 
occupied exclusively by the local; along with a large 
meeting hall, the local’s new headquarters housed club 
rooms, an apprentice training school and office space.

Conforming to a United Association Constitution 
amendment made at the union’s convention in September 
1946, the Local 601 executive board applied for a “new” 
charter in November. During its 25th convention during the 
week of September 9, in addition to changing the official 
title of the UA to the “United Association of Journeyman 
and Apprentices of the Plumbing and Pipe Fitting Industry 
of the United States and Canada,” the new constitution 
provided in part that the UA issue charters to three classes 
of local unions, namely “building and construction trades 
local unions,” “metal trades local unions” and “combination 
local unions.”

A letter to the UA from Local 601 Secretary G. J. Enright 
written November 19, 1946, explained, “Our members 

The engine room of the USS Sandusky anti-submarine frigate, which 
Local 601 members helped construct at the Froemming Brothers 

Shipyards in 1942.

The sea-going tugboat Point Arguello, built at the Froemming Brothers Shipyards in Milwaukee with Local 601 labor in 1942.

Continued on page 30

Continued from page 25

Local 601 officers, 1945
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Apprenticeship
Local 601 Builds Finest Training Programs

“Let each and every one of us say to 
ourselves: ‘What have I done to help 
build a better organization?’”  

– Steamfitters Local 601 Education Board, circa 1941
 

During UA Local 601’s April 8, 1935, regular 
membership meeting, three members – Jerry Enright, Hy 
Brenner and Len Meissner were appointed to a committee 
to draft a plan of apprenticeship for training the local’s 
aspiring journeymen. In September 1940, the local formed 
a committee to build a training facility, and on  November 
30, 1940, the local created the “Steamfitters Educational 
Society” to oversee its training program and facilities.

In October 1942, the local’s Educational Board, 
which was organized “for the express purpose of 
setting up an apprenticeship program and eliminating 
the outmoded helper situation which existed at that 
time in the construction field,” asked the society to 
furnish suitable heating and school facilities to conduct 
classes. Classes in the new building at 2344 North 
Teutonia Avenue were started in December 1942.

Costs of the building and equipment were 
approximately $22,000. To raise the funds, dances were 
held every month and money was borrowed from the 
members with interest at 3-percent per annum.

In 1950, the Education Board established the two, 
separate five-year training programs, Steamfitter and 
Refrigeration Service, for apprentices; these still exist 
today. But by March 1958, the local outgrew its North 
Teutonia location and purchased and remodeled a new 
building for training at a cost of approximately $70,000. 
By February 1967, that training facility was expanded with 
an additional 5,900 square feet of area that included three 
classrooms.

Today, Local 601’s state-of-the-art training center, 
which was built onto the local’s hall in 1994, trains 
approximately 250 apprentices per year.

“We anticipated future skills demand by building and 
furnishing a state-of-art training school addition to the 
Milwaukee facility,” Business Manager Kevin La Mere 
wrote in the January-March 2006 Lunchbox News, Local 
601’s new newsletter.
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Milwaukee Vocational School, circa 1950s

Graduating Apprentices, 1961

Apprentice Contest, 1964

Apprentice Indenture Signing, 1941

George Schilter, first Educational 
Board chairman and Education 
Director for Local 601.

Milwaukee Labor Press, November 26, 1942
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are composed of steamfitters and apprentices who do 
construction work, and steamfitters, servicemen and 
warehouse men who would become members of a metal 
trades division of this local union.” On February 7, 1947, 
the UA issued charters to the building and construction 
and metal trades divisions of Local 601.

With relations apparently good during the late 1940s, 
the local hosted the city’s heating and piping contractors 
for a dinner in January 1949. Cunningham described the 
event in the February Journal as “a fine demonstration of 
the friendship existing between the two groups.”

Meanwhile, the relationship between local 
ironworkers and 601 was not so cordial. The two 
trades were in a dispute over the installation 
of stokers, though they eventually reached an 
understanding on the work.

Later in 1949, Local 601, as well as other 
industry locals and contractors, was working 
with the Milwaukee City Council on drafting a 
new city plumbing code. Under the watchful 
eye of the steamfitters, the city’s committee 
eventually agreed to clarify certain sections 
in the code.

By June 1949, with the assistance of 
Local 601, the UA entered into a national 
agreement with the Sheamatson Co. 

of Milwaukee, covering the installation of power plant 
equipment and industrial plant equipment the company 
was performing on a national basis. The company also 
signed a new local agreement with 601, which established 
an organization of journeyman from Local 601 to properly 
handle all of its out-of-town jobs – as well as any work they 
might perform in 601’s jurisdiction.

