


In Remembrance
Were it not for the hard-working and dedicated 

members who have come and gone before us, our great 
union, United Association Local No. 72 of Atlanta, 
would not be celebrating its 125-year anniversary.

To all of those Brothers and Sisters who built our 
union and left behind for us the opportunities that we 

enjoy, we give praise.

May they, their hard work and their dedication never 
be taken for granted or forgotten.

United Association Local 72 Business Manager Jeff Housworth, 2016
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On the celebration of our 125th year as a chartered U.A. 
local union, I cannot begin to express the gratitude that I 

have for being able to serve the members of Local 72 in the 
capacity of Business Manager.

In an economic system geared to work against organized 
labor, Local 72 has not only survived for 125 years, we 
have prospered and grown stronger. Our longevity is fully 
attributable to the hard work and dedication of both our 
forefathers and our current members.

I would like to personally thank my fellow officers, members, 
staff, family, and friends for helping make this special event 
even more special. It is with much confidence that we can 
all look forward to an even brighter future.

In solidarity, I am,
Jeff Housworth

As a 35-year member and officer of Local 72, I want 
to thank all Local 72 members for your support and 

cherished brotherhood throughout the years. I feel honored 
to have had the opportunity to be a part of this great 
organization.

Also, a special thanks to all of our forefathers that made it 
possible for us to be able to celebrate our 125th anniversary.

Thanks to all past and present members,
Greg Stephens

United Association Local No. 72
125-Year Anniversary Celebration Dinner

Saturday, October 8, 2016
6:00 p.m. to 11:00 p.m.

Georgia Aquarium, Ocean Ballroom
225 Baker Street NW

Atlanta, GA 30313

Reception ..................................................6:00 to 7:00 p.m.

Dinner .......................................................7:00 to 8:00 p.m.

Dessert & Aquarium Tours  .......................8:00 to 11:00 p.m.

UA Local 72 and Union Histories give special thanks to the following for their contributions to this book:

Georgia State University Library, Special Collections & Archives

U.A. Local 72 Retirees Jesse Boggs, Michael Chambers, Thomas Payne, Douglas “Speedy” Turner and Doug Williams

Local 72 Officers

In 1978, Local 72 gave me an opportunity to learn a skilled 
trade and have a career that would provide for me and my 

family. Over the years, I was taught by my brothers before 
me the meaning of brotherhood and friendship, as well as a 
skill that would last forever.

For 125 years, the wisdom and teaching skills have been 
passed down to the next generation; it is now our obligation 
to do the same for our future members to carry on the 
tradition that makes Local 72 one of the strongest locals in 
the U.A.

Fraternally,
Steve Newsome 

As financial secretary/treasurer of Local 72, I would like 
to thank all the Brothers and Sisters, past and present, 

who have helped this great organization sustain and thrive 
for 125 years. Every member has had an important role in 
helping Local 72 reach a standard of excellence.

The strength of this Brotherhood is strong enough to 
continue on for another 125 years.

I hope that each and every one of our members and their 
guests have a wonderful night celebrating 125 years of 
Local 72.

Thank you,
Terry Newsome Jr.

United Association Local 72 Officers, 2016 (right to left): Business Manager Jeff Housworth, Business Representative (Plumbers) Steve 
Newsome, Business Representative (Pipefitters and Service Technicians) Greg Stephens and Financial Secretary/Treasurer Terry Newsome Jr.



The Spirit of Brotherhood
By Local 72 Member Russell S. Martin

It is one hundred and twenty five years
Of freedom from the past,

When labor struggled day by day
To make his dollar last.

With freedom to express ourselves
And petition for our rights,

Fair pay for our labor
Was the first thing in their sights.

Once, the worker had no rights
And their safety was in doubt,

His health was his own business
If unemployed, he went without.

Changes though have taken place
Since this union first began,

When skilled workers of Atlanta
Began to take a stand.

A stand designed to help us all
With the charge to do what’s right,
And they passed along the charge

To carry on the fight.

Do we think about our heritage?
Do we think about our past?

Do we try to make this union strong?
Do we think that it can last?

It won’t without our interest,
We need everyone’s support,
We must give it all we’re able

Lest our efforts come up short.

One hundred more will come and go
And we’ll all pass away,

But Atlanta Local Seventy Two
Must be here, come what may.

We can’t pass along a job undone
For we each must work and care,

We each one have to stand up now
For it is lighter if we share.

Let’s not forget what “union” means,
Let’s not let our spirit wane,

Let’s lift our hands in brotherhood
And let’s be strong again.



Following the Civil War, the prodigious and rapid growth of Atlanta necessitated an immense 
need for plumbing and pipefitting services – which, in turn, spurred an increase in the creation 
of plumbing and pipefitting contracting firms to address that need. Subsequently, the first union 
activity of plumbers and pipefitters in the city was as part of the National Association of Plumbers, 
Steamfitters and Gas Fitters under the Knights of Labor in the mid-1880s.

 
But the National Association voted during its second convention in Cincinnati on September 8, 

1885, to withdrawal from the Knights of Labor – which many felt had become too aggressive and 
hostile. With the Knights in decline by the late 1880s, Atlanta’s union plumbers and pipefitters 
sought to join the United Association of Journeymen Plumbers, Gas Fitters, Steam Fitters and 
Steam Fitters’ Helpers of the United States and Canada, which was formed on October 11, 1889.

 
Just two years after the founding of the United Association (U.A.) itself, the group of union 

plumbers, pipefitters and steamfitters in Atlanta was granted a charter in October 1891 as U.A. 
Local No. 72.

“The history of Local No. 72 of the United 
Association is the story of many thousands 

of Atlanta’s finest and most skilled 
tradesmen, striving for nearly a century 
to build a better life for themselves, their 
families and their fellow Atlantans. The 
story begins with the settling of Georgia 

more than 250 years ago. Among those first 
settlers were many building tradesman, who 
carved out of the wilderness first Savannah, 

then the rest of Georgia.  

“It was nearly 150 years ago that Atlanta 
was founded, and again building 

tradesmen took the lead.”

U.A. Local 72 Awards Banquet Program, 1987



Meeting early on in the Trades Union Hall on the 
corner of Broad and Mitchell streets in the city, the 
local numbered 42 members by 1892. That June, 
the local conducted its first strike action against 
employers in an attempt to have wages increased 
and hours shortened for its members.

 
Over the coming years, Local 72 continued to 

take in members and influence its industry and 

city. The Atlanta Constitution even commented in 
a March 11, 1894, article:

 
“None are admitted except those who have stood 
a most rigid examination and are found to be 
thoroughly competent, thereby protecting their 
profession and the public from the bum plumber and 
sharks who injure and degrade so many occupations.”
 
That November, the local helped pass through 

the Atlanta City Council an ordinance that required 

every plumber and pipefitter in the city to pass an 
examination “before a board of competency and 
practical knowledge of the plumbing business,” The 
Atlanta Constitution reported on November 4, 1894.