The 1950s brought more work for Local 601 members, 
including jobs at the large breweries in Milwaukee and 
connecting area gas stations. By 1953, a large number of 
the local’s members were also employed at a large power 

plant for the Wisconsin Electric 

Power Co., the Oak Creek Power Generating Station, under 
construction on the shores of Lake Michigan beginning 
in 1951. The first piping contractor on the project was 
replaced in 1953 with local contractor John S. Jung, Inc. – 
and Local 601 records tell the tale of that agreement and 
subsequent preparations:

“The contract was for time 
and material and was done on 
a handshake on a Wednesday 

afternoon. As Robert Jung 
recalls it, the entire Jung family 
spent the weekend numbering 
and painting wrenches, tools 

and welding machines in their 
light blue company colors so the 
steamfitters could proceed with 

work on Monday morning.”

The first unit of the massive plant was completed by 
the beginning of 1954, at which time the second unit was 
already partly under construction – projects that kept 601 
members employed for some time. Oak Creek originally 
consisted of four units; units one and two produced 120 
megawatts of power and units three and four produced 
130 megawatts. (All four units were retired in the late 1980s 
after wearing out faster than anticipated.)

The job was not without its occasional glitches. Early 
in 1954, a dispute arose at Oak Creek over certain piping 
that was designed by the electric company and was being 
erected by the boilermakers. The UA claimed that was a 
direct violation of the Trade Line Agreement between the 
UA and the International Brotherhood of Boilermakers. 
Eventually, negotiations resulted part of the work being 
assigned to UA locals 601 and 75.

By August 1954, Local 601 for some time had had 
jurisdiction of all pipelines in the State of Wisconsin; so 
when the United Pipe Line Co. in Beloit requested its 
employees be organized by the UA, “It was mutually agreed 
that the journeymen employed by this firm would become 

members of Local 601 and that the company would enter 
into an agreement with Local 601,” General Organizer 
Eugene W. Bradshaw explained in the September Journal.

In early 1956, locals 601 and 75 again butted heads 
over the installation of gas piping that was to be installed 
at St. Michael’s Hospital. In fact, on February 19, Local 601 
even made an appeal to the General Executive Board of 
the UA regarding a decision rendered over the installation 
of oxygen piping in hospitals and other medical centers, 
and Business Manager Jerry Enright that month even 
attended a hearing by the board on the topic.

Later that year, Local 601 submitted a request to 
the National Joint Board to decide the jurisdiction for 
installation of pneumatic conveyor piping at the Universal 
Atlas Cement Plant in Milwaukee. The carpenters’ local 
union, which had been performing the work, and the 
contractor refused to comply with an earlier decision that 
the job was within the UA’s jurisdiction.

The remainder of the 1950s was punctuated by 
continued disputes between locals 601 and 75 over 
jurisdiction, as well as disputes with sheet metal workers 
in the area installing small gas pipe work.

But the steamfitters and plumbers were also working 
together on common causes, most notably in 1958 when 
the two locals “in an unusual move ... asked their respective 
contractors association to submit disputed contract issues 
to final and binding arbitration,” the Milwaukee Journal 
reported on August 7. With the members of both locals 
having authorized striking against the Milwaukee Plumbing 
Contractors Association and the Milwaukee Association of 
Heating, Piping and Air Conditioning Contractors after joint 
talks over contracts reached an impasse, the locals wanted 
the contractors to agree to let the Industrial Relations 
Counsel for the Plumbing and Pipefitting Industry decide 
on the settlement.

At issue was the associations’ offer of a 10-cent-an-
hour pay boost retroactive to June 1. The two locals were 
instead seeking 14-cent raises, a hike of 3 cents an hour in 
the employers’ contribution to both welfare and vacation 
funds and a 10-cent-an-hour contribution to a pension 
fund, the newspaper reported. At that time, about 700 of 
Local 601’s members were covered by the old agreement, 
which expired May 31, according to the Milwaukee Journal.