 
The local’s 71 journeymen plumbers went out 

on strike again on July 24 the following year, as 
their demands for nine-hour weekdays and eight-
hour Saturdays was denied by their employing 

shops and contractors. A favorable agreement 
was finally reached after the local fought for 
another concession, the elimination of the master 
plumbers’ proposition that all members of local 
work for no one in the city except for the signers of 
the agreement.

 
By August that year, the local was in a “flourishing 

condition,” and nearly every journeyman plumber, 
steamfitter and gasfitter in the city were members 

Local 72 President Clarence O. 
Langston, 1894 (Described in the 

March 11, 1894, Atlanta Constitution 
as “a general favorite and hustler. He 
is winning for himself a reputation as 
a lead workman.” Brother Langston 
was also a member of the Industrial 
Council and was a state organizer for 

the United Association.)

Local 72 Vice President D. W. Webb, 
1894 (Described in the March 

11, 1894, Atlanta Constitution as 
“a thorough master of all artistic 
combinations of gas and electric 

chandeliers.”)

The Atlanta Constitution, August 14, 1891

Local 72 Statistician Carl. O Harmsen, 
1894 (Described in the March 11, 
1894, Atlanta Constitution as “a 

gentleman of strict integrity … he 
has been honored by the public as few 
journeymen have, being specified by 
the builder in the contract to use his 

skill and execute the work.”)

Local 72 Corresponding Secretary W. 
Oscar Rosser, 1894 (Described in the 
March 11, 1894, Atlanta Constitution 

as having “the admiration of the entire 
craft.”)

United Association Local 72 reissued charter, June 14, 1902



of the union, according to the August 9 Atlanta 
Constitution. What’s more, the successful strike in 
July “cemented the feeling among the members of 
the union” – while the local expected to have more 
than 150 men participating in the city’s Labor Day 
parade on September 2.

 
The local conducted another strike beginning June 

26, 1896, while asking for wages to be increased to 
$3 per day for plumbers and steamfitters and $2.50 
per day for gasfitters.

 
However, the nation was in a severe economic 

recession initiated by the “Panic of 1893” that 
crippled employment and continued into 1897. As 
unemployment rates across the United States soared 
to as much as 25 percent, Local 72’s condition 
became so poor that it was declared inactive by the 
United Association in the late 1890s.

 

Fighting for Its Very Existence
 

Atlanta’s piping tradesmen were 
reorganized by the U.A. and 
reissued a charter on June 14, 1902, 

as Plumbers, Steamfitters and Gasfitters Local 
No. 72. It would hold its meetings for the 
next 10 years at the Federation Building on 
Forsyth Street next to the Austell Building.

 
The resurrected local was forced to strike almost 

immediately when members did not report to 
work on August 1, 1902, when only two of 
its employing shops, Harmsen & Belcher and 
Stockton & Franklin, signed a new agreement for a 
wage increase to $3.50 per day.

 
The next year, most of Atlanta’s steamfitters and 

gasfitters broke away from Local 72 and were issued 
a charter by the U.A. as Local No. 261; however, 
Local 72 continued to hold its combination charter 
until 1909.

 
Local 72 and Local 261 were both locked out 

by their employing contractors on June 3, 1904 – 
although The Atlanta Journal reported on June 7 
that the locals were on strike – to gain a $4-dollar-
per-day wage and the eight-hour workday. The 
plumbers and steamfitters were out for one week 
before going back to work for $3.50 a day and 
nine-hour workdays, but they only worked for one 
day before walking out again for higher wages and 
shorter hours.

 
The plumbers and steamfitters claimed they were 

locked out by contractors because of the agreement 
that Local 72 and Local 261 had made with each 
other concerning work jurisdiction, which they 
presented to the master plumbers on April 28, 
1904. The agreement went into effect on June 1; 
the very next day, the locals were notified by their 
shop stewards that six shops were not satisfied with 
the arrangement between the locals.

Local 72 members, circa 1900

The Atlanta Constitution, August 31, 1895

The Atlanta Constitution, June 9, 1904

Local 72 Secretary G. W. Hawkins, 1904

 
During a joint meeting of the locals on June 6, 

the Master Plumbers Association then informed the 
members that it had reached an agreement among 
all but three of its member contractors to run 
open, non-union shops. The more than 100 
combined members of both 
locals stopped work that 
day, and while they had 
made no demands on 
the contractors until 
they were locked 
out, once they were 
they again asked for 
$4 for an eight-hour 
weekday, in addition 
to seven-hour 
Saturdays and that 
employers furnish all 
tools to their union employees.

 
As the lockout wore on, The Atlanta Constitution 

reported on June 22, “The locked out journeyman 
plumbers, steam and gas fitters of Atlanta believe 
they are receiving unjust treatment at the hands of 
the employing plumbers of Atlanta.” The situation 
would continue into July, although the union had 
been ready since the beginning to arbitrate the 
issues.

 
Following the lock out, Local 72’s members were 

busy the following year as work was abundant 



throughout Atlanta. Conditions would remain 
favorable through the next year, when the Journal 
of Labor reported on June 22, 1906, “Conditions 
are good with the plumbers. All of our men are at 

work, many good jobs are under construction.”
 
As strong employment continued for the 

local’s 50-plus members, it even reported in 
the January 6, 1907, Journal of Labor that 
there was “no friction between employer and 
employed and general harmony exists in this 
department of labor, generally.”

 
The next considerable bump in the 

proverbial road for Local 72 came three years 
later when several members of the local went 
on strike on the new Atlanta post office 
construction job. Trouble on the project began 
when steamfitters from Boston who were 
members of the International Association of 

Steamfitters and were working on the job refused 
to affiliate with Atlanta’s U.A. local, and the Local 
72 tradesmen walked off the job. After a conference 
with U.A. General Organizer William M. Lynn, 
the striking workman agreed to return to work on 
April 20, 1910.

 
(For many years, an intense rivalry existed between 

the U.A. and the International Association (I.A.), 
during which the two groups waged bitter disputes 
primarily over work jurisdiction. In 1912, the 

A.F.L., recognizing that jurisdiction of work was the 
foundation of its existence, ruled that a single union 
would represent all of the pipe trades, and the I.A. 
reluctantly agreed to merge into the U.A.)

 
The union plumbers, steamfitters and gasfitters 

of Atlanta on July 1, 1910, again went on strike 
against employers who had not granted the 
eight-hour workday and remained 
on strike through June 1911 – 
although 14 shops were listed 
as “fair” during that time. 
Roughly 80 members of the city’s 
two U.A. locals staged the initial 
protest, while about 40 plumbers 
went to work that first day in shops 
that had signed the eight-hour time 
scale.

 
The following year, Local 72 moved 

its meetings from the Federation 
Building to the new Atlanta 
Federated Trades Labor Temple after 
it was opened at 112 Trinity Avenue 
in 1912 (and it would meet there 
throughout the decade). The 
U.A. Journal announced at the 
time, “To the great credit of the 
organized work men of Atlanta, 
their new home is paid for.”

 

Gaining a ‘Grand Victory’
 

“Our locals in Atlanta are still holding 
their own, and although they have 
had some set-backs, they are more 

determined than ever to fight the battle to a 
finish. Our loyal men in that city will never 

work anything but an eight-hour day. 
Prospects in the building line 
are good, but our members 
must remain away from 

Atlanta and keep all undesirables 
away also.”

 
General Organizer Lynn’s 

optimism in his report in the April 
1911 U.A. Journal would quickly 
fade as Local 72 and Local 261 
struggled during the first years of 
the decade. He would write the 
very next month, “Our local in 
Atlanta is not progressing as well 
as all would wish, but still there are 

many loyal men who attend meetings 
regularly and are fighting hard 
to bring conditions in this city 
to the state that they should be.”

 
The situation became so 

precarious, in fact, that in 
October 1911, Local 261 

Local 72 members gathered on Labor Day, circa 1905.

United Association Journal, 1911

Local 72 members constructed and carried this “unique” 
banner in Labor Day parades in the early 1910s. It was 

constructed of sheet lead; the lettering was metallic, 
“wiped on out of solder;” the trimmings and tassels 

were solid lead; and it weighed 250 pounds.



two months earlier, 
having taken in 40 new 
members by then.

 
The local remained 

without a written 
agreement with its 
contractors, however, 
and shortly after, U.A. 
General President John 
R. Alpine found the local 
and its city in disarray 
during a visit there on 
February 19, 1917, about 
which he reported:

 
“It is remarkable that a city of the size and 
importance of Atlanta should be in such a 
poor condition as regards organization. The 
membership of our local there is pitifully small, 
the scale of wage is quite in proportion, and all 
in all much room for improvement exists. The 
Master Plumbers & Steamfitters Association is 
poorly organized, and I am not sure but that a 
primary step in the direction of betterment of 
conditions would be to organize the employers, 
to the end that the creation of a trade agreement 
might be made more effective.”
 
One of the issues at the time that was hurting the 

local was an over-abundance of pipe-trades shops 
in Atlanta, many of which consisted of just the boss 
as the only employee. But wage rates were so low 
for the local’s journeymen that those owners were 
better off working for themselves than joining the 
union. (General Organizer E. W. Leonard revealed 
in the June 1917 U.A. Journal that pay for Local 
72’s plumbers was “lower than the rate of wages that 
thousands of helpers of the U. A. are receiving.”)

 
What’s more, Local 72 was back to working nine- 

and 10-hour days, and its employment conditions 
had declined to be “the poorest of the poor,” 
Brother Leonard reported.

 
The local and the U.A. again pushed an organizing 

surrendered its charter and its members were 
transferred into Local 72, which became a 
“plumbers, gasfitters and steamfitters” local 
once again.

 
The local was also locked out again that year 

by contractors, but by January 1912 it was 
“recovering rapidly,” Brother Lynn reported, 
while also noting, “They have had a difficult 
path to follow.”

 
That tough road continued, however – 

and became worse for Local 72 before it 
improved. General Organizer John M. 
Ryan even announced in the September 
1914 U.A. Journal, “The conditions in Atlanta 
are bad – very bad. Atlanta ought to have 90 or 
more members instead of 24,” while he found that 
the local’s former members “all have a grouch, 
emanating from the last strike.”

 
Local 72 pushed ahead, and later that year began 

an organizing campaign with which it held open 
meetings that it advertised and special meetings 

of its executive board. As a result, by December 
the local had doubled its membership as “every 
member has awakened to the fact that to get good 
conditions, they must help clean up Atlanta, and 
they are doing it,” General Organizer Ryan declared 
in the December 1914 U.A. Journal.

 
Before the year was out, Local 72 increased 

its membership to 80 – and was still receiving 
applications.

 
To help advance the local’s efforts and those of 

the other six U.A. locals throughout the State of 
Georgia, the next year Local 72 helped organize 
the State Association of Plumbers and Fitters, 
“something which had to be done so that our own 
members in Georgia could get protection through 
laws to be presented to the coming legislature,” 
Brother Ryan espoused. When the organization 
was officially formed on January 3, 1915, Local 72 
Brother George M. Bryant was named as its vice 
president. In May, the State Association met in 
conjunction with the State Federation of Labor to 
make it a “permanent association.”

 
Early that year, a committee of master plumbers 

and members of the local drafted a sanitation bill for 
the City of Atlanta that it presented to the Board of 
Health for recommendation to the City Council. 
However, six other master plumbers were against 
the legislation, declaring that the plumbing board 

that had existed a few years earlier “were a bunch 
of grafters who catered to the right ‘religion’ – in 
other words, ‘trade unions.’” But after a two-day-
long battle, the committee unanimously reported 
favorably on the bill to the city’s board of aldermen 
for passage.

 
Then in February 1915, Local 72 came to a 

verbal agreement with contractors for eight-hour 
workdays, 44 hours per workweek and 50 cents per 
hour in wages. It was the first time in the history 
of Atlanta that eight hours would constitute a day’s 
work, according to General Organizer Ryan, who 
reported in the March U.A. Journal, “Our boys are 
tickled to death over their grand victory.”

 

Becoming a ‘Real Union Town’
 

Conditions in Atlanta deteriorated again 
for Local 72 late the following year, with 
General Organizer Lynn reporting in the 

October 1916 U.A. Journal that the situation in the 
city was “rotten … not only from the journeymen’s 
viewpoint, but even more so from the employers’ 
side of the fence.” By that time, the local had only 
11 members in good standing, and the few loyal 
members remaining had requested a dispensation 
on paying dues “in order to give the local one more 
fresh start” – and former members were allowed to 
rejoin for the reduced national initiation fee.

 
Once more, Local 72 fought its way back from 

the brink of obscurity. “It is gratifying to see the 
progress that we have already made in Atlanta in 
Local 72,” Brother Lynn wrote in his report to the 
December 1916 U.A. Journal. “We are working 
along the proper lines in this campaign, as we are 
absolutely refusing to take anyone into the local 
unless they can qualify before our examining 
board. This course is meeting with the approval of 
the employers, and there is already a get-together 
spirit prevailing.”

 
By January, the local had made considerable 

progress since launching its organizing campaign 
The Labor Temple at 112 Trinity Street in Atlanta, where Local 72 held its regular 
membership meetings after the hall was built in 1917. Previously, the local had 

held meetings in Federation Hall at 16-1/2 North Forsythe Street every Thursday 
evening. (Photo: L1972-04_3, Atlanta Labor Temple Records, Southern Labor 
Archives. Special Collections and Archives, Georgia State University Library.)

Local 72 Brother George 
Hampton, a plumber who 

served as the local’s business 
agent in 1925.

Local 72 members working on a project at Emory University in 1919.

History continues after the following spread.



Way back in 1894, the Local 72 regimen for training its 
apprentices consisted primarily of on-the-job education, through 
which “helpers” worked with journeymen at job sites. This was 
supplemented by “a large blackboard which is used extensively 
in the educational feature, where drawings are made of all 
the latest and most approved sanitary appliances,” as well as 
lectures at each local meeting.