The “first major breakthrough” in negotiations involving 
Milwaukee building trades unions came in July when 
locals 601 and 75 won a new 17-cent-an-hour increase 
in their contract with their contractors associations, the 

Oak Creek Power Generating Station
Continued from page 27
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Milwaukee Labor Press reported in its July 9, 1959, issue. 
“The contract provides for a 7-cent-an-hour wage increase 
retroactive to July 1 and a 10-cent-an-hour contribution 
retroactive to June 1 per each employee to a united 
construction industry pension fund,” the Labor Press 
wrote. “The increase raises the journeyman’s hourly wage 
rate for both plumbers and steamfitters to $3.58 an hour.” 

Welcoming Railway 
Members

Having represented Milwaukee’s railroad 
steamfitters and pipefitters since being chartered on 
April 5, 1913, UA Local 608 merged into Local 601 on 
April 1, 1959.

Local 608 was formed when the members of Local 
83 of the International Association announced on April 
4, 1913, that they would join the United Association. 
“One of the largest railroad locals of steamfitters and 
helpers in the country, their members are all being 
employed by the Chicago-Milwaukee Railway,” 
Kennedy reported in the May 1913 UA Journal.

Thus, Local 601 began participating that year in the 
Building Trades United Pension Trust Fund, which had 
been formed in 1958. (When the fund celebrated its 50th 
anniversary in 2008, it was one of the oldest pension 
funds in the United States and had one of the highest 
funded percentages of any multiemployer pension fund 
in  existence). 

Ups & Downs: 
‘60s, ‘70s & ‘80s

Into the 1960s, Local 601 would still butt heads at times 
with the ironworkers at Oak Creek and Plumbers Local 75 
throughout Milwaukee over jurisdiction. By late 1961, the 
two locals were working to determine who would perform 
the work at a new filtration plant to be built in the area, 
according to a report in the December 1961 Journal by 
General Organizer Wendell Straight, who in January 1963 
referred to the ongoing issue as a “family” jurisdictional 
dispute.

Local 601 celebrated its 50th anniversary on May 
8, 1963, with a gala banquet at the Coach House Motor 

Continued on page 34
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Inn on West Wisconsin Avenue (where, incidentally, The 
Beatles would stay when they performed in the city the 
following year). According to an article in the May 16 
Milwaukee Labor Press, the Local 601 anniversary event 
featured “the largest group of 50-year union veterans in 
Milwaukee labor history,” who were honored that night 
with a special tribute. Guests speakers included UA Third 
Vice-President Harry R. Shaw and Milwaukee Contractors 
Association Vice-President Joseph J. Newell.

That year, as it turned 50, Local 601 membership was 
over 1,300 with over 850 building trades journeymen and 
more than 370 metal trades journeymen. By 1964, the local’s 
members were working on major projects such as a large 
sewage treatment plant at Oak Creek and the construction 

of a Veterans Administration hospital in Woods, Wisconsin. 
After that year, membership rose above 1,400 and reached 
over 1,500 before the end of the decade.

But in late June 1968, 700 of the local’s members, 
seeking raises in a new contract, would begin what would 
become a 3-week-long strike against their employers. In 
the end, the striking members on July 16 accepted a new, 
three-year agreement providing $1.80 an hour and other 
improved benefits, the Milwaukee Sentinel reported the 
next day. The steamfitters had been paid $5.30 under the 
old contract.

While the three-year contract had the same overall 
value as the pact accepted weeks before by Plumbers 
Local 75, Local 601 Business Manager Roy E. Cassel 
noted in the newspaper that the steamfitters received 
a 40-cent-an-hour wage raise effective immediately, 
whereas the plumbers received only 20-cents immediately 
and 20-cents the following December.

Sadly, Brother Cassel passed away suddenly in 
October 1968. The local’s executive board appointed 
Marvin J. Boede as Local 601’s new business manager 
and William A. Wambach as its new financial secretary-

Nevertheless, 900 members of Local 601 went on strike 
with three other trade-union locals on June 29, 1982, over 
another new contract proposal, delaying construction on 
the new Grand Avenue retail center in Milwaukee. Brother 
Waddell told the Milwaukee Sentinel in a July 26 article that 
“wages, health and welfare benefits and travel expenses 
were at issue in the steamfitters contract dispute.”

While IBEW Local 494 voted to end the strike after 
five weeks, the steamfitters rejected their contract by a 
margin of 3 to 1. At the time, Brother Waddell announced 
that the local would look to a federal mediator to bring the 
local back to the bargaining table. The Milwaukee Journal 
reported on August 4 that federal mediator Scott Blake 
said a new proposal was submitted the night before at a 
mediation session between the union and the Plumbing 
and Mechanical Contractors Association, which ended the 
walkout soon after that.