In 1936, the National Apprenticeship Act established a 
standardized program for apprenticeship; subsequently, 
Local 72 was granted a certification for its Atlanta Plumbing 
and Pipefitting Joint Apprenticeship and Training Committee 
(J.A.T.C.) program by the U.S. Department of Labor’s Bureau 
of Apprenticeship and Training. Then in 1938, the United 
Association ruled that all apprentices must attend training 
classes and be members of the union, after which Local 72 held 
classes in a warehouse on Ponce de Leon Avenue.

On June 1, 1956, under the provisions of the labor-
management agreement between Local 72 and its contractors, 
the Piping Industry Program (PIP) was created to fund the Atlanta 
piping industry’s apprenticeship training program. While formal 
curriculum and course material for training already existed and 
were controlled and administered by the J.A.T.C. since 1936, 
funds to operate the local’s apprentice-training program would 
be channeled through PIP.

The funds paid by the contractors to PIP for apprentice 
training were based on the number of man-hours worked by 
journeymen and apprentices for each contractor. At the time, 
the amount paid was fixed by the agreement to be no less 
than 1 cent per man-hour worked. (The industry fund would 
later be changed to the Piping Promotional Trust and then the 
Mechanical Industries Council.)

Apprentices at that time were required to perform a minimum 
of 9,500 hours of on-the-job training and 720 hours of classroom 
work. The apprentice training program held its classes at Smith-
Hughes Vocational School.

In 1957, a separate set of standards for training steamfitters 
was certified by the Bureau of Apprenticeship and Training.

In need of more and improved class and lab space, the 
J.A.T.C. moved its apprenticeship school from Smith-Hughes to 
a new location the local purchased and renovated in Ponce de 
Leon Place in 1961. Later that decade, the training program for 
the first time appointed a Local 72 member, Preston Lawler, to 
run the school – and soon after, all instructors were members 
of the union.

Having outgrown its building again, the J.A.T.C. in 1974 
purchased a 4-acre plot in the Great Southwest Park and 
erected $1 million Mechanical Trades Institute training center. 
Then in early 1977, the J.A.T.C. program was reduced from five 
years to four years by the United Association.

As Local 72 turns 125 years old in 2016, the Mechanical 
Trades Institute’s Joint Apprenticeship and Training Trust 
(J.A.T.T.) oversees the training of Local 72’s pipefitters, plumbers 
and HVACR service technicians and apprentices. Through 
sponsorships from the Mechanical Contractors 
Association of Georgia and Local 72, tuition is free 
for all students. 

The J.A.T.T. operates a state-of-the-art 
training facility at 5675 Tulane Drive in Atlanta’s 
Fulton Industrial Park. There and while on the 
job, apprentices receive instruction in the areas of 
drafting/general piping, math/science, medical gas 
certification, backflow certification, oxy-acetylene 
cutting, brazing, soldering, refrigeration, welding, 
pneumatic/electric controls, green awareness 
technology, plumbing code, plumbing service and 
building automation.

Today, apprentices are required to complete the 
now-five-year apprenticeship program with over 
10,000 hour of training – over 1,100 hours of classroom 
work and at least 8,500 hours of on-the-job training. As 
always, apprentices earn wages and benefits while they 
are part of the program as members of Local 72.

 Leaders in Member Training

Providing Atlanta with a  Skilled Piping Workforce

Local 72 apprentice training school, 1964Apprentices work on welding at the Local 72 training school.

The Local 72/Mechanical Trades Institute –Joint Apprenticeship and Training Trust (J.A.T.T.) training school



As the state’s largest city and one of the South’s 
most important financial, transportation and 
industrial centers, Atlanta and its economy were 
more “insulated” than most, so craft workers stayed 
relatively busy, the encyclopedia recounts – but in 
1930, only 48 percent of the city’s workforce was 
gainfully employed, according to the 1930 census.

 
President Franklin D. Roosevelt’s New Deal 

programs began putting U.A. members around the 
nation back to work in the early 1930s helping to 
build schools, libraries, public buildings and housing 
projects under the Public Works Administration 
and the Works Progress Administration. But for 
Georgia, the work arrived late and “were only 
sporadically effective,” according to the New 
Georgia Encyclopedia.

 

Also at that time, one of the more prominent 
projects on which Local 72 members were working 
in 1917 and 1918 was Camp Gordon, a U.S. Army 
training base near Atlanta that was established as 
the nation entered World War I.

 

Surviving Additional Challenges
 

In mid-1918, many of the local’s gasfitters and 
gasfitters’ helpers, who were mostly employed 
by the Atlanta Gas Company, left Local 72 

and formed U.A. Local No. 541, although Local 
72 did retain some gasfitters. The new local was 
instituted on July 19 by General Organizer Lynn 
with an initial membership of 24 members, 
which would grow to 80 on November 8, and was 
officially chartered on January 9, 1919, after Local 
72 had unanimously sanctioned the new local.

 
On April 1, 1920, Local 72, along with the 

painters, decorators and glassworkers unions in 
Atlanta, went on strike for a new, closed-shop 
agreement. Although the contractors had agreed 
to meet wage demands, the Employers Association 
had declared war on the closed shop in the building 
trades, and by April 30, more than 600 building 
tradesmen were out of work because of the strike.

 
While the unions did succeed in signing some 

shops, by December 1920 the strike was all but 
broken, and the plumbers were working under a 
verbal agreement for $1.11-1/2 cents per hour.

 
In the wake of that defeat and increasingly 

deteriorating employment in Atlanta as 
construction in the area slowed, in April 1921, 
Local 72 plumbers were working for less than $1 
per hour.

 
Into and throughout 1922, all of the local’s 

members were working. However, the local still 
did not have a written agreement with most of its 
contractors, primarily because of their growing 
anti-union, open-shop policies.

 

With the onset of the 
Great Depression after 
the stock market crashed 
on October 29, 1929 
(“Black Tuesday”), U.A. 
members throughout the 
country fell on hard times 
as unemployment soared, 
according to the U.A. 
International History. The 
U.A. Journal even ran 
several articles during the 
early 1930s that offered 
advice on how members 
could stretch their wages, 
such as growing food in 

their own gardens, but much of the focus was on 
calling on the government to take action to help 
people and on trying to offer some kind of hope 
and encouragement to the U.A. membership.

 
“Construction all but stopped, and this led to 

a significant decline in manufacturing,” the U.A. 
History recounts. “The economies of both (the 
United States 
and Canada) 
spiraled ever 
downward, until 
u n e m p l o y m e n t 
reached extremely 
high numbers and 
workers began to 
give up altogether.”

 
The Great 

Depression hit the 
South, including 
Georgia, harder than 
other regions of the 
country, “and in fact 
only worsened an 
economic downturn 
that had begun in the 
state a decade earlier,” 
according to the New 
Georgia Encyclopedia. 

campaign, inviting all of the city’s journeymen and 
master plumbers to meetings in March and April 
1917. By mid-April, some employers had responded 
with increased wages and eight-hour workdays for 
the local’s members, and by September, the local 
secured eight hours throughout the city and a wage 
scale of $4.50 per day.

 
On February 15, 1918, Local 72 signed a closed-

shop agreement with all of the leading employers of 
Atlanta, which provided for an eight-hour workday, 
a half holiday on Saturday, a wage scale of $5.50 per 
day and excellent working conditions. The contract 
went into effect March 4 and not only covered the 
10 large firms that endorsed it but also “practically 
the entire town on that date.” Afterwards, General 
Organizer Lynn declared:

 
“I know the news that Atlanta is now a real union 

town with absolute 
closed shop conditions 
… will be gratifying to 
our membership and 
especially to those in the 
Southern states.”

 
The local itself then 

reiterated in a March 
12, 1918, open letter 
to the U.A. that “Local 
Union No. 72 of Atlanta, 
Ga., is now on the map 
as a closed-shop town.” 
Indeed, the local had 
most of the city “lined 
up” and all government 
work was being done by 

the local’s men under good conditions – “a big 
change from what it was last year.”

 
Then in June, the local signed up the one 

shop that had held out against the agreement. 
Meanwhile, although wages were set at $5.50 
per day, practically every member in the city was 
receiving at least $6.

 

Local 72 Brother Horace P. 
“Mott” Gormley, a plumber who 

served as the local’s business 
agent in 1929.

Local 72 Brother Ben L. 
Brantley, a steamfitter who 

served as the local’s business 
agent in 1947 and 1948.

The Local 72 softball team in 1948: (front row, left to right) E. H. Ferguson, 
Bobby Counts, Billy King and Johnny Edwards; (middle row) Preston Lawler, 

Lefty Howard, Tommy Mitchell, Fred Beaser and Joe Pannell; and (back 
row) Business Manager Ben Brantley, Bob Gilman, Bob Barrett, Rex Cassey, 
(unidentified member), I. B. Norris, Ed King and Team Manager Pete Smith.



 
The new, comprehensive plan of insurance 

benefits was effective July 1, 1953, as part of 
the new labor contract between the local and 
its employers of the Associated Plumbing 
Contractors of Atlanta and the Heating, Piping 
and Air Conditioning Contractors Atlanta 
Association. In a letter to Local 72 members 
explaining the plan, fund trustees wrote, “We 
feel that this Health and Welfare Plan will 
substantially lessen the burden of unforeseen 
circumstances, and will add a sense of security 
and general welfare to you and your dependents.”

 
Local 72 joined other building-trades unions in 

another walkout beginning July 1 the following 
year after they had not been granted 25-cent raises 
and additional welfare fund payments. Work held 
up during the two-week-long stoppage included 
the new $10 million state office building in 
Atlanta, before the plumbers returned to their 
jobs on July 26 while negotiations continued.

 
It was not until October 21 that the local and 

contractors, with assistance from the Industrial 
Relations Council, settled on a 15-cent-per-hour 
wage increase and a 2-1/2-cent-per-hour increase 
for health and welfare benefits. The new contract 

 
As the war drew to a close and was ultimately 

ended on September 2, 1945, Local 72’s more 
than 300 members were working on major 
civilian projects such as the new Ford Assembly 
plant in Hapeville and the General Motors plant 
near Doraville. The local threatened to strike 
on August 13 that year for a pay increase from 
$1.75 per hour to $2 per hour – but the Master 
Plumbers’ Association claimed it was forbidden 
to approve higher wages because of federal Wage 
Adjustment Board rules set in place during the 
war.

 
The following December 10, 4,130 skilled 

building-trades workers in the Atlanta area, 
including the plumbers and steamfitters, were 
granted wage increases. The 355 members of 
Local 72 were given a boost to $2 per hour.

 
Later that decade, the local was employed on 

the installation of a large, steam-powered turbine 
generator at the Georgia Power Company plant 
in Atkinson when its members stopped working 
on June 30, 1948, in order to secure a new 

contract. The former agreement had 
expired that day, and the local was 
requesting a raise to $2.50 per hour 
from contractors in a new pact.

 
As the strike continued into a 

second month, having also halted 
the “essential” construction of 
eight county schools, contractors 
rejected a proposal made on 
August 17 to put the plumbers 
and fitters back to work on a 
temporary basis at a temporary 
rate of $2.25, the August 18 
Atlanta Constitution reported.

 
The dispute was eventually 

settled, and a new, one-year 
contract for June 30, 1951, provided for a 
journeyman’s hourly wage of $2.75 for the local. 
Then in 1953, the scale was increased to $2.90 
and $5.80 for overtime, with the employers also 
paying 7-1/2 cents-per-hour worked into the 
new Local 72 Health and Welfare Fund.

Nationally, while overall U.A. membership 
declined and no U.A. International conventions 
were held between 1928 and 1938, “the union 
held it together.” However, around 1937 with the 
Georgia economy still stagnant, Local 541 was 
merged back into Local 72.

 

Making Gains to Member Welfare
 

It was essentially not until the United States 
entered World War II in late 1941 that 
the effects the Depression in Georgia fully 

diminished.
 
But before then, Local 72 was back on its feet 

enough to wage a strike in late 1940 against 
three government projects being built by Loftis 
Plumbing and Heating Company. About 100 
plumbers and steamfitters returned to their jobs 
on December 3, 1940, after winning their week-
long argument – the reinstatement of a union job 
superintendent.

 
The local, as with most all building trades 

and industries across the state and the nation, 
was busy during the war, helping to meet the 
demands for military materials.

Local 72 members Lowell Chambers, George Nelms and Harold Harbin at 
work for Jack Gilloogy Plumbing & Heating during the 1950s.

Local 72 members work on construction 
of Georgia Power’s Eugene A. Yates 
Steam-Electric Generating Plant in 
Newnan, Georgia, in 1950. (The 

facility’s units 1 through 5 were retired 
in 2015.)



brought the local’s journeyman hourly wages to 
$3.05 and the health fund hourly contribution to 
10 cents.

 
Then in 1956, Local 72 was able to negotiate 

a 25-cent total contribution into its new Piping 
Industry Program. Through the program, 30 
percent of the payment would be applied to the 
welfare fund, 30 percent would be applied to the 
local’s new Pension Fund and 40 percent would 
be applied to an educational fund for training the 
local’s members.

 
Meanwhile, Local 72 members continued to 

work on construction of the new Plant Yates 
power-generating facility in Newnan, Georgia, for 
the Georgia Power Company, which had begun in 
the late 1940s.

 
In late June 1961, the local filed charges with 

the National Labor Relations Board (N.L.R.B.) 
against the Associated General Contractors, who 
had locked out other trades during a two-week 
work stoppage beginning July 3 after those unions 
had threatened to strike over contract negotiations. 
With hundreds of its members also locked out as 
a result, the Local 72 leadership called upon the 
N.L.R.B. to take immediate action “to require 
these general contractors to reopen jobs and stop 
locking our members out.”

Local 72 apprenticeship banquet on September 19, 1963: (front row, left 
to right) Tom Payne, Hoyt Parham, Earl McEntyre, Bobby Hutchins, Doug 

Williams, Terry “Yogi” Sills and David Morse; and (back row) Richard Sticher, 
Frank Barclay, Johnny Coalson, Billy Casteel, Roger Coker, Bobby Cox, Don 

Dailey, Ronnie Floyd and John Rayburn.