Local 601 would survive the 1980s by finding work for 
members with nearby UA locals in cities such as Chicago, 
Detroit and St. Louis – and particularly in the many 
powerhouses that were being built in Illinois, according to 
Brother Budzinski. What’s more, by the later part of the 
decade, the local had become much more politically active, 
he said, working more closely with mayors and governors 
and local public officials and political candidates.

“Things were really tight, and we had to step up our 
political activities,” the business manager recalled. By 
working with politicians, it began to become somewhat 
“easier” for the local to land contracts, he said.

Smaller industry, including the breweries, continued 
to help sustain the local, Brother Budzinski recounted. 
“By and large, it was the small machine shops and some 

smaller ‘jobbers’ like Ladish and Master Lock.” However, 
the 1982 closing of the Babcock Wilcox Co. steel tubing 
factory that operated for decades in West Milwaukee 
and the shuttering of the Pabst brewery and GE Hotpoint 
plant in the city during the early 1980s hurt the local’s 
membership.

“We had some good years in the late 1980s,” Dick 
Pipke, Local 601 financial secretary from 1981 to 2000, 
remembered. Importantly, Local 601 during those years 
brought together its service-industry members and all of 
its other steamfitter members under one contract. That 
allowed all members to work together at more equitable – if 
not equal – rates, while also promoting additional harmony 
within the ranks, according to Brother Budzinski.

What’s more, the local began to do a great deal 
of pipeline work in the late 1980s, which would provide 
steady employment for many members into the 1990s, 
according to Pipke.

Towards & 
Into a New 
Millennium

Great changes would come to Local 601 just before 
and after the year 2000; these would be predicated on 
activities through the early 1990s. Business Manager 
Kevin La Mere explained the transformation in the January-
March 2008 Lunchbox News, Local 601’s newsletter:

Continued from page 32

Roy Cassel

Local 601 members gather in front of the local’s new hall and offices in 1994.

Local 601 members work at the 
Muirdale Tuberculosis Sanatorium in 1960.

treasurer, actions the Local 601 membership approved 
during a meeting on October 31.

By decade’s end, the local had successfully worked 
to sign working agreements with the Gas Distribution 
Contractors Association. 

But work throughout the 1970s would be slow for 
the local’s membership. However, the area breweries, 
including Miller, Schiltz and Pabst, did provide some 
steady source of employment – “The breweries were 
the big jobs,” then-member John Budzinski, who was 
initiated into the local in 1969 and would become 
its business manager in 1988, recalled – as did the 
construction of local powerhouses, which helped 
provide full employment for Local 601 during periods of 
1975 and 1976.

Around that time, local also instituted a program 
during that time though which it transferred its 
apprentices between contractors every few months. 
This allowed the trainees to learn more aspects of the 
industry, Brother Budzinski pointed out.

While work remained sluggish into the early 1980s 
to the point where the local reduced its number of 
business agents from four to three, Local 601 started 
the decade on a high note by ratifying a contract for 800 
of its workers on June 28, 1980. Business Manager Jack 
Waddell said in an article in the Milwaukee Journal on 
June 29 that the new agreement “provided for increases 
in wages and benefits totaling $1.60 the first year and 
$1.73 the second” and “total wages and benefits would 
increase from $15.73 an hour of the old contract to 
$17.73 the first year and $19.06 the second.”
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“To illustrate what has changed, let 
me give you some background on how 
our local has evolved in its recent past. 

Before we constructed our present facility 
in 1994, we were located in Milwaukee 

on 41st and Burleigh. We had about 
1,300 members and 100 apprentices 

and our jurisdiction covered Milwaukee, 
Waukesha, Washington and Ozaukee 
Counties. We had a Business Manager 

along with three Business Agents at that 
time, the local eliminated one Business 
Agent position prior to moving to our 

present facility in 1994.

In 1997, we merged with Janesville 
Local 214 and added four counties and 

about 150 members to Local 601. In 
1999, we merged with Madison Local 
394 and added six counties and about 
250 members. During this period, the 

Local Union grew its membership above 
and beyond the members added by 

merger activity. In 2008, we now have 
about 2,500 members, 300 apprentices 

and our jurisdiction covers fourteen 
Wisconsin Counties, and we are staffed 

by a Business Manager and three 
Business Agents.

With the pipeline and power plant 
work, we have employed as many as 700 

travelers in our jurisdiction in the last year. 
... In May, we will also conduct a secret 
ballot vote on the question of adding a 
Business Agent position to the staff.”
 