 The balance of the 1960s was marked by steady 
work, most notably a significant change-out at 
the Ford Assembly plant in Hapeville, and small, 
sporadic labor disputes. It was punctuated with the 
local’s purchase of land and construction of a new 
office building at 374 Maynard Terrace in Atlanta, 
into which the local moved in 1969. (The local still 
resides there as it celebrates its 125th anniversary 
in 2016.)

 
The local also gained a new, two-year contract 

with the Association of Mechanical Contractors of 
Atlanta that went into effect on June 1, 1969. The 
first year of the agreement, journeyman rates were 
$5.85 per hour, and the second year, wages were 
$6.25 per hour.

 

Marching for a Common Goal
 

Local 72 members played an important role 
in the development and expansion of the 
City of Atlanta during the late 1960s and 

throughout the 1970s. “In just a few years, the local 
helped transform the city into a transportation 
hub, a medical and educational center, the financial 



capital for a large section of the country and a leader 
in culture, sports, recreation and national defense,” 
the U.A. Journal reported in a May 1979 article.

 
By the end of the 1970s, Atlanta was home 

to operations of 400 of the nation’s 500 largest 
industrial corporations and its population had 
doubled to more than 3 million people in just eight 
years, according to the article. The city boasted 21 
colleges and universities; major medical centers; 
four professional sports teams; the nation’s second-
busiest airport; four major rail lines; a modern 
subway system; a major scientific research facility; 
the National Communicable Disease Center; and a 
downtown skyline “bristling with high-rises.”

 
During that time, Local 72 plumbers and 

pipefitters built many of the new homes, schools, 
offices, shopping malls, industrial plants, water 
supply and treatment facilities, power plants and 
urban redevelopment projects. Meanwhile, the 
local worked to organize the residential sector 
“to combat the inroad of open-shop builders,” 
establishing a special wage rate for residential 
construction to help union contractors compete 
with their non-union counterparts.

 
Importantly, Local 72 members also worked 

on the rehabilitation of deteriorating residential 
areas in the city, bringing existing structures up 
to building-code requirements. The local further 
helped build much of the commercial, modern 
high-rise office buildings, hotels and convention 
facilities and retail establishments that “significantly 
altered the appearance and function of Atlanta’s 
downtown district.”

 
Industrial expansion grew job opportunities 

and provided many man hours of work for Local 
72 throughout the entire metropolitan area. 
Members were involved in new construction 

and expansion projects for national firms such 
as Kodak, Continental Can Company, DuPont 
Chemicals, Western Electric, Sherwin Williams, 
Cargill Chemicals, Hercules, Coca-Cola and Delta 
Airlines, as well as a number of local industries.

 
In particular, Local 72 members were significantly 

involved in the construction of a massive new 
complex at the Atlanta airport and the vast 
expansion of the city’s subway system, as well as 
most projects for Delta (whose headquarters and 
largest hub were and remain in Atlanta.)

 
The new, $400 million Midway Terminal for 

the Hartsfield–Jackson Atlanta International 
Airport, which was the largest airport development 
program in the world at the time, was designed to 
accommodate more than 50 million passengers 
annually once fully completed in 1980. Local 72 
craftsmen, who were among 2,100 construction 
workers involved in the project, installed the 
piping for two new terminal buildings, four 
concourse buildings, aircraft parking areas, a fuel-
supply system, a new landing strip and automobile 
parking facilities.

 
Meanwhile, the Metropolitan Atlanta Rapid 

Transit Authority (MARTA) subway added 13 
miles of track to serve seven stations in just the 
first phase of expansion, which was completed in 
1981. Local 72 members played a critical role in 
the construction of the MARTA system, installing 
piping (some of it 120 feet below the surface) for 
a complex air-conditioning system for passenger 
comfort and to ensure efficient operation of subway 
equipment.

 
Before those projects came to fruition, however, 

Local 72 was one of six local unions who on June 27, 
1972, snubbed a court order to return to their jobs 
at the Yates power plant after the union members 
had stopped work “in the midst of sniper attacks 
on some of the company’s power substations in 
North Georgia,” The Atlanta Constitution reported 
on June 28. Strikers had been picketing the Yates 
site and other Georgia Power facilities after the 

Local 72’s first official business manager was Virgil 
Harper, when he was named to the position in 1973.

Construction of the Local 72 union hall and offices at 374 Maynard 
Terrace in Southeast Atlanta in 1968.

The Local 72 new union hall and offices, completed in 1969.

Local 72 Business Agent R. L. Coker in the local’s new union hall in 1969.



When the Metropolitan Atlanta Rapid Transit Authority 
proposed in September 1975 to lower wage scales for MARTA 
construction work, Local 72 took the lead in organizing a 
response. As a result, 10,000 building-trades workers marched 
on Atlanta’s City Hall and MARTA headquarters on September 
30, 1975, in a massive protest of the proposal.

The protesters, who left their jobs and gave up a day’s pay, 
marched from Atlanta Stadium to the Equitable Building (where 
MARTA was headquartered) and then to City Hall. All major 
construction projects in the city were shut down because of the 
absence of union construction-trades workers.

The protest targeted wages to be paid on rail line construction 
as set by the federal Wage Appeals Board “at levels far below 
union scale for most crafts,” The Journal of Labor reported on 
October 3. Specifically at issue was how the rates should be 

determined in compliance with the Davis-Bacon Act that requires 
federally financed construction projects pay the prevailing wage 
on similar projects in the same area.

The City Hall protest focused on the city’s practice of granting 
construction contracts to contractors who did not comply with 
required training programs at wages below the prevailing wage, 
according to The Journal. The workers were granted a meeting 
with Mayor Maynard Jackson, who was addressed by Local 72 
Business Agent Tom Payne on the protestors’ behalf. The mayor 
sided with the workers, citing the city’s Finley Ordinance, a mini-
Davis Bacon law that made prevailing-wage rates applicable to 
city projects, the newspaper reported.

In the end, MARTA reconsidered its plan to cut wages on its 
upcoming rail-line construction projects.

company selected a contractor from Philadelphia 
to build some additional power plants in Heard 
County – although no connection was made 
between the shooter and the strikers.

 
The local did gain a one-year contract for a 

70-cent-per-hour raise in August 1975, with 35-
cent increments being applied to wages on August 1, 
1975, and February 1, 1976. The increase brought 
the straight-time journeyman plumbers wage rate 
to $9.80 per hour when the contract expired on 
July 31, 1976. What’s more, the agreement called 
for 10 cents of the first 35 cents to be added to the 
local’s Health and Welfare Fund.

 
Also that year, the local participated in a 

10,000-strong labor march on September 30 
against MARTA, which was proposing to cut 
wages on its construction projects. With Local 
72 officers helping to lead the protest, the plan 
was reconsidered by the city’s transportation 
department.

 

Growing to Meet More Demands
 

During the latter half of the 1970s, the 
exponential growth of the Atlanta region 

had elevated the need for Local 72 and other 
building trades unions to grow their memberships. 
To that end, the plumbers and pipefitters local 
and other crafts initiated an organizing and 
marketing program to alert the general public of 
the importance of a strong union workforce.

 
Assisted by a grant through the United 

Association’s organizing fund, the campaign also 
focused on securing maintenance and service 
agreements with area commercial and industrial 
firms. By 1980, the local’s members were performing 
maintenance and service work at facilities for Ford, 
General Motors, Lockheed, Georgia Power, several 
banks and insurance companies and many other 
area firms.

  
Local 72 members were also busy during the 

late 1970s helping to build the Robert W. Scherer 
Power Plant (known as Plant Scherer), a coal-

Taking Care of Members –
For the Rest of Their Lives

In 1956, Local 72 established its first Pension Plan for 
members, through which individual accounts allocated 
a cash value at the end of every year for each member. 
Upon retirement, a member could choose to receive 
either a lump-sum payment or monthly installments.

Local 72 created a new Pension Plan in the late 
1960s to supplement the former retirement program 
and Social Security benefits. A “true” pension, the new 
plan set in place strict monthly payments for the rest of 
a retiree’s life, plus a 50-percent widow’s benefit.

The plan was negotiated by labor and management 
trustees of the local’s pension fund.

In February 1974, the first monthly checks of the new 
Pension Plan were presented to nine Local 72 retired 
members: John B. Rayburn Sr., Robin G. Cook, John 
J. Hart Sr., Henry D. Broadnax, J. B. Boatenreiter, J. R. 
Rush, C. P. Norton, R. B. Fegin and A. C. Fleming.

Local 72 retiree and former business agent J. B. 
Boatenreiter receives the first monthly check of 
$131.25 from the new Local 72 Pension Fund in 
February 1974 during a luncheon at the Atlanta 

Internationale Hotel.

The MARTA March of 1975

Taking The Cause to The Streets

Union building-trades members including those from Local 72 march 
in the streets of Atlanta on September 30, 1975, to protest lowered 

wage scales proposed for Metropolitan Atlanta Rapid Transit Authority 
(MARTA) construction work.



fired power plant in Juliette, Georgia. Eventually 
the seventh-largest electric generating plant in 
the United States, it would be completed in the 
mid-1980s.

 
Then in late June 1979, the local’s 1,200 

members ratified a new, three-year contract that 
gave journeymen a 7.5-percent wage boost that 
would total $3.15 per hour over the duration of 
the agreement – which was the first three-year 
pact the local signed with the Association of 
Mechanical Contractors of Atlanta in 10 years. 
At the time, journeymen were earning $12.94 
per hour; beginning August 1, 1979, that wage 
increased by $1, then $1.05 would be added the 
second year and another $1.10 more would be 
added the third year.

 

Keeping Up the Fight
 

The 1980s began for Local 72 with an 
“informational” picket at the new 
Midfield Terminal of Hartsfield–Jackson 

Airport, which it began on March 17, 1980, over 
the use of a non-union contractor on work there. 
Three days later, a DeKalb County Superior Court 
judge ordered the plumbers to end the picket, which 
subcontractor Linbach/Economy claimed was in 
violation of the no-strike clause in its contract with 
the union.

 

The balance of the decade was equally eventful for 
Local 72. For example, in the early 1980s the local 
obtained a Power House Maintenance Agreement, 

In June 1980, Local 72 conducted several “Stewards 
Training Sessions” that were the first of their kind in 
Georgia – and may have been unique in the nation 
as well, according to the Georgia State University 
Labor Studies Program. The seminars, which were 
conducted over a six-month period, were developed 
to enhance the skills and leadership abilities required 
of the local stewards and officers. 

with which thousands of man hours were worked 
for good wages, which also strengthened the local’s 
retirement and insurance funds.

 
During that time, the local worked to close down 

all of the “double-breasted” mechanical shops 
(contractors who signed the union agreement and 
also operated non-union companies) in Atlanta. 
The local also negotiated for a contractor-funded 
supplemental health-and-welfare insurance plan 
for retirees in the early 1980s.

 
In April 1982, Local 72 launched a public 

relations campaign in an effort to gain more jobs 
for its members. The local not only hired a public-
relations firm, Concept Communications, but it 
also instructed the agency to survey its membership 
to learn how they perceive their union, as well as 
what the public, contractors and builders think 
of it. The subsequent public-relations program 

Local 72 member Dennis Watley, assisted by member Wayne Horseley, 
cuts a section of pipe for the water system for the Atlanta airport new 

construction project in 1978.

Local 72 member Arvil Moore works on construction of the Gold Kist Foods/
Cotton States Insurance headquarters building on Perimeter Center Parkway 

in Atlanta in 1975.

Local 72 member Cecil Edwards adjusts a hanger support for service piping for the Atlanta airport new construction project in 1978.

Local 72 member H. A. Nobrega sweats a joint while 

working at the Atlanta airport new construction 

project in 1978.

ran radio spots and newspaper advertising that 
highlighted the benefits of union labor.

 
After the local negotiated a new, one-year 

contract in 1983 for a $14.95 hourly wage for its 
journeymen, the following year it was not in as 
strong a position to renegotiate for much better 
terms because of a stagnant economy. But on 
August 17, Local 72 received wage and benefit 
increases in a new, two-year contract that would 
bring its journeymen’s total wage-and-benefits 
package to $18.19 per hour.

 
Continuing its public-relations and 

marketing push, the local that year 
participated in $1 million television 
advertising campaign conducted by the 
AFL-CIO. Locally, Local 72 and the 
Atlanta locals of the United Food and 
Commercial Workers Union and the 
International Brotherhood of Electrical 
Workers contributed $14,000 to 
sponsor the associated radio spots.

 
However, poor employment loomed 

throughout much of the rest of the 
decade, and by late 1989, an estimated 

The Local 72 softball team that was the first to ever play in the United 
Association tournament in Cincinnati in 1981.



Macon, Georgia, United Association Local No. 472 
was merged into Local 72 on September 1, 1987. 
Chartered on August 8, 1908, the local had lost its 
charter during the Great Depression of the 1930s 
but was reinstated around 1938.

1,200 building-trades members, including 
plumbers and fitters, were out of work in 
Atlanta.

 

Continuing to Grow Atlanta
 

As the start of construction of 
the largest project in the area 
at the time – the new, $210 

million Georgia Dome – approached in 
early 1990, Local 72 and other union 
locals of the North Georgia Building 
and Construction Trades Council made known 
their concerns that non-union labor would be 
used to build the indoor stadium. On August 10, 
1989, about 2,000 union workers and supporters, 
including Local 72 members, marched around the 
Capitol building in Atlanta to get that message 
across to city and state officials.

 
Following the demonstration, which included 

planes flying banners overhead and signs 
proclaiming that the Dome would not be “a done 

Robert W. Scherer Power Plant (also known as Plant Scherer)

Local 72 ran this advertisement in The Atlanta Journal on December 9, 
1982, with monies from its public-relations fund, which was subsidized by a 

1/2-percent check-off from members’ paychecks.