Marvin J. Boede
Local 601’s Boede Ascends to 

UA Presidency

Inducted into UA Local 601 
in 1952, Marvin J. Boede, proved 
himself to be a talented student, 
winning the honor of “outstanding 
apprentice.” Eventually, he became 
an instructor with the locals training 
school, and from there pursued 
several leadership positions in the local.

Ultimately, during a special meeting of the General 
Executive Board on October 14, 1982, Brother Boede 
was unanimously elected to the position of general 
president of the United Association to succeed Martin 
J. Ward, who passed away on October 9.

Following are excerpts from the announcement 
in the December 1982 UA Journal that Brother 
Boede was elected General President of the United 
Association:

Brother Marvin J. Boede, who served as assistant 
general president of the United Association since May 
1977, has been elected General President.

Born on April 6, 1928, Brother Boede was 
initiated into Local 601 on February 2, 1952. After 
distinguishing himself during his apprenticeship 
training, he achieved journeyman status in 1956 and 
continued to contribute to the union’s educational 
program as well as taking an active role in the local’s 
administrative affairs.

In 1962, Brother Boede was elected vice president 
of the local, a position he held for two years until his 
election as a local union business agent.

In 1968, Brother Boede’s contributions to Local 
601 lead his members to elect him as business 
manager, an office he held with distinction until 1975.

His dedication to the widespread duties of a 
business manager, and his long hours of hard work 
both in the field and in his office, quickly became 
a testimony to his concern for the welfare of each 
individual member of this local.

A New Home for 
Local 601

Local 601 broke ground in 1994 and on July 22, 
1995, moved into its current headquarters, a modern 
and spacious facility with offices, meeting rooms and 
a meeting hall -- although there was great tension 
between the group of members who wanted to build 
a new facility and those who did not. Regardless, the 
facility became a welcome addition;

“What was good about that 
building is that it gave us room 
for education.” 

– Business Manager John Budzinski

 

UA Local 214 was formed on October 15, 1957, with 
the merger of locals 285 of Janesville and 413 of Beloit, to 
represent the Wisconsin counties of Rock, Jefferson and 
Greene. A combined building and construction trades and 
metal trades local, the pipefitter members of the Local 214 
consolidated into Local 601 on November 1, 1997.

Labor Day Parade, 2000

Continued on page 39
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Madison Fitters 
Merge into Local 601

Nearing the beginning of its ninth decade, UA Local 
394 of Madison, a combined steamfitters and helpers 
local chartered on June 5, 1911, merged into Local 
601 on January 1, 1999. The amalgamation formed 
a single, vast fitters local that would have jurisdiction 
over southeastern Wisconsin (and still does today).

Its earliest recorded meeting place was in the 
Madison Federation of Labor Hall as early as March 
1916 and continuing there until at least until August 
1946, Local 394’s membership did not surpass 30 until 

1939, when 51 members were on its books. By 
June 1943, membership jumped to 106, and in 1961 
when the local turned 50 years old, membership was 
at 262.

On December 15, 1949, Local 394 requested 
that its charter be changed to include “both Building 
Trades Branch and Metal Trades Branch,” Financial 
Secretary-Treasurer G. L. Branch wrote to the UA.  The 
new charter was re-issued to the Building Construction 
and Metal Trades Divisions of Local 394 on January 
30, 1950.

The local’s primary classification was changed 
to steamfitter only during the 1951 UA convention, 
and it was changed again to pipefitter during the 
1956 convention. Through the 1960s and 1970s, 
membership hovered around 400, for the most part; 
into the 1980s, membership was always in the upper 
300s.

By 1999, membership in Local 394 had risen to 
just above 400; however, aside from steady work 
at the University of Wisconsin, there just were not 
enough jobs for the local’s members – “They didn’t 
have hardly any work,” Dick Pipke, Local 601 financial 
secretary from 1981 to 2000, recalled  – and the non-
union faction in Madison had become very prominent. 
The UA’s answer to the situation was to combine the 
locals, giving Local 601 a larger jurisdiction.

Giving Back to Its 
Community

“Safe Heat” Another of Many Local 601 

Charitable Programs

Since its inception, UA Local 601 has been a good 
neighbor in the Milwaukee community. Donating to 
worthy causes through member contributions and 
events, or hosting blood drives or children’s parties 
have been a staple of the local’s civic involvemnt over 
the past 100 years.

No effort more readily demonstrates the local’s 
commitment to helping others that its “Safe Heat” 
program, which from its inception in 1987 to 1998 
serviced more than 1,600 homes belonging to the 
low income, elderly and/or disabled homeowners 
throughout the Milwaukee area. A November 26, 1998, 
Labor Press article documented how 80 members 
of Local 601 had given up a fall Saturday to inspect, 
claim and service heating systems at no cost to needy 
homeowners.

While on these service calls, the volunteers not 
only replaced furnace filters, but also provided new 
smoke detectors,  batteries, emergency shut-off tags, 
and they answered any questions the homeowners 
may have had. The volunteers even shut down heating 
systems if they detected cracked heat exchanges, 
which could lead to fatal carbon monoxide poisoning.

As the local celebrates its 100th anniversary, 
programs it still supports and funds include Wounded 
Warriors and the Greenfield Little Leagues.

a project manned at its peak by almost 200 Local 601 
members. Working under a project labor agreement that 
proved very successful, according to the Journal, the $640 
million project installed two 545-megawatt, natural gas-
fired units over a roughly 4-year period. The work included 
installation of a 17-mile lateral pipeline to serve the natural 
gas-fired units and nearby areas.

The Journal article concluded:

“Local 601 members and 
officers should be proud of their 
role in powering the future of 

their great state.”

During the summer of 2007, the demand for skilled 
mechanics from Local 601 was “unprecedented,” Brother 
La Mere wrote in the October-December Lunchbox News. 
“This is the first time I can recall the number of contractor 
requests outnumbering the available manpower.” With 
such a large selection of jobs available at the time and a 
shortage of certified welders, members were able to take 
the jobs with the most desirable terms, he wrote. 

At the Oak Creek Power Plant, Wisconsin Power 
Constructors at that time obtained an agreement with 
Wisconsin Energy to outfit the existing plant with updated 
“scrubber” technology in a multi-year phased project that 
was to begin within the next couple of years. In addition, 
Wisconsin Energy announced that they would soon 
fund a pilot project at Pleasant Prairie that would involve 
ammonia piping in the stack to attempt to cool, separate 
and capture CO2 from the other gasses leaving the stack. 
All that upcoming work would require welders, fitters and 
most importantly, level II instrument techs – certification that 
could be achieved at the Local 601 Training School with 16 
weeks of night school training, Brother La Mere announced.

UA Local 394 members of Madison working on a million-dollar 
hospital built in that city in 1954.

UA Local 601 members man a picket line at North American Mechanical in 2003.

Remaining active on the political front as part of the 
Wisconsin Pipe Trades Association, along with other 
UA locals, Local 601 also began the new millennium by 
helping to make Wisconsin the first state in the country to 
implement a statewide drug testing program when it did so 
in 2000. Around that time, the association also worked to 
have a law passed in Wisconsin requiring any contractor 
that bids prevailing wage work to have a companywide 
drug-testing program in place.

Work was slow, however, and much of the Local 601 
would have to travel to other locals for employment ... 
until the “Power the Future” projects undertaken by WE 
Energies began in early 2006 and, at that time, Bechtel 
Corporation reached an agreement with the local to lease 
space in its facility for welding qualification testing for the 
Oak Creek Power Plant.

“Port Washington, 
Wisconsin, is a beautiful town 

rising on sloping hills above Lake 
Michigan. The power station 
rests on the shores of the lake 
and it’s here that Local 601 

members have shown just how 
skilled they are.”

The September 2005 UA Journal boasted about the 
renovation of the long-standing Port Washington power 
plant so that it could use natural gas rather than coal – 

Continued from page 37
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By the end of the first decade of the new millennium, 
Local 601’s jurisdictional area was utilizing project labor 
agreements on almost every large-scale project in the 
region, Brother La Mere told the September/October 2007 
Journal. “Hospitals, casinos, convention centers, sports 
stadiums and multiple power plant construction projects 
are covered by PLAs .... The work picture is exceptionally 
strong for now, and as far as we can see, moving forward.”

In fact, as Brother La Mere divulged in the local’s 
January-March 2008 newsletter, a “robust local 
construction market” (along with four new units under 
construction at Port Washington and Oak  Creek) forced 
the local to create a fourth business agent position, created 
in the coming election.

Major projects to begin the millennium further included 
the Enbridge and Guardian pipelines; the Bechtel Corp.’s 
construction of the Elm Road generating station, a 
1,230-megawatt facility; and new hospitals, museums 
and  casino projects. To help handle the work, 601 had 
approximately 300 UA travelers in Milwaukee by mid-2007.