Labor Day parade, 1983

A Conscientious Member of The Community
 Throughout its history, Local 72 has sought to attend to the needs of those who are less fortunate or who are in a time of crisis. While 
celebrating its 125th anniversary in 2016, some of the many charitable and community interests in which Local 72 is involved include:

• Community Outreach Showers of Blessings

• American Lung Association

• The ALS Association

• Susan G. Komen Foundation

• American Cancer Society

• Dollars Against Diabetes

• Children’s Miracle Network

• Make a Wish Foundation

• Leukemia & Lymphoma Society

• Wounded Warrior Project

• United Service Organizations (U.S.O.)

• United Association Disaster Relief Fund

• Girl Scouts, Cub Scouts and Boy Scouts of America

• Habitat for Humanity

• Girls and Boys Clubs of America

• Atlanta Mission Homeless Shelter

• Multiple youth sports organizations throughout the state



deal until we build it,” the building trades secured 
the work.

 
Meanwhile, Local 72 helped build the 

Concourse at Landmark Center in metro Atlanta’s 
Perimeter Center business district in the City of 
Sandy Springs. Built in phases between 1984 and 
1991, the jewels of the project were two 34-story 
office buildings, known locally as the “King and 
Queen Towers,” that were completed in 1988 
and 1991.

 

With the 1996 Summer Olympics coming 
to Atlanta, Centennial Olympic Stadium was 
next for the local. Construction of the $209 
million complex was started in July 1993, and 
after the Olympics, the stadium was converted 
to a baseball park in 1997 for the Atlanta Braves 
and its name was changed to Turner Field.

 
The local’s members then built the $213.5 

million Philips Arena multi-purpose indoor 
facility located in downtown Atlanta beginning 
in 1997. After the arena was opened in 1999, 
it served as home to the Atlanta Hawks of the 

National Basketball Association and the Atlanta 
Dream of the Women’s National Basketball 
Association and has hosted countless shows 
and concerts.

 
Among the many landmark facilities and 

edifices the local continued to build as Atlanta 
grew and further modernized in the new 
Y2K millennium, the Georgia Aquarium was 
among the most unique. The largest aquarium 
in the world when it opened in 2005 after 
27 months of construction, it encompasses 
550,000 square feet of covered space and holds 
8 million gallons of fresh and salt water.

 
Then in 2006 and 2007, Local 72 members 

helped erect the World of Coca-Cola museum 
in Atlanta, which showcases the history of The 
Coca-Cola Company. The 20-acre complex 
opened to the public on May 24, 2007.

Local 72 members work at the General Motors plant in Doraville, Georgia, installing paint piping lines in October 1986.

Local 72 members man a picket at a jobsite in 1983.

The Concourse Corporate Center, also known as the “King and Queen Towers”

The Local 72 softball team that took second place in the United Association 
Softball Tournament in Cincinnati in 1995: (front row, left to right) Jeff 

WeHunt, Bart Austin, Jeff Degan, Perry Viles, John Horne, Tony Viles and 
Matt Rando; (middle row) Don Swords, Sam Moss, Bubba Fields, Ricky 

Womack, Rob Balis, Billy Cain, Phillip Kuhn, Bret Austin, Rick Oliver and Rob 
Armstrong; and (back row) Thad McCravy, Marcus Shirley, Jason McCravy, 

Brian Swords and Ray Cashwell.
The Georgia Dome

Local 72 members Stephon Young and Rusty McGarity on 
a job at the Emory medical center at the Center for Disease Control in Decatur, Georgia, in 2005.

 Local 72 members Stephon Young and Jeffery 
Harris at the Emory medical center at the Center for 

Disease Control in Decatur, Georgia, in 2005.



 
Two of the most celebrated projects on which 

the local has ever worked are also underway with 
abundant Local 72 manpower: Mercedes-Benz 
Stadium in downtown Atlanta and SunTrust 
Park in Marietta. Mercedes-Benz, which will be 
home to the Atlanta Falcons beginning in 2017, 
has ramped up to about 100 members working 
at the state-of-the-art facility, while SunTrust, 
which will be home to the Atlanta Braves when it 
opens next year, peaked in the summer of 2015 
with over 100 Local 72 members on the job.

Additional projects of significance recently 
completed or under construction using Local 
72 skilled craft workers include WellStar 
Vinings Health Park in Smyrna; Porsche U.S. 
headquarters; Emory University Hospital; 
Project Alcon; Project Flounder data center; 
Georgia Power’s Plant Bowen baghouse project; 
State Farm Insurance national headquarters; 
renovations to Hartsfield-Jackson Airport; 
Mercedes Benz U.S. headquarters; and numerous 
hospitals throughout Georgia. As it always has, 
the local also recently worked on various projects 

at the University 
of Georgia and the 
Georgia Institute of 
Technology.

 
As the local turns 

125 years old in 
2016, it continues 
to help shape lives 
in and the skyline of 
the Greater Atlanta 
Metropolitan Area. 
Beginning in late 

summer 2015, for instance, the local’s members 
are helping to build the $450 million Northside 
Canton Hospital, which ramped up to 125 
Local 72 members and has a current crew of 40 
members finishing the medical center.

 
Local 72 has been working on the $1 billion 

Baxter/Baxalta Pharmaceutical complex in Social 
Circle, Georgia, since 2014. The local’s manpower 
peaked at 300 members on the development.

 At 125 years, Local 72 skilled plumbers, 
pipefitters and HVACR (heating, ventilation, air 
conditioning and refrigeration) technicians are 
well-prepared to man those projects and any of 
the most intricate and important construction 
and maintenance jobs in its jurisdiction. Current 
Business Manager Jeff Housworth knows the 
local is also well-prepared for its future:

 
“The key to productivity is to stay on top of 
technology. The codes have changed. Regulations 
change. We offer our members continuing 
education; they have to go back to school because 
in the end, technology is the key to productivity.
 
“We take a lot of pride in our training in all 
crafts. With our strength in numbers and our 
training, it gives us a great advantage in the 
marketplace for productivity.”

At 125 years old in 2016, Local 72 maintains four office 
locations throughout its jurisdiction:
374 Maynard Terrace in Atlanta (the local’s main offices);
1900 Clark Avenue in Albany;
3040 Riverside Drive in Macon; and
108 Darlington Road in Rome.

Turner Field

Georgia Aquarium

Local 72 member Robbie Robinson works on construction of a Google facility in 2007.

Local 72 members Matt Payne, Bill Powell and Mike Kimmerling work on 
construction of a Google facility in 2007.

The World of Coca-Cola museum

Local 72 union hall and offices, 2016.

Mercedes-Benz Stadium under construction in 2016. 
(Photo by Michael Barera.)
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We Sincerely Thank the Following Friends for Their Support!

Platinum Sponsors
Mechanical Contractors Association of Georgia

United Association International Office

Gold Sponsors
Maxair Mechanical

National Employee Benefits Administrators 

Silver Sponsor
Horizon Actuarial Services
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AT&T
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