At 100 years old in 2013, Steamfitters Local 601 
represents approximately 2,200 members in a 14-county 
area in southeastern Wisconsin – in the Milwaukee area, 
Green, Jefferson, Lafayette, Milwaukee, Ozaukee, Rock, 
Washington and Waukesha counties; and in the Madison 
area, Columbia, Dane, Iowa, Marquette, Richland and Sauk 
counties. While the majority of the local’s membership is 
comprised of steamfitters and refrigeration/service fitters, 
it also represents various other classifications, including 

gas distribution helpers and welders, warehouse workers 
and non-destructive testing employees.

One of the more significant sectors Local 601 has come 
to represent in its more recent years are its Gas Distribution 
Division members, who perform mainline, distribution and 
station pipeline work throughout the State of Wisconsin. 
Meanwhile, members today work on a variety of jobsites, 
including residential and commercial heating and cooling 
systems, breweries and power plants.

As Local 601 
Moves into 
The Future

“With respect for our history 
and traditions, an important 

factor in our continued success 
is our ability to recognize and 
adapt to constant changes in 
the construction marketplace. 

We all have as our core mission 
to insure members have the 

ability and opportunities to take 
advantage of new techniques and 
technological methods introduced 
as the industry continues to evolve. 

While our contractors focus on 
the acquisition of work for the 

union sector, and make sure they 
are prepared to compete based on 
the amount of work available to 

bid, our responsibility is to acquire 
and improve on the skills required 

to succeed in the ever changing 
marketplace.”

Port Washington

Brother La Mere’s words as he and Local 601 look 
towards the next 100 years can only be realized with the 
continued effort of the local’s members and partners. For 
example, the union must ensure its Labor Agreement 
protects the working conditions for the membership and 
levels the field for the contractors, the business manager 
pointed out. The union also must do its absolute best 
to meet each contractor’s need for productivity and 
advanced skills training to compete and win projects in 
every discipline of the trade.

Today, as always, it is the members who have the 
responsibility to ensure they continue to train throughout 
their careers, and then pass the knowledge and skill on to 
the next great generation of 601 mechanics.

“Local 601 has a proud legacy, laid down in the last 
100 years by our forefathers,” La Mere stated. “Let’s move 
forward and create an example for the craftsmen of other 
trades to admire what the steamfitters can do in our next 
100 years.”

STEAMFITTERS
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THANK YOU!

UA Local 601 greatly appreciates the additional support the following 
sponsors and advertisers provided for our 100th Anniversary Celebration!

Gold Sponsor

Silver Sponsors

Benefits Plan Administration of Wisconsin, Inc.
United Association Local Union No. 75 Business Manager Sponsors

Ahern

IBEW Local Union No. 494

Milwaukee Building & Construction Trades Council

Rundle-Spence Co.

United Association Local Union No. 23

United Association Local Union No. 162

Advertisers

Butters-Fetting Co., Inc.

United Association International Office, 
General President William P. Hite

Heat and Frost Insulators Local Union No. 19

International Brotherhood of Electrical 
Workers Local Union No. 597

United Association Local Union No. 8

United Association Local Union No. 12

United Association Local Union No. 189

United Association Local Union No. 455

United Association Local Union No. 98

United Association Local Union No. 99

United Association Local Union No. 111

United Association Local Union No. 166

United Association Local Union No. 183

United Association Local Union No. 208

United Association Local Union No. 230

Bronze Sponsors

InterCon Construction
UA Local 11
UA Local 118
UA Local 400

Wisconsin Pipe Trades Association

United Association Local Union No. 434

United Association Local Union No. 449

United Association Local Union No. 630

United Association Local Union No. 725

Bassett Mechanical

Building Advantage Wisconsin

Dillett Mechanical Service

International Union of Painters and Allied 
Trades Local Union No. 781

Plumbing and Mechanical Contractors 
Association of Milwaukee & 
Southeastern Wisconsin

United Association Local Union No. 6

United Association Local Union No. 33

United Association Local Union No. 34

United Association Local Union No. 60

United Association Local Union No. 85

United Association Local Union No. 120

United Association Local Union No. 150

United Association Local Union No. 172

United Association Local Union No. 539

United Association Local Union No. 760

Wisconsin State AFL-CIO

AZCO, Inc. Integrated Construction

Bricklayers & Allied Craftworkers District 
Council of Wisconsin 

Schenck SC CPAs

Sheet Metal Workers State of Wisconsin 
Local Union No. 18

United Association Local Union No. 5

United Association Local Union No. 25

United Association Local Union No. 43

United Association Local Union No. 357
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Congratulations 
Steamfitters Local Union #601 

on your  
100th  Year Anniversary Celebration 

The Plumber protects the health of the Nation 

President 
Frank Murray 

 
Vice-President 

Fred Jonas 
 

Finance Board 
Andy Johnson 
Chris Lauver 

Chris Simmons 
 

Organizer 
James Stout 

Bus. Mgr./Fin. Sec.’y-Treas. 
Chuck Tarpley 

 
Business Representative 

Craig Mullins 
Matt Harris 

 
Examining Board 

Rene Felker 
George  Jonas 

Steve Dujakovich 
 

 
Executive  Board 

Chris Glenn 
Carl Mannino 

Ed Morton 
Charlie Wittfeld 

 
Recording Secretary 

Mike Toot 
 

Inside Guard 
Bob Finn 
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LOCAL 601 STEAMFITTERS

on 100 Years of providing 
Southeastern Wisconsin
the finest in the State,

from you fellow UNION members of
Local 781, Painters and Drywall Finishers

- Marcus Shepherd, President

Congratulations
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“Duties of a Steam Fitter”
(From the plan of amalgamation agreement between the United Association; International Association of Steam, Hot Wa-
ter and Power Pipe Fitters and Helpers of America Local Union No. 18 of Milwaukee; and United Association Local No. 
582 of Milwaukee, February 22, 1913.)

1. All power plant piping.
2. All steam and hot water heating.
3. All heating and regulating systems.
4. All vacuum heating systems.
5. All vacuum cleaning systems to be the work of either steam fitter or plumber.
6. All pneumatic tube systems.
7. All ice making, refrigerating and cooling work of every description.
8. All hydraulic piping for elevators, for the operation of curtains, also that used for the operation of presses and 

machinery used in the mills and factories.
9. All oil piping in connection with power or heating plants.
10. Garage gasoline plans and in dye shops shall be the work of either steam fitter, plumber or gas fitter.
11. All air piping for power work and for riveting, drilling and hoisting on buildings, except air piping for clock work, 

dental chairs, barber shop and gas appliances which shall be gas fitters’ work.
12. Air piping connected with sprinkler system compressors shall be classed as Sprinkler Fitters’ work.
13. Erection, and setting of boilers, setting of fronts, and attaching of trimmings and pipe work for same.
14. Placing, erecting and testing of all fan coils and air washers.
15. Setting of all fixtures, pumps, tanks and heaters and the rigging thereof, and the laying out of foundations.
16. All setting of sleeves and thimbles for pipes and hangers, boxes for hangers in concrete and fire-proof tile walls 

and floors coming under the jurisdiction of steam fitters’ work.
17. All fitters and purifiers connected with heating system, refrigerating, distilling, and brewery purposes, and venti-

lating systems only, plumbers to connect all other filters and it leave opening for steam fitter.
18. All steam connections for hot water tank and whichever contractor furnished tank shall place it, plumber shall 

make all other connections for same.
19. All pipes from tanks for steam fitting purposes regardless of size.
20. All air piping for window or door opening devices, sidewalk lifts and elevators of every description.
21. All fire stand pipes not connected with sprinkler system shall be the work of either party.
22. All water piping for steam fitters’ fixtures, plumber to leave opening for same.
23. The assembling, erecting and dismantling of piping considered the duties of steam fitter.
24. Suction and discharges of central distributing and boosting stations.
25. Assembling and erecting of tanks used for mechanical purposes to be assembled with bolts and jacked joints.
26. All cross connections of pumps and engines that are not assembled when delivered on job.
27. The building and repairing of all water grates for power or heating.
28. The assembling, erecting and connection of all steam super-heaters.
29. Iron piping railings, racks, etc. shall be the work of either party.
30. All piping for removing ashes, etc. for carrying coal and other purposes of vacuum or compressed air.
31. All piping for smoke burners and washers.
32. Steam Fitters shall run all blow-off pipes between boiler and blow-off tank and vapor pipes, also. Plumber to run 

all overflow pipes from blow-off tank to sewer.
33. All pipe work in power plants that is new recognized as Steam Fitters’ work.
34. The operation and maintenance of all plants installed by steam fitters and helpers will (sic) completion and ac-

ceptance by owners.
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